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ABSTR.O,CT

There has yet to be a comprehenslve study on the

native trappers 1n northern Manltoba. Previous studles

have dealË with either the economic, social or cultural

aspects of the trapper, but never all together. A compre-

hensive study considerlng all of these facets together could

be very useful in terns of placlng trapping in lts proper

perspective within the famlly lifestyle of the trapper¡ âs

well as rcithln the lifestyle of his cornmunÍty. This could

prove to be benefÍcia1 in planning com&unity development

and exbension programs.

The purpose of this study was to cleterrnine the

economic, social, and cultural situation of these native

trappers. That is, his sources of income, family and, com-

nunity llfesüyIes, and his work satisfaction" This ¡aas

done prinarily through the use of a questionnaire¡ coln-

pleted by 180 trappers from Ga¡den HilI, Nel-son lIouse,

tfttle Grand Rapids, Red, Sucker Lake, and Shannattavta,

Additional lnformaüion was obtained, from people Ín govorn-

ment and prlvate agencies¡ âs well as non-trapping Indians"

The infornation from all sources was then analyzed.

The approach used to collect and then to evaluate

the data requlred the construction of a nod,el. The mod,e1



ïras deslgned to conslder the economlc, socf-alr and cultural

cllmensions of the llves and families of the trappers. The

factors fnfluencing these dimenslons vüere also llsted and

accounted for. Once the dlnenslons lfere established, the

Ínfluentlal factors, and the resulting benefÍtsr represent

the trapperts present sltuatlon. His sltuation was then

eompared to his hypothesized objectives to ascertaÍn v¡hether

in fact these obJectives vrere being reached. ff a shortfalt

existed lt could be ldentified,, and effective assj-stance

designed, if so debired"

The results Índicated that lncone d.erlved, from

trapping represented only a small percentage of the trap-

perls total annual income, even r.¿hen a clollar value v¡as

placed on the perquisites of rneat of the aninals trapped"

The tlro najor sources of income were other jobs and social

assfstaûcê. The naJority of trapPers worked at other Jobso

ma,ny of whlch confllcted v¡ith the trapPing season. Ïn

part, taklng other jobs appears to be d,ue to discontentrr¡ent

on the parü of mosü trappers with theír trapping siËuation.

In many cases, the dlscontentment rvas due to a

lack of equipment and inadequate flnances to purchase

equipment.

The conclusions drawn from this stud¡r wero; that

although native people are interosted ln preserving trap-

pfng, the nunber of trappers fs decroaslng and wlll contlnue

-í-
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to do so, due to the avallabÍllty of other employr&er¡'t. It
yrould appear that the value of trapping l1es not so much

Ln the economlq benefits iü provldes, buü raüher J.n fts

sacred and cultural slgntficanc€, ft 1s thfs aspect of

trapplng whlch the northern resid,ents wouLd like to see

passed on from generatlon to generatlon.
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CHAPTER T

TNTRODUCTION

The purpose of this practicum Ís üo determine

the economic and socio-cultural situatfon of native trappers

in northern Manitoba. Excluded, however, are any references

to, or Ínfor¡natton about the Chlpewyan Band of Indlans.

This wa.s based. upon a difference in culture frorn other

northern residents as well as inaccessibillty. Through

consicleration of the trappers I situat'ion, it may be posslble

to identify the role of trapping and its stgnificance in
native culture.

- The tg6g,-tg70 statistics indieate that 2'006 per-
.1

were issued for trapping on registered traplinês.*
concernlng the total value of aI1 the pelts taken l-n

northern lvTanitoba showed a total of $666, O57 for the 1969-

/O seas on.Z From ühese figures it would appear that the

average annual lncome of each t'rapper was #llz'O3 ' How-

everr' a review of the standard. registered' trappers list
for varlous trapplng area.s of northern Manitoba indicates

that numerous men rvho purchase trapplng permits are not

nits
Data

ID. J. sandell and c.
North, Secretariat Planning and
GErñát , Provf nc e of lvlanitoba .
Deparüment of i\'Iines, Resources
ment , L972r P. 32.

tIotu., r p. i6.

F. Framinghanr, Itlanit_oba
Prioritles Committee of
Source of statisbics,

and Environnrenl;al I'l,anage-
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trapping, whlle people rgho have not purchased permtts are

trappÍng. As a result, lt 1s possf.ble to assune thaË there

is a need for a better nethod of determinlng the actual

number of men currently trapping as wel-I a.s thefr average

annu.al income derJ.vecÌ from trappf.ng.

The Department of Mlnes, Resourcesr and Envlron-

mental Ìrr,anagenent consÍders anyone who has applted for and

received, or shares a regf.stered. trapline, as a trapper.

The questlon then 1s not so much, nwhat Ís a trapper?r but

rather d.istinguishing betrueen an nacülve trapperrf and. an

noccasional trapper.n One d.efinltion of a.n a.ctive trapper

ls any person who gai.ns $ZOO or more i.n a season trapping

wfld fur.3 Another perspective of trapping vrhich shpuld nol;

be overlooked is the amount of tlme the trapper spends on

hfs trapllne. A conprehensive definition of a trapper,

whether he is active or occaslonal, should include his

income derived. from trapping as weII as the amount of tirne

actually devoted to trapplng. $Ihile a deflnition is needed,

undoubtedly â re-definition would be necessary in the future

to compensate for changing economlc and, soclal conclttions.

Returning to the problems faclng natlve trappers,

a staüistlcal survey of employment esülmates betwoen the

3_- Ïntervíew
Department of Mines,
ment,

wtth Dlck Stardon, Wlld1ife Research
Resources and Environmental Manago-
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egesofflfteenand'slxty-fgur}ivfngonregervesrevealed
that 11768 of the total 7 1660 1n thls age bracket were

engaged ln full time or seasonal employment. 0f the J 1768

enployed Indians, over one half are trappers. 0n the basÍs

of these statlstlcs, f.t appears that the nnajorlty of the

trappers fall withln the nund.er $rrooo a yearn category,

w!üh the average trapper earning between 833Z.Oi and $1rOOO.&

It should be noted that this table of income d'istribution

of Indian people includ.es those residing in large northern

centres such as Churchill, Thorapson and FIln Flon. As a

result, the income dlstribution will probably be skewed in

an upi{ard dírectlon Ín relation to the income dfstributlon

of fndians livlng and. working on northern reserves.

The poveÏ}Ey of the native trapper is conr.pounded

by the fact that the average size of the Indian family is

J.6 people (Íncluding chílCren) conpared, to 2.? people per

fanlly for aII nolthern residents.5 Un1ike the total popu-

Latio4 statistlcs for Manltoba by age group' the Indlan

populatlon statistics are pyramidal in shape, with the

naJority of the population beÍng under si]cteen years of

age (see Fig. 1 and Table 1). The pyramidal nature of the

&sandel-l and Framlngham, 9L.-.9&. Source: Federal
Departrnelrr äï-f"¿iãn Atf.t"s 'and'¡'-ffiãîñ Ðe'"'elopmenü , p. i9.

6tIUia. Source: Manltoba Health Servlce Commlsslo¡l
Records, pã
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Indían populatlon has placed considerable strain upon the

Local resources. It has also increased the naülve peoplets

dependence upon socÍal asslstance.

A factor of maJor influence in determlnlng the

llvelthood the trapper gains from trapping is the wild fur

market. ThLs market 1s an international one and the naJor

buyers are predominantly Europeans and Japanese. Wild fur

is a luxury commod.ity on the international market, and' so

iü 1s particularly susceptible to world economic and polit'i-

cal conditions" Demand is exbremely unstable and fur prices

fluctuate wid,ely on a year-to-year and, even month-to-month

basis. The pelt pri-ces are establtshed fn this Ínternational

market and as ühe lvlanitoba production of w1ld fur represents

such a snall portlon of the total world productiori, the

Manitoba trapper has virtually no control over the price he

reeeives for his pelts. This has resulbed 1n exbremely

poor returns to trappers when the market has been glutted',

and even in years when there has been a relatively high

d,emand for furs.6
The wild fi¡r market has contributed litt1e to the

ür.apperrs livelihood tn yet another Vüâ$r According t'o

annual wfld fur production statlstlcs for Manitoba, beaver

-' 
ur*"r*aa to l9'o. Report of the conmission on

Targets fompmeirt, lülnnipeg, I'iani-tobar L969t
P' 98'
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are the most abundant spocles of furbearers trapped. How-

ever, the average price pald for the beaver in the inter-

natlonal narket over the past twenty-five years has lagged

far behlnd the lncreaslng cost of lÍ.ving. The average

selling price of beaver, as well as Buskrat and mink, which

are the nain specles trapped in the area consldered heret

are presented in Flg" 2. This graph compares the consumer

price index and the average market price of these three

species of furbearers over a tl.tenty-nine year period from

L9lr4 to 1973. In the llght of this Figure, it appeers that

the average prj.ce of these furbearers has not kept pace

v¡ith the consumer price ind.ex. This vfould, suggest that the

revenue derived from the sale of these pelts has diroj.nished

over the years fn relatÍon to the consu¡ner price indey and

the cost of living over the same Period of time. As a

result, the trapper is caught in a flnancial squeeze l-Jhere

hls trapping expenses are increasing nhile his productfon
:

value renains constant or negatlve.

The Federal and Provinclal Governments are attempt-

Lng to alleviate these problems encoì.rntered. by trappers

through the iraplementation of the Special A.R.D.À. Program

and the Wild Fur De-¡elopment Program.

The Special A.R.D.Â. Progranr Prlruar,v Productlon

Sector, ad,ninlstered by the Northern Affairs Branch of the

Provinclal Governmentr ended, Aprll 1, Lg75 (slc). The
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T?ends in I'üild tr\rr Prices Relative to Cost of,
Living trends as Represented by Consumer Prlce
fndex

n*\ ,ú *t ,n ** *.i C .ri 6" oj Ê" q4 ¿f 6{ l"o Lt tt U1

Flgure 2.
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Sources: Prices and, Prlce Indexes, Statistics Canadar^þ" Mínister
of Ínã"iï.yr-irade and Cómnorce, Otta'¡¡a, 6Z-OOZ, L9I+9
1960 , 1973.
Averáge-iâI*ation of Pelts taken from the wÍld,
D.If.R;E.M. unpubllshed documenf.

19&-Il : 1.oo
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prinary obJective of thls progra¡n was

to facíIÍtate the econonic d,e'relopment and socfal
ad-.iustnent of disadvantaged people ln rural areas t
pãiti."Iarly those of In¿ian ancestrlr who-have
ñreviously Írad litt1e or no-accesÐ to regular earn-
ing and einployment opportunÍties'r

An evaluatÍon of this program Ís curenüly under ttayt

althou$h it is e:cpected to take a .fev¡ years before it will

be possible to deterraine the extent of the success or failure

of thls prograne

ile fn exist,ence, horqever, the progra'm issued

$I.5 million clollars in grants to 11200 trappers. Of all

the trappers receivlng grants, 750 v¡ere Treaty Indians, 3O5

were ¡il6tts and 65 r¡ere Tcelandic and Euro-Canadian trappers.

The Federal- Government was ::esponsible for all of the grant

nonoy given to the Treaty Indians and J0 percenb of the

grant money issued, to the Metis and whÍte tl'appers" The

Provincial Goverrrment raised, the other JO percent for the

l¡'etis and Euro-Canadian trappers.

Ad¡ninistration of the program was undertaken by

the Department, of Northern Affairs (D.N.A.) of the Provin-

cl-al Govern¡nent. AsslstÍng them with data and, informatj-on

lìlere the Departnent of Mines, Resources and Environmental

ní Genera1 gPSrg&ågF Sï1dq
Procedures@;D:4.- Agreement, P' 9'

7"4" of Aprll l, Lg?5 this ¡vas the case. However,
an exËenslon ;i ;ñ;-õ"igi"áf agree¡ilenü has nor'r been negotia-
üed,
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Irlarragement, the l{anltoba Reglstered Treppers Associatf'on,

and the Ontarío DepartmenÈ of Lands and, Forests. At the

loca1 IeveI, the local fur councils of the communítles

Lnvolved. r,rere Ln charge of selecting the groups applying

for grants as weII as assistÍng ln the delívery of the

equipment to the trapPers

The second, program geared towards aiding the trap-

pers of northerrr ldanitoba, begun recentLy, is the l{ild Fur

Development Program concelvecl by the Department of irtf.nes,

Resources and. Environnental Management (I'l.R.E'M' )' The

objectlves of üh1s program are to maximize the socj-a} and

econom{ c benefits to trappers from optirnurn developnent of

the r¡1ld fur resource.o The prinary area of the program

apptlcatj-on will be the registered trapline and speci'al fur

conservatÍon areas of northern and central Manibobar but

some prograü components, such as education and' fur market-

1ng, will appllr ttrroughout the province'

Thlsflve-yearprogramlsdesigned..toprovÍde
Manitob" i"appärs r.¡ith a sustained optlmum yiel-d
òi wild furbèãrers, i-mproving f-iving and r'¡orlçing
óondttions on the ùrap1ine, maxirnizing retu¡ns
ifrrougi, "átiotr"lizatiõn 

of'the rnarket system, and
rilä-gfirióñ t,o maintain . Inty of life which is out-
slde ifre Þrovincers normal êoclo-econonlic main-
stream. Tfre program is intended to enhance the
ãóonomic ãit"ätiõn of the trappers by improving all

8wir.a ¡'ur nsyeþp¡nelt Proryq4, d'raft , I973r P' I'
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phases of rar'¡ fur productlon apd increasing the
ieturns from the rnàrlcet P1ace.7

The follorvlng goals have been ldentified to achieve tl¡ese

objectives:

To províde adequate source of cr"edlt at reasonable
intèrest rates -and an opportuniüy for trappers to
purchase equipment at competÍtÍ-ve prices "

- To fncrease the trapperfs share of the ellcJig4
value of w1ld furs tõ-á ninimun or 75/'n.-.-

- To improve access anq operatfng conditions for
trappãrs ín the fielct tõ overcome social isolation
anC- þoor acconmodations.

- To increase the stock of furbearers available for
harvest and stinulate demand for rr'lld furs and t-¡ild
fur by-products to expand income opportunities Í'rott
traPPing.

- To establish a planning base and' i-ntprove. capabilí-,y
ior planning anã organlzing trapplng activities at
the ôommunitY level.

- To expedite d.evelopment introcluction and use of
human-traps and trãpping techniques to improve th-e
social acõeptability of trapping'

- To Ímprove the status of trappers and trappÍng as
an occuPatlon.

- To lncrease fur prod,uction by !P to LOØ, over the
fivà-year prograñ to reduce reliance on welfare-
based alternatives.

The program encompasses approximately 6rO0O trappers

and w111 cost a total of 8,3 milllon dollars over the flve-

year life of the program. Seventy-eight percent, of the total

gUeglt,oba I'¡ild F"r Pro,erPm¿ ^L27 5-Lg89,^draft,
Departrnent gT 5 , PP. T-2 '
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expenditu¡'es of the program wlll be used at the iocal leveI

vrlth ühe maJority of this requirlng the dlrect involvement

of the loca1 fur council.

The total cost of the program 1s shared between

the Deparbment of IndÍan Affairs and Northern Development

and the Department of l¡lines, Resources and Environmental

Management. Exact figures on the cost sharing are unavail-

ab1e, but it i-s expected that the Provincial Government hrill

contribute approximately $f, niLlion wlth the Fed.era1 Govetn*

ment supplyÍng the remain<ier. The Department of ldines and

Resources is administering the program, ancl it rvlll be

asslsted by the l{anitoba RegÍstered Trappers Associatlon.

Consid.ering the elements of these two programsr and..the

ccsts of Ínplementing then.' it ttould appear that the ProvÍn-

elal Government, is strongly encouraglng a greater utilÍ.za-

tÍon of the wild fur resources of northern Manitoba. ft is

believed that greaier utilizatfon trould result in increased,

incomes to trappers, and hopefully lmprove their present

exLstence at subslstence Ievels. Several yeârs v¡i1l be

requlred before the sttccess or failure of these programs

can be realfstically assessed.. However, before proceed.ing

r.¡ith further programting and expend.ltures and/or passing

JudgnrenË ono way or the other, a, comprehensive analysÍs of

the economic, social and cultural.aspects whlch affect the

trappers and the utilization of the wild fur should be



undertaken, If this Ls not done, L.5

be spent annually over the nexü five

accurate knovrledge of its utility.

L2

mlllíon dol-lars v¡l1-I

years wfthout any



CHAPTER ÏI

PAST STUDIES

A comprehensive examlnation of the v¡ild fur industry

rm¡st identlfy and elaborate on the soclal, economlc, and

cultural characteristics of the trapper. The review of lit-

erature presented here ls organiøed withfn that context. Its'

presentation ís structured. to describe the trapper according

to prevS.ous writlngs and research"

l-. Histon¡
-'+

Followlng initial contact rvlth the Euro-Canadian

explorers, the InCfans of northern Canada developed a trap-

ping economy, which l'ras almost ldentical to their origÍnal

aboriginal hunting economy. The native people sought some

of the European good.s and, staple foods to lmprove their chances

of survfval in the lnhospitable envlronrnenü of the north. Ïn

order to obtain these goods and food, a trade system developed

whereby the Indians rvould exchange furs for required good=Io

(sic).

TO*-I. E. ta RusÍc, From Hrrntg-r-to Pqqletgr¿êg, Rural
De'velopment s"ã"*[ì oiiá,uå,

10a . .r .--*Manypeopledisagr.eewiththlsvievlpolnt.They
feel that althôuþh i,fre trapþing method- remained the s-amer 

-
ittã-f"vãf of proãuctlon and-meãning behlnd trapping changed'

LJ
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Although thls system has contlnued unbll the present,

there have been some alteratlons. The lncreaslng cost o-f

Il-vlng, begínning in the 19[Ots and, contÍnuing to the present,

made ühe native trapper much more d.ependent on the forural
'Canadian econony and culture than ever in the past' Ïn the

mld-19lr0rs the Canadlan Governmenü felt that it was becoming

frnpossible for the people of the north to subsist on hunting

and trapplng alone. the G'overnment then lnstltuted a social

assistence program for these people. Thls prograra has had

both beneficial and d.etrj-mental effects on trapping. Tvro

sftuations appear to prevaf-l, In some eases, ühe trappers

continue their normal trapping habits, relyi-ng on rvelfare

onJ.y during the off seasons or during poor tr"apping sea*son*s

to provide for their families r.¡hile they are away" Ottrer

trappers appear to have become much more dependent on welfare

assistance and trapping has become little more than a hobby

for them.

2 . _So-cia1 ag-d Sco.noqi-c- Dimçns Íons

Beginnlng with his first encounter vríth the Euro-

Canadian trad.er a few centuries ago and, continuing to the

present, the trapper has been ln a position of an ever

increaslng dependency on the fur trader" All too often the

fur i,raCc: became the local no:;:;:list, buying furs 3-nd

providlng the trapper wÍth equf.purent and other suppÌles. A

system of credit was provided to sustaln the trapper and his
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famlly during the off seasort' However, the credit system

often led to a relationship of bondage, whereby the trapper

became obligated to seII his furs exclusively to the credi-

t,or, In fact, the debtor was lnduced to remaln 1n debt to

ensure that he would. always have a ready buyer of his prod,uce.

Unfortunately, this has led to l-11 feellng toward the fur

trader by sone trappers, as suspi.cions of exploitation have

been, and corrtinue to be, well founded in many cases.Il

In this patron-client üype relatíonship, the Uudsonrs

Bay Company manager bas a consiclerable advantage in his nego-

tiaËions with t,he trappers, His advantage 1s due to the fact

tha-t he knows ihe selling price of the furs as rvell as the

good.s and services, which he provides, in the large Canad.Ían

narket as t¡ell as at the eoin¡tunj-ty level. The trapper, on the

other hand, must depend naÍnly on his knowledge of the value

of goods, services and price of furs at, the community 3-evel.

Any knowled,ge the local trapper has of the Canaclian econom]¡

as a whole r.rlll be on the basis of either formal education

and/or experience. For the mosb part, the trappers are

poveri;y-strlcken and illiterate. They have had to rely on

experience gained, in dealing solely nith the locaÌ fur

trader.
In such circumstanees, the fur trader ma¡t

enhance his poslüion by interpreting the economj.cs

IIH. B. Hawthorne. Â survev of Contemporary rnd.ians
of-Qg"g¿., Tndian Affairs Ér'
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of the macro-system in such a þJay as to increase
or protect hls advant4ge from any cultural change
that may endanger íï.L¿

A paradoxical sÍtuation exLsts here fn thaü the

trapper could f-mprove his bargaining position by dealfng

directly wlth the macro-systemr Tet there seems to be a

reluctance on the part of most disadvantaged trappers to do

thls, The apparent, reason for thls is thaü the trappers are

distrusËful of other people handling theÍr fur, and. they are

afraid that their furs nay be exchanged for other, poorer

quality, fur. They also prefer to be paid for their furs
lmmedÍatelyr even thougþ there is a greater chance of

receivfng a higher prfce for tireir furs if they are sent

directly to auction to be sold ó

Before t}¡e ti:'apping season begins 1n the faIl, the

trapper $i11 arrange credlt at the loca1 Hudsonts Bay store"

Iie uses the crecllt to purchase food and, supplies ishich he

wíII take with hinr when he leaves for the trapline, iùor-

naIIy, one to four trappers use the same irapline. The

group usually consists of elther nklntf or close friends,
r¡Klnn 1s defined as family and relations through marriage.

The usual trapping season for most northern trappers is in
the faIl and late spring, extending from the beginning of,

t'r. E. La Rusic, The Ner+ Auchlr.ran. A stucly of
P:At{on:-Q l¿-et! Relat ionq -etiDä.
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November untll Christnas, and then again fro¡a t,he end of

March untll the end,.of May.I3 Afüer freeze-uPr the varlous

specf.es trapped are beaver, muskrat, mink, Ìynx, and fox,

as they are prime in Ðecember" The ürapping rlghts to

beaver houses are usually dlvided up among the group of

trappers, and beaver taken from a beaver house are the pos-

sessj.on of the trapper assigned to that parbÍcular beaver

honse. All other nÍld fur on tire trapline belongs to the

trapper rcho d,iscovers an animal-Îs traeks and, is able to trap

the animal.14

During the cold.est lvinter months of Januarlr Febru-

Bryr and l.larch, few men trap on a regular basis beeause of

the greatly inc¡'eased difficulty of Ilvíng and r*orkíng oui;

of cìoors for 1o¡rg periods of time. In adcliti.orr, anirnals are

less active and, their pelts are not as prime as during Ëhe

fell trapping season.

Durlng these r'¡j.nter months the Èrapper and his

farnily tend, to rely heavily on the carcasses of beaver and,

muslcrat for food. -specles such as mink, lynx, otter, and

rabbit are al-so eaten but not in large quantit:Les. This

meat is stlll supplemented to some extent rvj-th store-bourght

I3-R. W. Dunning, Ðcj.=l- an4_Ðggom:þ -Chanrqe auc;;^
the Ngrthern :[!iì:wgg, University of Toronto Press, L959r-F-F-

Ll+ïbfd.
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staples, Moose and, carÍbou are taken periodical-ly through-

out the year. However, durlng the vrarmer months ftsh becr¡mes

the rnaln staple foocl.I5

There are a number of factors whlch may severely

l-init the success of ûhe trapper" Climatic conditionst

other than cold rveather, are a limit'ing factor. Ïn the case

of hot clry summers such as the suamer of Ll/l+, foresü fires

Are prevalent ancl numerous traplJ.nes are ruined " ÞIil-d

weather ín the faII and spring can cause slush condltlons

on lakes and rlvers which severely hamper the trapperts nobil-

fty, especially 1f he uses a po?rer toboggan.

Predators such as wohres and r-¡olverLnes scavenging

on a trrapline present a :leal problem to somo tra.ppers. These

predators v¡111 often eat or rnutllate trapFed anír¿als lYhLch

they flnd. Due to their extreme cunningr. they har¡e been

kn.own to ravago a trapllne for a consÍderable length of time

before they are drlven off or destroyud.l6 Not only does Ë¡r-e

trapper have to Frorry aboui these predaüors, but he must also

be concerned, about mice on hls trapline. In many insËances

these lÍttle vermin hat,e been known to damage the pelts of

dead anlmals caught in the traps. If a trapper is unfor-

tunate enough to encounter those preCators and/or the mlce,

i5rÞfd., p.
16r. Tetso,

AssocÍates, I97l+¡ PP.

2b.

@, PeterMartin
3t*-&O -
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ho nlII l1kely incur substantial financial losses.

other variables whlch may affect the flnanclal

success of the trapper are the distrlbution and biological

nature of the varlous specles of furbearers. Areas may be

devofd or teemlng wlth various species of furbearers. In

parl- this nay be due to the mobÍtity or migratlon-habits

of some specles such as colored fox and 11'nx. The varia-

tion fn population levels of different species may also be

due to the cycllcal nature of some species such aS mlnkt

muskrat, lynx, colored fox, fisher at:'J marben. However,

the length of tine between peaks of the cycles has been

knolsn to be altered by rvildlife nanagement techniques such

as special quotas or elosed seasons* The above mentloned

species have been classifled aS havlng nten year cycles.H

The term nten year cyclen here carries no connotatlon of

strict regularity; rather it serves as a useful descriptíon

of the rrori-rârldom, long-term fl.uctuaÈions of these speeies

in North Americ 
^"L7

The Íssue of the avallability of substantfal wild

fur populaÈlons has been a controverslal one. A report

pro.Juced. by the Comnittee on Manitoba¡s Economlc Future

(c.0.M.E.F.) stated, that t?Ëhe resource base ¿!'ira fug/ is

L7't, B.
slty of InJisconsln

Kefth, ltlJ-dl:ife¡s Ton Ye-aI-gXcle., Univer-
PressrW
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capâble of supporting, wLthout depletíon, an expansj-on of

perhaps three to four times the presellt rate of productj-on.nl8

the inference here being that rvlld fur 1s belng greatly under-

utflized.
The Department of ldines, Resources and Envfronmental

Management concur with the C.O.M.E.F. Report, statfng thab

bhe wlld. fur ls greatly und.erutillzed. Their statement is

based, upon wildlÍfe data collected from conservation offi-

cers, trapline officers, aerial photographs of beaver houses,

and, traclc census.19 Thls method of data collection and'

estlmatlon of v¡ild fur pcpulations is not scfentifically

accurate, but it ls a.ccurate enough to show thaÈ the v¡ild

fur is underutillzed. The extent of il;s u-nd,erutilizatlon

cannot be accuratelY determined'

An opposÍng view was put forth by Gabrielson,who said,

I¡JÈen man utilizes a rvlld specÍ-es for game, food,
or conaercial purposes, ühe specí-es is imnecliately
subjected to piessure ihat adds to l-ts dlfficultÍes
|n ñafntainínþ existenee. The added pressure varies
in intensity ùit,tr the number of lts_ pursuers and with
the method úsed in ta]<ing Ít, but the ultimate effect
1s often a greatly reduce<l population 9f- gaa-e or
food specieã, not only in qgnparlson with other specÍes
but also in total numbers.'--

18-.lqanitoba C "0'l'4.8"F. RePort'
lYlanitoba Go -

L962-L975, to the
v-5-l+-

1g_l-ntervlew with Bob Carmlchael, Fur Specialist,
Department of Mines, Roscurces and. Envirorunental l4anage-
ment.

20Í.. 
A , Gabrlelson, 4i:---4!i& -Çqn¡Srvet1o.rt, Mac-

MlIIan Co., New York, I94fr P- I09.
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ÏJhile it Ís a fact that human predatlon cubs down the wlld

fur population, present v¡ildI1fe roatlagoroetrt regulatlons

and prograns have all but ell-mlnated, thls possiblllty.2l

Returnlng to the díscussion of the present trapplng

situatlon: what about the young men of the northertr cofi-

munitles?. For the most part, ühe young men educated avlay

from the conmunlËy are not lnterested in trapping. This has

a detrirnental effect on the old,er men v¡ho would like to con-

tj-nue trapplng, but find it difficult to make up a vÍable

hunting group, which ideally should include young men and

women. IìIith the lack of lnteresü of the young nenr and the

women foreed. to remai.n ln the communit,y to send the children

to school, the old, trappers are placed in a precarious posi-

tion. Previouslf , they were actlve fur produee¡'S, but Ð-3ïY

tirey cannot risk the long trips to better trapping areas

for fear of accidents or sj-ckness. 0n the other hand, if

they take a woman and child.ren rvith them, they fear losing

fanily allowance and other benefiis"

There are a number of reasons for lack of interest

in trapping by the young people. Many of the adolescents

leave the reserve to be ed,ucated fn larger centres sueh as

Brandon, Portage Ia Prairie, and I'I:lnnipeg" While al{ayt

they are taught and j.nfluenced by whlte societiest values

2L-Bob. Carmlchael, 9P. eit"
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and ".,1tlrt".22 
They are taught skills nhich nfght enable

them to succeed 1n a post-huntíng soclety" Thus, when

they return to theÍr communit j-es, they üend to view t,rapplng

as outdated and unrewarding. Any deslre they might have to

trap is partiallysquelched by the fact that ühey lack the

necessary skills, equipment, and the credit rating at the

local 
"toru"23

The location of the conrmunity in relation to large

whlte settlements, and the accessibilíty to these larger

centres seems to affect the amount of interest fn trapping"

Larger centres, if accessible and in relatively close prox-

lnity to the snall coruaunity, will usually represent a

broader Job roarlcet" l{hen this ís tire case, many nen of all

ages rrrortld be rgillÍng to forego tr"appi.ng for wage eurp-ì-oy-

ment "

In the small, &ore Ísolated communitles, thls

normally is not the case. AII available r'Jorlc will be loeal

and resource-based" ThÍs includes hunting, trapping, corr-

nercial fishing and pulp eutting, ttith tra.pping being the

prinary form of employment. Un1ess l'¡age l'¡ork in dietant

larger centres is easily accessible and lt is po.ssible to

connrute on a regular basls, then these job opportunities

will. be foregoÍIê.

t?Fur Stutly 1971.n Departrnent of
and Envlronmental tr{anagetnenb, unpublJ s}red

l.'lines n Besources
report,



23

If the men of these small communltles do decide to
take these Jobs 1n distant locatlons (i.e., hydro projects),

dlffículties often arise and the rnen elther return home

Lmnediately or from six to eight weeks later. h1 ¡¡€ny

lnstances, men have gone to these hydro camps and are

elther told that only experÍenced help is vranted, or that
they must pay a membership fee oî forty-flve dollars to

Join a unlon before they rvill be hired for the job. I{any

of these natÍve applicants cantt produce the union reglstra-
tíon fee, and consequently are not hj.red

The men who are hired generally only rvork for sfx
to eight weeksr êü lçhich time they eiûher quit or are -fired.
The reasons for this relate to the rvay incone is used by

these lnen, Typica.lJ-1', after sLx or eight r','eeks, the men

w111 take theÍr pay cheques and fly back to their co¡un¡unity,

and. j-n the nexË fer+ days, spend, Íb all. Mearrwhile, they

have often overstayed the iceekend. and are flrecl for not

appearing at work on tlme t e? they lack the desire or finan-
ces to return to üheir place of employ*-rt.2&

This attltude on the part of these men can be

explained to some extent by the findings of a report on

native people of Planitoba, v¡hlch stated,

2l+
fnterview wfth Ghris Beaulleu, Vlce-Presl.dent,

Manltoba Indlan Brotherhood.
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It is a r.¡ell knorvn observaÙLon that peop3.e deslre
only that which they know. The more lso1p,ted the
Indians are, the J-ess Ilkely they are t,o want to
move to outslde areas. The hardshlp of the mar-
ginal exi.stence Ín the nidst of lcnor+n factors l-s
Ëreferred to the doubt'ful opnortunlties for a higher
Ëtandard of Livlng under trnknown and fear-inspfring
conditions. As a reqglt, Indians have developed
strong lcinship l-i'es.25

These kfnshlp ties are charaeterlzed by a close

relatÍonship of the indiviclual to his famlly or klnship

group and his community.

This relationship provides the individual with
securlty 1n the social and emotiona1 sense" It
also provides him with a certain econo¡nic securÍty
in ternrs of a claim to at Least a customary level-
of subsistence fro¡n far,rily and lcj-nstnen. Indívid-
uals are reluctant to leave the co¡r¡nunity, and thus
the mobilÍty to take advantage of outside Job opper-
tunities is inhlbited, because prolonged absence in
employrnent av¡ay from the family and home comnunl'by
th.reaten,s to destroy such relatdpnships and. gil'e.s
rise to anxj-ety and inseeurity.ae

' SocÍal assistance also presents positive and neg;a*

tive connctations to trappers. A connon charge levelled

against the Indlan Affairs Branch, by both natives and, non-

natlve people, fs that welfare pollcies since Wor1d War IT

have tend,ed to lower the initf ative of Ind,ians, and, thus

lmpede their economic d,evelopment. This charge 1n one broad.

sense seems Justlfled, yet in another, v¡elfare ass{stance is
an absolute necessity. Dozens of bands across northern

25-The People of fndian Ancest,rr in lrÏanit.oba.
lepartment 'L959¡
VoI, 1, p. 61.

of Canada

26H . B. Hawthorne , A Sur.Ev- o-f- -Qpqlgmporari,' Indlarrs
., fndfan Affalrs Br
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Canada, who untfl recently supported themselves at a riea.gre

subsistence leve1 in hunting, fishíng, and trappÍng eeonorrics,

have become alnost entlrely dependent upon gol'errunent Helfare

anC re1lef.Z7 Tet a good case can be made for the uecessity

of some assistance due to the uncertalnty of the fur market

prices, and the fact that in some instances l:eturas from

furs have not kept paco with Ëhe lnflating cost of supplies

neeaed by the trapper.

The aethod of distribution of vrelfare assistance

also affects the level of trapplng" On so¡ne reserv'es, the

band rvill distribuËe welfare to a trapperts faurily whi.l-e he

is arüay ürapping, 0n other reserves, rvelfare is only dfs-

tributed.ff the trapper ls not trapping. Ïn ùfre fj.rst
ins''cance it is an i¡rcentive for the trapper to go out,

wherea.s in the other instance ít uay be a disineentlve.

At the present tiroe the regularity and pernran-
enee of assistance to Indians allows or rather
encourages, by Teans o$nner capfta paymen'bs, fn-

. creases in population

(Refer to Tables I and 2") Over JO percent of Manltobals

Indfan populatton is aged IJ years or less" However, this
phenomenon is offset by statistics whlch lndicate that up

to age [J, the mort,ality rate arßong itfanitoba fndians ís

27
Ib¿$, r p. LLz.

28--R. W. Dunnlng, Socia1 end-Eco-nomic Cþangg'êmg¡A
ttrç_Northæa ojf,Þrav_, Unlúe 9Ç-fl+Z .
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double the non-rndian mo¡tal1ty rate. å,fter the age of 6j
years the mortarity rate among rnd,ians fs onry J percent

Table 2

.AGE SPECTFTC MORTALTTT:
MANITOBA INDIAN ^AND NON-INDIAI{ DE}ITHS

PER THoUSAND PoPUIATTON, ].gTt

Age Group

O-1tl

L5-b5

l+5-6/,+

6j+

TotaI
population

ïndian Deaths
per 1100O Pop"

Non-ïndian Deaths
per 11000 Pop.

L-7 4

1.?8

7 .96

5l+.69

7 .99

source: I.{anitoba Departmenü of ïIealth and social
Ðevelopment, Division of R.esearch,
Planning and Program Development,

compared to 10 percent for non-Indlans (see Tab.le 3 ). A

high incidence of these d,eaths have been attributecl to
llving in erbremely fuapoverÍshed conditiorr".29

29
Summary of Report r'¡rltton for a Fedorel-Provl-ncia1

conference herd {rlu, \97& by the Manitoba Deparument, orHealth and Socia1 DeúetopmenL, L97l¡, pp. 9-IZ^.

3.69

3.BL

9.91+

32.77

5.31+
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Tooic
Group Identifi-
caiion

Furs

Health

Competition

Wlrite Bclicfs
Consciousncss of a long
cultural a:rd social his-
tory with a sense of be-
longing to a socicty rviCc-
ly extencied in spece
en'J time.
Fur possesses value.

The state of Indian health
is deplorable but Eu¡o-
canadian culture contains
very effeclive sol.utions
for remedying this pro-
blem.

Rewards sÌrr:ul<ì bc cìis-
tributeci in proportion to
whet a clicnt procluccs or
:rch!cvcs (c. g. in trarir:,
spor'¿.s cvcnts, ;urtl urcLing
out plnise,

Jamcs Bll¡ Inclien.Beliefs
Little consciousncss o[ hislory and
only a vague arv¡rreness of othcr
hdians rvho live outsidc of James
Bay. Little fceling of iclcntifica-
tion rvitl¡ such pco¡rlc.

The things one can buy in the Com-
pany storc are desirable and to that
end furs must bc tccumulatcd.
Illness is a great ancl constant
threat in the face of tvhich Inciia¡rs
are largely helpless unaicìed. Euro-
caradien culturc, horvevcr, pos-
scsses effcctive cures ¡¡rd Euro-
can:'.<iians promise relicf from the
ansicty attacherl to illncss,
Stron¡ intcr'cst c-tists in conrpctirrg
for cxcc'llcnct in tcrchnicnl nctivi-
iics lrntl gruìLls. Succcs.s is lrp;rrc-
cilttc.cl i¡tr! couìPct1iion :'¡rl ,cucct'ss
lnust n()t i.ru. publicl¡' ach'u rtist.ri.

¡ ig¡It

\!hitc Bclic'fs
Thc InCi:i¡s lrc folccd to
livc a h:rncl-to-nlouth c.rist-
crrcc rvhich is t'cgrcttrblc,
but const¡r¡tt vigilancc nrust
be cxcrcisccl not to bc cx-
ploitcd by netivesr dcmuds
for hclp.

Self-hclp is :r currlinal
vÍrluc but acccptance of
public assistarrcc is e dis-
gracc or I'unhcalthy".
lilhcn thc yiclcl of a pro<.luc-
tive task sccms uncct.tain,
effort should bc in¡cnsificd.
Property enha¡ccs the ego
and has prestige valuc.
Hence, Ít should bc acquired
beyond merely utilitarÍan
needs.
Eurocanadians are strongiy
future-oriented; plenning is
carried on compulsively and
is raiionalizeiì ;rs necessar.y,
Strong respect is attached to
leadership, which is regard-
ed as necessary, desirable
a¡d inevitable.

:rnrl l(lL'xlosy in f,
Vol-ii5. No. .!. fi:r.r,

Jamcs Ð¡ry Inrlia:r Rclicfs
A conccpiion cxists of living
urrrlcr scvcre povct'ly, dir.c thrctt
to sulvival , ¡utd imnri¡rcnt d:utgcr
of starv:rtion, From this follorv
cct'txin :ìssunìpt.ions ab<¡t¡t thc nc-
ccssity of bcing caled for by thc
rvhitcs, cspcci:rlly those rvith
porvcr and rvcalth.
Self-hclp is e viriuc but rvhcn pub-
lic assista.ucc !s avuilablc it is
wisc ¿rnd security-pl.omoting to
r.ely on it.
l!'hcn thc yicld of a productive
task scclns uncertain, effort
.should be discontinucd.
lVith thc cxccption of cerrain
clothing acd adornment, property
is for use rather than display. It
is aot an extension of ihe ego.

The orientation Ís totverd the pre-
sent and there is little co¡cern
for the future.

Ambivalence characterizes think-
ing about leadership. IndÍa¡s re-
gard firm leadership as desirabb.
Yet no pleasu.re conìes from ex-
ercising po\fler. Too great evi-
dence of powcr is resented a¡rd
feared by those whom it affects.

':;),-
':'Í#

!:::-*:

'rii:¡.
' .:;.:::..

'.il

.iiÇ.1..

'!1T'.

,:,"1:

'i::î¡;il.
. i;l,a,H¿
':iaJÌ1

:iil{âl

..f-:-
'ji!:

:.J't

¡ ¡r;i.

j.,cirl
.åssistmcc

lti¡rk

ProportY

i'uture

Leadcrship

Source¡ The PeopLg gf fnjlian Ancest'ry in Mqnitobar Department

of Agricuì-ture and Immigration¡ 7959¡ VoI. 1r Pp. 2O-2L:

Table 3. Conlparison of Inclian a-nd Whitc Bclicfs on Selected Topics in the James



28

?.,-* Cul-tglal D igens lo¡s
The cul'bural consideratLons nencioned' ln this

sectlon are not speclfic to any particular band. They nay

apply 1n varylng d,egrees to different bands in northern

Manitoba.

The cultural dinension of the native trapper must

be recognized as having equal impor-tance to the social and'

econo¡uic d,inensions. Failure to.consider this in pollcy

or planning vlould lead to erroneous conclusions about the

Ind,j.an trapperls posil;ion 1n the wild fur industry.

Sol Tax talks of the nhunter ethosrr which

pervades the native trapplr, .Th,u hunter considers
himself a-part, of the fãä¿ and v¡hat i-t bears. I{e
g"uf= eml¡eädeC ln it. He is a natural CoDSêr'Va-
t,iãñi"t, trtitg only^wha'i; he needs for subsistenco.
He neve" 

""ãã-Ei-mseif 
a.s a lord or masiteli. lror the

hunter, time ancl r.Jork have not been inventecì and he
does not'reco gnLze any moral obligation for one man

io obey the oiders of- another' Hor,¡ever, if- a choice
Àituation arises he i^¡ill a}nost certailly- choose the
õõm¡rünitï3$ecision over his own indivídual self
Ínterest.

Although there ís deflnltely a nhunter ethosn

among native trappers, it lrould. be incorrect to say that iü

applies to the same degree to all trappers, especially with

reference to frnatural conservationists. tt However, for the

most part, trapping 1s culõurally bound" It has far more

30'"S. Tax and S. Stanley, ttlndlan Ïdentity and
Economic DevelopTent r 

tt IgILtrrL4
N ar i v e A me r i c an^ C o rnmün :- ti,ã: T_e-o t+Ue n{i qB-o f-Eg! e r-s.'

vernment Prlnt cêr
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cultural slgnificance than economlc signiflcance. I'u is a

feeling of belng in tune with, understanding and respectlng

the differen'b forms of nature" ft 1s somethlng that every

Èrapper would l1ke his son to 1"""n.31

These northerrn trappers have also incorporated Ínto
their culture a number of sentiments and beliefs lvhich are

noü shared by the southern populatíons in Canada who are not

trapping, Topics relating to trapping and economic d,evelop-

ment ln which this dichotomy exists are illustrated. in Table

4. Some of öhe beliefs outlined in the table may or may not

be applicable to northern bands in Manitoba. However, the

point here is, to íIlu_strate that a dichotomy does exist
betr,¡een ïndian and non-Indian people, and this fact.must be

apprccÍ.ated"

Kinship ties play an imporüant part ln native cul-
ture;

This security system may have the effect of dis-
couraging the accumulation of capital and the devel-
opment of a successful business, as lvell as danpen-
ing any ambition the individual may have to enhance
his income. For the reciprocal of the individualts
claims upon his kinsmen are their clai.ms against him,
particularly tthen he has the abillty or good fortune
to earn a superior income. Such claims tend to
reduce the standard of. living of the hip;her lncome
j-ndividr-ral and his fanrily" This ternporarily success-
ful 1ndivldua.I, rvhose trfamily and kinfolk move in on
him and eab and drink hirn out of house and horne, n has
been a frequently quoted i.tem in the folkl ore about

3L--:- fntervlew wlth Chrls Beaulieu and Dave Courchene
Jr., vlce-president and past employee respectively of the
Manftoba ïndian Brotherhood.
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Ind,ians.32

Generalizatlons of thls klnd have wÍdely differing

d,egrees of appllcability among different Tndians bands.

However, lfi those band,s which have deperrd,ed. essentfatly on

trapping and flshfng, the leve1-ling and fnhfbiting effects

of 'Uhe sharing tradltion are prestrmably nost pronounced.

The burden of aid to kin and friends seens to

und.erly a multitude of problems in addÍtion to those of

employment and incone alone"

Itr some cases alcoholism ís indueed by the feel-
lng of hopelessness and resignation-*notþitg to v¡ork
foi or seã ahead--as r'rell as a means of blunting the
inter-personal conflict and tensions that arise"$rom
over-crowding and friction r'rith lcin and' others 'JJ

It appears then that kinshfp relationships.are both

fnnctional and. disfunctional. They are functional- to the

exbent ühat they offer a person the security and. vlarmth of

an extended famlly rvhich involves strong emoüÍona1 attach-

¡nents, TeL they act as a deterrent to social mobÍIíty and

econo¡ric development'

3zHr*trrorne, gp¿ig. r

"rÞg., n. 6r.

p. 58.



CHAPTBR IrI

OBJECTTVES

The three obJectives outlÍned below arer 1n fact,

sub-obJectives of thls prac'r,icum. Yet l¡hen taken together,

they fulfiIl the main objective of the practicum, l¡hÍeþ. is

to determine the economie and. socio-cu1bural situation of

native trappers in northern Ftan'ltobe.

The flrsü sub-objective Ís to specffy an approach

to evaluating the villd fur industry in northern Manitoba"

This involves ühe Ídentiflcation of a rnod,el rchose dÍmen-

sions consÍst of the economíc and socfo-cultural factors

affecting the individual t,rapper and ultimately the wíld

fur industry in nortlrern Manitoba.

The seconC sub-objective is to apply this approach

to the trappers llving in fÍve selected communities ln

northern Manitoba. The application of the approach will

be on the basis of the age distrlbution of the trappers as

r'¡elI as the location of the communíties.

The thlrd sub-objective ís to make observatiorrs

on the dynanics of the wild fur industry, based on the

appllcnt.lon of this approa:h. The obsert'aticns wilr relaùe

to whether or not the trappers are fu1filllng what |s con-

sÍd,ered by the author to be their hypotheslzed obJectives

ührough trapplng'
31.



CHAPTER IV

THE },1ODEI

The purpose of this sectlon is to demonstrate how

the obJectives of the practicrrro are achieved. To begln

wlth, ühe sources of the lnformation used, ln the practicum

and the method of data collection are identified. The com-

nunlties and the criteria upon r'¡hich they were selected

are also outllned. Thís is followed by a detailed descrip-

tion of the trapper model and the component parts of rvhich

it fs composed. In additionr âD example is used to demon-

strate the application of the model to the individual trap-
per.

]. S-o_urces of InformAtlon

The primary source of lnfor¡natlon used. in ühis

practicum 1s taken from questionnalres completed by trappers.

A secondary source of lnfor¡nation fs personal int'erviews

wtth employees in the Departrnents of Mines, Resources and

Envlronmental Management (M.R.E.M. ), Indian Affairs and,

Northern .A,ffairs. In ad,dition, f nternriews were cond.ucted

with members of the Manitoba Indian Brotherhood, the Manl-

üoba. l; -sh hlater tr'lsh Market,in¿ loard, empl-oyees of the

Hudsonts Bay Company (northern stores), and. non-trappf.ng

fndlans from the selected communltles.

32
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2. ..,l9onlmunj.tles

The communitles selected for this research were

Nelson House, Garden HilI, Red Sucker Lake, Lit,tle Grand

Rapids, and Shamattana (see Fig. 3). thess settlements

represent a contlnuum of northern conmunities Ín terms of
thelr degree of isolation and socfo-economic development.

Nelson House and ShamaËtarva are conposed of Cree Indians.

Gard.en Hil-I and Recl Sucker Lake are mad,e up of a mixture

of Cree a¡rd, Saulteaur" and, Llttle Grand. Rapids is all
Saulteaux" The selection of these comnunities was made in
consultation with Bob Carmichael, Fur Specialist, Depart-

ment of M.R.E.M.¡ âs they are considered to be representatj-r'e

of Ërapping conmunities in northern Manitoba. .

2., Medgl cj"3!er,ia

ïnfornation acquired from the prirnary and seeondary

sources ís analyzed within the frameworl< of the model, an<l

observations may be drawn as to the individual trapporrs

situátion, and coI] ectivel]¡r the state of the v¿ilcl fur
industry in northern Manitoba. The trapper model is applied

to trappers based upon their age and location of their coÍl*

munÍ-ty. ft is hypothesized that on the basis of these turo

variables, there nay be variations ln the individual X,¡¿p-

perts objectives and circumstances.

Ït ts felt that ago could affecü the trapperts
llfesty1e and ultfmately the communfty llfestyle. An
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Lncreasing number of young men from northern communitles

aro roceivlng their educatlon in large urban centres. The

influence of higher education and the asslmllatlon of some

soclo-economic values of the non-Indlen society nay result
Ln a preference for home-based, wage enployment. Converselï,

the old, men (56 and over) raised in the tradltlonal hunting

and trappj.ng society will probably prefer a more traditlonal
existence, The lifestyle of the mid.dle aged men (36-55) is
thought to be somei,shere between t,he llfesty1e of the young

men and the old men of the community,

The geographical location of a co¡nnunity 1s thought

to lnfluence the trapperts objectives and circumstances to
some exbent. The location of the comnunj-ty may denote Íts
d.egree of isolat'l on, which j-s defined, here as the nearnesg

to large urban centres and, the commturication and. transporta-

tion linkages with these centres" This nay fn turn lnflu-
ence the socio-economic development of the community.

4._ Framqtsgrk apd Cgmponenls , of th"A.þlodgl

The model 1s designed to conslder the economic,

social and cultural dlmensions of the trapper (see Fig. 4).
.6, number of factors lnfluence these dimensions and the

resu''-lt is the brappert,s present situation. Hts situation
fle5r et' r,,<ey not equal the objccilves hypothesized for him.

ff the trapper 1s not achieving his objectives, then by

referlng to the moclel iü should be posslbre to indicate
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where the breakdown occurs aird lts cause o

The economÍc dlmension of the model refers to the

trapplng enterprise as well as other ernployinent undertaken

by the trapper. These are influeneed by a number of factors

nhleh may have .a 
posltive or a negatíve effect on the wild

fur industry, depending upon the circumstances of the trapper

during any partlcular year. The influential factors are:

v¡elfare, the current príce of fur, government grants, and

outfitting and llving expenses of the trapper-

l{issing from this listr yet directly influerrcing

the economic dimension, is the nstay option provided b)'the

lulanitoba Government ,n3b This enables small rural communf-

tÍes to remain viable through the provislon of grants, and.

empl-o5'ment projects, if the conmunity d.oes not have a vj-abl.o

economic base"

The economlc benefits derived from the trapping

enterprise include: income in kind from the animals co¡¡-

suned, net monetary income, and length of emplo¡rment,

Economic benefits may also be derlved from other forms of

employment ln terms of net lncome length and of employment,

In the model, the social and cultural dinnensions

of the trapper are considered together' Influenci.ng these

3&cr'rt¿utl-nes for the te¡qgr¡þles., The Provlnce of
ManÍtoba, 1973, Vol. I, p. 57.
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dlnensions r.I111 be the trapperts family llfestyle, tho com-

rnunity lifestyle, and, the available job options. A posslblei

benefít derived from the social-cu1tural dLr:aensi-on is work

satisfactÍon wlth trapping and./or other forns of emproyment..

Another possible benefit nay be a status positÍon held by

the trapper in his comnunity for prowess f_n trapplng,
Taken together, the dlmensÍons, the factors inftu-

encing them, and the benefÍts derived, from f;hem, make up the
trapperts present situation. This situaüion may or nay not
coincide with his bypothesized objectives.

Three sets of objectíves have been hypottresizedr âs

l-t v¡as felt that in all probabitity the objectives of the
trapper will vary v¡lth age.

5 " Eær,qrp1e.

For ühe pu.rpose of clariüy, an example is used, to
illust,rate the apprication of the moclel . To begin with ,

the hypothetical trapper v¡ourd be categorized by age and,

community.

Next, his economic sj,tuation v¡ould be analyzed.

Arl possible sources of income would. T:e consid.ered.. These

are wel-fare, unemproymeni insurance or ord age pension,

governrqent grants, income in kfnd, ngt income from trappÍng,
and net lncome from other forms of empJ-o¡rment, Sunurin6S the
incomes from the appricable sources would, represent hls
total annual lncome. The length of time he devoted to
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trappfng and to other forrns of empJ.oyment must arso bs

determlned. Taken together, thJ.s lnformatlon would repre-
sent the trapperfs economic situation.

The social-cultural sit,uatlon of the trapper is
lnfluenced by his family lifesüyle, the co¡nrm¡nlty. rlfestyle,
and available job opt,ions o These in turn wil1 deter.mine hls
work saËisfaction or d.issaöisfaction.

To deternine the trapperts rifestyle, a number of
variabres must be considered. These i.nclud,e: welfare
assistance; whether he traps alono or with his faniry;
whether he is capable of und,ertaking other forms of employ-

ment; and if he indeed r¡orks at other jobs. The conrnunlty

lifestyte is considered, here to be an aggregate of all the
lndividual or fanily lifestyles of the people in the co¡jrilurr-

ity.
The avairable job options in or near the communlty

shourd be considered as they may influence the trapperrs
lifesüy1e as rvell as his entire *cocial-cu1tural situation.

The product of the sociar-curtural dimension of the
trapper in questlon may be his satlsfacüion or dlssatisfac-
tion with his r.¡ork situation and his status as a trapper
wfthin the conmunity.

Taking lnto account al-t of ùhese econonlc and,

soclal-cultural components, the trapperrs presont situatfon
ls roveared. Hls situatíon ¡nay then be compared, to the:;tå1

1jì:..
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obJectlves hypothesized for his

the obJectlves are being met.

age group to dotermlne if



CHAPTER V

l¡¡lTH0D 0F AN.ALISIS

The purpose of this section rs to explain how the
lnformation gathered from the primary and secondary sources
is analyzed nlthin the framework of the trapper model. For
the sake of claritï, this is d,one usfng an actual exanple
from one of the selected com¡runitÍes"

The trapper in question is t'enty-one years of age
and a resídent of one of the comnunities. Thfs ÍnformaËion
ls recorded and he is categorÍzed by bo:bh his agel whÍch
praces him in the eighteen to thirty-five year ord. age group,
and his communlty"

Êgl¿tcçs of Income

The possÍble sources of income comprising this
ürapperts total income are v¡eIfare, government grants,
income in kind, net income from trappíng and net income
frorn other Jobs.

The type of government assis.bance accruing to the
trapper 1s based upon his ansrder to question 14 of the
questionnaire (see .Appendix 1). The question asks, r¡r.rhere

dld tne maJorlty of your aünuar r-ncome cor¡le fro¡r in ihe
past )'ear?Î? Once the type of aseistance is known (tn the
case of this trapper it is welfare)¡ the source of assis_

1.

&r
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tance 1s contacted, for inforrnatlon regardlng monthly dis-

bursements.

fn ühe case of welfare asslstance, f-t was imposslble

to obüain exact amounts of disbursements to partlcular

lndividuals or famllles in any communlty. Therefore, the

average monthly payment per case famlly of a particular

community rvas used in the calculations. The welfare sou.rce

lndfcated that the lncidence of welfare reclpients in the

communities selected for thls study Ís etctremely hlgh,

particularly throughout the winter months.35 On the basis

of this information, it v¡as assumed thaü all trappers inter-

vfewed are receiving r,¿elfare unless they stated otire.rwíse.

It r,ras further assumed, that this assis'bance continued through-

out the year except when the trapper índicated that he worked

for wages at a Job lasting one nonth or ruore'

In the case of ol-d age pension and unemplo¡rment

insurance reciplents, the soulrces of these forms of assis-

tance l.¡ere contacted, and, they supplied the inforn,ation

need.ed. to calculaüe the total annual disbursements to the

reciplents.
The government grants outlined, in the nocì.e1 speclf-

ica1ly refer to speclal A.R'0.4. Grants r-Ihich were lssued'

by the D.N.A. They have a tist of all the trappers receiv-

35rrrru"view wíth plr. Nor¡n Levasseur, Department of
Indian Affatrs and Northerr¡ Ðevelopment '
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ing grants and the amount of the lndlvidual grants.

The trapper used as the example lndicabed J.n ques-

tlon l6a of the questfonnaire that he did not recej.ve a

grant. The question asked, nHave you receÍved a Specfal

A.R.D.A. Grantr &tr Indian Afiafrs Grant or a loan?. If yes,

then specify which one.lt

Income in kind was then considered,. The trapper
was asked, in question 9 of the quest,íonnaire, rrDo you eat

any of the animals you trap? If yes, what species?. How

many tines a week? Do you share this food wlth your family?n

The trapper indicated that he and his fanily did. eat some

species of furbearers. By referring to D.lvI.R.E.M. tÌAnnual

Fur and, Game crop censusrt it vras possible to determine the
number of species of furbearers that the individual trapper
caught. ït was assumed ühat the trapper and hts farnily ate
every animal caught from each speeies listed in the question-
naire.

By also assumlng that the nutritional value of these

aninrals is roughly equivarent to the nutritional value per

pound, of a slde of beef, it is possible to assign a dorrar
value to this meat. The meat consumed, ¡vas assigned the sa¡ne

value per pound, as a sid.e of beef in the comnnrnities seleeüed,

(see Appendlx 3 ). rn the easê of the trapner in this s)(ampre¡

the meat would be valued at 88p/pound. The toüar varue of
the anl.nals consumed is calculated by multlplylng theLr total
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d,ressed r:eight (see Appendix 2) by the price per pound of

a side of beef ln the commuultY'

ThetrapperlsnetincomefromtrappingTrasdeter-

mlned'bysubtractinghÍsoutfittlngandllvlngexpenses
rshlle on the trapline from hls gross revenue from the sale

ofhisfurs.ThlsinformationwastakenfromD.ÞI.R.E.M.
annuar fur records, as lverr as the trapperts response üo

question f of the questlonnaire. The question asks, trHow

¡nuch dld it cost you in terms of food, traps, gasoline and.

equipment maint'enance to trap this past season?n

Informationonühel;rapperlsnetincomefromother
jobscamefromhisresponsestoquestlonsl0and12ofthe
questionnairel&Sv¡ellasinformationsuppliedbythe
employer (see Appendix 9). Suestions IO and 12 asked, t'Do

you earn money from any other jobs besides trapping? Ii

ÍgslwhatJobsand.whattlmeoftheyear?tÎÏncalculating
the net lncome fron these other jobs, it was assumed' Èhat

grossincomeandnetíncomefromtheseJobswereoneandthe

samo. In the cases rvhere the trappers worked at odd Jobs,

soapstonecarvlngrand'cuttingv¡oodforfuel'Doaccurate
income information was available and' so they were excluded

from the calculation of the trapperts total lncome' The

totai iucone of the trappe:: us*i 1n this example was fi3rl''5-

2. Leneth- of ElîPl-or¡me-nt

Thetrappertsl.engühofemploymentfromtrapping

L
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and other forns of employment was taken from questions 3 and

12 of the questLonnaire. Questlon 3 asks, nÐurlng the past

trapping season, what months did you trap?Ît The response

of the trapper, used in this example, vras that he d,evoöed

slxteen weeks to trappÍng and tv¡enty weeks to other eraploy-

mgnt,. '

3.- FAynlly J,ifest,yle
The family lifestyls of the exanple trapper was

one of collecting lvelfare, trappíng rvithout hls famiry,
belng capable of, and lvorking at other jobs, Thls inforna-
tion came from questions It¡r j, 8, Lj and 10. These ques-

tions are:

I,Ihere did the raajority of your jncome corae frorn
during thls past year?

During the past trapping season, whab months clid
you trap?

Did your rvife and, chll-dren accompany you on thetrapline?. If yes, when?

ff_ you coulå not trap any more, are there any
other joÞ" in or near your community rvhich yôu
could do?

Did you garn money from any other jobs besides
trapping?

lr._ Avallable_Job .Optioås

The trapper used ln thls example r.rorl;ed on r.he

airsürip at Shamattawa (question 10). This job r.ras 1isted
wfth arl of the other avairabre jobs undertaken by the

h*
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trappers of his community. The number of trappers enployed,

at each Job was also recorded (see Appenciíx 8d).

5" _Wgrk SatisfeçÉog

[Iork satisfaction takes into account whether trre

trapper 1s or fs not content wlth hls trapping situation,
and r¡¡hether he has shown a preference for other worlc durlng
the trapping season (October t,o l{ay). In the case of our

exanrpl-e trapper, he was not satisfied with his irappÍ-ng

sítuatlon and shor.¡ed a preference for other work dtrring the
trapping season" This information v¡as taken from questions

15 and l-1 of the questionnaire. These questions asked:

Can you think of any0hing you need to impr.ove your
trapping situat.ion or are you satisfied with i,o as1t Ís?

Did you earn Eioney from any
ping? ff yes, what job and
year?

other Job besides trap-
at what time of the

6. Community Lifestyle a.nd, Trad.itional Status

Community lifesbyle represents the aggregate of
all of the individual family lifestyles of the communíty

and their feelings about the v¡ild fur industry, The trappers
were asked,

the community look upon trap-
they inberested in preserving

Do you thfnk that trapping is fading out compared,
to what it was ten years ugol ff yes, r,rhy?

These are questions 23b) and 23þ) of the questionnalre,

Holv do the people of
ping nowadays? Are
ir?
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to whlch the example trapper rcplled that the cornmunrty

was interested 1n preservlng trapplng but at the same tlme
lt was fading out. The reason for t,hls was the avalrablrity
of other empJ_oyment ln or near the communlty.

Determlnation of tradltional status of the trapper
was based upon lnformation obtalned from interviews wlth
trappers and non-trappers, asfde from the questionnaires.
The average trapper holds no partlcular status posltlon ln
the community. However, the very sk1lful and cunning trap_
p€r, whose fur production 1s conslderably hlgher than the
average fur productl0n of the rest of the trappers of the
community, is well respected and hetd ln esteem by the com-
rnunlty as a whole.

7, Ob¡ectiv.es

Once the trapper is present sltuatlon has been
estabrished, it 1s compared to hls hypothesized objectives.
These objectives '¡vere hypothesized on the basls of riterature
revlew and interviews wlth trappers and people knorvledgeabr_e
in the fieLd of trappÍng.

rt appeared that the trapper obJectlves varied by
âBor so different obJectlves vrere asslgned to the dlfferent
age groups of the trappers (rg-35, 36-55, J6 and over).

The l'8 to 35 year cr-,1 trâppers lndicated â prerer^-
ence for wage work ln or near thelr communlty. rf work was
avallabl"e durlng the t,rapplng season, they would be apt to
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forego trapplng- In part, this 1s due to a deeire to be

near their familles. To them, trapplng 1s carrled on more

for its cu.ltural slgnlficance than its economlc returns,

yeü they would like to increase their economlc returns from

trapplng. Income ln kind also represents a substantial

source of food' durlng the trapping season'

T:he 36-55 year old trappers have a símilar obJec-

tive to the younger trappers in that nany of them prefer

other employment if it is available. To this group¡ trap-

ping has more signlficance both culturally and economically.

They would like to increase thefr lncome from trapping, bub

lack of equlpment and the finances to purehase it pose a

problen" Duríng tlre trapping season, the furbearers repre-

sent the rnajor source of meat for these trappers and their

families.
The trappers J6 years of age and older hatre

trapped, all their lives and. would' like to contlnue trapping

until poor health prevents thís. To continue trapping,

however, they need, equipnent and skidoos to get around,

unLess theír trapline is near the communÍty. Trapplng for

this group represents a supplement to rvelfare and/or oId

age penslon in terms of both j-ncor:ne and food" Being

raised in the traditional huntlng anC trapping soclety,

they appreciate, more than anyone else, the cultural Slg-

nificanco of trapping" They rvould like to see 1t contlnue

from generation to genoratlon.



CHAPTER VI

DTSCUSSTON OF RESUTTS

The results v¡ere discussed nlthin the frameworlc of

the model, and in the same sequence in which they Itere

analyzed 1n the previous section" The trapper data was

considered by age group for aII communfties together, and

by conrmunity for all age groups together. It should be

noted,, hottever, that this stud¡r is only a case st,udy of

the five selected trapping conmunitÍes" It has not been

statlstically veri-fied,, and. therefore the results can only

be considered to be preliminary.

1. åources of Incoqsr

The hlghest tot,al income went to to t}re 35-55 year

old trappers who earned $¿rrOef (see Table &). This group

also shorved the highest average net income from other jobs

at Û2,0t 5 "

The trappers J6 years of age and old,er appeared, to
receive the most socíal assistance, averaging $1 1938. per

yes.r per trapper. They also received the largest Special

A.R.Ð.4. Grant, averagitg $34f o pet' trapper. However, they

earned, the highest net income from trapplng, averaging

$ZfZ, per trapper.

49
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TABTE ll

/TVERAGE INCOI,ß BY SOURCB FOR THE THREE AGE

GROUPS OF Att THE CO},ÍIVIUNITIES TOGETI{ER

Age
Group

Ïilelfare
and 01d

Age
Pension

Govb,
Grants

Income
in

Kind

l-let
ïncome
Trap-
ping

Net
Income
Other
Jobs

Tota]-
ïncome

L8-35

36;55

56-
over

$1,062.

I,L6b "

t,g3&.

$t28.

3Ll,"

3l+1.

#3gb "

)/-(.

254.

fizjz.
171

257 .

$1r 81*1.

2 rob5

257.

$3,998.

& r o2r,

3 ,rL5 "

Source: Appendix l*-8.

For all age groups, the net income derived from trap-
pf.ng was small in relation to the average total income of

the trapper:. It ranged, between 4 percent and I percent

(see Table 51. Even when added to the inco¡ne in kind, which

Lncidentally was greater than the net income from trapping

1n two.of the three age groups, the income from trapping

represents only 12 percent to 16 percent of the trapperrs

toiat income for the L973-L97& year.

T.ooklng at the tctaf income of the trapper by com-

rnunlty for all age groups, the trappers of Shamattawa showed

the highest, averaging $l¡ ¡5/+t+' per trapper (see Table 6').
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TABTE 5

NET TNCOME TRAPPTNG AT.ID
PÏ,US INCO¡IE TI.I KIND AS
TRAPPERS ' TOTAT INCO¡{E

¡IBT TI.ICOI'TE TRAPPING
PERCENTAGES CF THE
FOR EACH ÂGE GBOUP

Age Group . Net ïncome
Trapping

Net Income Trapplng
and Income 1n Kind-

r8-ls
36-ss

56-over

6%

t+/,

gr"

r6%

t2%

r6/"

Source: Table 5

ÂVERÂGE IÌ{COPIE
CO},MUNTTIES

TABTB 6

BÏ SOURCE FOR THE FIVE
FOR /rLL AGE GROUPS

llJelfare
Cornmunitv land Old

- - ------- -J I Aee
I Penslon

Govt.
Grants

þn.oru

|'r*

Net I Net I
Income lrncome ltotatTrap- lOther f lncorneping | .¡obs I

Garden HiIl l$f r t+5L.

Nelson House I t,OSA

Litrle Grand IRapids I *Ur.

Red Sucke: ILake 
I 

t,5t+L.

Shanatùawa I Ir?I3.

$o
339.

0

6l+6.

316.

$r¡e.
L52.

428.

467.

5g8,

$ 51,.

206.

26r.

36?.

3?3.

#t,i76. 
lg, 

,257.
78ô.13rz6O.

I

s65 .1 t ,nt "

r,t-44. 
| 

/+,t6r.

2r?l+2"1 l+r541+.

Sottrce: Appendtx I+-8
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Garden H1II and Nelson House showed the l0west total lncome

per trapPerr averagíng $3 1257' and $3'e6O' respectively'

ThereasonforSha¡nattavJatrappershavlngthe

hlghest average total lncome was twofold' VJage employmenü

vras abundant durÍng Lg73-71+ due to an upswing in house con-

struetlon,andairsLripcoustructÍon,bothofrvhichwill
undoubtedty continue for another year or two" In addltion,

thetrappersofshamattawad'erived.thehig}restincomefrom
incomelnkindofanyco¡.ununitystud'ied'.Thiswasduetoa
large number of moose and caribou shot by the trappers vlhile

on the traPllne.
Conversely,thelov¡totalincorneofGardenHitl

trapperswasmainlyattributed.tothej-rmeagreÍncomefrom

trapping and income in kind' In the case of I'lelson House'

the incomes accruing to trappers from trapping and' other Jobs

v{as lorv whi}e theír lncome from t¡elfare and other forms of

asslstance vras the highest of aII communlt j'es ' This would

seen to suggest that less time and./or efforü was devoted to

trappingandotherernploymentthanintheothercommunities

considered here.

Netl¡comefromtrappingforallcommunitieswas

low in relatlon to the average total incomes of the tra'ppers

of thesç uommunltios '.see Tabio 7 ) ' The average net iu-''¡'¡d

from trapplng represented, between 2 percent and I percent

of the average total lncome of the trappers ' I'ihen cons j'dered



,)

wit,hlncomelnkindrthepercentagesrosetobetween6per-
cent ancl 20 percent of the average tctal income for traPpers

of all the co¡nmunLties. once agaln, this wourd suggest that

trappingrePresented.asmallportionofthetrapperslannual
total i.ncome.

TABTE 7

NET ÏNCOT'IE TRAPPING AND NET INCO¡4E TRAPPING

PtUS lNCOY,Ë TÑ. TCTÑI AS_PERCENTAGES _OF

TRAppERs' 
"rôtal,-rNqgry BY coi'!Ì"íuNrrY

i'on ¿li-Ãce GROUPS ToGETHER

CommunitY
Net Income
Trapplng

Net fnccme
Trapping and

Income in Kind

2f'

6/"

v,
v,
?/"

LV"

2q"

Lv,

2q'

6f,
Garden Hill

Nelson House

Lft'þle Grand RaPids

Red Sucker Lake

Shamattalca

Source: Table 6
2. ågW] of BmÉoYm-en!

The]evelofemployrnentdevotecltotrappingarrd

other ;:ls helps to explain t]:: ::t income from trappln¿'

the net lncome from other work, and' the total income of the

trappers by age and by community' The 18-35 year old trap-
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pers showed the longest employment devoted to both trappÍng

and'otherJobs'averagingll.3tveeksandLs.Tweeksrespec-
tively (see Table 8).

The 36 to 55 year old trappers spent the least tlme

of any age group trapping (8 weeks), but they averaged the

híghest net income from other Jobs. Even though they aver-

aged less time spenË at other jobs.(14.6 weeks) than the

younger trapper*s (L5.g neeks ), their average net income from

these Jobs vras higher'. The reason for this v¡as a comblnatlon

of better paying jobs, and more of them being employed year

round.

The trappers J6 yeats of age and older averaged 9"5

weel<s a year trapping and only J,2 weeks at other jobs.

TABLE 8

AVERAGE LENGÎH OF EI.PLOY}4ENT T¡T TRAPPÏTIG
À¡ln uon-TRAPPTNG JoBS BY AGE FoR

Att CO}O{UNTTIES TOGBTHER

Age Group Length of EmPloY-
ment--TraPPing

Length of
Employment--
Other Jobs

t8--3 5

36-55

56-over

11.3 vreeks

I,o
9.5

15.9 neeks

1l},6

3"2

t
i
t
t
t
f#

Source: APPendix I¡-8
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On a cornmunlty basis, it appears ttrat the trappers

of Litt1e Grand, Rapids dovoted the most tLme to tra¡>ping

(Lj .6 rveeks ) , followed by Sharoattawa (10.8 weeks ) , Red

sucke:: Lake (10.6 weeks), Gard,en Hill (8.2 rveelrs), and

Nel-son House (7 .4 weeks ) (see Tab1e g't . Table 9 also

fncludes the length of tíme trappers spent a.t other Jobs'

Ïn thls ínstance, it Yras the Shamatta t'rappers who spent the

most bíne at other Jobs (I5 "7 weeks ) , follor^¡ed by Red Sucker

Lake (I3 .2 lveeks ) , Little Grand. Rapids (L2.? vreeks ) , GarCen

H111 (11.t1 vreeks), and Nelson House (5.? weeks)'

?ABIE 9

AYERII.GE LETIGTH OF ET'{PIOYI{EI\IT TN TRAPPING
AND NON-TRAPPTI.IG JOBS BY COI,IVIUNITY

FOR ALL AGE GROUPS

Con,munity Length of EmploY-
menü--TrappÍng

Length of Employ-
ment--Obher Jobs

Garden Hill
Nelson HiIl
Little Grand RaPids

Red Sucker Lake

Shamattawa

8.2 weeks

7 .l+

13 "6

10" 6

10,8

I1.4 weeks

5.7

l.2.7

!3.2

L5.7

Source: Appendix 4-8-
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3 . Fami-IY--I,- ileqlyþé-€#

Dependence upon

ment assistance was very

of all three age groups"

percent in the L8-35 ag.e

pers J6 years of age and

welfare or other forms of govern-

noticeable in the family lifestyle
Social asslstance ranged from 84

group to 100 percent in the trap-
older (see Table 10) "

TABIE 10

F¡.MIIT TTFESTTLE BY AGE FOR
ALL COI'ÍUIUNITIES TOGETHER

Age
Group

Vtrelfare
and Old

Age
Pension

Trap-
ping

Family Goes I Trapper I Trapper
Trapping f Capable I lvorks

Fatl--Spring I of Other I at Other
llWorklJobs

L8-35

36-55

56-over

8l+/'

g3

100

97/'

80

85

rV"

L5

7 :{I "{, 
1 ïr

Percont*ru--"upresents the percentage-9f the total
number of trapper's from a1l the coillrllllo-
Lties wfthin the particular age group.

Source: Appendix 4-8.

In all age groups, the majority of trappers l{ere cür-

rentLy ür-apping. The I8-3, year old trappers had the most

men currently trapping at 97 percent, followed by the trappers

1

.t
,u. ¡_'.È
.-dl¡,
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J6 years of age and older at 85 percent, and tlte 36^55 year

old trappers at 80 percent.

Due to the presence of school age children in

most faniLies of theso communities, less than half of the

families of any age group accompânied the trappers on the

trapU.nes in the fatl or spring. The highest Íneidence

(2O to l+3 percent) of irapper famflies going out on the

tr.apline occuryed in the sprfng. Fewer families (7 to fB

percent) vrent out 1n the fall. At both tlmes of the:rear,

it rvas the families of the youngest trappers who predomin-

ated on the traplíne, and the families of the oldest trap-

pers least present.

Inherent in a trapperrs capabilíüy to lvork'at

other forms of employment are his âB€r education or train-

ing, and state of health. Therefore it is not surprising

that the highest percentage of trappers capable of under-

taking other forms of enpl-oyment are the youngesü trappers

at lOO percent, tvhereas only 43 percent of the trappers 56

years of age and older indicated that they rüere capable of

other r.¡ork (see Table 10),

The number of trappers v¡orking at other Jobs fol-

Iowed the same pattern, with 95 percent of the f8-35 year

olC tr-a¡.r¡refs enployed at other ju-uri, compared to Ð percenË

of the )6 to 55 age group, and onl-y 2f percent of the trap-

pers J6 years of age and o1der.
i
É

It
I
T

'IIt
Ê
A&
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lr,. .commuult.¡ Låfestvle

ïn arl flve communities there was a rarge dependence;

at some tlmes of the year, on soclal assj-stance. The range

ïras 88 percent in Garden HiIl, to lo0 percent in Nelson House

(see Table 11).

TABI,E 11

FAMIty LIFESTYIE By CoI${UNTTY (CO¡fi,,fUNITy
LTFESTYLE) ¡'ON ALL AGE GROUPS TOCETTIER

!{elfare
and 01d

Age
Pension

Family Goes
Trapping

FaIJ. - Spring

Trapper
Capable of

Other
Ï¡Iork

Trappe:
Ii/orks i

Othe:
Jobs

Garden liill
Nelson House

Little Grand.
Rapids

Red Sucker
Lake

Shamattawa

8B%

84

88

97

8z

35/"

2

52

59

38

9z

g{"

l+3

9240

1/+

29

76

82

?3/"

6T

79

9I

Source: Appenclix {'-8 "

Over 82 percent 
'of bhe trappers in all of tho communi_

ties trapped during L973-71+ season. yet, in the falr, only do
percent of the trappers of Lit,tle Grand. Rapids took their fam-
ilies v¡1th them, and thts was the highest percentage of arl
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the communities. In the

only ín the communíties

Litt1e Grand Rapíds (SZ

fifty percent.

spríng more families wenb out, but

of Red. Sucker Lake (59 percent), and

percent), did, their numbers exceecl

Between 61 percent (Nelson House), and 92 percent

(litt1e Grand, Rapid,s] of the trappers in all the communities

indicate<l that they were capable of undertaking ot}:er jobs.

The number of trappers rvho were actually ltorlcing at other

Jobs ranged betl.reen [3 percent (Nelson Hotrse), and 92 percent

(Litt1e Grand Rapids).

Although Lit-i;Ie Grand, Rapids shol.,'ed. the highest per-

centage of trappers vrorlcÍng at other jobs, it ranked fourt'lt

among the communities in terms of average net incorne.from

other- jobs. This may be du.e to the fact that the types of

employnrent (wild rice harvest, guid,ing, and sav¡¡nills) under*

taken by the trappers of LÍttle Grand Rapids' were generally

of shorter.duration, and. in some cases paid a lower wage than

the types of employment in other communíties.

. Fifty-six percent of al-l trappers, from all five

commtrnities, felt tha.t their communíty aS a v¡ho1e r¡as inter-

estecì in preserving trapping. Another 16 percent said that

at least half of their cornmuniby was interested in preserving

trapping. At the sane time, 75 percent of the trappers from

all five conmunities felt that trapping was fading out |n

relatlon to the number of l,rappers there were ten years ago.
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A nunber of reasons for ühis decllne rÍere cited
(see Table ]-.2). The most often cited reason for the decrine

TABIB 12

REASONS FOR DECTTNE TN TRAPPER NUFtsBR,S TN
ORDER OF NUI,ÏBER 0F TftlIES ¡,ENTIO}¡ED

- Reason Number of times
lrlentioned

AvailabÍlity of other jobs in or near
community

0] d- trappers clying off and young metl
either not i¡rterested or woikinþ for
urages

Itlelfare vievred as a disincentive to
trappers

Lovr prices for furs
High incidence of alcohol consumption

Education forces the trapperts family
to remain in the communÍty

People are indolent

lack of trapping equipment and the
fi.nances to purchase it
ïoung people educated outside cornmunity
and dontt know how to trap
Itlobody traps during the winter monihs
âfi¡r ¡0O""

Lack of transportation to and from the
t.'*1t, { neS

3o

28

2.L

14

10

7

5

I

Source: Àppendix 1
*'No analysis was done to determine whether the
reasons cited above tvere acËualIy expliclt reasonsfor the decllner or rnerely symptoms õr tne decline.
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Ín trapping has been the avaílability of other employment,

in or near the conmunity.

There appears to be somewhat of a contradictlon 1n

the statemenü made by 28 of the ürappers, vrhen they at,tributed
the declÍne 1n the number of trappers to the o1d trappers

dying off and the young men either not being interested in
trapping, awd,/or worlcing at other jobs. Table 1O indicated
that the 18-jJ year oId trappers showed the highest pereent-

age of men trapping during tlne L973-7$ season. In addition,
the combÍned value of income in kind plus net income from

trapping, for this age group r{as greater than either of the

other two age groups.

<._ Avail_able__:Lc.b Optigns

The nurober and, type of jobs available to the

trapper varj.ed in each communiüy, The greatest variety .:f
jobs (fS¡ undertaken by trappers was in Gard.en HiII, fol-
lor^¡ed by Nelson House (tz), Red Suclcer Lake (l-Zr, I,ittì.e ¿

Grand, Rapids (8), and Shamattewa (8) (see Appendix 9).
However, the greatest percentage of tr.appers emplo¡red at
other jobs vas in Litt1e Grand Rapids (gz percent), follov¡ed.

bl' Shamattawa .(82 percent), Recì Sucker Lake (76 percenË),

Gard,en Hill (61 percent), and Nelson Hoùse U+j percent).

6 " itrork Satisfactlon

ïn all three age groups, the majority of trappers

#
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e);pressed a discontentnrent wlth thefr present trapping

sltuatlon. The degree of discontent¡nent ranged from 55

percent of the trappers J6 years of age and oId,er, to ?5

percent fn the L8 to 35 year old age group (see Table L3).

On the other hand, 74 percent of the youngest group of
trappers revealed a preference for other v¡ork, as dj-d jj
percent of the 36 to 55 year o1d trappers, and 1/ percent

of the eldest age group. Revealed, preference for other

tgork refers to a preference for other work during the trap-
ping season (October to May).

rABrE 13,

IüORK SATISFACTTON FY AGE FOR
AIL C0I*IIWNITIES TOGET]IER

ô æo Content with
c;8;p [îiiåiiå"

as It Is

Not Content vrith
Trapping
SituatÍon
as ït ïs

Revealed
Preferenee

for
Other l¡Jorlc

r8-3 5

36-55

56-
over

25/,

31

45

7 5f"

69

55

7 Ir%

53

L7

Source: Appendlx &-8.
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0n a corn¡sunlty basis, there vfas a greater spread

1n the percentage of trappers content or discontent with

theLr trapping situation. The Nelson House trappers indlca-

ted the highest percentage of contented trappers (66 percent)

of any community (see TabLe 14). ConverselY, the trappers

l-easÈ content (6 percent) v¡ith theír trapping sftuatj-on as

Ít now stands, were f,rom Shamattawa.

TABLE ltt

T¡ORI( SATTSFAC'fTON BY CO]\ßiIUNITY
FOR AIL AGE GROUPS

Community
Content with

Trapping
Situation
as ft Ïs

Not Content
wlth Trap-
ping Situa-
tion as Ït is

Revealed
Preferenc e

for
Oiirer Vtrorll

Garden Hill
Nelsorr House

Little Grand
Rapids

Red Sucker
Lake

Shamattaita

2?f,

66

32

3I
6

n%

3l+

68

5q,

3I+

Iro

69

9l+

69

5O

Sou.rce: Appendix /+-8.
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The percentage of trappers vrho revealed a proference

for o'bher r'¡ork during thê trapplng season varied between l+O

percent in Little Grand, Rapids¡ and 6p percent Ín Red Sucker

Lake (see Tabte 1ll).

The irappers from all five conununitj.es cited a number

of reasons for their d,iscontentment with their trappÍng situ-

ation as it now stand,s. They have also made sone suggestlons

for innproving theÍr trapping situationo These are listed in

Table L5 ín a d,escend.ing order, according üo the nu¡nber of

times that they were referred to by trappers. The najority

of grievances, and the suggestions proposed by the trappers

Ï¡ere id,entical to those stat,ements taken from an eat'Iier

trapper study.36

By far the most often cited grievance of the trap-

pers of all ages was a lack of equipment, and' the finances to

purchase it. The equiprnent referred to included traps,

snares, skid,oos, and' canoes . '

it should be mad,e clear thab lack of equipment fs

not the "å*"on 
for the d.ecline in the number of trapperst

nor is the availabtlity of other jobs the reason for the

trappers t d,iscontentment v¡Íth thelr present siüuation"

They are distinct in that lacic of equipment and the finances

to pu;;l:*se lt was cj-ted t'y th; L;appers aS a reason for

362r study rglrt Development and Þctension,
D.¡jl,R.E,lLI., unpubliåtre¿'róport , l?7L, p. 58.
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TABTE 15

REASONS FOR TRAPPERS ' GRIEVAT{CBS I¡¡TTH

THEIR PRESENT STTU/TTION Â}ID

THETR PROPOSED SOLUTIONS

- 

Æ 

- 

---F-_::

Number of
Tiures CitedGrievances and Suggestions

Need. equÍpraent but cannot afford it

Trappers should spend more time on their
traplines
Low price of fur

High cost of air transportation to and
from trapline
Need cabins for thelr traPlines

Not enough traps and, snares sold at the
Hudsonls Bay süores

Education forces the fanrily to remaln
ín the communitY

I,leed trails cut to trapl-i-rles

Need trapper education Program

Erbend or rearrange boundaries of traplines

Poor weather - slush conditions

Price of sta¡úe food too high

People trapping on obher trapperts trapline

Need loans to get started

Need more credit at Hudsonrs Bay store

Adjust rules of registered, trappersr assocla-
tið; regarding traþpers v¡ho donrt use ühelr
traplines

78

L7

r5

14.

L2

6

lþ

l+

l+

l+

2

2

l_

t_

I

Source: Appendix 1.
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having a lower trapplng producti'¡ity than ihey would other-

wise hope for. on the other hand, it has been the incrêâs-

ing number of other available jobs Ln or near the community

that Ís seen as the main cause for the decline in ürapper

numbers over the Years-

7 - Practicum Limitations.--

The limitations of this practicum stem from the use

of a questionnaire as ihe najor tool in gathering the neces-

sary inforraation. The nature of the questionnaire yíelds

lnformation that nay be subject to questj-on unless it can b€

cross-ehecked rvith statistical inforraation on the sane topÍc.

A few of the questions included in the question-

naire ¡.¡hose infornration I'tas used in this pra.cti-cum should

have been more speeific. Theír general nature yielded general-

results .

The accuracy of economic infornation of the practi-

cum may be questionabler âS only one year of the trapperrs

economic situatj-on was consid,ered,. A long term stud'y, câr-

rled out over a number of years, might disclose trends or

changes in lncorne v¡hich may not be detected in the present

study.

The trappers of sha-mattawa may be an example of

thisr âs üheir total income was greater than trappers of any

obher comnunity. Tet, they were the most geographically
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ieolated community of the five stu.died. The reason for thej.r
economic situation is that at present there are nany jobs

avairable, due to housing development and, aír stríp consbruc-
tion. Holever, Ín two years time, this job market may be

teffûinated, which would noticeably alter ihese trappers r total
ineo¡ne situation.

.A final limita.tion was that this study only adclressecl

itself to licensed trappers. Tirere are a large number of
people trapping in both northern and souühern l{anitoba who are
not licensed. Their v¡her-eabouts and. prod,uctivity shourd have

been considered, as it may or may not infringe upon the pro-
ductivj.ty of the licensecl trappers,

I " .B_eeolnnglrdatigËls f,or Fu!-u.re Researcè

This praticum has led to a number of ideas for future
research concerning native trappers, and the lviLd fur irrdustry
as a rvhole.

The first suggestion l.¡our d, be a longÍ-iudinar stud,y,
in whÍch a similar questionnaire, containÍng more specific
questions, would be gÍven to the trappers of the five commun-

ities in about five years timo, rrr this nìanner, it could be

deternined if the resurts found, at present represent ar1 on-
going trendr or if they ïrere specific t,o L)fj-|t+.

A comparison of the annual total incornes of.the
trappers in the five communities rvith the annual total income

t

dL
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of the ,rorr-ì".ppers of these communlties would be _interest- 
'

ing, ïf it was deterrnlned. that on the who1e, non-trappers

earned,agreaterlncome'thenitmightbelrrterpretedthat
trappers are forfeiting a higher Íncome as well a's oppôr-

tunlties for learning new skiIls, more applicabre to a modern

society,bycontinuingto.d.evotetimetotrapping.
I$nshiptiesrvithinnativecomnunitiesplayan

íntegralpartinboththefamilylifestyles,andtheCoñml.rn-
ity lifestyle as a whole. It has been thought to have positive

andnegativeeffectsontheco¡cmunities,intermsofsocial
andcommunitydevelopment.Forthesereasonsitmerits
greater attention and. consid.eration in policy and planning

involving native PeoPle' -

Anotherirnpor'tantareav¡hereresearchisneed'ecis

fn determining the socio-cultural significance of t'rapping

to the native people. From the results obtained here' this

appearstobethemainreasontrappingcontinuesÍnnative
cornmunities.Trappingrepresentsarelationshipbetr^leenÙhe

trapperand'naturenotfoundinnon-nativesoeietj.esandit
would' be interesting to explore in d'etail' In addition, it

].inksthenativecommunitj.es,rvhicharepresentlyinatransi-
tional state rvith their traditioir'aI societal roots ' For this

reason it ís culturally significanü'

ExploitationbyEuro-Canad'ianfurtraders,anda*

lackofed'ucationand.organlzationamongthetrappersrepre-

',

ì
'F

.l

K
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sent three good reasons for the unproductive state of the

T¡1Id fur industry in northern l.lanitoba at present. There

is little doubt that the trappers have been exploited for

aany years by fur trad.ers such as the Hudsonls Bay Cornpany.37

ït is tirne this exploS.tation v¡as exposed.. An exposition

could help to explain why the trappers are fmstraüed and

unwilling to devote more time to trapping.

Another limiting factor, whÍch in all probability

has prevented trappers from inprovi-ng ^uheir financial

situation, is a lack of education. hlithout education, there

is IÍttle or no hope of und,erstand.ing the structure, pricing,

lnputs and organizatlon of the ltlild Fur Marlcet. This Ínforma-

tÍon is necessary if the trappers are to have any idea v¡hether

they are beirrg explc¡ited or not.

There is a need for researchíng the feasibllity of

forming an indigenous trapper organization whlch could take

the form of a co-operative or something similar. The organi-

zation would have to represeni a large number of trappers

and act as a bargaining agent for them at the fur auctÍons,

This would eliminate the need for a middleman, and it would

trÌ
"Two sources of lnformation perbaining to the

exploitation of native trappers are:
The: Oth_er Side of the Leê-åË, documentary film,

:

:

í
¡
t
i¡ffi.-

George lufanual, President, Ilat,ional fndlan Brotherhood.
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indubitably brlng the lndividual trapper higher returns for
hts furs than he ls presently recelving.

A similar proposal for research v¡ould be consider-

lng the feaslbllity of a centralized fur market. Considering

the influence thai wild fur from the Soviet Union has on the

prlcing of fur in the international market, it may be pos-

sible to put Canadars lnput and influence into perspective.

If Canadars fur could have a greater infltrence in settÍng
international prices, then a centrallzed market for all fur
produced Ín Canada should be considered" ït could bene-fj-t

all the fur producers individually and as an organization.



CHAPTER VII

CONCTUSTONS

Given the orientation of this practlcum, the fol-

lowing observations are mad.e wiühfn the economic and socio-

cultural framework of the trapperts model- The results of

the analysis of the d.ata indicate that lncome from trapping

actirrities prod,uces only a small percentage of the trapperrs

total lncome, The major Source of his income appears to be

inco¡re from other jobs, and welfare or old age pension '

Lack of necessary eo.ulpment and the finances to

purchase it pose a serious problern to the irappers. -This

Ì,Jas also the main reason cÍted for the trappers I lack of con-

tentment with their síËuaiion as it now stands. Illithout this

equiprnent the trapper may find it difficult, if not impos-

sible, to increase his productivity. As increased productiv-

5.ty was a maln consid.eration of the hypothesized objectives

for trappers of all ages, it would, seem that they are ttnable

to achieve these objectlves without assistarlce.

Economically, it seems that trapping is of greater

value as a source of foorl, than for the net income derived

fronr animal pel-ts. fncome in kind not only prorrides the

trapper and his famj.l¡' with a nutritional source of food,

but lt also sav*s them between $150 ana $600, depending on

L

?L
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the cornmunlty, for an equivalent amount of store-bought meat'

As trapping ls not a major source of income for the

trapper, it would appear that its prineipal value is as a

cultural cornerstoneo ïn the generatíon of trappers J6 years

of age and o1der, trapplng represents a way of Iife. These

men were born and raised in a trapping socÍetyr and 1ü repre-

sented, -bhelr only source of íncome as v¡ell as a source of

food, Generally speaking, hovlever, to the generation of

trappers between t8 and jJ yeats of age, and to some extent

the middle aged. group, trapping is pursued more for its cul-

tural value and. significance than as a main source of income-

There j.s a mystique associated rvÍth trapping whereby

the trapper seems to feel that he ís parb of nature.- He is

aware of the cunningness of certain airimals and the roles

which each species plays in uature. Often fol-klore is

attached to certain species. These are things r+hich every

trapper v¡ould like to pass on to his soll, rvith the hope that

these. values wilt be preserved from generation to generatÍon.

The Itgood trappern maintains a tradltj-onal status

in most communi.tles, not so nuch because he is a trapper,

but because he pos$esses greater skills and cunning relative

to the other trappers, Most men in the northern cornmuniiies

spend Some timo trappi.ng, whether it be on weekends, or for

a few weeks each year. Most of these trappers indlcated

that they, as lvell as the rest of their community, would
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like to see trapping cont,inue. Tet, at the same tine, they
feel the number of trappers in the communlties has d,ecreased.

in the last ten years, The principal reason for this has

been the availabllity of alternative employment. This trend
is apt to Íncrease ln future years, with higher educatÍon and

community development c .

In su¡nmary, it appears that trapping is and will
continue to be a part of the fanity and. community lÍfest,yles
in norühern conüunities. It v¡iIl likely continue noi, so muclt

for its economic value but rather for its cultural signifi-
canc g.

Yorrnger people have inciicated a preference for
wage work in or near the cornmunities and it is'likeri that
thís trend wíIl continue. For the younger people (f8-35¡,

trapping nay reach a point when it is continuecl onry for its
religious arrd cultural significance.

From conversations with trappers of al1 ages, it
is the opinion of the author that as the old trappers
retire, the number of trappers will decline to the point

where only the curtural aspect of the trapping lifestyre is
preserved for the communìty. If, 1n the meantime, the

presen'bly activo trappers are to be more productive, they
wiìi ne:i :lther equipment or fina;..;ía1 aÍd.

j
.¿
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APPENDIX 1. TRAPPER QUESTIONNAIRE

Couununity:

Name:

Age:

lfarl-tal Status:

Number of Financial DePendants:

Ancestry: TreatY Indian

Non-Ëreaty Indian

Metis

1. Ilow many years have you been trapping?

2. a) I{h¿t is Your traPline number?

b) Is this an Índ.ividual _ grouP or coilTmunÍËy.trap1-ine , ?

.3.DuringthepasËtrappingseason'duringr.¡hatmonthsdiclyoutrap?

4.Ifyoutrappedlessthanfourmonths,whatdidyoudoforthe

duration of the traPPing seasorl'

5. I^Ihat was the total value of the peLts you sold in the pasË Èrapping

season.

6. I'Ias last season a good average or bad season

for trapping?

7. Horv much did iË cost you Èo go trapping last season i.e. for food,

equipnent, maintenance, gasoline, etc'

8.a)oi¿yourwlfeandchildrenaccomPanyyouonthetrapllne-?

b) If yes' was it J-n the. fall spring or both ---3

.: 
'¡l!.

,: 
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g. a) Do you eat the anlmals you trap?

b) If Yes, what 'sPecfes?

c) Do you share them with your famil-y?

d) How often do You eat this rneat?

10. a) Oo you earn money from any other jobs besídes trapping?

r b) If Yes, what jobs?

11. Do these jobs confl-ict wiËIr the trapping season

Yes- No--

L2. During r^rhat monÈtrs do you work at these other jobs?

1-3. a) If you were unable to trap anymore' are there any jobs in or

near the courmunity wlr-ich you coul-d do?

b) If Yes, sPecífY'

L4. Where did the majority of your income come from during the Past

year?

15. Is there anyttring you need to improve your trapping situation

or are you happy with your siÈuation as ít is norv?

16.a)AreyoureceivinggovernmentaidintheformofspecialA.R.D.A.

Grant, Indian Affairs grants 'or loans?

b) If Yes sPecifY!

L7. a) ÌIave these grants or loans helped your trapping operation?

b) If Yes, how have theY helPed?

18. Have the speciaL A'R'D'A' Grants' and Indian Affairs Grants and

loans changed the number of men ínÈerested in trapping?

Increased Decreased Same as before

19. a) Are the young men of Èhe communlty' i'e' those l-8-35 years

of age, lnEerested in ÈraPPl-ng as would they rath'er do something

else? ExPlaln!
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2L.

20,

b)

22. a)

b)

c)

23. a)

25.

Do

of

a)

-3-

you understand horv the fur marlcet operates, l-.e. the effect.

demand and supply on the price you receíve for your furs?

Are you receiving any Ínformation about,the fur marlce.t and the

price of furs fron oËher sources Ëhan your local fur dealer.

If yes, whaË sources?

t{ho is your local fur dealer?

Do you think he is givíng you a fair prÍce for your fur?

If no, explaÍn!

How do the people of tfuLs community look upon trapping now-

adays? Are they ÍnËerested in preserving it?

b) If no, is drapping fadÍng out?

c) rf trapping is fading out - why?

24. Are you faroiliar hr-ith Èhe tr{ild f'ur Development Program?

Yes No

If the DepartmenÊ of ìfines Resources

Ínitiates thÍs program, would you be

in it?

Yes No

and EnvÍronmental Ìfanagement

Ínterested in partícipatÍng



APPENDIX 2. Live and dressed wel-ghts of ani¡rals consumed by trappers

MAMMAL

Beaver

Muskrat,

Otter

Rabbj-Ë

Hink

Lynx

lfoose

Caribou

LIVE IINIGHT DRESSED I.IEIGIIT

20 lbs.

l- 1/4 lbs.

10 lbs.

2 1bs.

3/4 lbs.

10 lbs.

450 lbs.

1-70 ]-bs.

40 lbs.

2 L/2 1.bs.

20 l-bs.

4 ]-bs.

L LlZ Lbs.

20 lbs.

900 lbs.

340 1bs.

Source: Peterson, R.L. The Maruna1-s qf Eastern Canada,
Oxford UniversiËy Press, L966r pP. L33, L69,
330, 326.

APPENDIX 3. Cost per pound of a side of beef sold in five northern
communities

Location PRICE/I,BS, OF A SIDE OF BEEF

ToronËo,
245, 273, 2BO,

Nelson House

Garden }Iill

Red Sucker Lake

Little Grand Rapids

ShamatÈarva

.7 4c/rb.

.82cll,b.

. s3c/1b .

.79çlLb.

.88c/1b.

*Assuming that the mutrÍtional value per pound of the mammals listed
in appendix 2 are rouglr-ly equivalent to the nuËritional value of a
slde of beef.

*Prices lísted above incLude freight cosEs

Source: Interview with a I'fr. A1 Doern Food Buyer, Iludsons Bay Northern Stores

Intervfew krlth Dr. Rick Riewe, Wil-dlife Bfologist, Departnent of
oology, University of Manitoba.



Income fron all sources recelved
lt.pp"t" of Garden Hj-11'

by .18 to 35 Year old
APPENDIX 4a.

WELFARE
UIC

l-S-35 Garden Hill
GOVT.GRANTS INCO}IE IN KIND

NET .INCOI'ÍE
TRAPPING

NEl INCOìG
OTIIER JOBS

TOTAL
INCOI'E

1304

114L

l-304

1l-41-

L9s6

1630

L793

19s6

1630

1630

L793

978

326

L304

697

l-6.40

82.

98.40

82.

377.20

555.11¡

32. B0

99

262.4

2L4

1-76. 30

483. B0

32.80

257.48

3466.72

2C3 - Î?

290

19. 50

37.50

35

-3

519

-262

-6L
100

97

2L3

200

1-BB

66.90

300

l-740

102.35

2208

2100

5400

2630.40

3430.40

4499

3276.90

5519.50

3934.40

457L.40

2089.40

2765

L456

2506

3536

4035

3109. /r0

2720

376. 30

559s.40

7001--70

4492

6l-483

a6]'6.64
TOTAL 19886

A'"'E;,"3;i169 '7 6

0

0

1056

560

420

1685

2206

LLzO

500

394s. 60

6576.

2630.40

35190.40

zcTc

from soaPStone carvlng.
*No accurate informatlon available on income

SOURCE: TraPPer QuesÈf-onnaire (appendix 1)'



APPENDIX 4b. Level of employment devoied
of ernPloYnent bY the 18-35

to trapping and other tYPes
yeâr trappers of Garden Hill

LEVEL OF EMPLOY}MNT
TRA?PING

LEVEL OF

OTHER

EMPLOYMENT

JOBS

I wks.

I wks.

3 r¡ks.

18 r,¡ks.

4 t¡ks.

4 wks.

3 wks.

18 wks.

I wks.

I wks.

l-6 wks.

I wks.

'l-6 wks. 
-

16 wks.

10 r¡ks.

18 wks.

TOÏAJ. 1-66 wks.

AVERAGE 9.8 wks.

16 wks.

20 wks.

41 r¡ks.

16 wks.

20 wks.

I r¿ks.

B wks.

12 wks.

13 wks.

B wks.

8 wks.

B wks.

4 wks.

24 wks.

38 wks.

16 wks.

260 v¡ks.

l-5.2 wks.

SOURCE: Trapper QuestionnaLre (appendix 1) '



APPENDIX 4c. Variables which influence the family lifestyle. of
18 to 35 year old trappers of Garden Hill

IITELFAP.E FAI'ÍILY GOES TRAPPING
UIC TRA?PING FALL SPRING

ÎRAPPER CA,PABLE WORKS AT
OF OTHER I,IORK OTHER JOBS

1

I

1

1

I

1

l_

1

1

1

I

1

1

1

1

I

l_

l-

1

1

1

1

L

1

1

1

l-

1

I

L

1

1

1

l_

l_

1

7

LLi!

L L

1

1

t_

L

1

1

1

1

1

1

L

1

1

1

1

1

T7

LO07"

1

1

1

I

I

1

1

I

.1

1

1

I

1

1

I

l-

16

942

l_

TOTAI 14 17

PEi.uElIT ??:"! LO}"Å

0

o"Å

SOURCE: Trapper Questionnaire (appendfx 1).



APPENDIX 4d. Availal¡le job options undertaken by 18 to 35 year o1d
trappers of Garden ÌIÍ11

JOB DESCRIPTION # EIfLOYED

*Band Store

*Gas DepoË

*Saw Mill

*Band Adninistration

*tr{ood Cutting

*Soâpstone -Carving

*lnlarehouse I{ork

*School TaxÍ

Conruercial Fishing

Sma1l Motors Course

AssisË Conservatíon Officer

FÍre FightÍng

Guiding

*Constable

*l^Iateirline

*Odd Jobs for Band

*Winter Road

*Carpentry l{ork

*Hudson Bay

I

1

I

I

1

1

L

3

5

4

I

2

r"May conflict '.rith trapping season.

NB These job optl-ons are jobs rvhich- are undertaken by the
addltion to or in place of trapping. They are speclff-c
communf.ty in quesEion.

SOURCE; Trapper QuesÈfonnaire (appendix 1).

Èrapper fn
to Ëhe
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AIPENDIX 4e. Work satisfaction
trappers of Garden

from trapping of 18 to et year o1d
Hill

CONTENT I,IITIT TRÂPPI}IG
SITUATION AS IS

NOT COI'ITENT I.IIITI
SITLIATIO}I AS IS

TRÀ?PING RËVEALED PREFERENCE
FOR OTHER JOBS

TOTAL

PERCENT

1

:
1

L

1

l_

l-

6

35"Å

1

1

I

I

1

l_

I

1

1

I

1

11

6s7"

1

1-

1

l-

I

1

1

1

1

1

1

l-

;

I

1_

l_

t-5

BB%

SOURCE; Trapper QuestJ.onnaire (appendix I).



APPENDIX 4f' Income from
trappers of

all sources received
Garden llill

by 35 to 55 Year old

I,IELFARE
UIC

NET INCOME

TBAPPING

NET INCOME

OTHER JOBS

TOTAL
IIICOME

GRANTS INCOME IN KIND
GOVT.

L956

L956

L956

L9s6

1956

L956

Lgs6

l-141

L956

L956

L956

1304

153"34

32.80

492

259

279

L64

t4B

33

49

262

lB72

1l-7.

232.

45

350

331

-31-

-l-00

4B

4s

25

53

998

62.3L

7700.

4Bs

-?

-?

0

7200

7891

5733

3L25

soaPstone
-?

2630.40

34,7 64

2L7 2.77

8085. 34

2.034

1956

3283

Lg56

r956

a956

7200

B4B].

5982

2020

4462

2034

1956

2030

4249.4A'

59 ,604.7 4

3727 .s4TOTAL Z2OO5

AVERAGE 1375

0

0

carving f or rvhicti r.-

?Represenrs r¿orking at odd jobs or suaPstone

fnconte figures Ñ'êrê âvâilable'

SOURCE: TrapPer Questionnaire Cappendix t)'

#
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APPENDIX 49. Level of employmenL devoted

of emPloYment bY the 36-55

Nil1

to traPPLng and other tYPes

year olá- traPpers of Garden

LEVEL OF EMPLOYMENT

TRAPPING

LEVEL OF

OTgER

E}æLOYMENT
JORS

l- rvk.

1 r¡k.

16 wks.

4 rvks.

B wks.

8 wks.

B wks.

I wks.

16 wks.

TOTÀL 74 wks'

AVERAGE 4.6 rvks '

44 wks.

7 wlcs.

48 r+ks.

44 wks-

20 wks.

16 I'ks -

209 wks.

13 rvks.

SOURCE: Trapper Questionnaire (appendix 1)'
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APPENDIX 4h. Varlables wTr-ictl inf luence
iã-ss year old ÈraPPers of

the familY llfesÈYle of 35

Garden HJ-11

WELFAPJ
UIC

FAMILY
FÀLL

TRAPP

TRÄPPING

GOES TRAPPING
SPRING

TRAPPER CAPABLE

OF OT}IER WORK

I.]ORKS AT

OTIIER JOBS

1

11-

1

t1

l_

11

1-

1

tl

11

11

11

1

11-

11

TOTAL 13 1l-

PERCENTBl7" 697

0

07"

I

l-

L

1

1

1

6

387"

1

1

t_

1

1-

1

1

1

L

I

l-

1

L2

751.

1

I

1

t

1_

1

1

1

1

1_

1

11

697"

SOURCE: Trapper Questionnaire (appendix 1)'

K



Avail-able lob oPtlo"= t"td"ftuk""
ËrapPers of Garde-n }lill

by 36 Èo 55 Year old
APPENDIX 41.

# npi,oYsn
JOB .DESCRTPTION

*Band Store

*Gas Depo

*Saw Mi1l

*Band Adrninistration

*ilood CuÈting

*soaPstone Carving

¿"trJarehouse tr'Iork

*school- Taxi

Commercial Fishing

Snall- Motors Course

Assíst Conservation Officer

FÍre Fighting

Guíding

*Constabl-e

*'t^IaÈerline

*Odd Jobs for Band

*'Winter Road

*CarPentrY tr'lork

*Hudson BaY SËore

l-

1

2

I

4

t_

1

1-

2

2

*May conflict with traPPing season'

SOURCE: Trapper Questionnaire (appenðix l)'
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APPENDTX 4j. I^Iork sarlsf acrion from trapping of 36 ro 55 year o1d
trappers of Garden llil-l

CONTENT I,IITH TRAPPING
SITUATION AS IS

NOT CONTENT T.NT}I
TRAPPING SITUATION AS IS

REVEALTD PREFERE}ICE
FOR OTHER JOBS

1

1

1

1

l-

TOIAL 5

PERCENT 3L7"

1

I

1

1

I

1

1

I

I

I

L

11

69"Å

1

1

L

l-

l-

I

6

38"Å

SOURCE: Trapper Question (app;ndix r.¿.

&



APPENDIX Income from all
of age and oLcler

sou!-ces recefvecl
fn Garden Hlll

4k. by trappers 56 yeårs

I'IELFARE OLD

AGE PENSION GOVT. GRANTS

INCOME NEl INCOME
IN KIND TRAPPING

NET INCOI'ÍE TOTAL
OTHNR JOBS INCOME

2400

2400

L956

L9s6

2520

L956

2400

2520

1630

815

2400

1200

1200

1200

1200

TOTAL 27,753

AVERAGE 1B5O

0

0

381

66.

148

53

300

22r

l_0

L72

66

148

172

49

131

53

L970

131

74

6

131

100

150

-724

6

B6

-19

76

0

0

9

-20

-L26

B

?

1200

300

980

3200

5680

379

2855

2472

2235

3309

2970

1453

2476

3078

2657

4239

2572

r249

1331

L233

t200

35269

235L

?Income from soapstone carving

SOURnE' Trapper QuesEionnaí-re

unavailable.

fapn"'1"* 1¡.
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APPENDIX /rL. Level of ernployrnent deyoted
of employmenË by traPPers 56
Garden Hill

to Trapping and other types
years of age or older in

LEVEL OF EMPLOYMENT
TRAPPING

LEVEL OF E},fPLOYMENT
OTHER I^IORK

16 r¿ks

I l¡ks

16 wks

l-6 wks

16 ¡,¡ks

18 wks

3 r¡ks

5 r¡ks

l-4 wks

8 l¡ks

8 v¡ks

2 wks

6 wks

18 lrks

ÎOTAI 154 wks

AVERAGE 10.2 wks

10 r¡ks

32 wks

2 wks

7 wks

28 wks

79 rvks

5.2 wks

SOURCE: Trapper Questionnaire (appendix 1).

.:

id.
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APPENDIX 4m. Varlables whlctr- influence
. 56 years. of. age and older

the famíl-y 1-lfestyle of trappers
in Garden Hill

WEI,FARE OLD

AGE PENSION TRAPPTNG

FAMILY GOES. TRAPPING
FALL SPRING

TRAPPER CAPABLE I.IORKS AT
OF OTI{ER I.IORK OTHER JOBS

L

L

1

l-

1_

.1-
1

1

1

1

t_

1-

1

1

TOTAI 15

PERCENT IOOZ

l_

l_

1

1

1

1

1

1

l_

1

l-

1

1

1

1

1

L

1

4

27i!

1

1-

1

1

1

1

6

401l

1

1

1_

3

201l

0

o%

L4

937"

1 - ^1.r ãge pensioner

SOURCE: Trapper QuestÎonnaire (appendix 1)'

*dC
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APPENDIX 4n. AvalLable Job options undertaken by
of age and older in Garden H111

Èrappers 56 years

JOB DESCRIPTION il nwr,ovsn

*Band Store

',<Gas DepoÈ

*Sa¡¡ Mill

*Band Administration

*I'lood CuËting

*SoapsËone Carving

*tr{arehouse llork

*School Taxi

Commercial Fishing

Smai-l Motors Course

Assist ConservaLion Officer

Fíre Fighting

Guiding

*Constable

*I^Iaterline

*Odd Jobs for Band

*Winter Road

*Carpentry llork

*Hudson Bay Store

t_

I

*May conflicc v¿:ith Èrapping season.

SOURCE: Trapper QuesËionnaire (appendfx 1).

*d.



APPENDIX 4o. I'lork satisfactf-on
trappers 56 years

frorn trappfng from traPPing of
of age and olcler in Garden Ìlill

CONTEI,IT I.IITI{ TRAPPING

SITUÀTION AS IS
NOT CONTENT II"IT}T TRAPPING

SITUATION AS IT IS
RXVEALED PREFERE}ICE

FOR OTHER '[.TCRI(

1

TOTAL 1

PERCENT 77%

1

1

1

l"

1

I

1

1

1

1

1

l-

1

1-

L4

93z^

1

L

1

3

207"

SOURCE: Trapper Questionnaire (appendix 1)'

-d.



APPENDIX 5a. Income from all sources received by 18 to 35 year o1-d

traPpers of Nelson }Iouse

NET INCOME NET INCOI{E TOT¡\L

WELFARE GOVT.GRANTS INCOME IN KIND TRAPPIì'IG OTIIER JOB INCO}IE

600 416.10 -50 3680 4646'LO

900 14.60 -30 L92O 2804'60

TOTALL5O0 o 430.70 -80 s600 74so.7o

AVERAGET5g 0 2L5.35 -40 2800 3725.35

Ability to generaLize f.or Ëhis age group at ìlelson House is restricted
by the limited size of the samPle'

SOURCE: Trapper QuesÈionnaire (appendix l-)'

APPENDIX 5b. Level of employment devoted to trapping and other Ëypes

of employment by the 18 to 35 year old ËraPPers of
Nelson House

LEVEL OF EMPLOYI,ÍENT. 
TRAPPING

LEVEL OF EMPLOYMENT

OTIiER JOBS

10 wks

4 wks

TOTAL 14 wks

AVERAGE 7 wks

24 wks

12 wks

36 wks

18 wks

' SOURCE: TraPper Questionnaire (appendix 1)'

t



^APPENDIX 5c. Varlables v¡hich- influenc.e the family lifestyle of 18

to 35 year ol-d trapPers of Nelson llouse

TÀTELFAP.X FA]'ÍILY GOES TR.APPING TRAPPER CAPABLE OF IIORKS AT

UIC TRAPPING SPRING FAIL OTIIER WORK OTHER JOBS

11 1

11-1

TOTA].2 2 0 0 2

PERCENT LOO% 1007" O"¿ O% L00%

I

2

LOO"I

SOURCE: Trapper QuesËionnaire (appendix 1).

APPENDIX 5d. AvaÍlable job options undertaken by 18 to 35 year o1d

trapPers of Nelson House

JOB DESCRIPTION /l ut.æt ovun

*Brus?r Clearing (ttydro)

Road Construction

*GeophysicaL trIork

FÍrefighting
i

*Boat BuildÍng Course

Fence Post Cutting

School ConstructÍon

School Corunittee Chairman

Chl.ef

Cormercial Fishing

House Construction

d

1

*Conflict with trapping season-

SOURCE: TrapPer Questf.onnaf-re (appendix 1).



APPENDIX 5e. Work satisfactlon from
old traPPers of Nelson

trappf-ng of the 18 to 35 year
IIouse

.

CONTENT I.]ITH TRAPPING

SITUATION AS IS
NOT CONTENT I.I'ITTT

TRÄPPING SITUATION AS IS
REVEAIED PREFEI{NNCE

.FOR OTHER JOBS

TOTAL

PERCENT

I
1

2

LO0"¿

0

o"Å

1

I

2

ro07"

SOURCE: Trapper Questionnaire (appendíx 1) '

'i -'



APPENDIX 5f . Income from a1-1

years of age in
sources received by trappers 36 to 55
Nelson House

WELFAP,E

UIC GOVT. GRA}¡TS

NET INCOI'IE
INCOME IN KIND TÈAPÞING

NET I}ICOME TOTAL
OTHER JOBS INCOI'IE

2L62

1200

1200

1000

700

1100

l-200

1100

400

1100

900

1200

800

400

800

500

500

90c

L250

l_500

L350

87.60

511

29.20

29.20

474.50

29.20

73

116. B0

43. B0

401. 5 0

29.20

1825

l_30.3s

LL7

1366,60

*35

50

155

25

90,70

L2B

23.50

L34

s0,26

2L39.46

152 . 81

4676

1000

1600

3715.20

?

400

5260. B0

?

2400

2400

3840

7638

2904.60

3577.60

3494.20

s7 44.40

L729.50

2754.20

t663.70

5660. B0

1344. B0

3300

L267.30

3735.50

s669.46

T0TAL14462 6800

AVERAGE]-033 485.77

25,292. 50484,06

1806.s7 36.06

?Income from commercial fishing

SOURCE: Trapper Questionnaire

\ù'as unavailable.

(appendi-x 1-).

--"rÅ



APPENDIX 59. Level of employment
of work by traPPers
House

devoted to trapping and oÈher type.s
36 to 55 years of, age in NeLson

LEVEL OF EMPLOYI,ÍENT

TRAPPING
LEVEL OF EMPLOYMBTT

OTTiER JOBS

4 wks

12 wks

2 wks

3 wks

2 v¡ks

12 wks

4 r^¡ks

11 wks

8 r.vks

12 wks

TOTAL 70 wks

AVERAGE 5 wks

4 wks

32 urks

I wks

40 wks

12 wks

20 wks

B wks

12 wks

l-84 r¡ks

L3.1 rvks

16 wks

32 r¿ks

SOURCE: Trapper QuesÈionnaire (appendíx 1).

,,tf¡ú



APPENDIX 5h. Variables wtúcb- influo-nce
trapPers 36 to 55 Years of

che famlLy lifescYle of
age in Nel-son llouse

I^IELFARE

UIC TRAPPING
FAMILY GOES TRAPPING

FAI.L SPRING

TRAPPER CAPABLE I^IORKS ÀT

OF OTIIER hIORK OTHER JOBS

1

1-

t-

1

1-

l_

1-

I

1

1

l-

1

1

1

TOTAL 14

PERCENTI00ií

1

1

l-

1-

l_

1

l_

l-

I

I

1

1

l_

I

l-

l_

I_

1

I

1_

L

1

1

l_

1

1

1

1

I

L

1

I

1

I
1

I

77"

0

0&

10

7L7.

L2

B6Z

l-l

79%

SOURCE: Trapper Questionnaire (appendix l)'

d



APPENDIX 5i. Available job
years of age

options undertake¡r by ËrapPers 36 to 55
in Nelson House

JOB DESCRIPTION # gt'æLoYun

*Brush Clearing (Hydro)

*Road Construction

Geophysical I,Iork

Fírefighting

*Boat Building Course

Fence Post Cutting

School ConstrucËion

*School CommiËtee Chairman

*Chief

*Band Councillor

*Conrnercial Fishing

*Ilouse Construct,iön

3

I

l-

L

1

1

I

1

l-

2

1

*May conflicÊ r¡ith traPping season.

SOURCE: Trapper Quest,ionnaire (appendix 1).
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APPENDIX 5J. Work satlsfaction
55 years of age in

from trappfng of the trapPers 36 to
Nelson }Iouse

CONTENT. I.J'ITTI TRAPPING
SITUATION AS IS

NOT CONIENT T.IITII
TRAPPING SITUATION AS IS

REVEALED PREFERENCE
FOR OTHER WORK

1

1

l_

1

1

1

1

I

1

l_

1

1

L

1

l-

1

1

1

l

L

1

1

TOTAL

PERCENT

10

7L%

1

1

5

36i1

9

642

SOURCE: Trapper QuestÍonnaire (appendix 1).
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APPENDIX 5k. Income frorn all
age and over ln

sources received
Nel-son House

by trappers 56 years of

TELFARE OLD

AGE PENSION GOVT. GRANTS

NET I}ICOME

INCO}{E IN KTND TRAPPINC
I.IET INCOME TOTAL
OTHTR JOBS INCOME

l-200

2403.60

2520

1200

1200

2403.60

2403.60

1200

1200

2403.60

L200

2520

2520

2403.60

2520

1200

2403.60

2403.60

2403.60

2520

2430.60

2430.60

700

500

50c

1500

500

1900

1700

.500

1500

l-600

372.30

45.26

58.40

t46

606

175.20

87.60

386. 90

204.40

L02.20

L54 ,7 6

73

LT7

160. 60

L46

543. Bs

44

95

256.20

65L

80

60

-38. 20

-55.

7TL

25r.65

692.8O

607.50

40. 30

-202

17.50

499

190

200

6L0

30

211.30

708

10

325

32. 88

2723.30

2528.86

2638.40

1307 . B0

225L

3289.60

2742.85

1200

3779.70

3215.50

L20A

3L62.50

437 2.7 6

4L94.LO

3636

3050.60

2749,60

3557.4s

2802.60

2826.30

3367 . B0

24L3.60

5588

d



ry

TOTAI56899. 66

AVERAGE2O32

2403.60

L200

2520

2520

2520

1500

350

r.500

135s0

483.92

l_53.30

L31".40

22L.I9

29

L20.45

4430

158.21

zLO

25L

800

20

468

7023.85

25 0. 85

3613

L29

2766.90

3082.40

3891.19

2s69

4608.45

85516.61

30s4.16

SOURCE: Trapper Questionnaire (appendix 1)-



/IPPENDIX 5L. Level of ernploynent devoted
of empl-oYnenË bY traPPers 56
Nelson House

to trapping and other types
years of age and older Ín

LEVEL OF EMPLOYI'{ENT

TP,APPING

LEVEL OF EI'TPLOY]'ÍENT

ormn JOBS

16 wks

4 wks

I wks

6 wks

l-6 r¡ks

l-2 wks

4 vrks

14 r.¡ks

4 r'lks

14 wks

16 wks

l- wk

10 wks

I r'¡ks

I wks

18 wks

I r,rk

l8 wks

I wks

I wks

4 wks

4 wks

20 r¡lcs

A



ry_

I-4 wks

B wks

10 wks

7 wks

l-0 wks

TOTAL 243 vrks

^AVERAGE 8. 7 rvks

3 wks

p¡ks

r,¡ks

31

1.1

SOURCE: Trapper Questionnaire (appendix l).
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AppENDIX 5n. Varlables ruhlch- lnfluence the family 1-l-festyle of
traPPers 56 years of age and older j:r Nelson House

T^IELFARE OLD

AGË PENSION TRAPPING FALL
FAMILY GOES TRÂPPING TRAPPER CAPABLE I'IORKS AT

SPRING ON.OTiTUN.hTORK - . .OTHER JOBS

I

I

L

'1

I

1

1

1

1

1

1-

I

t

d



I

1

L3

46"Å

I

6

2L"Á

TOTAL 28 25

PERCENT1OOZ 89"I

0

07(

0

0%

SOURCE: Trapper QuestionnaÍre (appendix l).

, 
'.:1
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APPENDIX 5n.'Avaflable Job optlons undertaken by trappers 56 years
of age and older in Nelson Ilouse

JOB DESCRIPTION llrær,ovEo

tBrush Clearing (Ilydro)

*Road ConsÈruction

*Geophysical Work

Fíre Fighting

*Boat BuÍlding Course

*Fence Post Cutting

School Construction

*School CommitËee Chairman

*Chief

*Band Councillor

*Commercial Fislr-ing

'*House Construction

*Odd Jobs

0

0

0

0

0

0

0

0

0

0

2

0

4

*May conflict r.rith trapping season.

SOURCE: Trapper Questionnaire (appendix L).



ry**
APPEI{DIX 5o. I.Iork satisfacclon

. of age and older
from Erapplng of

ln Nelson House
Ehe trappers 56 years

CONTENT T{ITH TRAPPING
SITUATION AS IS

N0ï CONTENT lt'ITII
TRAPPING SITUATION AS IS

REVEALED PREFERENCE
FOR OTH.ER ITIORK

1

1

1

1

1

l-

1

L

1

1

1

l_

1

1

1

1

1

1

I

L

I

1

1

1

I

1

'i¡



1

L

TOTAL ].8

AVERAGE 642

l_

1

10

362

L

3

0,ü¿

SOURCE: TraPPer Qíestionnaire (appendix 1)'

J



APPENDIX 6a. Income from
traPPers of

all sources recelved by 18-35 years old
LitEle Grand RaPlds

TRAPPII{G OfiIER JOB TOTAL

T,.IELFARE GOVT. GRANTS II{CO}IE IN KIND.NET .TNCO},IE ÑET 'ÏNCO}IE INCOME

816

816

816

816

816

918

7L4

816

816

1020

TOTAT 8364

AVERAGE 697

560.90

379.20

402.90

L248.20

474

576.70

84.53

687 "30

r"73. B0

31-.60

79

4698.L3

391.51

352.65

TL6.7B

33.36

266L.20

300

390

- l-1

-1-00

204.9L

3

80. 84

3679

306.67

2459.20

2801.60

l-848

TL44

LLí4

2630.40

2630.4A

L440

3030

1600

1840

800

2336.76

L947.30

4188.75

4113.58

31-00.26

5053.40

1918

441-3.10

3446.40

243L.53

4331_.30

' 2794.7L

2690.60

L979.84

4046L.47

337L.79

0

0

SOURCE: Trapper Questionnaire (appendix 1)'



A?PENDIX 6b. Level of employment devoted to
of enipl-oyrnerr.E by ËTre 18-35 year
Grand RaPids

trapping and other t)rPes
old trappers of Little.

LEVEL OF E}ÍPLOYMENT

TRAPPING

LEVEL OF Eì\TPLOYTÍENI

OTHER JOBS

LB wks

18 wks

l-B wks

18 wks

18 trtks

16 r¡ks

18 wks

18 wks

12 wks

B wks

lwk

TOTAL 163

AVERAGE 13.5

16 wks

L6 v¡ks

14 wks

B wks

I wks

16 wks

16 wks

12 r¡ks

20 wks

16 wks

l-6 wks

B wks

t66

13. B

SOURCE: Trapper Questionnaire (appendix l) '
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APPENDIX 6c. Variables vrhlch l-nf luence
18-35 year o1d trappers of

the family life style of
Lrttle Grand Rapid

}IELFARE
FAMILY GOES

TR¡.PPING FALL
TRAPPING TRAPPER CAPABLE IìIORKS AT
SPRING OF OTHER T.IORK OTHER JOBS

l-

I

I

L

1_

1

1

1

I

1

TOTAL 10

PERCENT B3Z

1

1

1

1-

1

L

t_

l-

1

1

I

11

917"

1

1

4

33z^

1

1

1

5

4L.72

I

l-

1

1

l_

l_

1

l-

1

1

1

1

J_2

L00z

1

1

1

1

1

I

1

1

1

1

1

1

L2

L00"Å

l-

1

L

1

SOURCE: Trapper Questionnaire (appendix 1).



A}PENDIX 6d. Available job optio,," ,l,.d"'.aken by 18-35 year old
traPPer of Littl-e Grand RaPids

# slPLoY¡nJOB DESCRIPTION

XCutËing tr{oocl for Fuel

*Sar¡rnill (Logging)

*Carpentry Course

CarpentrY

Commercial Iishing

*Upgrading Course

I{ild Ríce HarvesË

School CleanuP

Guiding

4

I
5

t_

l_

I

3

*Conflict rviEh trapping season'

Xnot possible to calculaËe length of ernployment nor income'

SOURCE: Trapper Questionnaíre (appendix 1) '



AIPENDIX 6e. trIork satisfacËion
Érapper of LitÈle

frorn trapping of the 18-35 year old
Grand Rapl-ds

CONTENT TftTH
SITUATION AS IS

NOT CONTENT IüITH
TRAPPING SITUATION ÄS IS

REVEA],trD PREFERENCE

.FOR.OTHER T'IORK

1

1

1

TOTAL 3

PERCENT 252

1

1

1

1

1

1

l_

1

1

9

7si¿

1

1

I

1

4

33"Å

SOIJRCE: Trapper QuesËionnaire (appendix 1-).
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APPENDIX 6f. Income fron all
years of age in

sources recefved by trappers 36-55
Little. Grand Rapids

T'ELFARE covr. GRANT' rNColrE rN KrND 
-ii^iiiÎä' 

fiifri-¿3ffi i$äå1"

1224

91_B

L224

t_020

81-6

918

6L2

7L4

816

l_020

TOTAL 9282 O

AVERAGE928.20 O

608.30

545.10

252.8O

750. s0

768.67

560. 90

3l-2.05

545.10

747.34

5090.76

509. 07

234.19

1.86.L2

l_80

498. 30

237.75

- sL.76

l-38.35

1_50

534.26

2L07.7r

zLO.77

L644

500

TL44

2æA.40

L940

3430.40

2648

2630.4A

l_300

2066.49

3293.22

2156 . BO

34r_2. B0

4452.82

3367.l-4r

4492.80

4057.10

3446.40

3601. 60

17867.20 34347.L7

t786.72 3434.72

SOIIRCE: Trapper Questionnaire (appendix 1).

-*d
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APPENDIX 69.
i

Level of employment
of work by trapPers
Rapf.ds

Erapping and other types
of age Ín Lf-ttle Grand

devoted to
36-55 years

LEVEL OF EI'ÍPLOYMENT
TRAPPING

LEVEL OF EMPLOYMENT
OTIIXR JOBS

18 wks

l-8 wks

18 wks

l-8 rvks

l-B wks

4 r,¡ks

l-2 wks

l-B wks

l-8 wks

TOTAL 142

AVERAGE 14.2

l-0 wks

10 rsks

I r¡ks

16 wks

L4 wks

25 wks

18 wks.

16 r,¡ks

10 wks

L26

L2.6

SOURCE: Trapper QuestÍonnaire (appendix 1).

{
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APPENDIX 6h. Variables r,¡hich influence Ëhe famil-y lifestyle of
trappers 36-55 years of age in LiLtle. Grand Rapids

I,,IELFARE
UIC

FAMILY GOES

TRAPPING SPRING
TRAPPING TRAPPER CAPABLE I.IORKS AT

FALL OF OTHER WORK OTHER JOBS

1

I

I

l-

1

1

1

1

1

l_

TOTAL 10

PERCENT 1OOZ

l_

1_

1

1

1

1

1-

1

1

9

90"Å

L

L

I

1

I

l-

I

7

70"/"

1

1

1

I

5

507"

1

1

l-

I

l_

l-

1

1

1

I

10

L007"

I

I

1

I

I

I

1

1

1

L

10

r00z

L

SOURCE: Trapper Questionnaire (appendix 1).
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APPE¡IDIX 6i. l^vallable job option undertake.n by trapPers 36-55 years
of age in LiÈtle Grand RaPids

JOB DESCRIPTION # EIæLOYED

*Cutting hlood for Fuel

*Saç¡mÍll (LoggÍng)

*Carpentry Course

CarpenÈry (House Building)

Cornmercíal Fishing

*Upgrading Course

l^Iild Rice Harvest

School Clean-up

Guiding

1

2

2

3

1

0

4

1

2

J'May conflict with the trappíng season.

SOURCE: Trapper Questionnaire (appendix 1).
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APPENDTX 6j. lJorlc satisfaction from
yeårs of age fn Litrl-e

trapping of the Ërappers 36-55
Grand Rapids

COJ{TENT II-ITTI TRAPPII,IG

SITUATION AS IS
NOT CONTENT I.NTH
TRAPPING SITUATION AS . IS

REVEALED PREFERBNCE
FOR OTHER I.IORK

1

1

TOTAI 2

PERCENT 2OZ

1

1

1

l-

I

I

I

t-

B

BA"l

:
1_

1

1

I

1

5

507,

SOURCE: Trapper Questionnaire (appendix 1)'
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APPENDIX 6k. Income fron aLl sources receiyecl by trappers 56 yeårsof age and over in LJ.ttle. Grand p.apids

oLD AGE PENSIoN NET TNCOME NET INCOME TOTAL& WELFARE GOVT. GRANTS rNcoME rN KrND TRAPPIT'Ìc. .oru¿n JoBS rNCotrE

306

2403.60

r224

TOTAI 3933.60 0

AVERAGE 1311.20 O

705.47 183.62 3930.40 5725.49

2L3.3O 551.73 3168.69

r224

9L8.77 73s.3s 3930.40 9518,18

. 306.25 245.12 1310.13 3172.72

Ability to generalize for th-is age group at LiËt1e Grand Rapids isrestricted by the lirniËed sÍze of the sample.

SOURCE: Trapper QuestÍonnaire (appendix 1).

APPENDTS 6L. Level of eurployment devoted to trapping and. other typesof r,zork by trappers 56 years of age and over in Little
Grand Rapids

LEVEL OF EIæLOYMENT
TRAPPING

LEVEL OF E'I'ÍPLOY}fENT
OTIIER JOBS

18 wks

18 wks

TOTAL 36 rvks

AVERAGE 12 rvks

26 wks

26 wks

8.6 r+ks

SOURCE: Trapper Questionnaire (appendÍx 1).



r\PPENDIX 6m. Variables whlch lnfluence the famlly l{festyle of
trappe¡s 56 years of age and over in Little. Grand Rapids

OLD AGE PENSION FAMILY GOES TRAPPING TRAPPER CAPASLE I^IORKS ÀT
I,IELFARE TRAPPING SPRING FALL OF OTTIER I,IORK . OTHNR JOBS

1t
1

11

TOTAL32t_111

PERCENT 1002 66"Å 33"Å 33"Å 33"Á 33"Á

SOURCE: Trapper Questionnaire (appendix 1).

APPENDTx 6n. Available job options undertaken by trappers 56 years
of age and over in Little Grand Rapids

JOB DESCRIPTION # r¡æloym

*Cutting Ï,Iood for Fuel

*Sarvurill- (Logging)

*Carpentry Course

Carpentry (House Building)

Commercial Fishing

*Upgrading Course

f{ild Rice Harvest

School Clean-up

Gutding

1

*Conflict vl:iÈh trapping season.

SOURCE: Trapper Questionnaire (appendi-x 1).

d



APPENDTx 6o. work satisfacEion fron Lrapping of the trappers 56 yeârs
of. age and over in Little Grand Rapids

CONTENT WITIT TRAPPING
SITUATION AS IS

NOT CONTENT I,.rITH
TRAPPING SITUATION AS IS

REVEALED PREFERNNCE
FOR OTTTER hIORK

TOTAL

PERCENT

1

l-

1

3

I00"Á

0

0"Å

1

I

33"Å

SOURCE: Trapper Questionnaire (appendix 1).

d
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APPENDIX 7a. Income frorn all
years of age in

sources recefve<l by trappers 18-35
Red Sucker Lake

I,IIELFARE GO\rI. GRANTS INCOI{E IN
TRAPPING

KTND NET INCOME
OT}IER JOB TOTAL
NET I}ICO}G INCOT,ÍE

l_840

LB40

1472

r472

1840

1104

1656

2227.03

r472

1104

1_840

l-840

TOTAI, 19707.03

AVERAGEI3-13. BO

57s

460

L275

142s

BB5

766

460

460

1150

0

1150

460

460

737

575

1OB3B

7 22.53

647.40

26L,45

98L,06

]44.42

8O9.25

l_s4. 38

24s.68

99.60

215. B0

348.60

539. 50

99.60

90.00

286.3s

].'30L.44

6224.53

4r4.97

736

119

L200

BO

684

L6

-98

-85

138

159

725

-83

-200

100

1385

4276

285.O7

1121.90

7720

2630.40

2400

2630.40

1360

37 50.40

470.L0

].37o

6BL.Z7

L6s0

3750.40

1000

1120

]-949.L2

27003.99

1800.26

4920.30

3800.45

7 5s8.46

4049.42

6480.65

4136.38

5462.08

944.70

4s29.80

3415.90

4936.s0

5331

3190

4083.3s

5210. 56

68049. ss

4536.64

SOURCE: Trapper Ouestionnaire (appendix 1).



A?PENDIX 7b. Level of emPloYrnent
of work bY traPPers

deyote-d to trapping
18-35 years of age

and other types
in Red Sucker Lake

LEVEL OF EI'IPLOYI'ÍENT

TRAPPING
. LEVEL oF qÍPLOYlm,lT

.OTHER JOBS.

6 ç¡ks

18 wks

18 wks

4 v¡ks

l-0 vrks

18 wks

16 r+ks

4 wks

8 wks

4 wks

6 wks

18 wks

12 wks

l-6 wks

4 wks

9 wks

8 wks

l-6 wks

40 r¿ks

16 wks

B r"rks

24 wks

4 rvks

L2 wks

5 wks

l-4 rvks

24 wks

B v¡ks

B wks

44 r,zks

TOTAL 162 r,rks

AVERAGE 10.8 wks

240

16

r¡ks

wks

SOURCE: Trapper QuesËionnaire (appendix 1)'



APPENDIX 7c. Variables which- fnfluence
l-B-35 years of age Ín P.ed

the family lîfestyle of trappers
Sucker Lake

IüELFÁ.RE &

OLD AGE PENSION
FAI'ÍILY GOES TRAPPI}IG

TRAPPING FAIL SPRING
TRAPPER CAPABLE
OF OTIIER Ì.IORK

TR,APPER I^IORI{S

AT OTI]ER JOBS

1

1

1

1

I

1

l-

1

1

l-

1

TOTAL 12

PERCENT 792

l-

l_

1_

1-

1_

1

l-

l_

1

l-

I

l_

1

I

l_

l_5

IOOZ

1

1

3

207"

1

I

I

l-

1

l"

1

1

B

531l

1

1

1

1_

L

1

l-

I

1-

l-

1

1

l_

1

1

15

r00i¿

1

1

I

I

I

L

1

I

l_

1_

1

1

I

t_

I

SOURCE: Trapper Questionnaire (appendix 1) .
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APPENDIX 7d. Avallable Job
years of age

options underË.aken by Ërappers L8-35
in Red Sucker Lake

JOB DESCRIPTION # mæi,ovr¡

lùork for Band

[,Iínter Road

Carpentry l^Iork

Commercial Fishing

School Chaperone

Ice Harvest

Físh Processing Plant

Airport Operator

Odd Jobs

2

6

7

7

2

1

1

1

SOURCE: Trapper Questionnaire (appendix 1).



APPENDTx 7e. tr{ork satisfacËion frorn trappíng of the trappers 18-35
years of age in Red Sucker Lake

CONTENT I,IITil
SITUATIOI¡ AS.

TRAPPING
IT IS

NOT CONTENT IùITII. TRAPPTNG
SITUATION AS IT TS

REVEAI,ED PREFERXNCE
FOR.OTTIER I^IORK

TOTAL

PERCENT

1

l_

2

LJ/"

1

1

1

1

l-

1

1

1

1

1

I

1

L

l_3

87"Å

1

1

1

1

1

1

1

1_

+

I

L

1

1

1

1

15

LO0"Á

SOURCE: Trapper Questfonnaire (appendix 1).
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APPENDIX 7f. Income from all
years of age in

sources received by trappers 36-55
Red Sucker Lake.

T^]ELFARE GOVT. GRANÎS INCOì{Ë TN KIÌ,ID
}IET INCOI'IE

TRAPPING
NET INCOiIE
OTTIER JOBS

TOTAL
II{COME

368

2208

2208

1840

552

L656

TOTAL BB32

AVERAGE1472

B8s

575

460

BB5

1150

3955

659.17

77r.90

365.20

257.30

215. B0

s64.40

2r7 4,60

362.43

243.L5

442.O0

223.45

184.30

327.40

1420.30

236 -7 2

4000

7L20

312A

r370

96L0

r6oL.67

6268.o5

3590.20

2208

3900.75

49s7.LO

5067. B0

2599r.90

4331. 98

SOURCE: Trapper Questionnaj.re (appendix 1).

APPENDIX 79. Level of emplo¡rment
of r,rorlc by Ërappers

devoted to ËrappÍng
36-55 years of age

and other types
in Red Sucker

LEVEL OF E¡4PLOYI,ÍENT
TMPPING

LEVEL OF EMPLOYI'IE}IT
OTHER JOBS

2 r.¡ks

. l-6 rvks

12 wks

12 r+ks

16 wks

TOTAL 58 v¡ks

AVERAGE 9.6 wks

40 wks

B u¡ks

36 ¡u'ks

12 wks

96 rr¡ks

16 wks

SOURCE: Trapper Questf.onnalre (appendix 1).



A?PENDIX 7h. Variables wlr-ich influence the
trappers 36-55 years of age in

family lifestyle of
Red Sucker Lake

hIELFARE &

OLD AGE PENSION TRÂPPING
GOES TRÁ.PPI}IGFAMILY

FAIL
TRAPPER CAPABLE TRAPPER I\TOR¡

OF OT}IER WORK OT}IER JOBÍ

1

L

I

1

1

l_

6

IOjil

1

1

I

I

L

1

6

L00i¿

1_

1_

1

l_

4

66"/ì

1

1

1

1

1

5

33"1

1

1

1

1

4

667"

1

TOTAL

PERCENT

t

L6%

SOURCE: Trapper Questionnaire (appendi:< 1) .

APPENDIX 7i. AvaÍl-able job options underËaken by Êrappers 36-55 years
of age in Red Sucker Lake

JOB DESCRIPTION # uuPr,ovnr

I^Iork for Band

Winter Road

Carpentry hrork

Commercial Fistr-ing

Schoor unaperone

Ice Harvest

Flshlng Processing Plant

Af-rport Operator

Ice House Bullding

Odd Jobs

3

1

I

1

2

r& SOURCE: Trapper Questlonnaire (appendix l).



APPENDIX 7j. trfork satÍsfaction from trapping of the Ërappers
years of age ín Red Sucker Lake

-----_.t{
I

36-5s

CONTENT WITH TRAPPING
SITUATION AS IT IS

NOT CONTENT I,TITH TRAPPING
SITUATION AS IT IS

REVEALED PREFERENCE
FOR OTHER I{ORts.'C

L

1

1

1

1

1

4

67"Å

1

l_

1

3

50"Å

TOTAT 2

PERCENT 332

*Revealed preference refers to preference for other work d,uring thetrapping season (October-Mry).

SOURCE: Trapper Questionnaire (appendix 1).
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APPENDIX 7k. Income
age and

sources received by trappers 56 years of
Red Sucker Lake

from all
over in

I,TELFARE GOVT. GRA}TTS INCOME IN
TRAPPERS

KIND NET INCOIfi
OTHER JOBS
NET INCOME

TOTAL
INCOI'{E

2208

2208

7s6

2403.60

2208

2403.60

2208

7802.70

TOTAL76177.90

AVERAGE2002.24

716

I425

766

575

460

0

3942

492.7s

L377.80

LzTOLg7

381. 80

1585.30

512.11

84.66

5r5L.67

643.96

1330.65

L3L4.4s

301. 98

L466.40

532.aO

- 150.00

479s.sB

599.4s

5632.4s

6]-58.42

6185.78

6030.30

37L2.27

2338.26

2208

3052.70

35318.12

4414.7 6

4000

1250

5250

656.2s

SOURCE:

APPENDIX

Trapper Questionnaire (appendíx 1).

7L. Level of employment devoted to trappingof work by Èrappers 56 years of age- anã
and other types
over in Red Sucker Lake

LE\TEL OF EMPLOY}ÍENT
FROM ?RAPPING

LEVEL OF EMPLOYI'TE}ru
OTHER JOBS

20 rsks

20 wks

12 wks

18 v¡ks

16 wks

TOTAI, 90 v¡ks

AVERÀGE 11.4 wks

0 r¡ks

0 wks

32 r,¡ks

0 wks

6 wks

0 wks

10 rvks

48 r¡ks

6 r¡ks

SOUIICE: Trapper Questionnaf.re (appendfx l).
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APPENDIX 7m. Varl-ables r.¡hlctr influence the famlly lifestyle of trappers
56 years of age and over in Red Sucker Lake

PENSION & FAMILY GOES TRAPPING TRAPPER CAPABLE OF WORKS AT
üIELFARE TRAPPTNG 'FAI.L SPP.rNc oIltER I\70p1( . . . . .oturR .ioss

1I-

L1_

11

11

1l_

l_ I-

1l_

TOTAL 8 7 O

PERCENT 1OOZ 87 .5"Å O

1

11

1

53

62.5"/" 37.52

1-

I

3

37 .52

SOURCE: Trapper Questionnaire (appendix 1).

A?PENDrx 7n. Available job oprions underÈaken by trappers 56 years
of age and over in Red Sucker Lake

JOB DESCRIPTION /l ¡¡provro

I.Iork for Band (Odd Jobs)

l.IÍnter Road

Carpentry Work

CommercÍal Fishing

School Chaperone

Ice ÌIarvest

Fish Processing Plant

Ice ÌIouse Butlding

I

0

0

0

0

1

I

0

SOURCE: Trapper QuesÈionnaire (appendix 1).
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APPENDIX 70. Work satisfaction fron trappi:rg of the trapoers 56 years
of age and over in Red Sucker Lake

CONTENT I^ITII
SITUATION AS

TRAPPING
IT IS

NOT CONTENT I4IIffi TRAPPING
SITTIATION AS IT IS

REVtrA-LED PREFERENCE
FOR OfiIER T.IORK

1

I

I

1

1

TOTÀL 5

PERCENT 632

I

1

1

3

37"1

1

1

2

25"Å

SOURCE: Trapper Questionnaire (appendíx 1) .
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APPENDIX Ba. Income fron all sources receiverl by trappers 18-35
years of age in ShanaÈtawa

TRAPPING

I4IELFARE GOVT.GRAIITS INCOME IN KIND NET INCOME

OT}TER JOB TOTAL
NET INCOME INCOME

1050

1050

L200

900

1-800

1800

1350

L200

1050

600

eq0

l_500

1650

600

TOTALl56OO

AVERAGElO4O

448. B0

862.40

1390.40

l-073. 60

1144.00

L26.72

4L3.60

783.20

343.20

L23.20

1768. B0

70.40

105.60

s4s.60

9L99.52

6s7 .10

310

r17.40

353.60

490.7 0

299.LO

L07

-31
1000

-52

-163

15s3

75

150

300

4s09.80

300. 65

4OBB

4088

2630.40

3945.60

925

2630.40

2240.20

5260. B0

394s.60

5300

1315.20

536

5260. B0

5896.80

6l_u .80

5s7 4.40

6409.90

3243.LO

2033.72

2657 .60

5613.60

3s81. 40

5B2T

8167.40

s44s .40

3070. B0

3031.60

5860. 80

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

42L66 66407.72

2811.06 4427.L8

SOURCE: Trapper QuesËionnaire (appendÍx l-).



APPENDIX Bb. Level of ernployrnenE
of work by trappers

devoted to trapping and other type-s
18-35 years of age in Sh¿mattawa

LEVEL OF EMPLOYMENT
FROM TRAPPING

LEVEL
rROM

OF B,fPLOYMENT
OTItrR JOBS

'o-*"

22 wtr,s

22 wks

22 wks

6 wks

22 vtks

l-B wks

6 wks

6 wks

12 wks

4 wks

B wks

22 wks

TOTÀL l-90 u-ks

'AVERAGE 12.6 r,¡ks

16 r¿ks

18 wks

16 n¡ks

24 wks

12 r,¡ks

16 wks

20 wks

32 r^¡ks

24 wks

48 vzks

B wks

4 wks

32 r¡ks

270 wks

18 wks

SOURCE: Trapper Questionnaire (appendix 1) .



AppENDIX Bc. Variabl-es whtch influence the family lifestyle of trappers
18-35 Years of age in Sh¿ruattawa

WELFARE

FAMTLY GOES TRÁ.PPING

TRAPPI}IG FALL SPRING
TRAPPER CAPABLE OF

OTIIER.I.IORK

TRAPPER I.IORKS

AT OT}ITR JOB

1

I_

L

1

1

1

I

l-

1

1

1

1

1_

TOTAL 13

PERCENT 86.6

1

l-

1

l_

1

l_

l_

1

l-

1_

l_

1_

1

1

1

L4

93.67"

4

26.67.

6

407"

1_

1

1-

1

1

l-

1

1

l_

l-

1

1

I

l_

I

15

1002

1_

1_

I

1

I

1

1-

l-

t_

l-

L

l-

1

L3

86.62

l_

l_

1

I

I

L

SOURCE: Trapper Questionnaire (appendÍx 1).

nåud.



APPENDIX Bd. Available job
years of. age

options undertaken by trappers 18-35
in Sharnattar.¿a

JOB DESCRIPTION #.nrplovm

Reserve Clean-up

*ConsÊable

*Carpentry Work

*School Janitor

Air Strip ConsËruction

*tr{ood CuÈËing

Ilarehouse l^Iork

*Ice House

1

1

7

2

1

1

2

*Job may conflict r¡ith trapping

SOURCE: Trapper Questionnaire

season (october-May 30).

(appendix 1).



APPENDIX Be. I{ork satJ'sfacEion from trapping
Years of age in ShamaÈEav¡a

of the traPPers 18-35

CONTENT I.IIT}T TRAPPING
SITUATION AS IT IS

NOT CONTENT I.]-IT}I TRAPPII'IG

SITUATION AS IT IS
REVEALED PREFERENCE

.FOR OTIIER WORK

TOTAL

PERCENT

1

1

2

L3%

1-

l-

t-

1-

1

1

l_

1

1-

1

1-

t_

1

13

97"Å

I

1

l-

1-

l_

1

t-

I

1

9

607,

SOURCE: Trapper Questicnnaire (appendix 1)'
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APPENDIX Bf. Income
years

sources received bï trapPers 36-55
ShamaLtawa

from all
of age ln

I{ELFARE

TRAPPER OT.HER JOB TOTAL

GOVT. GRANTS INCOI'ÍE IN KIND NET I}ICOI"IE . NET INCOME I}TCOME

1200

1200

750

t200

l_050

1200

]-200

750

1350

1350

900

300

1650

2L50

l_650

1650

l-050

1300

5L9.20

1091.20

'220

r_s8.40

1337.60

862.40

932.80

7L9.84

76.76

ro29.60

264.00

\L26.40

8338. 20

647.40

-160

680

287

50

77L.50

269.2s

-50
200

97

568

92.50

643.10

3448.3s

287.36

2630-40

2630.40

4L23.20

2630.4A

3288.00

2630.40

2630.40

4123.20

92s

925

3945.60

2L25

536

33143

2s49.46

4189.60

775L.60

5380.20

4038. B0

6447.rO

66L2.05

6363.20

57 93.O4

2448.76

3872.60

6252.LO

s494.sO

2186.00

66829.55

5L40.73

TOTALT 14100 7800

AVERAGE 1084.61 650

SOURCE: Trapper Questionnaire (appendix 1-).

rd



APPENDIX Bg. Level of employmenr
of work by frappers

devoted to trappíng
36-55 years of. age

and other t¡rpes
i:r Sharnattawa

LEVEL OF EI"PLOYMENT
TRAPPING

LEVEL OF M,PLOYMN}IT
OTIIER JOBS

L2 wks

l-4 wks

4 wks

4 wks

22 w]rcs

l-6 wks

l-2 wks

l-6 wks

18 wks

16 q¡ks

16 vrks

28 r¿ks

16 wks

20 ¡¿ks

16 r.¡ks

16 wks

28 rvks

12 r.¡ks

12 rqks

4 r¿ks

28 r.rks

40 r¡ks

252 wks

L9.3 wks

TOTAL

AVERAGE

4 wks

B wks

130 v¡ks

10 r,¡ks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX Bi. AvaÍlabl-e job opËÍons undertaken by traPPers 36-55
years of age in ShamaÈtasn

JOB DESCRIPTION # næi,ovgD . .

Reserve Clean-up 3

*Constable 0

*Band Councillor 1

*Carpentry l^Iorlc 9

*School Janitor 0

".<Air Strip Construction 2

*Wood Cutting O

*tr{arehouse trüork 1

*Ice Ïlouse Construction 1

*Jobs may conflict r.iith trapping season (October-May 30) '

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX Bj. Work satisfaction from trapping
years of age in Shamattawa

Lheof trappers 36-55

CONTENÎ WITII TRAPPING
SITUATION AS IS

NOT CONTENT I^]-IT}T TRAPPING
SITU.A.TION AS IS

REVEATED PREFERENCE
FOR OTIIER T.IORK

TOTAL

AVERAGE

0

0

L

L

1

1

L

L

l_

1

1

1

l_

l-

I

13

LO0i!

1

1

1

7

532

SOURCE: Trapper Questionnaire (appendix 1) .



APPENDIX BK. Income fronr all
of age and over

sources ¡ecelved by
in Sh¿¡nattat¿¡a

trappers 56 years

TELFARE OR

OLD AGE PENSION

INCOME II'I
GOVT.GRANTS KIND

TRAPPING OTTINR JOB

NET TNCOì,ÍE NET INCOME
TOTAI
INCOME

1350

1800

1800

1800

2403.60

2403.60

ToTAL 17557.20

AVER.A.GE 1926.20

1550

r_400

2950

L47s

1980

L7.60

352

47 6.80

27 96.40

466.06

2329.30

L9.L9

87.50

573.4s

3009.44

501.57

925

925 .00

154. 16

8134.30

L836.79

2239.50

4250.25

2403.60

2403.60

21268.04

3544.6O

SOURCE:

APPENDIX

Trapper Questionnaire (appendix 1).

BL. Level of employment devoted Ëo trapping
of work by traPPers 56 years of age and

and other types
over in ShamaLtar¡a

LEVEL OF EMPLOY}GNT
TRAPPING

LEVEL OF EI'IPLOY}TENT

OTHER JOBS

l-8 wks

18 s¡ks

L2 l¡ks

TOTAL 48 wks

AVERAGE I wks

l-2 r¿ks

12 Lrks

.2 wks

SOURCE: Trapper Questf.onnaLre (appendfx 1).



APPENDIX Brn' Varlables
56 years

rqlrl-ch lnfluence
of irg,e nncl over

tlle fanllY lifesÈYle of tr$PPers

in Shamattar'{a

ÍAMILY GOES

SI'RI.NG

TRAPPING
FAI,L.

TRAPPER C¡\P'\ì]L[

oF.oltlliR t.IoRK

TRÀPPER T'TORKS

I\T OTHER JOBS

![ELFARE
OLD AGE

OR

PENSION TRAI'PING

I

1

1_

1

1

l-

6

ro0%

3

so%

2

33i¿

3

507"

l_

1

3

50y.

2

33i¿

1

l-

l_

rlI

L

TOTAL

AVERAGE

SOURCE;

APPENDIX

t*ppJ a"""-"nnaire 
(aPPendix 1-) '

by trappers 56 ycars

Bn. Avallable job optiol¡ unf3rtaken
orl' 

;;-;;; ancl over ln shamattawa

/t Bpl,ovso
JOB DESCRIPTION

Reserve Clean-uP

*Constable

*Band Councillor

*CarPenÈrY !trork

*School JanLtor

*ALr StriP Construction

*l{ood CuËting

*'Warehouse Work

n<Ice House ConstrucÈion

1

0

0

0

0

0

0

0

0

1

*Lay Preacher

¡+Job may confLl-cC

SOURCE: TraPPer

wLt.h EraPPLng

QueeEionnalre

season.

(appendix 1) '



APPENDIX 8o. Work satisfaction fron
Years of age and over

trapping of the traPPers 56

in Shamattar'¡a

CONTENT I{ITII TRAPPING
STTUA,TION AS IS

NOT CONTENT
SITUATION

TRAPPINGI..[T}T
AS IS

REVEALED PREFERENCE
FOR OTHER I,IORK

1

L

l_

I

1-

l_

6

LOA%

1

l-

167"

TOTAL

AVERAGE

0

0

SOURCE: Trapper QuesËionnaire (appendix 1)'



APPENDIX By. Varíables wh1-ctr- Ínflue¡rce the. family lifestyle of
trappers 36-55 years of age in ShannaEËawa

T4TELFARE

UIC
FAMILY

TRAPPING FALL
GOES TRÄPPING

SPRING
TRAPPER CAPABLE
OF OTHER I{ORK

TR,A,PPER I^IORKS

AT OTHER JOB

1

1

I

1

L

1_

1

l-

1

l_

1

I

TOTAI 1.2

PERCENT 922

1

l-

L

I

1-

l-

1

1

1

1

1

11

84.6%

1

3

237"

5

38"Å

1

l-

1

1

1

1

1

1

I

1

1

1_

I

13

to0%

1

l_

1

t_

1

t_

l-

1

L

1

I-

1

1

1

1

t-

t

l-

I

1

l_3

too%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDTX 9. Alternatiye sources of employment undertaken by t.rappers
by community

GARDEN }IILL JOB DESCRIPTION
AVERAGE LENGTII OF EI{PLC
MENT IF NOT SPECIFIED

House Construction

Band Store

I,Iinter Road

Gas Depot

*Odd Jobs

:tsoapstone Carving

School Transportation

Guíding

Constable

ï,laterline

l,Iarehouse h'ork

*Commercial Fish-lng

Hudson Bay Store

Mines*Resources

Sawntl-1

Chief

Band Councillor

Fire Fighting

$4. u/nt.

$9. oo/mo .

$3.50/hr.

$6. 00/mo .

$6250/yr.

$20/day+L\it

$560O/yr.

$4. 11/hr.

$4.1Uhr.

$45O/mo.

$105/rvk.

$700/uro.

$600/no.

$1200/yr.

$13/day

4 monLhs

12 monÈhs

2.5 monEhs

L2 months

10 months

2 months

12 months

l-2 months

4 monËTrs

12 months

5 months

12 months

12 nonËhs

12 months

30 days

NELSON TIOUSE JOB DESCRIPTION AVNRAGE LENGTH OF Eì.f_
PLOYI'ßNT IF NOT SPECIFI

Road Constructl,on

House Constructf.on

*Corunercfal Ffshlng

$3.00/hr

$4.l1/hr.

months

months

4

4



ÂPPENDIX 9.

NELSON HOUSE

Continued

Ctrief

Band Council-lor

Brush Clearing (Hydro)

Geophysical l{ork

Fire FÍgtr-ting

Boat Bldg Course

*Odd Jobs

School Construction $4,11/hr.

Sctrool Committee Chairman $100/mo.

$600/rno.

$12t0lyr.

$5. 00/hr.

$3. s0/hr.

$13/day

$400/¡no.

l-2 months

12 ¡nonths

2 months

2 months

25 months

1 month

4 monËhs

10 months

LITTLE GRAND

RAPIDS JOB DESCRIPTION
AVERAGE LE}ìGTII
PLOY}flENT ÏF NOT

OF EM-
SPECIF]

Saivmill

Logging

Carpentry Course

House Construction

Cormnercial Fishing

Wild Rice Harvest

School Clean-up

Guf.ding

i2.5alír.

$2.50/nr,

$120/r,¡k.

$4.lUhr .

$800

$s00

$3. 30/hr.

$20/day+Io1|

4 months

4 uronths

3 months

4 months

1 month

2 weeks

3 L/2 months

2 months

RED SUCKXR LAKE JOB DESCRIPTION
AVERAGE LENGTH OF EM-
PLOY}TENT IF NOT SPECIF]

*Commercial Fishing

Ice Harvest

Wlnter Road

House ConsÈructlon

$2so

$3. 50/hr.

$4.]-Uhr.

2 weeks

10 weeks

4 monEhs



APPENDIX 9.

RED SUCKER

Continued

LAKE

Air Terminal-

I.Iork For Band

*Odd Jobs

Band Counclllor

Constable

School- Transpor tation

Pool Hall Manager

Fish Processing Plant

$200/uro.

$500/mo.

$1200/yr.

$5300/yr.

$4000/yr.

$500/mo.

$Boo

12 months

l-2 months

l-0 months

12 months

4 rnonths

SHÄMATTAWA JOB DESCRIPTION I{A,GE

AVEILAGE LENGTII OF ET{_

PLOYT'IENT IF NOT SPECIF

Ice House Building

House ConstrucËion

AÍr Strip Construction

Reserve Clean-up

*Wood Cutting

Warehouse trlork

Constable

Band Councillor

$3.35/hr.

$4.7L11r.4.

$3.1l/hr.

$925/mar.

$4.lUhr.

$5300/Yr.

$1200/yr.

2 weeks

4 uronths

3 rnonths

3 months

months

months

monËhs

4

12

L2

* - wage and length of employment specific to each individual

* - accurate information unavailable.

SOURCES: Personal conununicaÈion with:
DepartmenÈ of Northern Affairs, Thompson
Department of Indian Affairs, Winnipeg
DeparËment of Indian Affairs, Thompson
Dept, of Mines Resources & Environmental Management, The Pas
Freshwater Flsh Marketing Board, l^Iínnipeg
Ken BLshop and Assocfates, ConsulÈants, l'Iinnipeg
Falcon BrJ-dge I'finfng Company, Ì{aboden
Trappers in Garden 11i11, Nelson House, LLtÈle Grand RapLds

Red Sucker Lake, Sltamattawa.
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