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ABSTRACT

There has yet to be a comprehensive study on the
native trappers in northern Manitoba. Previous studies
have dealt with either the economic, social or cultural

aspects of the trapper, but never all together. A compre-

hensive study considering all of these facets together could
be very useful in terms of placing trapping in its proper |
perspective within the family lifestyle of the trapper, as
well as within the lifestyle of his community. This could
prove to be beneficial in planning community development

and extension programs. )

The purposé-of this study was to determine the
economic, social, and cultural situation of these native
trappers. That is, his sources of income, family and com;

- munity lifestyles, and his work satisfaction. This was
Adone primarily through the use of a questionnaire, com-
pleted by 180 trappers from Garden Hill, Nelson House,
Little Grand Rapids, Red Sucker Laké, and Shamattawa.
Additional information was obtained from people in govern-
ment and private agencies, as well as non-~trapping Indians.
The information from all sources was then analyzed.v

The approach used to collect and then to evaluate

the data required the construction of a model. The model




was designed to consider the ecomomic, social, and cultural
dimensions of the lives and families of the trappers. The
factors influencing these dimenslons were also listed and
accounted for. Once the dimensions were established, the
influential factors, and the resulting benefits, represent
the trapper's present situation. His situation was then
compared to‘his hypothesized objecﬁives to ascertain whether
in fact these objectives were being reached. If a shortfall
existed it could be identified, and effective assistance
designed, if so desired.

The results indicated that income derived from
trapping represented only a small percentage of the trap-
per's total annual income, even when a dollar value was
plaéad on the perquisites of meat of the animals trapped.
The two major sources of income were other jobs and social
assistance. The majority of trappers worked at other jobs,
many of which conflicted with the trapping season. In
part, taking other jobs appears to be due to discontentment
on the part of most trappers with their trépping situation.

In many cases, the discontentment was due to a
lack of equipment and inadequate finances to purchase
equipment.

The conclusions drawn from this study were, that
although native people are interested in preserving trap-

ping, the number of trappers 1is decreasing and will continue

L4
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to do so, due to the availability of other employﬁeht. It
would appear that the value of trapping lies not so much
in the economic benefits it provides, but rather in its
sacred and cultural significance. It is this aspect of
trapping which the northern residents would like to see

passed on from generation to generation.

—ij-
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CHAPTER I

INTRODUCTION

The purpose of this practicum is to determine
the economic and socio-cultural situation of native trappers
in northern Manitoba. Excluded, however, are any references
to, or information about the Chipewyan Band of Indians.
This was based upon a difference in culture from other
northern residents as well as inaccessibility. Through
consideration of the trappers! situation, it may be possible
to identify the role of trapping and iﬁs significance in
native culture. |

The 1969;1970 statistics indicate that 2,006 per-
nits were issued for trapping on registered traplines.
Data concerning the total value of all the pelts taken in
northern Manitoba showed a total of $666,057 for the 1969~
70 season.?” From these figures it would appear that the
average annual income of each trapper was $332.03. How=-
ever, a review of the standard registered trappers 1ist
for various trapping areas of northern Manitoba indicates

that numerous men who purchése trapping permits are not

lD J. Sandell and C. F. Framingham, Manitoba
North, Secretariat Planning and Priorities Committee of
Cab*net Province of Manitobza. Ssurce of statistics,
Department of Mines, Resources and Env1ronmental Manage-~
ment, 1972, p. 32. :

*Ibid., p. 56.




trapping, while people who have not purchased permits are
trapping. As a result, it is possible to assume that there
is a need for a better method of determining the actual
number of men currently trapping as well as thelr average
annval income derived from trapping.

The Department of Mines, Resources, and Environ-
mental Management considers anyone who has applied for and
received, or shares a registered trapline, as a trapper.
The question then is not so much, "what is a trapper?” but
rather distinguishing between an "éctive trapper” and an
"occasional trapper." One definition of an active trapper
is any person who gains $200 or more in a season trapping
wild fur.3 Another perspective of trapping which should not
be overlooked is the amount of time the trapper spends on
his trapline. A comprehensive definition of a trapper,
whether he is active or occasional, should include his
income derived from trapping as well as the amount of time
actually devoted to trapping. While a definition is needed,
undoubtedly a re-definition would be necessary in the future
to compensate for changing economic and social conditiohs.

Returning to the problems facing native tfappers,

a statistical survey of employment estimates betwseen the

3Interview with Dick Stardom, Wildlife Research
Department of Mines, Hesources and Environmental Manage-

mnent.




ages of fifteen and sixty-four living on reserves revealed
that 1,768 of the total 7,660 in this age bracket were
engaged in full time or seasonal employment. Of the 1,768
employed Indians, over one half are trappers. On the basis
of these statistics,'it appears that the majority of the
trappers fall within the Munder $1,000 a year" category,
with the average trapper éarning’between $332;03 and $l,000.l+
It should be noted that this table of incbme distribution
of Indian people includes those residing in large northern
centres such as Churchill, Thompson and Flin Flon. As a

- yesult, the income distribution will probably be skewed in
an upward direction in relation to the income distribution
of Inaians living and working on northern reserves.

The poverty of the native trapper is compoundedA
by the fact that the average size of the Indian family is
3.6 people (including children) compared to 2.7 people per
family for all northern residents.” Unlike the total popue
lation statistics for Manitoba by age group, the Indian
popuiation statistics are pyramidal in shape, with the
méjority of the population being under sixteen years of

age (see Fig. 1 and Table 1). The pyramidal nature of the

ksandell and Framingham, op. cit. Source: Federal
Department of Indian Affairs and northern Development, p. 39.

5Ibid. Source: Manitoba Health Service Commission
Records, p. 8. .




Figure 1. Population - age - sex pyramids of 5 porthern communities
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Table 1. Age structure of Manitoba population: Indian and non—
Indian compared, 1972

Indian Non~Indian
Population Population
4 less than 15 years 51 27

4 aged 15-Lk 37 3
% aged 45-6L | 9 , . 20

4 aged 65 or more 3 | 30
Total _ 100 . 100

Source: Manitoba Health Services Commission, Population of
- Manitoba, 1972,




Indian population has placed considerable gtrain upon the
local resources. It has also increased the native people's
dependence upon social assistance. |

A factor of major influence in determining the
1ivelihood the trapper gains from trapping is the wild fur
market. This market is an international one and the major
buyers are predominantly Europeans and Japanese. Wild fur
is a luxury commodity on thelinternatioﬁal market, and so
it is particularly susceptible to world economic and politi-
cal conditions. Demand is extremely unstable and fur prices
fluctuate widely on a year~to~-year and even month=-to-month
basis. The pelt prices are established in this intérnational
market and as the Manitoba production of wild fur represents
such a small portion of the total world production, the
Manitoba trapper has virtually no control over the price he
receives for his pélts. This has resulted in extremely
poor returns to trappers WEen the market has been glutted,

and even in years when there has been a relatively high

demand for furs.6

The wild fur market has contributed little to the

trapper's livelihood in yet another way. According to

annual wild fur production statistics for Manitoba, beaver

éMgnitobg 1o 1980, Report of the Commission on
Targets for Economic Development, Winnipeg, Manitoba, 1969,

p. 98. , . :




are the most abundant species of furbearers trapped. How-
ever, the éverage price paid for the beaver in the inter-
national market over the past twenty-five years has lagged
far behind the increasing cost of living. The average
selling price of beaver, as well as muskrat and mink, which
are the main species trapped in the area considered here,
are pregented in Fig. 2. This graph compares the consumer
price index and the average market price of these three
species of furbearers over a twenty-nine year period from
1944 to 1973. In the light of this Figure, it appears that
the average price of these furbearers has not kept pace
with the consumer price index. This would suggest that the
revenﬁe derived from the sale of these pelts has diminished
over the years in relation to the consumer price‘indez and
the cost of living over the same period of time. As a
result, the trapper is caught in a financial squeeze where
his trapping expenses are increasing while his production
value:remains constant or negative.
| The Federal anvarovincial Governments are attempt-

ing to alleviate these problems encountered by trappers
through the implementation of the Specilal A.R.D.A.}Program
and the Wild Fur Development Program. | '

The Special A.R.D.A. Program, Primary Production
Sector, administered by the Northern Affairs Branch of the

Provincial Government, ended April 1, 1975 (sic). The




Figure 2, Trends in Wild Fur Prices Relative to Cost of
Living Trends as Represented by Consumer Price

Index
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primary objecﬁive of this program was
to facilitate the economic development and social
ad justment of disadvantaged people in rural areas,
particularly those of Indian ancestry, who have
previously had little or no.agces§ to regular earn-
ing and employment opportunities.
An evaluation of this program is currently under way,
although it is expected to take a few years before it will
be possible to determine the extent of the success or failure
of this program.

While in existence, however, the program issued
$1.5 million dollars in grants to 1,200 trappers. Of a2ll
ﬁhe'trappers receiving grants, 750 were Treaty Indians, 305
were Métis and 65 were Icelandic and Euro-Canadian Lrapperse.
The Federal Government was responsible for all of the grant
‘money given to the Treaty Indians and 50 percent of the
grant money issued to the Metis and white trappers. The
Provincial Government raised the other 50 percent for the
Métis and Euro-Canadian trappers.

Administration of the program was undertaken by
the Department of Northern Affairs (b.N.A.) of the Provin;

cialiGovernment. Assisting them with data and information

were the Department of Mines, Resources and Environmental

’7
‘General Operating Guidelines and Administrative
Procedures, opecial A.R.D.A. Agreement, p. Y.

78As of April 1, 1975.this was the case. However,
an extension of the original agreement has now been negotia-

ted.




Management, the Manitoba Registered Trappers Association,
and the Ontario Department of Lands and Forests. At the
local level, the local fur councils of the communities
involved were in charge of selecting the groups applying
. for grants as well as assisting in the delivery of the
equipment to the trappers. |
The second program geared towards aiding the trap-
pers of northern Manitoba, begun recently, is the Wild Fur
Development Program conceived by the Department of Mines,
Regources and Environmental Managemenﬁ (M.R.E.M.). The
objectives of this program are to maximize the social and
economic benefits to trappers from optimum development of
the wild fur resource.8 The primary area of the program
application will be the registered trapline and spscial fur
conservation areas of northern and central Manitoba, but
some program components, such as education and fur market-
ing, will apply throughout the province.
This five-year program 1s designed to provide
Manitoba trappers with a sustained optimum yield
of wild furbearers, improving living and working
conditions on the trapline, maximizing returns
through rationalization of the market system, and
the option to maintain a way of life which is out-
side the Province'!s normal socio~economic main-

stream. The program is intended to enhance the
economic situation of the trappers by improving all

8Wild Fur Development Program, draft, 1973, p. 1.
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phases of raw fur production agd increasing the
returns from the market place.

The following goals have been identified to achieve these

objectives:

- To provide adequate source of credit at reasonable
interest rates and an opportunity for trappers to
purchase equipment at competitive prices.

- To increase the trapper's share of the auction .
value of wild furs to a minimum of 75%.

-~ To improve access and operating conditions for
trappers in the field to overcome social isolation

and poor accommodations.

- To increase the stock of furbearers available for
harvest and stimulate demand for wild furs and wild
fur by-products to expand income opportunities irom

trapping.

- To establish a planning base and improve capablility
for planning and organizing trapping activities at
the community level.

- To expedite development introduction and use of
human traps and trapping techniques to improve the
social acceptability of trapping.

- To improve the status of trappers and trapping as -
an occupation.

~ To increase fur production by up to 100% over the
five-year program to reduce reliance on welfare~

based alternatives.,
The program encompasses approximately 6,000 trappers
and will cost a total of 8.3 million dollars over the five-

year life of the program. Seventy-~eight percent of the total

9Manitoba Wild Fur Program, 1975—1980; draft,
Department of Mines and Resources, 1975, pp. 1-2.
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expenditures of the program will be used at the local level
with the majority of this requiring the direct involvement
of the local fur council.

The total cost of the program is shared between
fhe Department of Indian Affairs and Northern Development
and the Department.of Mines, Resources and Environmental
Managemeht. Exact figures on the cost sharing are unavail-
able, but it is expected ﬁhat the Provincial Government will
contribute approximately $4 million with the Federal Govern-
ment supplying the remainder. The Department of Mines and
Resources is administering the program, and it will be
assisted by the Manitoba Registered Trappers Association.
Considering the elements of these two programs, and the
cests of implementing them. it would appear that the Provin-
cial Government is strongly encouraging a greater utiliza-
tion of the wild fur resources of northern Manitoba. It is
believed that greatér wtilization would result in increased
incomes to trappers, and hopefully improve their present
existence at subsistence levels. Several years will be
required before the success or failure of these programs
can be realistically assessed. However, before pfoceeding
with further programming and expénditures and/or passing
judgment one way or the other; a comprehensive analysis of |
the economic, social and cultural aspects which affect the

trappers and the utilization of the wild fur should be
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undertaken. If this is not done, 1.5 million dollars will
be spent ahnuélly over the next five years without any

accurate knowledge of its utility.




CHAPTER II
PAST STUDIES

A comprehensive examination of the wild fur industry
must identify and elaborate on the social, economic, and
qultural characteristics of the trapper. The review of lit-
erature presented here is organized within éhat context., Its
presentation is structured to describe the trapper according

to previous writings and research.

1. History

| Following initial contact with the Eurco-Canadian
explorers; the Indians of northern Canada developedia trap~
ping economy, which was almost identical to their original
aboriginal hunting economy. The native people sought some
of the European goods and staple foods to improve their chances
of survival in the inhospitable environment of the north. In
order to obtain these goods and food, a trade system developed

whereby the Indians would exchange furs for required’goodslo

(sic).

10
I. E. La Rusic, From Hunter to Proletarian, Rural
Development Branch, Ottawa, 19065, p. 10.

102 |
Many people disagree with this viewpoint. They

feel that although the trapping method remained the same,
the level of production and meaning behind trapping changed.

13
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Although this system has continued until the present,
there have been some alterations. The increasing cost of
living, beginning in the 1940's and'continuing to the present,
made the native trapper much ﬁore dependent on the formal
"Canadian economy and culture than ever in the past. 1In the
nid-1940's the Canadian Government felt that it was becoming
impossibie for the people of the north to subsist on hunting
and trapping aloﬁe. The Government then instituted a social
assistance program for these people. This program has had
both beneficial and detrimental effects on trapping. Two
situations appear to prevail. In some cases, the trappers
continue their normal trapping habits, relying on welfare
only during ﬁhe of{ seasons or during poor trapping seasons
to provide for their families while they are away. Other
trappers appear to have become much more dependent on welfare

assistance and trapping has become little more than a hobby

for them,

- 2. Social and Economic Dimensions

Beginning with his first encounter with the Euro~
Canadian frader a few centuries ago and continuing to the
present, the trapper has been in a position of an ever
increasing dependency on the fur trader. All too often the
fur tradc- became the local monipclist, buying furs and
providing the trapper with equipment and other‘supplies. A

system of credit was provided to sustain the trapper and his
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family during the off season. However, the credit systenm
often led to a relationship of bondage, whereby the trapper
became obligated to sell his furs exclusively to the credi-
tor. In fact, the debtor was induced to remain in debt to
ensure'that he would always have a ready buyer of his produce.
Unfortunately, this has led to ill feeling toward the fur
trader by some trappers, as suspicions of exploitation have
been, and continue to be, well founded in many cases.11

In this patron-client type relationship, the Hudson's
.Bay Company manager has a considerable advantage in his nego;
tiations with the trappers. His advantage 1s due to the fact
that he knows the selling price of the furs as well as the
goods and services, which he provides, in'the large Canadian'
market as well as at the}community level. The trappér, on the
other hand, must depend mainly on his knowledge of the value
of goods, services and price of furs at the community level;
Any knowledge the local trapper has of the Canadian economy
as a ﬁhole will be on the basis of either formal education
and/or experience. For the most part, the trappers are
poverty-stricken and illiterate. They have had to rely on |
experience gained in dealing solely with the local fur
trader.

In such circumstances, the fur trader may
enhance his position by inverpreting the econcmics

1
1 H. B. Hawthorne, A Survey of Contemporary Indians

of Canada, Indian Affairs Brancn, 1966, p. 0Z.
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of the macro-system in such a way as to increase
or protect his advanti§e from any cultural change
that may endanger it.

A paradoxical situation exists here in that the
trapper could improve his bargaining position by dealing
directly with the macro;system, yet there seems to be a
reluctance on the part of most disadvantaged trappers to do
this. The apparent reason for this is that the trappers are
distrustful of other people handling their-fur, and they are
afraid that their furs may be exchanged for other, poorer
quality, fur. They élso prefer to be paid for their furs
immediately, even though there is a greater chance of
receiving a higher price for their furs if they are sent
directly to auction to be sold.

- Before the trapping season begins in the fall, the
trapper will arrange credit at the local Hudson's Bay store.
He uses the credit to purchase food and supplieé which he
will take with him when he leaves for the trapline. Hor-
mally, one to four trappers use the same trapline. The
group usually consists of either "kin" or close friends.
"Kin'" is defined as family and reiations through ﬁarriage.
The usual trapping season for most northern trappers is in

the fall and late spring, extending from the beginning of

12
I. E. La Rusic, The New Auchiman, A Study of
Patron-Client Relations among the Waswanipil Cree, Rural
Development Branch, Ottawa, 19068, p. 35.
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November until Christmas, and then again from the end of
March until the end of May.13 After freeze-up, the various
species trapped are beaver, muskrat, mink, lynx, and fox,

as they are prime in December. The trapping rights to
beaver houses are usuélly divided up among the group of
trappers, and beaver taken from a beaver house are the pos;
session of the trapper assigned to that particular beaver
house. All other wild fur on the trapline belongs to the
trapper who discovers an animalts tracks and is able to trap

14

the animal.

During the coldest winter months of January, Febru-
ary, and March, few men trap on a regular basis because of
the greatly increased difficulty of living and working out
of doors for long periocds of time. In addition, animals avre
" less active and their pelts are not as prime as during the
fall trapping season. |

During these winter months the trapper and his
family tend to rely heavily on the carcasses of beaver and
muskrat for food. Species such as mink, lynx, otter, and
rabbit are also eaten but not in large quantities. This

meat is still supplemented to some extent with store4bought

1
3R. W. Dunning, Soc¢iesa and Economic Change amcii.
the Northern Ojibway, University of Toronto Press, 1959,
5.2l sLEE AP

14
Tbid.
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staples. Moose and caribou are taken periodically through-
out the year. However, during the warmer months fish becomes
the main staple food .12
There are a number of factors which may severely
1imit the success of the trapper. Climatic condlitions,
other than cold weather, are a limiting factor. In the case
of hot dry summers such as the‘summer of 1974, forest fires
are prevalent and numerous traplines are ruined. Mild
weather in the fall and spring can cause slush conditions
on lakes and rivers which severely hamper the trapper's mobil=-
ity, especially if he ﬁses a power toboggan. .
Predators such as wolves and wolverines scavenging
on a trapline present a real problem to some trappers. These
predators will often eat or mutllate trapped animals which
they find. Due to their extreme cunning, they have been
known to ravagse a trapline for a considerable length of time

16 Not only does the

before they are driven off or destroyed.
trapper have to worry about these predatoré,'but he must also
be concerned about mice on his trapline. In many ihstances
these little vermin have been known to damége the pelts of

dead animals caught in the traps. If a trapper is unfor-

tunate enough to encounter these predators and/or the mice,

51bid., p. 2k.
16

J. Tetso, Trapping is My Life, Peter Martin

Associates, 1974, pp. 34-40.
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he will likely incur substantial financial losses.

Other variables which may affect the financial
success of the trapper are the distribution and biological
nature of the various species of furbearers. Areas may be
devoid or teeming with various species of furbearers. In
part this may be due to the mobility or migratibn-habits
of some species such as colored fox and lynx. The varia;
tion in population levels of different species may also be
due tc the cyélical nature of some species such as mink,
muskrat, lynx, colored fox, fisher and marten. However,
the length of time between peaks of the cycles has been
known to be altered by wildlife management techniques such
as special quotas or closed seasons. The above mentioned
species have been classified as having "ten year cycles.”

- The térm "ten year cycle" here carries ﬁo connotation of
strict regularity; rathef it serves as a useful description
of the non-random, long-term fluctuations of these species

17

in North America.

The issue of the availability of substantial wild
fur populations has been a controversial one. A report
produced by the Committee on Manitoba's Economic Future

(C.0.M.E.F.) stated that "the resource base /wild fur/ is

17 '
: L. B. Keith, Wildlife's Ten Year Cycle, Univer-
sity of Wisconsin Press, 1963, p. 62.
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capable of supporting, without depletion, an expansion of
perhaps three to four times the present rate of production.“18
The inference here being that wild fur is being greatly under~
utilized. |
- The Department of Mines, Resources and Environmental
Management concur with the C.0.M.E.F. Report, stating that
the wild fur is greatly underutilized. Their statement is
based upon wildlife data collected from conservation offi-
cers, trapline officers, aerial photographs of beaver houses,
and track census.19 This method of data collection and
estimation of wild fur populations is not scientifically
accurate, but it is accurate enough to show that the wild
fur is underutilized. The extent of its underutilization
cannot be accurately determined.
An opposing view was put forth by Gabrielson,who said,
When man utilizes a wild species for game, food,
or commercizl purposes, the species is immedGiately
subjected to pressure that adds to its difficulties
in maintaining existence. The added pressure varies
in intensity with the number of its pursuers and with
the method used in taking it, but the ultimate effect
is often a greatly reduced population of game or

food species, not only in 88mparison with other speciles
but also in total numbers.”

18Manitoba c.0.M.E.F. Report, 1962-1975, to the
Manitoba Government, 1963, pp. V=5~3, V=5-k.

1

9Interview with Bob Carmichael, Fur Specialist,
Department of Mines, Rescurces and Environmental Manage-
ment.

201. A. Gabrielson, Wildlife Conservatibn, Mac-
Millan Co., New York, 1941, p. 1l09.
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While it 1s a fact that human predation cuts down the wild

fur pbpulation, present wildlife management regulations

and programs have all but eliminated this possibility.zl
Returning to the discussion of the present trapping

situation: what about the young men of the northern com-

munities? For the most part, the young men educated away
fromuthe.cqmmunity are not interested in trapping. ThisAhas
a detrimental effect on the older men who would like to con-
tinue trapping, but find it difficult to make-up a viable
hunting group, which ideally should include young men and
women. With the lack of interest of the young men, and the
women forced to remain in the community to send the children
to school, the old trappers are placed in a precarious posie -
tion. Previously, they were active fur producers, but now
they cannot risk the long trips to better trapping areas

for fear of accidents or sickness. On the other hand, if
they take a woman and children with them, they fear losing
family allowance and other benefits.

There are a number of reasons for lack of interest
in trapping by the young people. Many of the adolescents
leave the reserve to be educated in larger centres such as
Brandon, Portage la Prairie, and Winnipeg. While away,

they are taught and influenced by white societies' values

21 .
Bob Carmichael, op. cit.
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and culture.22 They are taught skills which might enable
them to suéceed_in a post;hunting society. Thus, when

they return to their communities, they tend to view trapping
as outdated and unrewarding. Any desire they might have to
trap is partiallysquelched by the fact that they lack the
necessary skills, equipment, and the credit rating at the

23

local store.

_ The location of the community in relation to large
white settlements, and the accessibility to these larger
centres seems to affect the amount of interest in trapping.
Larger centres, if accessible and in relatively close prox~
imity to the small community, will usually represent a
broader job market. When this is the case, many men of all
ages would be willing to forego trapping for wage employ-
ment .

Tn the small, more isolated communities, this
normally is not the case. All available work will be local
and resource-~based. This includes hunting, trapping, com-
mercial fishing and pulp cutting, with trapping being the
primary form of employment. Unless wage work in distant
larger centres im easily accessible and it is possible to
commute on a regular basis, then these job opportunities

will. be foregone.

"Fur Study 1971." Department of Mines, Resources
and Environmental Management, unpublished report.
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If the men of these small communities do decide to
take these.jobs in distant locetions (i.e., hydro projects),
difficulties often arise and the men elther return home
immediately or from six to eight weeks later. In many
instances, men have gone to these hydro camps and are
either told that only experienced help is Wanted, or that
they must pay a membership fee of forty-five dollars to
join a union before they will be hired for the job. Many
of these native applicants can't produce the union reglistra-
tion fee, and consequently are'not hifed,

The men who are hired generally only work for sii
to eight weeks, at which time they either quit or are fired.
The reasons for this relate to the way>incpme is used by
- these men. Typically, after six or eight weecks, the men
will take their pay cheques and fly back to their community,
and in the next few days, spend it all. Meanwhile, they
have often overstayed the weekend and are fired for not
appearing at work on time, or they lack the desire or finan—
ces ﬁo return ﬁo their place of employment.zh

This attitude on the part of these men can be
explained to some extent by the findings of a report on

" native pesople of Manitoba, which stated,

n :
Interview with Chris Beaulieu, Vice-President,
Manitoba Indian Brotherhood. , :
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It is a well known observation that people desire
only that which they know. The more isolated the
Indians are, the less likely they are to want to
move to outside areas. The hardship of the mar-
ginal existence in the midst of known factors is _
preferred to the doubtful opportunities for a higher
standard of living under unknown and fear-inspiring
conditions. As a regult, Indians have developed

strong kinship ties.?> .

These kinship ties are characterized by a close
relationship of the individual to his family or kinship

group and his community.

This relationship provides the individual with
security in the social and emotional sense. It
also provides him with a certain economic security
in terms of a claim to at least a customary level
of subsistence from family and kinsmen. Individ=
uals are reluctant to leave the community, and thus
the mobility to take advantage of outcside job oppore
tunities is inhibited, because prolonged absence in
employment away from the family and home community
threatens to destroy such relatjgnships and gives
rise to anxiety and insecurity.Z

Social assistance also presents positive and nega-
tive connotations to trappers. A common charge levelled
against the Indian Affairs Branch, by both natives and non-~
native peoplé, is that welfare policies since World War II
havé tended to lower the initiative of Indians, and thus .
impede their economic development. This charge in one broad
sense seems justified, yet in another, welfare assistance is

an absolute necessity. Dozens of bands across northern

2
5The People of Tndian Ancestry in Manitoba,
Department of Agriculture and Immigration, Winnipeg, 1959,
Vol. 1, p. 61. - -
26

H. B. Hawthorne, A Survey of Contemporary Indians
of Canada, Indian Affairs Branch, 1966, Vol. L1, pp. 50-57.
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Canada, who until recently supported themselves at a meagre
subsistence level in hunting, fishing, and trapping econonics,
have become almost entirely dependent upon government welfare
and relief,27 Yet a good case can be made for the nebessity
of some assistance due to the uncertainty of the fur market
prices, and the fact that in some instances returns from
furs have not kept pace with the inflating cost of supplies
needed by the trapper. | |
| The method of distribution of welfare assistance
also affects the level of trapping. On some reserves, the
band will distribute welfare to a trapperts family while he
is away trapping. On other reserves, welfare'is only dis~
tributed .1f the trapper 1s not trapping. In the first
instance it is an incentive for the trappef to go out,
whereas in the other instance it may be a disincentive.
At the presenﬁ time the regularity and perman-
ence of assistance to Indians allows or rather
encourages, by means oggper capita payments, in-
creases in population. _
(Refer to Tables 1 and 2.) Over 50 percent of Manitoba's
Indian population is aged'l5 years or less. However, tﬁis

§henomenon is offset by statistics which indicate that up

to age 45, the mortality rate among Manitoba Indians is

27
Ibid., p. 112.

28
R. W. Dunning, Social and Economic Change among
the NortharnOjibway, University of Toronto Press, 1939, p.47.
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double the non-Indian mortality rate. After the age of 65

years the mortality rate among Indians is only 3 percent

Table 2

AGE SPECIFIC MORTALITY:
MANITOBA -INDIAN AND NON-INDIAN DEATHS
- 'PER THOUSAND POPULATION, 1971

fee Cronp | b T000 Fop. | per 1,000 Top.
0414 3.69 1.74
- 15-45 3.81 | 1.78
45464 9.9 7.96
65+ 32.77 54.69
ggggiation 23k 7.99

- Source: Manitoba Department of Health and Social
Development, Division of Research,
Planning and Program Development.

compared to 10 percent for non-Indians (see Table 3). A
high incidence of these deaths have»been,attributed.to

living in extremely impoverished conditions.29

29 .
Summary of Report written for a Federal-Provincial
Conference held June, 1974 by the Manitoba Department of
Health and Social Development, 1974, pp. 9-12.
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Table 3. Comp:trison of Indian and White Belicfs on Selected Topics in the James

Bay Area(l)

Tonic
Group Identifi-
cation

Furs

Health

Competition

White Beliefs
Consciousness of a long
cultural and social his-
tory with a sense of be-
longing to a socicty wide—
ly extended in space

and time.

Fur possesses value.

The state of Indian health
is deplorable but Euro-
canadian culture contains
_very effective solutions
for remedying this pro-
blem. ) :

Rewards sheuld be dis-
tributed in proportion to
what a client produces or
achieves (e.g.in trade,
sports events, and meting
out praise.

James Bay Indian Beliefs

Little consciousness of history and
only a vague awareness of other
Indians who live outside of James
Bay. Little feeling of identifica-
tion with such people.

The things one can buy in the Com~
pany store are desirable and to that
end furs must be accumulated.
Iliness is a great and constant
threat in the face of which Indians
are largely helpless unaided. Euro-~
canadian culture, however, pos--
sesses effective cures and Euro-
canndians promise relief from the
anxicty attached to illness,

Strong interest exists in competing
for excellience in technical activi-
ties and games. Success is appre-
ciated but competition and success
must not be publicly advertisced.

(1) Adapied from - Honlxmann,* Johe J. "Interpersonal Relations and Idealogy in a

Northera Cunading Commuity™, Soci:
i367, The University of N

- .5le 3 {Continued)

ety

:‘nCl:ll
sssistance

work
Property

Future

Leadership

orth Carol

White Beliefs

The Indians are forced io
live a hand-to-mouth exist-
ence which is regrettable,
but constant vigilance nwst
be exercised not to be ex~
ploited by natives' demands
for help.

Self-help is a cardinal
virtue but acceptance of
public assistance is a dis~
gracc or "unhealthy",

When the yicld of a produc-~
tive task scems uncertain, |
effort should be intensified.
Property enhances the ego
and has prestige value.
Hence, it should be acquired
beyond merely utilitarian
needs.

Eurocanadians are strongly
future~oriented; planning is
carried on compulsively and
is rationalized as necessary.
Strong respect is attached to
leadership, which is regard-
ed as necessary, desirable
and inevitable.

5, PR.365-370, Vol.35, No. <, Sy,

James Biy Indian Beliefs

A conception exists of living
under severe poverty, dire threat
to survival, and imminent danger
of starvation. From this follow
certain assumptions about the ne-
cessity of being cared for by the
whites, especially those with
power and wealth.

Self-help is a virtue but when pub-
lic assistance is available it is
wise and security-promoting to
rely on it.

When the yield of a productive
task scems uncertain, effort
.should be discontinued.

With the exception of certain
clothing and adornment, property
is for use rather than display. It
is not an extension of the ego.

The orientation is toward the pre-
sent and there is little concern
for the future.

Ambivalence characterizes think-
ing about leadership. Indians re-
gard firm leadership as desirabke,
Yet no pleasure comes from ex-
ercising power. Too great evi-
dence of power is resented and
feared by those whom it affects.

Source:

: The People of Indian Ancestry in Manitoba, Department

of Agriculture and Immigration, 1959, Vol. 1, Pp. 20-21,

27
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3, Cultural Dimensions

The cultural considerations mentioned in this
gection are not specific to any particular band. They may
apply in varying degrees to different bands in northern
Manitoba.

The cultural dimension of the native trapper must
be recognized as having equal importance to the social and
economic dimensions. Failure to consider this in policy
or planning would lead to erroneous conclusions about the
Indian trapper's position in the wild fur industry.

’ Sol Tax talks of the "hunter ethos" which
pervades the native trapper. The hunter considers
himself a part of the land and what it bears. He
feels embedded in it. He is a natural conserva- '
tionist, taking only what he needs for subsistence.

He never sees himself as a lord or master. For the
hunter, time and work have not been invented and he
does not recognize any moral obligation for one man
to obey the orders of another. However, if a choice
situation arises he will almost certainly choose the
community 8ecision over his own individual self
interest.>

Although there is deflnitely a "hunter ethos™
among native trappers, it would be incorrect to say that it
applies to the same degree to all trappers, especially with
reference to "natural conservationists." However, for the

most part, trapping is culturally bound. It has far more

0 . _

: > S. Tax and S. Stanley, "Indian Identity and
Economic Development," Toward Economic Development for
Native American Communities: A Compendium of Papers, U.S.
Covernment Printing Oifice, 1909, p. 88.
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cultural significance than economic significance. It is a
feeling of being in tune with, understanding and respecting

the different forms of nature. It is something that every

trapper would like his son to learn. T

These northern trappers have also incorporated into
their culture a number of sentiments and beliefs which are
not shared by the éouthern populations in Canada who are not
trapping. Topics reléting to trapping and economic develop-
ment in which this dichotomy exists are illustrated in Table
L. Spme of the beliefs outlined in the table may or may not
be applicable to northern bands in Manitoba. However, the

point here is, to illustrate that a'dichotomy does exist

between Indian and non-Indian people, and this fact.must be

apprcciaﬁed.

Kinship ties play an important part in native cul-

ture:

This security system may have the effect of dis-
couraging the accumulation of capital and the devela=
opment of a successful business, as well as dampen-
ing any ambition the individual may have to enhance
his income. For the reciprocal of the individualf's
claims upon his kinsmen are their claims against him,
particularly when he has the ability or good fortune
to earn a superior income. Such claims tend to
reduce the standard of living of the higher income
individual and his family. This temporarily success-
ful individual, whose "family and kinfolk move in on
him and eat and drink him out of house and home," has
been a frequently quoted item in the folklore about

l .

2 Interview with Chris Beaulieu and Dave Courchene
Jr., vice-president and past employee respectively of the
Manitoba Indian Brotherhood..
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Indians.32

Generalizations of this kind have widely differing

degrees of applicability among different Indians bands.

However, in those bands which have dependéd essentially on
trapping and fishing, the levelling and inhibiting effects
of the sharing tradition are presumably most pronounced.
The burden of aid to kin and friends seems to
underly a multitude of problems in addition to those of

employment and income alone.

In some cases alcoholism is induced by the feel-

ing of hopelessness and resignationw~-nothing to work

for or see ahecad--as well as a means of blunting the

inter~personal conflict and tensions that arise grom

over~crowding and friction with kin and others.>

It appears then that kinship relationships are both

functional and disfunctional. They are functional to the
extent that they offer a person the security and warmth of
an extended family which involves strong emotional attach-

ments. Yet they act as a deterrent to social mobility and

economic development.

22 '
Hawthorne, op. cit., p. 58.

331bid., p. 6L.




CHAPTER ITI
OBJECTIVES

The three objectives outlined below are, in fact,
sub-objectives of this practicum. Yet when taken together,
they fulfill the main objective of thebpracticum, which is
to determine the economic and socio-cultural situation of
native trappers in northern Manitoba.

The first sub-objective is to specify an approach
to evaluating the wild fur industry in northern Manitoba.
This involves the identification of a model whose dimen-
sions consist of the economic and socio;cultural factors
affecting the individual trapper and ultimately the wild
 fur industry in northern Manitoba.

The second sub-objective is to apply this approach
to the trappers living in five selected communities iﬁ
northern Manitoba. The application of the approach will
be on the basis of the age distribution of the trappers as
well as the location of the communities.

The third sub-objective is to make observations
on the dynamics of the wild fur inaustry, based on the
application of this approach. The observaticns will relate
to whether or not the trappers are fulfilling what is con-

sidered by the author to be their hypothesized objectives

through trapping.
31




CHAPTER IV
THE MODEL

The purpose of this section is to demonstrate how

the objectives of the practicum are achieved. To begin

with, the sources of the information used in the practicum

and the method of data collection are identified. The com-
munities and the criteria upon which they were selected

are also outlined. This is followed by a detailed descrip-
tion of the trapper model and the component parts of which

it is composed. In addition, an example is used to demon-

strate the application of the model to the individual trap-

per.

1. Sources of Information

The primary source of information used in this
practicum is taken from questionnaireé completed by trappers.
A secondary source of information is personal interviews
with employees in the Departments of Mines, Resources and
Environmental Management (M.R.E.M.), Indian Affairs and

| Northern Affairs. In addition, interﬁiews weré conducted
with members of the Manitoba Indian Brotherhood, the Mani-
toba Tiu3h Water Fish Marketing Doard, employees of the
Hudson's Bay Company (northern stores), and non-trapping

Indians from the selected communities;

32
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2. Communities .

The communities selected for this research were
Nelson House, Garden Hill, Red Sucker Lake, Little Grand
Rapids, and Shamattawa (see Fig. 3,. These settlements
represent a continuum of northern communities in terms of

their degree of isolation and socio-economic development.

Nelson House and Shamattawa are composed of Cree Indians.
Garden Hill and'Red Sucker Lake are made up of a mixture

of Cree and Saulteaux,ahd Little Grand Rapids is all
Saulteaux. The selection of these communities was made in
consultation with Bob Carmichael, Fur Specialist, Depart-
ment of M.R.E.M.;, as they are considered to be representative

of trapping communities in northern Manitoba.

3. Model Criteria

Information acquired from the primary and secondary
sources is analyzed within the framework of the model, and
observations may be drawn as to the individual trappert's
situation, and collectively, the state of the wild fur.
industry in northern Manitoba. The trapper model is applied
to trappers based upon their age and location of their com-
munity. It is hypothesized that on the basis of these two
variables; there may be variations in the individual trap-
per's objectives and circumstances. ‘

‘ It is felt that age could affect the trapper's

lifestyle and ultimately the community lifestyle. An
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increaéing number of young men from northern communities
are receiving their education in iarge urban centres. The
influence of higher education and the assimilation of some
socio~economic values of the non-Indian society may result
in a preference for home;based wage employment. Conversely,
the old men (56.and over) raised in the traditional hunting

and trapping society will probably prefer a more traditional

existence. The lifestyle of the middle'aged men (36-55) is
thought to be somewhere between the lifestyle of the young

men and the old men of the community.
The geographical location of a comnunity is thought

to influence the trapper's objectives and circumstances to

some extent. The location of the community may denote its

degree of isolation; which ics defined here as the nearness

to large urban centres and the communication and transporta-

tion linkages with these centres. This may in turn influ-

ence the socio—economic'development of the community.

. Framework and Components of the Model

The model 1s designed to consider the economic,

social and cultural dimensions of the trapper (see Fig. 4).

A number of factors influence these dimensions and the
result is the trapper'!s present situation. His situation
may or may not equal fhe objectives hypothesized for him.
'If the trapper is not achieving his objectives, then by

referring to the model it should be possible to indicate
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where the breakdown occurs and its cause.

The economic dimension of the model refers to the
trapping enterprise as well as other employmént”undertaken
by the trapper. These are influenced by a number of factors
which may have a positive or a negative effect on the wild
fur industry, dependlng upon the c1rcumstances of the trapper
during any particular year. The influential factors are:
welfare, the current price of fur, government grants, and
outfitting and living expenses of the trapper.

Missing from this list, yet directly influencing
the economic dimension, is the “sﬁay option provided by the
Manitoba Gpvernment."34 This enables small rural communi-
ties to remain viable through the provision of grants, and
employment projects, if the community does not have a viable
economic base. |

The economic benefits derived from the trapping
enterprise inélude: income in kind from the animals con-
sumed, net monetary income, and length of employment.
Economic benefits may also be derived from other forms of
employment in terms of net income length and of employment.

In the model, the social and cultural dimensions

of the trépper are considered together. Influencing these

34Guidelines for the Seventies, The Province of
Manitoba, 1973, Vol. 1, p. 57. : ,
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dimensions will be the trapper's faﬁily lifestyle, the com-
munity lifestyle, and the avaiiable job options. A possible
benefit derived from the social~-cultural dimension is work
satisfaction with trapping and/or other forms of embloyment¢
Another possible benefit may be a status position held by
the trapper in his community for prowess in trapping.

Taken together, the dimensions, the factors influ-
encing them, and the benefits derived from them, make up the
trapper's present situation. This situation may or may not |
coincidé with his hypothesized objectives.

Three sets of objectives have been hypothesized, as
it was felt that in ali probability the objectives of the

trapper will vary with age.

5. Ewxample

For the purpose of clarity, an example is used to
illustrate the apﬁlication of the model. To begin with,
the hypothetical trapper would be categorized by age and
community. |

Next, his economic situation would be analyzed.
All possible sources of income would be considered. These
are welfare, unemployment insurance or old age'pensioh,
government grants, income in kind, net income from trapping,
and net income from other forms of employment. Summing the
incomes from the applicable sources would représent his

total annual income. The length of time he devoted to
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trapping and to other forms of employment must also be
determined. Taken together, this information would repre-
sent the trapper's economic situation.

The social~cultural situation of the trapper is
influenced by his family lifestyle, the community lifestyle,
and available job options. These in turn will determine his
work satisfaction or dissatisfaction. |

To determine the trapper's lifestyle, a number of -
variables must be considered. Thése include: welfare
assistance; whether he traps alone or with his family;
whether he is capable of undertaking other forms of employ-
ment; and if he indeed works at other jobs. The community
lifestyle is considered here to be an aggregate of éll the
individual or family lifestyles of the people in the commun—
ity.

The available job options in or near the community
should be considered as they may influence the trapper's
lifestyle as well as his entire social-cultural situation.

The product of the social-cultural dimension of the
trapper in question may be his satisfaction or dissatisfac-
tion with his work situation and his status as a trapper
within the community. |

Taking into account all of these économic and
social-cultural components, the trapper's present situation

is revealed. His situation may then be compared to the
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objectives hypothesized for his age group to determine if

the objectives are being met.




CHAPTER V
METHOD OF ANALYSIS

The purpose of this section is to explain how the
information gathered from the primary and secondary sources
is analyzed within the framework of the trapper model. For
the sake of clarity, this is done using an actual example
from one of the selected communities.

The trapper in question is twenty-one years of-age
and a resident of one of the communities. This information
is recorded and he is categorized by both his age, which
places him in the eighteen to thirty-five year old age group,

and his community.

l. Sources of Income

The possible sources of income comprising this
trapper's total income are welfare, government grants,
income in kind, net income from trapping and net 1ncome

from other jobs.

The type of government assistance accruing to the
trapper is based upoh his answer to question 1L of the
questionnaire (see Appendix 1). The question asks; "where
did tne majority of your annuéL 1ncome come from in éhe
past year?" Once the type of assistance is known (in the

case of this trapper it is welfare), the source of assise-

L1
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‘tance is contacted for information regarding monthly dis-
bursements; |

In the casa of welfare assistance, it was impossible
to obtain exact amounts of disbursements to particular
individuals or families in any community. Therefore, the
average monthly payment per case family of a particular
community was used in the calculations. The welfare aource
indicated that the incidence of welfare recipients in the
communities selected for this study is extremely high,
particularly throughout the winter months.>”? On the basis
of thisvinformation, it was assumed that all trappers inter-
viewed are receiving welfare unless they stated otherwise.
It was further assumed that this assistance contiﬁuad through-
out the vear except when the trapper indicated that he worked
. for wages at a job lasting one month or more.

In the case of old age pension and unemployment
insurance‘recipients, the sources of these forms of assis-
tance were contacted, and they aupplied the information
needed to calculate the total annual disbursements to the
recipients.

The government grants outlined in the model specif-
ically refer to specilal A.R.D.A. Grants which were lissued

by the D.N.A. They have a 1ist of all the trappers receiv-

35Interv1ew with Mr. Norm Levasseur, Department of
Indian Affairs and Northern DeveIOpment.
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ing grants and the amount of the individual grants.
The trapper used as the example indicated in gques-
tion 16a of the questionnaire that he did not receive a
grant. The question asked, "Have you received a Special
A.R.D.A. Grant, an Indian Affairs Grant or a loan? If yes,
then specify which 6he.“ | ' '
Income in kind was then congidered. The trapper
was asked in question 9 of the questiohnaire, "Do you eat
any of the animals you trép? If yes, what speéies? How
many times a week? Do you §hare this food with yoﬁr family?"’
The trapper indicéted that he and his family did eat some ;
species of furbearers. By referring to D.M.R.E.M. "Annual
Fur and Game Crop Census;" it was possible to detérmine the
number of species of furbearers that the individual trapper
- caught. It was assumed that the trapper and his family ate
every‘animal caught from each species listed in the question-
naire, |
By also assuming that the nutritionalbvalue of these
animalé is roughly equivalent to the nutritional value per
pound of a side of beef, it is possible to assign a dollar
- value to this meat. The meat consumed was assigned the same
value per pound as a side of beef in the communities selected
(see Appendix 3). TIn the case of the trapper in this example,
the meat would be valued at 88¢/pound. The total value of

the animals consumed is calculated by multiplying their total
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dressed weight (see Appendix 2) by the price per pound of
a side of beef in the community.

The trapper's net income from trapping was deter-
mined by subtracting'his outfitting and living expenses
while on the trapline from his gross revenue from the sale
of his furs. This information was taken from D.M.R.E.M.
annual fur records, as well as the trapper's response to
question 7 of the questionnaire. The queséion asks, "How
much did it cost you in terms of food, traps, gasoliné and
equipment maintenance to trap this past season?“

Information on the Lrapper's net income from other
jobs came from his responses to questions 10 and 12 of the
questionnaire, as well as information supplied by the
employer (see Appendix 9). Questions 10 and 12 .asked, ¥Do
‘you earn money from any other jobs besides ‘cr’aqnp:mg'7 If
yes, what jobs and what time of the year’" In calculatlnb
the net income from these other jobs, it was ‘assumed that
gross income and net jncome from these jobs were one and the
same. In the cases where the trappers worked at odd jobs,
.soapstoﬁe carving, and cutting wood for fuel, ho accurate
income information was available and so they were excluded
from the calculation of the trapper's total income. The

total income of the trapper us.l in this example was $3,k75.

2. Length of Employment

The trapper's length of employment from trapping
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and other forms of employment was taken from questions 3 and
12 of the questionnaire. Question 3 aské, "During the past
trapping season, what months did yoﬁ trap?"k The response

of the trapper, used in this example, was'that he devoted
sixteen weeks to trapping and twenty weeks to other enploy-

ment.

3. Family Lifestvle

The family lifestyle of the example trapper was
one of collecting welfare, trapping without his family;
being capéble of, and working at other jobs. This informa;
tion came from questions 14, 3, 8, 13 and 10. Thesec ques-
tions are: o '

Where did the maJOrlty of your income come from
during this past year'

During the past trapping season, what months did
you trap°

Did your wife and children accompany you on the
trapllne? If yes, when9

If you could not trap any more, are there any
other jobs in or near your communlty which you
could do?

Did you earn money from any other jobs besides
tr-appixng‘7

L., Available Job Options

The trapper used in this example worked on the
airstrip at Shamattawa (question 10). This job was listed

with all of the other available jobs undertaken by the
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trappers of his community. The number of trappers employed

at each job was also recorded (see Appendix 8d).

5. Work Satisfaction

Work satisfaction takes into account whether the
trapper is or is not content with his traéping situation,
and whether he has shown a preference for other work during
the trapping season (October to May). In the case of cﬁr
exanple trapper, he was not satisfied with his trapping
situation and showed a preference for other work during the
trapping season. This information was taken from questions
15 and 11 of the questionnaire. These questions asked:

Can you think of anything you need to improve your
Eiaggéng situation or are yéu satisfied with it as

Did you earn money from any other job besides trap-
ping? If yes, what job and at what time of the

vear?

6. Communitvy Lifestyle and Traditional Status

Community lifestylevrepresents the aggregate of
all of the individual family lifestyles of the community
and their feelings about the wild fur industry. The trappers

‘were asked,

How do the people of the commuﬁity look upon trap-
ping nowadays? Are they interested in preserving

ig? '

Do you think that trapping is fading out compared
to what it was ten years ago? If yes, why?

These are questions 23(a) and 23(b) of the questionnaire,
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to which the example trapper replied that the community

was interested in preserving trapping but at the same.time
it was fading out. The reason for this was the availability
of other employment in or near the community.

Determination of traditional status of the trapper
was based upon information obtained from interviews with
trappers and non-trappers, aside from the questionnaires.
The average trapper holds no particular status position in
the community. Hawever, the very skilful and cunning trap-
per, whose fur production is considerably higher than the
average fur production of the rest of the trappers of the
community, is well respected and held in esteem by the com-

munity as a whole.

7. Objectives

Once the trapper's present situation has been
established, it is comparéd to his hypothesized objectives,
These objectives were hypothesized on the basis of literature
review and interviews with trappers and people knowledgeable
in the field of trapping.

It appeared that the Trapper objectives varied by
a8ge, 80 different objectives were assigned to the different
age groups of the trappers (18-35, 36-55, 56 and over).

The 18 to 35 year cld trappers indicated a prafer.
ence for wage work in or near their community. If work was

available during the trapping season, they would be apt to
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forego trapping. In part, this is due to a desire to be
near their families. To them, trapping is carried on more
for its cultural sigﬁificance than its economic returns,
yet they would like to increase their economic returns from
trapping. Income in kind also represents a substantial
source of food during the trapping season.

The 36-55 year old trappers have a similar objec;
tive to the younger trappers in that many of them prefer
other employment if it is available. To this group, trap-
ping has more significance both cuiturally and economically.
They would like to increase their lncome from trapping, but
lack of equipment and the finances to purchase it pose a
problem. During the trapping’season, the furbearers repre-—
sent the major source of meat for these trappers and their
families.

The trappers 56 years of age and older have
trapped all their lives and would like to continue trapping
until poor health prevents this. To continue trapping,
however, they need equipment and skidoos to get around,
unless their trapline is near the community. Trapping for
this group represents a supplement to welfare and/or old
age pension in terms of both income and food. Being
raised in the traditional hunting and trapping soclety,
they appreciate, more than anyone else, the cultural sig-

nificance of trapping. They would like to see it continue

from generation to generation.




CHAPTER VI
DISCUSSION OF RESULTS

The results were discussed within the framework of
the model, and in the same sequence in which they were
analyzed in the previous section. The trapper data was
considered by age group for all communities together, and
by community for all age groups together. It should be
noted, however, that this study is only a case study of
the five selected trapping cormmunities. It has not been
statistically verified, and therefore the results can only

be considered to be preliminary.

2. Sources of Income

| The highest total income went to to the 35-55 year
old trappers who earned $4,021 (see Table L4). This group
also showed the highest average'net income from other jobs
at $2,045. )
f The trappers 56 years of age and older appeared to.
_receive the most social assistance, averaging $l,938. per
year per trapper. They also received the largést Special
A.R.D.A. Grant, averaging $341°-per trapper. However, thei

earned the highest net income from trapping, averaging

$257. per trapper.

L9



TABLE 4

AVERAGE INCOME BY SOURCE FOR THE THREE AGE
- GROUPS OF ALL THE COMMUNITIES TOGETHER

y
' Welfare 1 a Net Net
Age and 014 Govt. niﬁm“ Income | Income | Total
Group Age Grants Kind Trap- Other § Income
Pension ‘ ping Jobs
18-35 | $1,067.1 $178.1 $394. | $232. $1,841.1 $3,998.
3655 | 1,164.]  314. 327. 171 2,045 | 4,021.
56 ' v _
over 1,938. 341, 25Lk. . 257. 257.1 3,115.

Source: Appendix L4-8.

For all age groups, the net income derived from trap-

ping was small in relation to the average total income of

the trappers.

(see Table 5).

incidentally was greater than the net income from trapping

It ranged between 4 percent and 8 percent

Even when added to the income in kind, which

in two of the three age groups, the income from trapping

fepresents only 12 percent to 16 percent of the trapper's

total income for the 1973-1974 year.
Tooking at the tcotal income of the trapper by com-
munity for all age groups, the trappers of Shamattawa showed

the highest, averaging $4,544. per trapper (see Table 6).
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TABLE 5

NET INCOME TRAPPING AND NET INCOME TRAPPING
PLUS INCOME IN KIND AS PERCENTAGES OF THE
TRAPPERS' TOTAL INCOME FOR EACH AGE GROUP

= S e S = o =
. -Net Income Net Income Trapping
Age Group- Trapping and Income in Kind
18-35 , 6% | 165
36-55 - 4B 12%
56~over 8% 16%

Source: Table 5
TABLE 6

AVERAGE INCOME BY SOURCE FOR THE FIVE
COMMUNITIES FOR ALL AGE GROUPS .

Rk

Welfare Tncome Net Net
Community and 01d {Govt. in (income |Income |[Total
. Age |Grants | xi,q [Trap~ [Other {Income
Pension ping Jobs .

Garden Hill [$1,451.]1¢ O $152. 1 $ 54, [$1,576.183,257,
Nelson House | 1,656 | 339, 152.} 206. 784.1 3,260.

Little Grand

Rapids 863.1 O 428.| 261. 965.1 3,373.
Red Sucker

Lake 1,541, | 646. | 467.] 362. 1,h44.) 4,461,
Shamattawa 1,213. | 316. | 598.] 323.{ 2,242.1 &,544.

e, e s

———

Source: Appendix 4-8
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Garden Hill and Nelson House showed the lowest total income
per trapper, averaging $3,257. and $3,260. respectively.

The reason for Shamattawa ﬁrappers having the
highest average total income was twofold. Wage employment
was abundant during 1973-74 due to an upswing in house con-
struction, and airsﬁrip construction, both of which will
undoubtedly continue fof another year or two. In addition,
the trappers of Shamattawa derived the highest income from
jncome in kind of any community studied. This was due to a
large number of moose and caribou shot bf the trappers while
on the trapline. '

Conversely, the low total income of Garden Hill
trappers was mainly attributed to their meagré income from
trapping end income in kind. In the case of Nelson House,
the incomes accruing to trappefs from trapping and other jobs
was low while their income from welfare and other forms of
assistance was the highest of all communities. This would
seem to suggest that less time and/or effort was devoted to
trapping and other employment than in the other communities
considered here. _

Net income from trapping for all communities was
low in relation to the average total incomes of the trappers
of these communities {see Tablie 7i. The average net incume
from trapping represented between 2 percent and 8 percent

of the average total income of the trappers. When considered
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with income in kind, the percentages rose to between 6 per-
cent and 20 percent of the average tetal income for trappers
of all the communities. Once again, this would suggest that

trapping represented a small portion of the trappers"annual

total income.

TABLE 7

NET INCOME TRAPPING AND NET INCOME TRAPPING
PLUS INCOME IN KIND AS PERCENTAGES OF
TRAPPERS!' TOTAL TNCOME BY COMMUNITY

' FOR ALL AGE GROUPS TOGETHER

Net Income Net Income

Community “Trapping Trapping and
Income in Kind
Carden Hill 2% | 6%
Nelson House - 6% 11%
Little Grand Rapids 8% | 20%
Red Sucker Lake 8% S 19%
Shamattawa % . - 20%

Source: Table 6
2. Level of Employment

The level of employment devoted to trapping and
other 3cts helps to explain thc 2t income from trapping,
the net income from other work, and the total income of the

trappers by age and by community. The 18-35 year old trap-
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pers showed the longest employment devoted to both trapping
and other jobs, averaging 11.3 weeks and 15.7 weeks respec-
tively (see Table 8).

The 36 to 55 year old trappers spent the least time
of any age group trapping (8 weeks), but they averaged the
highest net income from other jobs; Even though they aver-
aged less time spent at other jobs . (1k.6 weeks) than the |
younger trappers (15.9 weeks), their average net income from
these jobs was higher. The reason for this was a combination
of better paying jobs, and more of them being employed-year
round. _

The trappers 56 years of age and older averaged 9,5

weeks a year trapping and only 3,2 weeks at other jobs.

TABLE 8

AVERAGE LENGTH OF EMPLOYMENT IN TRAPPING
AND NON-TRAPPING JOBS BY AGE FOR .
ALL COMMUNITIES TOGETHER

Age Group Length of Employ- Eﬁeggthegg

- rerer-Trapring splomenc:

- 18-35 11.3 weeks 15.9 weeks
36"55 8.0 lhoé
56-0ver ' 9.5 3.2

Source: Appendix 4-8
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On a community basis, it appears that the trappers

of Little Grand Rapids devoted the most time to trapping
(13.6 weeks), followed by Shamattawa (10.8 weeks), Red
Sucker Lake (10.6 weeks), Garden Hill (8.2 weeks), and
Nelson House (7.4 weeks) (see Table 9). Table 9 also
includes the length of time trappers spent at other jobs.
In this instance, it was the Shamatta trappers who spent the
most time at other jobs (15.7 weeks), followed by Red Sucker
Lake (13.2 weeks), Little Grand Rapids (12.7 weeké), Garden
Hi11l (11.4 weeks), and Nelson House (5.7 weeks).

TABLE 9

AVERAGE LENGTH OF EMPLOYMENT IN TRAPPING
AND NON-~TRAPPING JOBS BY COMMUNITY .
\ FOR ALL AGE. GROUPS

Community Length of Employ- Length of Empioy»

ment--~Trapping ment--Other Jobs
Garden Hill ' 8.2 weeks 11.4 weeké
Nelson Hill | 7ol 5.7
Little Grand Rapids 13.6 12.7
Red Sucker Lake 10.6 13.2
Shamattawa 10.8 15.7

Source: Appendix 4-8.
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3, Family Lifestyle

Dependence upon welfare or other forms of govern-
ment assiétance was very noticeable in the family lifestyle
of all three age groups. Social assistance ranged from &l
percent in the 18-35 age group to 100 percent in the trap-

pers 56 years of age and older (see Table 10).

TABLE 10

FAMILY LIFESTYLE BY AGE FOR
ALL COMMUNITIES TOGETHER

' Welfare - | Family Goes Trapper Trapper
Age and 01d { Trap~ Trapping Capable Works
Group Age ping Fall-~Spring | of Other | at Other
, Pension - i Work Jobs
18-35 84% 97% | 18% | 43% | 100% 95%
36-55 | 93 go | 15 | 39 88 83
56-over 100 85 7 20 L3 27

Percentage~~represents the percentage of the total
number of trappers from all the commune—
ities within the particular age group.

Source: Appendix 4-8.

In all age groups, the majority of trappers were cur-
rently irapping. The 18-35 year old trappers nad the most

men currently trapping at 97 percent, followed by the trappers

ARG AR
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56 years of age and older at 85 percent, and the 36-55 year
old trappers at 80 percent.

Due to the presence of school age children in
most families of these communities, less than half of the
families of any age group accompanied the trappers on the
traplines in the fall or spring. The highest incidence
(20 to L3 percent) of trapper families going out on the
trapline occurred in the spring. Fewer families (7 to 18
percent) went out in the fall. At both times of the year,
it was the families of the youngest trappers who predomin-
ated on the trapline, and the families of the oldest trap-
pers least present.

Inherent in a trapper's capability to work at
other forms of employment are his age, education or train-
ing, and state of health. Therefore it is not surprising
that the highest percentage of trappers capable of under.-
taking other forms of employment are the youngest trappers
at 100 percent, whereas only 43 percent of the trappers 56
years of age and older indicated that they were capable of
other work (see Table 10). -

The number of trappers working at other jobs fol-
lowed the same pattern, with 95 percent of the 18-35 year
0ld trappers employed at other juvs, compared to 83 percent
of the 36 to 55 age group, and only 27 percent of the trap-

pers 56 years of age and older.
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L. Community Lifestyle

In all five communities there was a large dependence,
at some times of the year, on social assistance. The range

was 88 percent in Garden Hill, to 100 percent in Nelson House

(see Table 11).

TABLE 11

FAMILY LIFESTYLE BY COMMUNITY (COMMUNITY
-LIFESTYLE) FOR ALL AGE GROUPS TOGETHER

vomne

- Welfare Family Goes Trapper Trappe:
Community and 0ld | Trap- Trapping Capable of{ Works :
- Age ping | Fall - Spring Other Othe:
‘ Pension Work Jobs
Garden Hill 88% 88% % 35% 73% 63%
Nelson House 100 8L 0 2 61 L3
Little Grand : |
Rapids 92 88 L0 52 92 92
Red Sucker
Lake 90 97 14 59 79 76
Shamattawa 91 82 29 38 91 82

Source: Appendix 4-8.

Over 82 percent of the trappers in all of the communi-
ties trapped during 1973-74 season. Yet, in the fall, only 4O
percent of the trappers of Little Grand Rapids took their fém—

ilies with them, and this was the highest percentage of all
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the communities. In the spring more families went out, but
only in the communities of Red Sucker Lake (59 percent), and
Little Grand Rapids (52 percent), did their numbers. exceed .
fifty percent.

Between 61 percent (Nelson House), and 92 percent
(Little Grand Rapids) of the trapperé in all the communities
indicated that théy were capable of undertaking other jobs.
The number of trappers who were actually working at other
jobs ranged between 43 percent (Nelson House), and'92 percent
(LLtLle Grand Rapids). |

Although Little Grand Rapids showed the highest per-
centage of trappers working at other jobs, it ranked fourth
among the communities in terms of average net income. from
other jobs. This may be dve to the fact that the types of
employment (wild rice harvest, guiding, and sawmills} under-
taken by the traﬁpers of Little Grand Rapids, were generally
of shorter duration, and in some cases paid a lower wage than
the types of employment in other communities.

Fifty-six percent of all trappers, from all five
communities, felt that their community as a whole was inter-
ested in preserving trapping. Another 16 percent Said that
at least half of their community was interested in preserving
trapping. At the same time, 75 percent of the trappers from
all five communities felt that trapping was fading out in

relation to the number of trappers there were ten years ago.
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A number of reasons for this decline were cited

(see Table 12).

TABLE 12

The most often cited reason for the decline

REASONS FOR DECLINE IN TRAPPER NUMBERS IN
ORDER OF NUMBER OF TIMES MENTIONED

Number of times

e o

Reason Mentioned

Availability of other jobs in or near
community : 30
01ld trappers dying off and young men
either not interested or working for
wages 28
Welfare viewed as a disincentive to
trappers ’ 21
Low prices for furs 1L
High incidence of alcohol consumption 10
Education forces the trapper's family
to remain in the community 7
People are indolent
Lack of trapping equipment and the
finances to purchase it I
Young people educated outside community
and don't know how to trap 4
Nobody traps during the winter months
any more 1
Lack of transportation to and from the

1l

traplineg
&

Source: Appendix 1.

%No analyéis was done to determine whether the
reasons cited above were actually explicit reasongs
for the decline, or merely symptoms of the decline.
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in trapping has been the availability of other employment
in or near the community.

There appears to be somewhat of a contradiction in
the statement made by 28 of the trappers, when they attributed
the decline in the number of trappers to the old trappers
dying off and the young men either not being interested in
trapping, and/or working at other jobs. Table 10 indicated
that the 18:35 year old trappers showed the highest percent-
age of men trapping during the 1973-74 season. In addition,
the combined value of income in kind plus net income from

trapping, for this age group was greater than either of the

other two age groups.

5., Available Job Options

The number and type of jobs available to the
trapper varied in each community. The greatest variety of
jobs (18) undertaken by trappers was in Garden Hill, f01:
lowed by Neléon House (12),Red Sucker Lake (12), Little
Grand Rapids (8); and Shamattawa (8) (see Appendix 9).
However, the greatest percentage ofvtrappers employed at
other jobs was in Little Grand Rapids (92 percent), followed
by Shamattawa (82 percent), Red Sucker Lake (76 percent),

Garden Hill (63 percent),“and Nelson House (43 percent).

6. Work Satisfaction

In all three age groups, the majority of trappers
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expressed a discontentment with their present trapping

situation. The degree of discontentment ranged from 55

percent of the trappers 56 years of age and older, to 75

percent in the 18 to 35 year old age group (see Table 13).

On the other hand, 74 percent of the youngest group of

trappers revealed a preference for other work, as did 53

percent of the 36 to 55 year old trappers, and 17 percent

of the eldest age group. Revealed preference for other

work refers to a preference for other work during the trap-

ping season (October to May).

TABLE 13

WORK SATISFACTION BY AGE FOR

. ALL COMMUNITIES TOGETHER ..

Age Content with Not Content with Revealed
Group Trapping Trapping Preference
Situation Situation ~ for
as It Is as It Is Other Work
18-35 25% - 75% Thb
36~55 31 69 53
56~ "
over L5 55 17

Source: Appendix 4-8.



63

On a community basis, there was a greater spread
in the peréentage of trappers content or discontent with
their trapping situation. The Nelson House trappers indica~
ted the highest percentage of contented trappers (66 percent)
of any community (see Table 1L). Conversely, the trappers
least content (6 percent) with their trapping situation as

it now stands, were from Shamattawa.

TABLE 14

WORK SATISFACTION BY COMMUNITY
FOR ALL AGE GROUPS

Content with Not Content Revealed
Community rapping with Trap- Preference
Situation ping Situa=- for
as It Is tion as It is Other Work
Garden Hill 27% 73%. 50%
Nelson House 66 ' 34 ' 34
Little Grand . '
Rapids 32 68 L0
Red Sucker
Lake 31 69 69
Shamattawa 6 L - 50

Source: Appendix 4-8.
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The percentage of trappers who revealed a prefefence
for other work during the trapping season varied between 40
percent in Little Grand Rapids, and 69 percent in Red Sucker

Lake (see Table 14).
| The trappers from all five communities cited a number
of reasons for their discontentment with their trapping'situl
ation as it now stands. They have also made somé suggestions
for improving their trapping situation. These are 1isted‘in
Table 15 in a descending order, according to the number of
vtimes that they were referred to by trappers. The majority
of grievances, and the suggestions proposed by the trappers
were identical to those statements ﬁéken_from an earlier
trapper study.36
By far the most often cited grievance of the trap-
‘pers of all ages was a lack of equipment, and'the finances to
purchase it. The equipment referred to included traps,
snares, skidoos, and canoes. '
It should be made clear that lack of equipment is
not the reason for the decline in the number of trappers,
nor is the availability of other jobs the reason for the
-trappers' discontentment with their present situation.

They are distinct in that lack of equipment and the finances

0 puriluse 1t was cited by the Lrappers as a reason for

36Fur Study 1971, Development and Extension,
D.M.R.E.M., unpublished report, 1971, p. 58.

B




TABLE 15

REASONS FOR TRAPPERS! GRIEVANCES WITH

THEIR PRESENT SITUATION AND
THEIR PROPOSED.SOLUTIONS

65

Grievances and Suggestions

Number of
Times Cited

Need equipment but cannot afford it

Trappers should spend more time on their
traplines

Low price of fur

High cost of air transportation to and
from trapline :

Need cabins for their traplines

Not enough traps and snares sold at the
Hudson's Bay stores

Education forces the family to remain
in the community

Need trails cut to traplines

Need trapper education program

Extend or rearrange boundaries of traplines
Poor weather ; slush conditions

Price of staple food too high

People trapping on other trapper's trapline
Need loans to get started .

Need more credit at Hudson's Bay store

Adjust rules of regiétered tréppers' associla=-

tion regarding trappers who don't use their
traplines .

78

17
15

1L
iz

-~

HoOR N N O

Source: Appendix 1.
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having a lower trapping productivity than they would other-
wise hope for. On the other hand, it has been the increas-
ing number of other available jobs in or near the community
that is seen as the main cause for the decline in trapper

numbers over the years.

7. Practicum Limitations

The limitations of this practicum stem from the use
of a questionnaire as the major tool in gathering the neces-
sary information. The nature of the questionnaire yields
information that may be subject to question unless it can be
cross-checked with statistical information on the same topic.

A few of the questions included in the question-
naire whose information was used in this practicum should
have been more specific. Their general nature yielded general
results. |

The accuracy of economic information of the practi-
cum may be questionable, as only one year of the trapper's
economic situation was considered. A long term study, éérn
ried out over a number of years, might disclose trends or
changes in income which may not be detected in the present
study. |

The trappers of Shamattawa may be an example of
this, as their total income was greater than trappers of any

other community. Yet, they were the most geographically
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igolated community of the five studied. The reason for their
economic situation is that at present there are many jobs
available, due to housing development and air strip construc-
tion. However, in two years time, this job market may.be

terminated, which would noticeably alter these trappers' total

income situation.

A final limitation was that this study only addressed
itself to licensed trappers. There are a large number of
people trapping in both northern and southern Manitoba who are
not licensed. Their whereabouts and produétivity should have
been considered as it may.or may not'infringe upon the pro-

ductivity of the licensed trappers.

8. Recommendations for Future Research

This praticum has led to a number of ideas for future
research concerning native trappers, and the wild fur industry

as a whole.

The first suggestion would be a longitudinal study,
in which a similar questionnaire, containing more specific
questions, would be given to the trappers of the five commun—
ities in about five years time. In this manner, it could be
determined if the results found at present represent an on-
going trend, or if they were specific to 1973-7L4.

A comparison of the annual total incomes of the

trappers in the five communities with the annual total income
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of the non:trappers of these communities would be interest- -
ing. If it was determined that on the whole, non:trappers
earned'a greater income, then it might be interpreted that
trappers are forfeiting a higher income as well as oppor=-
tunities for learning new skills, more applicable to a modern
society, by continuing to devote time to trapping.

Kinship ties within native communities play an
integral part in both the family lifestyles, and the comﬁuna
ity lifestyle as a whole. It has been thought to have positive
and negative effects on the‘communities, in terms of social |
and community development; For these reasons it merits
greater attention and consideration in policy and planning
jnvolving native people. .

Another important area where research is needed is
in determining the socio:cultural significance of trapping
to the native peoble. From the results obtained here, this
appears to be the main reason trapping continues in native
comnunities. Trépping represents a relationship between the
trapper and nature not found in non-native societies-and it
would be interesting to explore in detail. In addition, it
links the.native conmunities, which are preséntly in a transi-
tional state with their traditional societal roots. For this
reason it is culturally significant.

| Exploitation by Euro;Canadian fur traders, and a

-

lack of education and organization among the trappers repre-
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sent three good reasons for the unproductive state of the
wild fur industry in northern Manitoba at present. There
is little doubt that the trappérs have been exploited for
many yeérs by fur traders such as the Hudson's Bay Combany.37
It is time this exploitation was exposéd. Aﬂ ekposition
could help to explain why the trappers are frustrated and
unwilling to devote more time to trapping. _

Another limiting factor, which in all probability
has prevented trappers from improving their financial
situation, is a lack of education. Without education, there
is little or no hope of uhderstanding the structure, pricing,
inputs and organization of the Wild Fur Market. This informa~
tion is necessary if the trappers are to have any idea whether
they are being exploited or not. '

There,is a need for researching the feasibllity of
forming anAindigenous trapper organization which could take

the form of a co-operative or something similar. The organi-

~zation would have to represent a large number of trappers

and act as a bargaining agent for them at the fur auctions.

This would eliminate the need for a middleman, and it would

37
Two sources of information pertaining to the
exploitation of native trappers are:

-~ The Other 3ide of the Ledger, documentary film,
.. National Film Board; and

-~ George Manual, President, National Indian Brotherhood.
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indubitably bring the individual trapper higher returns for
his furs than he is presently receiving.

A similar proposal for research would be consider-
ing the feasibility of a centralized fur market. Considering
the influence thaﬁrwild fur from the Soviet Union has on the
pricing of fur in the international market, it may be pos-
sible to put‘Canada's input and influence into perspective.
If Canada's fur couid have a greater influence in seﬁting
internatiénal prices, then a centralized market for all fur
produced iﬁ Canada should be cohsidered. It could benefit

all the fur producers individually and as an organization.



CHAPTER VIL
CONCLUSIONS

Given the orientation of this practicum, the fol-
lowing observatiéns are made within the economic and socio-
cultural framework of the trapper;s model. The results of
the analysis of the data indicateAthat income from trapping
‘activities produces only a small percentage of the trapper's
total income. The major source of his income appears to bé
income from other jobs, and welfare or old age pension.

Lack of necessary equipment and the finances o
purchase it pose a serious problem to the trappers. .This
was aléo the main reason cited for the trappers' lack of con-
tentment with their situation as it now stands.' Without this
eqﬁipment the trapper may find it difficult, if not impos=
sible, to increase his productivity. As increased productiv-
ity was a main consideration of the hypothesized objectives
for trappers of all ages, it would seem that they are unable
to achieve these objectives without assistance.

Economically, it seems that trapping is of greater
value as a source of food, than for the net income derived
from animal pelts. Income in kind not only provides the
trapper and his famiiy with a nutritional source of food,

but it also saves them between $150 and $600, depending on

71
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the community, for an equivalent amount of store-bought meat.
As trappihg is not a major source of income for the
ﬁrapper, it would appear that its principal value is as a
cultural cornerstone. In the generatidn of trappers 56 years
of age and older, trapping represents a way of life. These
men were born and raised in a trapping society, and it repre-
sented their only source of incomé‘as well as a source of
food. Generally speaking, however, to the generation of
rappers between 18 and 35 years of age, and to some extent
the middle aged group, trapping is pursued more for its cul;
tural value and significaﬁce than as a main source of income.
There is a mystique associated with trapping whereby
 the trapper seems to feel that he is part of nature. He is
sware of the cumningness of certain animals and the roles
which each species plays in nature. Often folklore is
attached to certain species. These are things which every
trapper would iike to pass on to his son, with the hope that
' these'values will be preserved from generation to generation.
The "good trapper" maintains a traditional status
in most éommunities, not so much because he is a trapper,
but because he possesses greater skills and cunning rélative
to the other trappers. Most men in the northern communities
spend some time trapping, whether it be on weekends, or for
a few weeks each year. Most of these trappers indicated

that they, as well as the rest of their community, would
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like to see trapping continue. Yet, at the same time, they
feel the number of trappers in the communities has decreased
in the last ten years. The principal reason for this has
been the availability of alternative employment. This trend
is apt to increase in future years,vﬁith higher education and
community development.

| In summary, it appears that trapping is and will
continue to be a part of the family and community liféstyles
in northern communities. It will likely continue not so much
for its economic value but‘rather for its cultural signifi-
cance.

Younger people have indicated a preference for
wage work in or near the communities and it is likely that
this trend will continue. For the younger people (18-35),
trapping may reach a point when it is continued only for its
religious and cultural significance.

From conversations with trappers of all ages, it
is the opinion of the author that as the old trappers
retire, the number of trappers will decline to the point
where only the cultural aspect of the trapping lifestyle is
preserved for the community. If, in the meantime, the
presently active trappers are to be more productive, they

wili nec2 cither equipment or finaicial aid.
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APPENDIX 1.- TRA?PER QUESTIONNAIRE
Community:

Name:

Age:

Ma:ital Status:

Number of Financial Dependants:
Ancestry: Treaty Indian
Non-treaty Indian

Metis

1. How many years have you been trapping?

2. a) What is your trapline number?
b) Is this an individual ____group ___ Or community trapline

.3. During the past trappiﬁg seéson, during what months did you trap?

4. If you trapped iess than four months, what did you do for the
duration of the trapping season.

5. What was the total value of the pelts you sold in the past trapping
season.

6. Was last season a good ___ average ____ or bad season
for trapping?

7. How much did it cost you to go trapping last season i.e. for food,
equipment, maintenance, gasoline, etc.

8. a) Did your wife and children accompany you on the trapline?

b) If yes, was it in the fall spring or both™ =~ ?
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9. a) Do you eat the animals you trap?
b) If yes, what species?
¢) Do you share them with your family?
d).How often do you eat this meat?
10. a) Do you earn money_from any other jobs besides trapping?
. b) If yes, what jobs?
11. Do these jobs conflict with the trapping season

Yes No

12. During what months do you work at these other jobs?
13. a) If you were unable to trap anymore, are tﬁere any jobs in or
near the community which you could do?

b) If yes, specify.

14. Where did the majority of your income come from during ?ﬁe past
year?

15. 1Is there anything you need to improve your trapping situation
or are you happy with your situation as it is now?

16. a) Are you receiving government aid in the form of special A.R.D.A.

Grant, Indian Affairs grants or loans?
'b) 1f yes specify!
17. a) Have these grants oOT loans helped your trapping operation?
b) If yes, how have they helped?
18. Have the special A.R.D.A. Grants, and Indian Affairs Grants énd
loans changed the number of men interested in trapping?

Increased Decreased Same as before

19. a) Are the young men of the community, i.e. those 18-35 years

of age, interested in trapping as would they rather do something

else? Explain!




20.

21.

22,

23.

24.

25.

Do

of

a)

b)
a)
b)
c)
a)

b)

c)

-3 -
you understand how the fur market operates, i.e. the effect
demand and supply on the price you receive for your furs?

Are you receiviﬁg any information about the fur market and the
price of furs from other sources than your local fur dealer.
If yes, what sources?

Who is your local fur dealer?

Do you think he is giving you a fair price for your fur?

If no, explain!

How do the people of this community look upon trapping now-

-adays? Are they interested in preserving it?

If no, is trapping fading out?

If trapping is fading out - why?

Are you familiar with the Wild Fur Development Program?

If

Yes No

the Department of Mines Resources and Environmental Management

initiates this program, would you be interested in participating

in

it?

Yes No




APPENDIX 2. Live and dressed weights of animals consumed by trappers

MAMMAL LIVE WEIGHT
Beaver | 40 1bs.
Muskrat 2 1/2 1bs.
Otter ' 20 1bs. |
Rabbit 4 1bs.
Mink 11/2 1bs.
Lynx _ 20 1bs.
Moose 900 1bs.
Caribou 340 1bs.

DRESSED WEIGHT

20 1bs.
1 1/4 1bs.
10 1bs.

2 1bs.
3/4 1bs.
10 1bs.
450 1bs.

170 1bs.

Source: Peterson, R.L. The Mammals of Eastern Canada, Toronto,

Oxford University Press, 1966, pp. 133, 169, 245, 273, 280,

330, 326.

APPENDIX 3. Cost per pound of a side of beef sold in five northern

communities

Location PRICE/LBS.

OF A SIDE OF BEEF

Nelson House
Garden Hill

Red Sucker Lake
Little Grand Rapids

Shamattawa

.74¢/1b.
.82¢/1b.
.83¢/1b.
.79¢/1b.

.88¢/1b.

*Assuming that the mutritional value per.pound of the mammals listed
in appendix 2 are roughly equivalent to the nutritional value of a

side of beef.

*Prices listed above include freight costs.

Source: Interview with a Mr. Al Doer, Food Buyer, Hudsons Bay Northern Stores

Interview with Dr. Rick Riewe, Wildlife Biologist, Department of

Zoology, University of Manitoba.



APPENDIX 4a. Income from all sources received by 18 to 35 year old
trappers of Garden Hill.

WELFARE 18-35 Garden Hill NET INCOME NET INCOME TOTAL
ulc GOVT.GRANTS INCOME IN KIND TRAPPING . OTIIER JOBS INCOME
1304 - | 697 290 2208 4499
1141 - 16.40 19.50 2100 3276.90
- - 82. 37.50 5400 5519.50
1304 - - - 2630.40 3934.40
1141 - - - .3430.40 4571.40
1956 - 98.40 35 ' 2089.40
1630 - 82. . -3 1056 2765
- - - 377.20 - 519 560 1456
1793 - 555.14 -262 420 2506
1956 - 32.80 - 61 1685 3536
1630 - 99 | 100 2206 4035
1630 | - 262.4 97 1120 3109.40
1793 - 214 - 213 500 2720
- ) - | £176.30 200 - 376.30
978 - 483.80 188 3945.60 5595.40
326 - 32.80 66.90 6576.  7001.70
1304 - 257.48 300 2630.40 4492
TOTAL 19886 o 3466.72 1740 35190.40 61483
AVERASD1169.76 0 202 0” 102.35 2070 2616.64

*No accurate information available on income from soapstone carving.

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4b. Level of employment devoted to trapping and other types
of employment by the 18-35 year trappers of Garden Hill

LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT
' TRAPPING : OTHER JOBS
8 wks. 16 wks.
8 wks. 20 wks.
3 wks. 41 wks.
18 wks. ' 16 wks.
- ’ ‘ : 20 wks.
4 wks. 8 wks.
4 wks. 8 wks.
3 wks. | 12 wks.
18 wks. ' ‘ 13 wks.
8 wks. 8 wks.
8 wks. 8 wks.
16 wks. 8 wks.
8 wks. 4 wks.
‘16 wks. ' -
16 wks. 24 wks.
10 wks. 38 wks.
18 wks. 16 wks.
TOTAL 166 wks. 260 wks.
AVERAGE 9.8 wks. | . 15.2 wks.

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4c. Variables which influence the family lifestyle of
18 to 35 year old trappers of Garden Hill

WELFARE. FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT
UIC TRAPPING FALL SPRING OF OTHER WORK OTHER JOBRS
1 1 - 1 1 1
1 1 - - 1 1
- 1 - - 1 1
1 1 - - 1 1
1 1 - - 1 1
1 1 - - 1 1
1 1 - 1 1 1
- 1 - - 1 1
1 1 - - 1 1
1 1 - 1 1 1
1 1 - 1 1 1
1 1 - 1 1 1
1 1 - 1 1l 1
- 1 - - 1 -
1 1 - - 1 1
1l 1 - - 1 1
1 1 - 1 1 1
TOTAL 14 17 0 7 17 16

PERCENT ©°77% 100% 0% 417 100% o 94%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 4d. Available job options undertaken by 18 to 35 year old
trappers of Garden Hill

JOB DESCRIPTION # EMPLOYED
#Band Store 1
*Gas Depot 1
*Saw Mill -
*Band Administration -
*Wood Cutting 1
*Soapstone.Carving 1
*Warehouse Work 1
#*School Taxi -
Commercial Fishing 1
Small Motors Course -
Assist Conservation Officer 1
Fire Fighting -
Guiding 2
*Constable -
*Waterline -
*0dd Jobs for Band 3
*Winter Road 5
*Carpentry Work 4
1

*Hudson Bay

*May conflict with trapping season.

NB These job options are jobs which are undertaken by the trapper in
addition to or in place of trapping.

community in question.

SOURCE: Trapper Questionnaire (appendix 1).

They are specific to the



APPENDIX f4e.

trappers of Garden Hill

Work satisfaction from trapping of 18 to et year old

CONTENf WITH TRAPPING NOT CONTENT WITH TRAPPING REVEALED PREFERENCE
SITUATION AS IS SITUATION AS IS FOR OTHER JOBS
1 - 1
- 1 1
1 - 1
1 - 1
- 1 1
- 1 1
- 1 1
1 - 1
- 1 1.
- 1 1
- 1 1
1 - 1
1 -— -—
- 1 -
- 1 1
- 1 1
- 1 1
TOTAL 6 11 15
PERCENT 35% - 652 . 88%

SOURCE:

Trapper Questionnaire (appendix 1).



APPENDIX 4f. Income from all souxces received by 35 to 55 year old
trappers of Garden Hill

JERSREETE

WELFARE NET INCOME NET INCOME TOTAL
UIC GOVT. GRANTS INCOME IN KIND TRAPPING  OTHER JOBS INCOME

- - 153.34 232. 7700. 8085. 34
1956 - 32.80 45 - 2034
1956 - - - ~ 1956
1956 - 492 350 485 3283
1956 - - | - - 1956
1956 - - - -7 1956
1956 - . - 0 1956

- - - - 7200 7200

- - 259 331 7891 8481

- - 279 -31 5733 5982
1956 - 164 00 - 2020
1141 - 148 48 3125 4462
1956 - 33 45 - 2034

. soapstone
1956 - - - -2 1956
1956 - 49 25 - 2030
1304 - 262 53 2630.40  4249.40°
TOTAL 22005 O 1872 998 34,764 59,604.74
AVERAGE 1375 O 117. 62.31 9172.77  3727.54

7Mepresents working at odd jobs or svapstone carving for which fw
{ncome figures were available.

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4g; Level of employment devoted to trapping and other types
of employment by the 36-55 year old trappers of Garden

Nill
LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT
TRAPPING OTHER JOBS
1 wk. 44 wks.
1 wk. - i
16 wks. : 7 wks. 3
- 48 wks. -
4 wks. ' 44 wks.
8 wks. -
8 wks. 20 wks.
8 wks. -
8 wks. -
16 wks. 16 wksf
TOTAL 74 wks.. v 209 wks.
AVERAGE 4.6 wks. 13 wks.

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4h. Variables which influence the family lifestyle of 35
to 55 year old trappers of Garden Hill

WELFARE TRAPP FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT
UIC TRAPPING FALL SPRING OF OTHER WORK OTHER JOBS
- 1 - - 1 1
1l 1 - - - - i
I
1 - - - - -
L
1 1 - 1 1 1 L
1 - - - 1 1
1 1 - 1 i 1 i
1 - - - 1 1
- - - - 1 1
- 1 - - 1 1
1 1 - 1 1 1 ‘
1 1 - 1 1 -
1 1l - 1 1 1
1 1 - - - -
1 - - - 1 1
1 1 - - - -
1 1 - 1 1 1
TOTAL 13 i1 0 6 12 | 11
PERCENT81% 697 0% 38% 75% 697

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4i. Available job options undertaken b
trappers of Garden Hill

y 36 to 55 year old

xCarpentry Work

*Hudson Bay Store

'JOB DESCRIPTION. # EMPLOYED
*Band Store -
*Gas Depot -
#Saw Mill 1
#Band Administration 1
*Jood Cutting -
%#Soapstone Carving 2
*Warehouse Work -
%*School Taxi 1
Commercial Fishing 4
Small Motors Course -
Assist Conservation Officer -
' Fire Fighting -
Guiding 1
*Constable 1
#Waterline 1
%*0dd Jobs for Band 2
*Winter Road -
2

fMay conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 4j. Work satisfaction from trapping of 36 to 55 year old
trappers of Garden Hill

CONTENT WITH TRAPPING NOT CONTENT WITH REVEALED PREFERENCE
SITUATION AS IS TRAPPING SITUATION AS IS FOR OTHER JOBS

- 1 1

- 1 -

1 - -

- 1 1

1 - -

l — —

- 1 -

1 - -—

- 1 1

- 1 1

- 1 -

- 1 1

l -— -

- 1 1

- 1 -

- 1 -
TOTAL 5 11 6
PERCENT 317 697% 387

SOURCE:

Trapper Question (appendix 1.




APPENDIX 4k. Income from all sources received by trappers 56 yearé

of age and older in Garden Hill

NET INCOME

WELFARE OLD INCOME NET INCOME TOTAL
AGE PENSION GOVT. GRANTS 1IN KIND TRAPPING OTHER JOBS INCOME
2400 - 381 74 - 2855
2400 - 66. 6 - 2472
1956 - 148 131 ? 2235
1956 ' - 53 100 1200 3309
2520 - 300 150 - 2970
1956 - 221 ~724 - 1453
2400 - 10 6 - 2416
2520 - 172 86 300 3078
1630 - - 66 ~ 19 980 2657
815 ~ 148 76 3200 4239
2400 - 172 0 - 2572
1200 - 49 0 - 1249
1200 - 131 9 - 1331
1200 - 53 - 20 - 1233
1200 - - - - 1200
TOTAL 27,753 0 1970 -126 5680 35269
AVERAGE 1850 0 131 - 8 379 2351

?Income from soapstone carving unavailable.

SOURM"+ Trapper Questionnaire {aprendix 1).



APPENDIX 4L. Level of employment deyoted to Trapping and other types
of employment by trappers 56 years of age or older in

Garden Hill

LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT

. TRAPPING . OTHER WORK
16 wks -
8 ka -
16 wks ‘ 10 wks
16 wks 32 wks
16 wks -
18 wks -
3 wks -
5 wks o 2 %ks
14 wks 7 wks
8 wks | - 28 wks
8 wks -
2 wks -
s 6 wks .
18 wks -
TOTAL 154 wks 79 wks
AVERAGE 10.2 wks 5.2 wks

SOURCE: Trapper Qﬁestionnaire (appendix 1).



APPENDIX 4m. Variables which influence the family lifestyle of trappers
56 years of age and older in Garden Hill

WELFARE OLD FAMILY GOES, TRAPPING TRAPPER CAPABLE WORKS AT
- AGE PENSION TRAPPING FALL SPRING OF OTHER WORK OTHER JOBS

1 1 - - - -

1 1 - - 1 -

1 1 - 1 1 1

1 1 - - - -

- 1 - 1 - -

1 1 - - - -

1 1 - - - -

1 1 - - 1 -

1 1 - - 1 1

1 1 - 1 1 1

1 1 - - - -

1 1 - - - -

1 1 - - - -

1 1 - 1 - -

1 - - - 1 -
TOTAL 15 14 0 4 6 3
PERCENT 100% 93% 0% 27% 40% 207

1 — ~14 age pensioner

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 4n. Available joh options undertaken by trappers 56 years
" of age and older in Garden Hill

JOB DESCRIPTION # EMPLOYED
*Band Store -
*Gas Depot 1
*#Saw Mill . -
*Band Administration -

*Wood Cutting | -
*Soapstone Carving 1
*Warehouse Work |
*School Taxi Ny -
Commercial Fishing

Small Motors Course

Assist Conservation Officer
Fire Fighting

Guiding

*Constable

*Waterline

*0dd Jobs for Band : -
*Winter Road | ‘
*Carpentry Work

*Hudson Bay Store

*May conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 4o0. Work satisfaction from trapping from trapping of
trappers 56 years of age and older in Garden Hill

CONTENT WITH TRAPPING NOT CONTENT WITH TRAPPING REVEALED PREFERENCE
SITUATION AS IS . SITUATION AS IT IS . FOR OTHER WORK

- 1 -

- ' 1 -

TOTAL 1 14 3

PERCENT 77% 93% 20%

SOURCE: Trapper Questiomnaire (appendix 1).



APPENDIX 5a. Income from all sources received by 18 to 35 year old
trappers of Nelson House

NET INCOME NET INCOME TOTAL
WELFARE COVT.GRANTS INCOME IN KIND TRAPPING  OTHER JOB INCOME

- 600 - 416.10 =50 - 3680 4646.10
900 - 14.60 -30 1920 2804.60
TOTAL1500 0 430.70 ~-80 5600 7450.70
AVERAGE750 0 215.35 -40 2800 3725.35

Ability to generalize for this age group at Nelson House is restricted
by the limited size of the sample.

SOURCE: Trapper Questionnaire (appendix 1.

APPENDIX 5b. Level of employment devoted to trapping and other types
of employment by the 18 to 35 year old trappers of

Nelson House

LEVEL.OF EMPLOYMENT " LEVEL OF EMPLOYMENT
TRAPPING ) : OTHER JORS
10 wks 24 wks
4 wks 12 wks
TOTAL 14 wks 36 wks
AVERAGE 7 wks 18 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5c. Variables which influence the family lifestyle of 18

WELFARE FAMILY GOES TRAPPING TRAPPER CAPABLE OF VORKS AT
vIC TRAPPING  SPRING _FALL  OTHER WORK OTHER JOBS
1 1 - - 1
1 1 - - 1

TOTAL 2 2 0 0 2

PERCENT 100% 100% 0% 0% 100%

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 5d. Available job options undertaken by 18 to 35 year old

trappers of Nelson House

JOB DESCRIPTION

# EMPLOYED

%Brush Clearing (Hydro)
Road Construction.
*Geophysical Work
Firefighting |

#%Boat éuildiﬁgﬂagﬁfse
Fence Post Cutting

School Construction
School Committee Chairman
Chief

Commercial Fishing

House Construction

2

*Conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5e.

Work satisfaction from trapping of the 18 to 35 year
old trappers of Nelson House

NOT CONTENT WITH

CONTENT WITH TRAPPING
.TRAPPING SITUATION AS IS

SITUATION AS IS

REVEALED PREFERENCE
" _FOR OTHER JOBS

PERCENT 100%

1

1

1007

Trapper Questionnaire (appendix 1).



APPENDIX 5f. Income from all souxces received by trappers 36 to 55
years of age in Nelson House :
WELFARE 'ﬁEIA;NCOMﬁ ANET INCOME TOTAL
UI1cC GOVT. GRANTS INCOME IN KIND TRAPPING . OTHER JOBS INCOME
2162 800 - - 4676 7638
1200 500 87.60 117 1000 2904.60
1200 500 511 1366.60 - 3577.60
1000 900 29.20 ~35 1600 3494.20
700 1250 29.20 50 3715.20 5744 .40
1100 - 474.50 155 ? 1729.50
1200 1500 29.20 25 - 2754.20
1100 - 73 '90.70 400 1663.70
400 - - - 15260.80 5660.80v
1100 - 116.80 128 ? 1344.80
900 - - - 2400 3300
1200 - 43.80 23.50 - 1267.30
800 - 401.50 134 2400 3735.50
400 1350 29.20 50.26 3840 5669.46
TOTAL14462 6800 1825 2139.46 25,292, 50484.06
AVERAGE1033 485.71 130.35 152.81 1806.57 36.06

?Income from commercial fishing was unavailable.

SOURCE:

Trapper Questionnaire (appendix 1).



APPENDIX 5g. Level of employment devoted to trapping and other types
of work by trappers 36 to 55 years of age in Nelson

House
LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT
TRAPPING o OTHER .JOBS
- | 8 wks
4 wks ' 40 wks
12 wks - T -
2 wks 12 wks
3 wks 20 wks
2 wks 8 wks
12 wks -
4 wks 4 wks
- A - 32 wks
11 wks -
- | 12 wks
8 wks | -
12 wks 16.wks
- : '32 wks
- TOTAL 70 wks | 184 wks
AVERAGE 5 wks 13.1 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX S5h. Variables which influence the family lifestyle of
trappers 36 to 55 years of age in Nelson House

WELFARE FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT

UIC  TRAPPING FALL SPRING OF OTHER WORK  OTHER JOBS

1 - - | - 1 1

1 1 - - 1 1

1 1 - - - -

1 1 - - 1 1

1 1 - - 1 1

1 1 - - 1 1

1 1 - - 1 1

1 1 - - 1 1

1 - - - 1 1

1 1 - - 1 1

1 - - - 1 1

1 1 - - - -

1 1 - 1 1 1

1 - - - 1 1
TOTAL 14 10 0 1 12 _ 11
PERCENT100% 71% 0& 7% 86% 79%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5i. Available job options undertaken by trappers 36 to 55
years of age in Nelson House

JOB DESCRIPTION - ... EMPLOYED.
*Brush Clearing (Hydro) 3
*Road Construction 1
Geophysical Work 1
Firefighting
*Boat Building Course : ' 1
Fence Post Cutfing 1
Schbol Construction 1
#School Committee Chairman . 1
#Chief : 1
#Band Councillor 1
*Commercial Fishing 2
*House Constructibn

#May conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5j. Work satisfaction from trapping of the trappers 36 to
55 years of age in Nelson House

CONTENT . WITH TRAPPING NOT CONTENT WITH. - REVEALED PREFERENCE
SITUATION AS IS . :RAPPING SITUATION AS IS .. FOR QTHER WORK

1 ' - o 1

1 1

- 1 -

- 1 1

1 - 1

_ | 1 1

l — -—

1 - 1

1 - 1

1 - -

1 - 1

1 - —

- 1 1

- 1 1
TOTAL 9 5 10
PERCENT 647 36% - 717

SOURCE: Trapper Questionnaire (appendix 1.



APPENDIX 5k.

Income from all sources received by trappers 56 years of

age and over in Nelson House

NET INCOME NET INCOME TOTAL

WELFARE OLD . ‘
AGE PENSION GOVT. GRANTS INCOME IN KIND ~ TRAPPING = OTHER JOBS INCOME
1200 500 372.30 651 - 2723.30
2403.60 - 45.26 80 - 2528.86
2520 - 58.40 60 - 2638.40
1200 - 146 -38.20 - 1307.80
1200 500 606 -55. - 2251
2403.60 - 175.20 711 - 3289.80
2403.60 - 87.60 251.65 - 2742.85
1200 - - - - 1200
1200 1500 386.90 692.80 - 3779.70
2403.60 - 204.40 607.50 - 3215.50
1200 - - - - 1206
2520 500 102.20 40.30 - 3162.50
2520 1900 154.76 -202 - 4372.76
2403.60 1700 73 17.50 - 4194.10
2520 500 117 499 - 3636
1200 1500 160.60 190 - 3050.60
2403.60 - 146 200 - 2749.60
2403.60 - 543.85 610 - 3557.45
2403.60 - 44 30 325 2802.60
2520 - 95 211.30 - 2826.30
2430.60 - 256.20 708 - 3367.80
2430.60 - - 10 - 2413.60
700 1600 - - 32.88 5588



2403.60 - : 153.30 210 - 2766.90

1200 1500 ©131.40 251 - 3082.40
2520 350 221.19 800 - 13891.19
2520 - 29 20 - 2569
2520 1500 120.45 468 - 4608.45
TOTAL56899.66 13550 4430 7023.85 3613  85516.61
" AVERAGE2032 483.92 158.21 250.85 129 3054.16

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5L. Level of employment devoted to trapping and other types
of employment by trappers 56 years of age and older in
Nelson House

LEVEL OF EYPLOTHENT . LEVEL OF EMPLOYMENT
TRAPPING . .OTHER JOBS .
16 wks _ -

4 wks -

8 wks o .-

6 wks . 4 wks
16 wks -
12 wks -

4 wks ' .-
14 wks -
4 wks ’ -
14 wks ' -
16 wks -

1 wk ._ ‘ -
16 wks A ' -

8 wks -

8 wks ’ -
18 wks -

1 wk 4 wks
18 wks : -

8 wks -

8 wks -

- 20 wks .



14 wks , -

8 wks -
10 wks ' -
7 wks 3 wks
10 wks -
TOTAL 243 wks _ 31 wks
. AVERAGE 8.7 wks 1.1 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 5m. Variables which influence the family lifestyle of
trappers 56 years of age and older in Nelson House

WELFARE OLD FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT
AGE PENSION TRAPPING  FALL. SPRING  'OF OTHER WORK. . OTHER JOBS
1 1 - - 1 To-
1 1 - - - -
1 1 - - - -
1 1 - - 1 1
1 1 - - 1 -
1 1 - - - -
1 1 - - - -
1 - - - - -
1 1 - - 1 -
1 1 - - - -
1 - - - 1 1
1 1 - - 1 1
1 1 - - 1 -
1 1 - - - -
1 1 - - - _
1 1 ~ - 1 -
1 1 - - - ~
1 1 - - 1 -
1 1 - - 1 1
1 1 - - - -
1 1 - - - -
1 1 - - - -
1 - - - 1 1
1 1 - - - -



TOTAL 28

PERCENT100%

0%

13

467

217

Trapper Questionnaire (appendix 1).



APPENDIX 5n. - Available job options undertaken by trappers 56 years

of age and older in Nelson House

JOB DESCRIPTION

"~ #EMPLOYED .

*Brush Clearing (Hydro)
*Road Construction
*Geophysical Work
Fire Fighting
*Boat Building Course
*Fence Post Cutting
School Construction
*School Committee Chairman
*Chief
*Band Councillor
*Commercial Fishing
*House Construction

*0dd Jobs

*May conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 50. Work satisfaction from trapping of the trappers 56 years

. " of age and older in Nelson House
CONTENT WITH TRAPPING NOT CONTENT WITH ~  REVEALED PREFERENCE
SITUATION AS IS TRAPPING SITUATION AS IS . _FOR OTHER WORK
1 - -
- 1 -
- 1 -
1 - -
1 - -
- 1 -
1 - -
- 1 -
1 - -
1 - -
- 1 1
1 - -
1 - -
1 - -
1 - -
1 - -
1 - -
1 - -
1 - -
- 1 -
- 1 -
1 - -
- 1 1



1 - -
- 1 -
- 1 -
TOTAL 18 : 10 : 3
AVERAGE 647 : 367% 0.1%

SOURCE: Trapper Qiestionnaire (appendix 1).



APPENDIX 6a. Income from all sources received by 18-35 years old
trappers of Little Grand Rapids

. TRAPPING  OTHER JOB  TOTAL
WELFARE GOVT. GRANTS INCOME IN KIND NET INCOME | NET INCOME .INCOME

816 - 560.90 352.65 -  2459.20 4188.75
816 - 379.20 116.78 2801.60  4113.58
816 - 402.90 $33.36 1848 3100.26
- - 1248.20 2661.20 1144 5053.40
- - 474 300 - 1144 1918
816 - 576.70 390 2630.40  4413.10
816 - - - 2630.40  3446.40
918 - 84.53 - 11 1440 2431.53
714 - 687.30 ~100 3030 4331.30
816 - ~ 173.80 204,91 1600 © 2794.71
816 - 31.60 3 1840 2690.60
1020 - 79 80.84 800 1979.84
TOTAL 8364 O 4698.13 3679 2336.76  40461.47
AVERAGE 697 O 391.51 306.67 1947.30  3371.79

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6b. Level of employment devoted to trapping and other types
of employment by the 18-35 year old trappers of Little

Grand Rapids v

LEVEL OF EMPLOYMENT | LEVEL OF EMPLOYMENT

TRAPPING OTHER JOBS

18 wks 16 wks

18 wks : 16 wks

18 wks 14 wks

18 wks 8 wks

18 wks 8 wks

16 wks 16 wks

- A 16 wks

18 wks ' 12 wks

18 wks ' 20 wks

‘12 wks ' 16 wks

8 wks 16 vks

1wk _ 8 wks
TOTAL 163 166
AVERAGE 13.5 13.8

SOURCE: Trapper Questiommaire (appendix 1.




APPENDIX 6c. Variables which influence the family life style of

18-35 year old trappers of Little Grand Rapids

FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT

WELFARE TRAPPING FALL SPRING OF OTHER WORK . OTHER JOBS

1 1 bl 1 1 1

-1 1 - - 1 1

1 1 - - 1 1

- 1 1 1 1 1

- 1 - - 1 1

1 1 - 1 1 1

1 - - - 1 1

1 1 1 1 1 1

1 1 1 1 1 1

1 1 - - 1 1

1 1 - - 1 1

1 1 - - 1 1
TOTAL 10 11 4 5 12 12
PERCENT 837 917 337 41.77% 100% 100%
SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6d. Available job options undertaken by 18-35 year old
trapper of Little Grand Rapids

JOB DESCRIPTION ST T # EMPLOYED

XCutting Wood for Fuel

%*Sawmill (Logging) 4
*Carpentry Course ' 1
Carpentry 5

Commercial Fishing

. *Upgrading Course | 1
. Wild Rice Harvest 1
School Cleanup ' 1
Guiding 3

%Conflict with trapping season.
Xnot possible to calculate length of employment nor income.

SOURCE: Trapper Questionnaire (appendix .



APPENDIX 6e. Work satisfaction from trapping of the 18-35 year old

trapper of Little Grand Rapdids

CONTENT WITH NOT CONTENT WITH
SITUATION AS IS TRAPPING STITUATION AS I8

REVEALED PREFERENCE

" " FOR .OTHER WORK

1 - -
1 - -
1 - -
- 1 -
- 1 -
- 1 -
- 1 -
- 1 1
- 1 1
- 1 -
- 1 1
- 1 1
TOTAL 3 9> 4
fERCENT 25% 757 332
SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6f. Income from all sources recelved by trappers 36-55
years of age in Little Grand Rapids

: NET INCOME OTHER JOBS TOTAL
WELFARE GOVT. GRANTS INCOME IN KIND  TRAPPING = NET INCOME INCOME

1224 - 608.30 234.19 - 2066.49
918 - . s45.10 186.12 1644 3293.22
1224 - 252.80 180 500 2156.80
1020 - 750.50 498.30 1144 3412.80
816 - 768.67 237.75  2630.40  4452.82
918 - 560.90 - 51.76 1940 3367.14
612 - 312,05 138.35  3430.40  4492.80
714 - 545.10 150 2648 4057.10
816 - - ) - | 2630.40  3446.40
1020 - 747.34 534.26 1300 3601.60
TOTAL 9282 O -~ 5090.76 2107.71  17867.20  34347.17
AVERAGE928.20 0 509.07 210.77  1786.72  3434.72

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6g. Level of employment devoted to trapping and other types

| of work by trappers 36-55 years of age in Little Grand

Rapids
LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT |
TRAPPING v _ . : . OTEER JOBS
18 wks , -
18 wks . 10 wks
18 wks 10 wks
18 wks 8 wks
18 wks 16 wks
4 wks ‘ _ 14 wks
12 wks | 25 wks
18 wks : . 18 wks -
- _ 16 wks
18 wks 10 wks
TOTAL 142 | . 126

AVERAGE 14.2 12.6

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6h. Variables which influence the family lifestyle of
trappers 36-55 years of age in Little Grand Rapids

WELFARE FAﬁILY GOES TRAPPING TRAPPER CAPABLE WORKS AT

UIC . TRAPPING . SPRING FALL OF OTHER WORK . OTHER JOBS

1 1 1 - 1 1

1 1 1 1 1 1

1 1 - - 1 1

1 1 - - 1 1

1 1 1 1 1 1

1 1 1 - 1 1

1 1 1 1 1 1

1 1 1 1 1 1

1 - - - 1 1

1 1 1 1 1 1
TOTAL 10 9 7 5 10 10
PERCENT 100% 90% 70% 50% 100% 100%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6i. Available job option undertaken by trappers 36-55 years
of age in Little Grand Rapids

JOB DESCRIPTION 7 # EMPLOYED
*#Cutting Wood for Fuei | 1
#Sawmill (Logging) , 2
*Carpentry Course , 2
Carpentry (House Building) 3
Commercial Fishing 1
*Upgrading Course 0

Wild Rice Harvest ‘ 4

School Clean-up 1
Guiding - 2

#May conflict with the trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6j. Work satisfaction from trapping of the trappers 36~55
years of age in Little Grand Rapids

CONTENT WITH TRAPPING NOT CONTENT WITH o “_“”'REVEALED PREFERENCE
SITUATION AS 1S TRAPPING SITUATION AS .IS... FOR OTHER WORK

- 1 -

- 1 -

- 1 1

1 —_— -

l - -—

- 1 1

- 1 1

- i -

- 1 1

- 1 1
TOTAL 2 8 5
PERCENT 207 80% 50%

SOURCE: Trapper Questionnaire (appendix 1).



-

APPENDIX 6k. Income from all sources receiyed by trappers 56 years
of age and over in Little Grand Rapids

OLD AGE PENSION

NET INCOME NET INCOME TOTAL

& WELFARE GOVT. GRANTS 'INCOME IN KIND ~TRAPPING .  ~OTHER JORBS _INCOME
306 : - 705.47 183.62 3930.40 5125.4¢
2403.60 - 213.30 551.73 - 3168.69
1224 - - - - 1224
TOTAL 3933.60 0 918.77 735.35 3930.40 9518.18
AVERAGE 1311.20 0 ~306.25 245,12 1310.13 3172.72

Ability to generalize for this age group at Little Grand Rapids is

restricted by the limited size of the sample.

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIS 6L. Level of employment devoted to trapping and other types

of work by trappers 56 years of age and over in Little

Grand Rapids

LEVEL OF EMPLOYMENT -

LEVEL OF EMPLOYMENT

TRAPPING OTHER JOBS
18 wks 26 wks
18 wks -
TOTAL 36 wks 26 wks
8.6 wks

AVERAGE 12 wks

SOURCE: Trapper Questionnaire (appendix



ey

APPENDIX 6m. Variables which influence tlie family lifestyle of

trappers 56 years of age and over in Little Grand Rapids

OLD AGE PENSION FAMILY GOES TRAPPING TRAPPER CAPABLE WORKS AT
WELFARE ~ TRAPPING SPRING = FALL OF OTHER WORK .~ OTHER JOBS
1 1 1 1 1 1
1 1 - - - -
1 - - - - -
TOTAL 3 2 1 1 1 1
PERCENT 100% - 66% 33% 33% 33% 33%

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 6n. Available job options undertaken by trappers 56 years

of age and over in Little Grand Rapids

JOB DESCRIPTION

# EMPLOYED

*Cutting Wood for Fuel

*Sawmill (Logging)

*Carpentry Course

Carpentry (House Building)

Commercial Fishing
*Upgrading Course
Wild Rice Harvest
School Clean-up

Guiding

#Conflict with trapping season.

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 6o. Work satisfaction from trapping of the trappers 56 years

of age and over in Little Grand Rapids

CONTENT WITH TRAPPING NOT CONTENT WITH

REVEALED PREFERENCE
SITUATION AS IS TRAPPING SITUATION AS IS FOR OTHER WORK
1 - 1
1 - -
1 - -
TOTAL 3 0 1
PERCENT 100% ' 0% 33%

SOURCE: Trapper Questionnaire (appendix 1).

S



APPENDIX 7a.

years of age in Red Sucker Lake

Income from all sources recelved by trappers 18-35

| TRAPPING ~ OTHER JOB  TOTAL

WELFARE GOVT. GRANTS 1INCOME IN KIND NET INCOME NET INCOMF INCOX

1840 575 647.40 736 1121.90 4920.30
1840 460 261,45 119 1120 3800.45
1472 1275 981.06 1200 2630.40 7558.46
- 1425 144.42 80 2400 4049, 42
1472 885 809.25 684 2630.40 6480.65
1840 766 154.38 16 1360 4136.38
1104 460 245,68 - 98 3750.40 5462.08

- 460 99.60 - 85 470.10 944.70
1656 1150 215.80 138 1370 4529.80
2227.03 0 348.60 159 681.27 3415.90
1472 1150 539.50 125 1650 4936.50
1104 460 99.60 ~ 83 3750.40 5331
1840 460 - 90.00 ~200 1000 3190
1840 737 286.35 100 1120 4083.35
- 575 1301.44 1385 1949.12 5210.56
TOTAL 19707.03 10838 6224.53 4276 27003.99 68049.55
AVERAGE1313.80  722.53 414,97 285.07  1800.26 4536.64

SOURCE:

Trapper Questionnaire (appendix 1).



APPENDIX 7b. Level of employment devoted to trapping and other types

LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT

TRAPPING S ... ... . OTHER JOBS ...
6 wks 9 wks
18 wks 8 wks
18 wks 16 wks
4 wks | 40 wks
"10 wks 16 wks
18 wks 8 wks
16 wks 24 wks
4 wks 4 wks
8 wks 12 wks
4 wks 5 wks
6 wks 14 wks
18 wks 24 wks
12 wks 8 wks.
16 wks 8 wks
4 wks L4 wks
TOTAL 162 wks 240 wks
16 wks

AVERAGE 10.8 wks

SOURCE:

Trapper Questionnaire (appendix 1).



APPENDIX 7c. Variables which influence the family lifestyle of trappers
18-35 years of age in Red Sucker Lake

WELFARE . & FAMILY GOES TRAPPING TRAPPER CAPABLE TRAPPER WORKS
OLD AGE PENSION TRAPPING  FALL SPRING ~'OF OTHER WORK AT OTHER JOBS
- 1 - - 1 1
1 1 - 1 1 1
1 1 - 1 1 1
- 1 - - 1 1
1 1 - 1 1 1
1 1 1 - 1 1
1 1 - 1 1 1
- 1 - - 1 1
1 1 - - 1 1
1 1 - - 1 1
1 1 - ~ 1 1
1 1 1 1 1 1
1 1 - 1 1 1
1 1 - 1 1 1
1 1 1 1 1 1

TOTAL 12 15 3 8 15
PERCENT 797 100% 20% 53% 100%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7d. Available job options undertaken by trappers 18-35
years of age in Red Sucker Lake

JOB DESCRIPTION - 7 # EMPLOYED . .
Work for Band - 2
Winter Road - 6
Carpentry Work 7
Commercial Fishing ) 7

School Chaperone

Ice Harvest 2
Fish Processing Plant 1
Airport Operator : 1
0dd Jobs | 1

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7e.

Work satisfaction from trapping of the trappers 18-35
years of age in Red Sucker Lake

CONTENT WITH TRAPPING NOT CONTENT WITIL TRAPPING REVEALED PREFERENCE

SITUATION AS.IT IS - SITUATION AS IT IS =~~~ " "FOR OTHER WORK

- 1 1

- i 1

- 1 1

1 - 1

- 1 1

- 1 1

- 1 1

- 1 1

— 1 1

- 1 1

1 - 1

- 1 1

- 1 1

- 1 1

- 1 1
TOTAL 2 13 ‘ 15
PERCENT  13% 87% 100%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7f. 1Income from all sources received by trappers 36-55
years of age in Red Sucker Lake

v ' ' _ o _ NEI INCOME_ NET INCOME “TOTAL
WELFARE GOVT.GRANTS INCOME IN KIND TRAPPING  OTHER JNBS "INCOME
368 885 771.90 243,15 4000 6268. 05
2208 575 365.20 442.00 . 3590.20
2208 - - - - 2208
1840 460 257.30 223.45 1120 3900.75
552 885 215.80 184.30 3120 4957.10
1656 1150 564.40 327.40 1370 5067.80
TOTAL 8832 3955 2174 .60 1420.30 9610 25991.90
AVERAGE1472 659.17 362.43 236.72 1601.67  4331.98

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 7g. Level of employment devoted to tra
of work by trappers 36

pping and other types
=55 years of age in Red Sucker

LEVEL OF EMPLOYMENT

LEVEL OF EMPLOYMENT

* TRAPPING OTHER JOBS
2 wks 40 wks
- 16 wks -
12 wks 8 wks
12 wks 36 wks
16 wks 12 wks
TOTAL 58 wks 96 wks
16 wks

AVERAGE 9.6 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7h. Variables which influence the family lifestyle of
trappers -36-55 years of age in Red Sucker Lake

WELFARE & 3  FAMILY GOES TRAPPING TRAPPER CAPABLE TRAPPER WOR
OLD AGE PENSION TRAPPING ~ FALL . “SPRING "OF OTHER WORK =~ . ~OTHER JOBS

1 , 1 - 1 ' 1 : 1

1 1 - 1 1 .

1 1 1 1 - -

1 1 - - 1 1

1 1 - - 1 1

1 1 - 1 1 1
TOTAL 6 6 1 4 5 4
PERCENT 100% 100% 16% 66% 837 66%

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 7i. Available job options undertaken by trappers 36-55 years
of age in Red Sucker Lake '

.JOB DESCRIPTION # EMPLOYED
Work for Band -
Winter Road 3

Carpentry Work
Commercial Fishing , 1
Schoot Chaperone 1
Ice Harvest

Fishing Processing Plant
Airpofé dperator

Ice House Building . 1

0dd Jobs 2

SOURCE: Trapper Questionnaire (appendix 1).



S L

APPENDIX 7j. Work satisfaction from trapping of the trappers 36-55
years of age in Red Sucker Lake

CONTENT WITH TRAPPING NOT CONTENT WITH TRAPPING REVEALED PREFERENCE

SITUATION AS IT IS ~ SITUATION AS IT IS ~ 'FOR OTHER WORK*
1 - 1
- 1 -
1 - -
- 1 -
- 1 1
- = 1 1
TOTAL 2 4 3
PERCENT 33% 672 ’ 50%

*Revealed preference refers to preference for other work during the
trapping season (October-May).

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7k.

Income from all sources received by trappe
age and over in Red Sucker Lake

s 56 years of

WELFARE 'GOVT. GRANTS INCOME IN KIND NET INCOMT

TRAPPERS OTHER

JOBS TOTAL

h NET INCOME INCOME.K =

2208
2208
736
2403.60
2208
2403.60
2208

1802.70

TOTAL16177.90 3942

. AVERAGE2002.24 492.75

716
1425
766
575
460

0

1377.80
1210197
381.89
1585.30
512,11

84.66

 5151.67

643.96

1330.65
1314.45
301.98 4
1466.40
532.10

- 150.00

- 1

4795.58 5

599.45

- 5632.45

- 6158.42

000 6185.78

- 6030.30
- 3712.21

- 2338.26

2208

250 3052.70

250 35318.12

656.25  4414.76

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 7L.

Level of employment devoted to trapping and other types
of work by trappers 56 years of age and over in Red Sucker Lake -

LEVEL OF EMPLOYMENT

LEVEL OF EMPLOYMENT

FROM TRAPPING OTHER JOBS
20 wks 0 wks

20 wks 0 wks

12 wks 32 wks

18 wks 0 wks

16 wks 6 wks

4 wks 0 wks

- 10 wks

TOTAL 90 wks 48 wks
AVERAGE 11.4 wks 6 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 7m. Variables which influence the family lifestyle of trappers
56 years of age and over in Red Sucker Lake

PENSION & FAMILY GOES TRAPPING TRAPPER CAPABLE OF

, - NS it _WORKS AT

WELFARE TRAPPING FALL SPRING OTHER WORK ... . .. . . . OTHER JOBS

1 1 - 1

1 1 -

1 1 - 1

1 1 - 1 1

1 1 - 1

1 - 1 1

1 1 - 1 1 1

1 1 - 1
TOTAL 8 7 0 5 3 3
PERCENT 100%Z  87.5% 0 62.5% 37.5% 37.5%

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 7n. Available job options undertaken by trappers 56 years

of age and over in Red Sucker Lake

JOB DESCRIPTION # EMPLOYED
Work for Band (0dd Jobs) 1
ﬁinter Road 0
Carpentry Work 0
Commercial Fishing 0
School Chaperone 0
Ice Harvest 1
Fish Processing Plant 1
0

Ice House Building

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 70. Work satisfaction from trapping of the trappers 56 years
of age and over in Red Sucker Lake

- CONTENT WITH TRAPPING NOT CONTENT WITH TRAPPING REVEALED PREFERENCE

SITUATION AS IT IS SITUATION AS IT IS ' FOR OTHER WORK
- 1 -
1 - -
1 - -
- 1 1
1 - -~
- 1 1
1 -— -—
1 - -

TOTAL 5 3 2

PERCENT 637 37% 25%

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 8a. Income from all sources received by trappers 18-35

years of age in Shamattawa

TRAPPING OTHER JOB  TOTAL

WELFARE GOVT.GRANTS INCOME IN KIND NET INCOME NET INCOME INCOME

1050
1050
1200
200

1800
1800
1350
1200
1050
600

1900

1500
~ 1650

600

TOTAL15600

" AVERAGE1040

448.80
862.40
1390.40
1073.60
1144.00
126.72
413.60
783.20
343.20
123.20
1768.80
70.40
105.60

545.60

9199.52

657.10

310 4088 5896.80
117.40 4088 6117.80
353.60 2630.40 _5574;40
490.70 3945.60 6409.90
299.10 - 3243.10
107 .- 2033.72
- 31 925 2657.60
1000 2630.40 5613.60
- 52 2240.20 3581.40
-163 5260.80 5821
1553 3945.60 8167.40
75 5300 5445.40
150 1315.20 3070.80
300 536 3031.60

- 5260.80 5860.80

4509.80 42166 66407.72

300.65  2811.06 4427.18

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8b. Level of employment devoted to trapping and other types
of work by trappers 18-35 years of age in Shamattawa

LEVEL OF EMPLOYMENT _ LEVEL OF ET'IELOYI’[ENT
FROM TRAPPING } ¥ROM OTHER JOBS
20 wks 16 wks
| - 18 wks
22 wks 16 wks
22 wks 24 wks
22 wks -
6 wks -
22 wks 12 wks
18 wks 16 wks
6 wks 20 wks
6 wks 32 wks
12 wks : 24 wks
4 wks 48 wks
8 wks 8 wks
22 wks 4 wks
- 32 wks
TOTAL 190 wks 270 wks

"AVERAGE 12.6 wks 18 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8c. Variables which influence the family lifestyle of trappers
18-35 years of age in Shamattawa ,

FAMILY GOES TRAPPING TRAPPER CAPABLE OF TRAPPER WORKS

WELFARE ~ TRAPPING  FALL SPRING ~ OTHER WORK . AT OTHER JOB
1 1 1 | 1
1 1 1 | 1
1 1 1 1
1 1 1 1 1
1 1 1 1 1
1 1 1
1 1 1 1 1
1 1 1 1 1
1 1 1 1 1
1 1 1 1
1 1 1 1 1
1 1 1 1 1
1 1 1 1
1 1 1 1
1 1 1 1
TOTAL 13 14 4 6 15 13
| PERCENT 86.6 93.6%  26.6% 40% 100% 86.6%

SOURCE: Trapper Questionnaire (appendix 1).




APPENDIX 8d. Available job options undertaken by trappers 18-35
years of age in Shamattawa

JOB DESCRIPTION . . ff EMPLOYED. . .~
Reserve Clean-up ' 1
*Constable 1
*Carpentry Work 7

%School Janitor

Air Strip Construction 2
*Wood Cutting 1
Warehouse Work - 1
*Ice House 2

#Job may conflict with trapping season (October-May 30).

'SOURCE: Trapper Questiomnaire (appendix 1).



APPENDIX 8e. Work satisfaction from trapping of the trappers 18-35
years of age in Shamattawa

CONTENT WITH TRAPPING  NOT CONTENT WITH TRAPPING - REVEALED PREFERENCE

SITUATION AS IT 1S SITUATION AS IT IS " FOR OTHER WORK
- : 1 1
1 - -
- 1 1
- 1 -
- 1 1
- 1 1
1 - -
- 1 1
- 1 1
- 1 1
- 1 -
- 1 -
- 1 1
- 1 1
- 1 -
- TOTAL 2 13 9
PERCENT  13% 87% ' 60%

SOURCF: Trapper Questionnaire {appendix 1).
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APPENDIX 8f.

Income from all sources received by trappers 36-55
years of age in Shamattawa

OTHER JOB

- TRAPPER TOTAL

WELFARE GOVT. GRANTS TINCOME IN KIND NET INCOME . NET INCOME INCOME

1200 - 519.20 ~160 2630.40 4189.60
1200 2150 1091.20 680 2630.40 7751.60
750 - © 220 287 4123.20 5380.20
1200 - 158.40 50 2630.40 4038.80
1050 - 1337.60 771.50 3288.00 6447.10
1200 1650 862.40 269.25 2630.40 6612.05
1200 1650 932.80 - 50 2630.40 6363.20
750 - 719.8%4 200 4123.20  ° 5793.04
1350 - 76.76 97 925 2448.76
1350 - 1029.60 568 925 3872.60
"900 1050 264.00 92.50 3945.60 6252.20
300 1300 1126.40 643.10 2125 5494 .50
1650 - - - 536 2186.00
TOTAL: 14100 7800 8338.20 3448.35 33143 66829.55
AVERAGE 1084.61 650 641.40 287.36 2549.46 5140.73

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8g. Level of employment devoted to trapping and other types
of work by trappers 36-55 years of age in Shamattawa

LEVEL OF EMPLOYMENT ,LEVEL OF EMPLOYMENT

TRAPPING : ‘ OTHER JOBS

12 wks 16 wks

14 wks 16 wks

4 wks 28 wks

4 wks 16 wks

22 wks 20 wks

16 wks 16 wks
12 wks y 16 wks .

16 wks 28 wks

- 12 wks

18 wks 12 wks

- : 4 wks

4 wks 28 wks

8 wks , 40 wks

TOTAL 130 wks 252 wks
AVERAGE 10 wks '19.3 wks

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8i. Available job options undertaken by trappers 36-55
years of age in Shamattawa:

JOB DESCRIPTION , 0 Tff EMPLOYED. ... ..
Reserve Clean—~up 3
' *Constable. ' | 0
%Band Councillor 1
#Carpentry Work : 9
*School Janitor : 0
*Air Strip Construction 2
*Wood Cutting 0
*Warehouse Work 1
*Ice House‘Construction : -1

*Jobs may conflict with trapping season (October-May 30).

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8j.

Work satisfaction from trapping of the trappers 36-55
years of age in Shamattawa

CONTENT WITH TRAPPING  NOT CONTENT WITH TRAPPING REVEALED PREFERENCE

SITUATION AS IS SITUATION AS IS FOR OTHER WORK

1

1 1

1 1

1

l‘ 1

1

1

1 1

1

1

1 1

1 1

1 1
TOTAL 0 13 7
AVERAGE O 100% : 53%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 8k. Income from all sources received by trappers 56 years
of age and over in Shamattawa

-

WELFARE OR INCOME IN TRAPPING  OTHER JOB  TOTAL
OLD AGE PENSION GOVT.GRANTS ~ 'KIND NET TNCOME ™ NET INCOME INCOME

1350 1550 1980 2329.30 925 8134.30
1800 - 17.60 19.19 - 1836.79
1800 - 352 87.50 - 2239.50
1800 1400 476.80  573.45 - 4250.25
2403.60 - - - - 2403.60
2403.60 - - - - 2403.60
TOTAL 11557.20 2950 2796.40  3009.44  925.00  21268.04
AVERAGE 1926.20 1475 466.06  501.57 154.16 3544.60

SOURCE: Trapper Questionnaire (appendix 1).

APPENDIX 8L. Level of employment devoted to trapping and other types
of work by trappers 56 years of age and over in Shamattawa

LEVEL OF EMPLOYMENT LEVEL OF EMPLOYMENT
TRAPPING OTHER JORS
18 wks 12 wks
18 wks -
12 wks -
TOTAL 48 wks 12 wks
AVERAGE 8 wks S . .2 wks

SOURCE: Trapper Questiomnaire (appendix 1).



yariables which influence the family lifestyle of txappers

APPENDIX 8m.
56 yeaxs of asC and over in Shamattawa

TRAPPER WORKS

FAMILY GQES”?RAPPING TRAPPER CAPABLE-

WELFARE OR
OLD AGE PENSION TRAPPING SPRING FALL | OF OTHER WORK AT OTHER JOBS
1 1 1 1 1 1
1 - - - —- -
1 1 1 1 - -
1 1 - 1 1 -
1 - - - 1 1
1 - - - - -
TOTAL 6 3 2 3 3 2
AVERAGE 100Z% 50% wﬂiﬂ/ﬂ_‘

SOURCE; Trapper Questionnaire (appendix 1).

ptions undertaken by trappers 56 years

APPENDIX 8n. Available job o
in Shamattawa

of age and over

e —
# EMPLOYED

JOB DESCRIPTION

Reserve Clean-up 1
*Constable 0
*Band Councillor 0
*Carpentry Work 0
*School Janitor 0
%xAir Strip Construction 0
*Wood Cutting Y
*Wacehouse Work 0
#Ice House Construction 0
*Lay Preacher . 1 :

—

%*Job may conflict with trapping season.

(appendix 1).

SOURCE: Trapper Questionnaire




APPENDIX 80. Work satisfaction from trapping of the trappers 56

years of age and over in Shamattawa

CONTENT WITH TRAPPING NOT CONTENT WITH TRAPPING
SITUATION AS IS SITUATION AS IS

REVEALED PREFERENCE
FOR OTHER WORK

TOTAL

AVERAGE

6

100%

16%

SOURCE:

Trapper Questionnaire (appendix 1).



APPENDIX 8y. Variables which influence the family lifestyle of
trappers 36-55 years of age in Shamattawa

WELFARE FAMILY GOES TRAPPING TRAPPER CAPABLE TRAPPER WORKS

UIC ~ TRAPPING  FALL SPRING ~ OF OTHER WORK . AT OTHER JOB
1 1 - 1 1 1
1 1 - - 1 1
1 1 - - 1 1
1 1 - 1 1 1
1 1 1 - 1 1
1 1 - - 1 1
1 1 - 1 1 1
1 1 - - 1 1
1 - - - 1 1
1 1 1 1 1 1
1 - - - 1 1
1 1 - - 1 1
- 1 1 1 1 1
' ToraL 12 11 3 5 13 13
PERCENT 92%  84.6%  23% 38% 100%. 100%

SOURCE: Trapper Questionnaire (appendix 1).



APPENDIX 9,

Alternative sources of employment undertaken by trappers
by community

AVERAGE LENGTH OF EMPLC

GARDEN HILL JOB DESCRIPTION =~ WAGE MENT IF NOT SPECIFIED
House Construction $4.11/hx. 4 months
Band Store $9.00/mo. 12 months
Winter Road $3.50/hr. 2.5 months
Gas Depot $6.00/mo. 12 months
*0dd Jobs - -
*Soapstone Carving - -
School Transportation $6250/yr. -10 months
Guiding $20/day+10% 2 months
Constable A$5600/yr. 12 months
Waterline $4.11/hr. i2 months
Warehouse Work $4.11/hr. 4 months
+Commercial Fishing - -
Hudson Bay Store $450/mo. 12 months
Mines+Resources $105/wk. 5 months
Saﬁmill $700/mo. 12 months
Chief $600/mo. 12 months
Band Councillor $1200/yr. 12 months
Fire Fighting $13/day 30 days
NELSON HOUSE JOB DESCRIPTION WAGE AVFRAGE LFNGTR OF EM-
! PLOYMENT IF NOT SPECIFI
Road Construction $3.00/hr 4 months
House Cons£ruction $4.11/hr. 4 months

+Commercial Fishing



APPENDIX 9. Continued

NELSON HOUSE

Chief $600/mo. 12 months
Band Councillor $1290/yr. 12 months
Brush Clearing (Hydro) $5.00/hr. 2 months
Geophysical Work $3.50/hr. 2 months
Fire Fighting $13/day 25 months
Boat Bldg Course $400/mo. 1 month
*¥0dd Jobs - -
School Construction $4,11/hr. 4 months
School Committee Chairman $100/mo. 10 months
LITTLE GRAND AVERAGE LEBIGTH OF EM-
RAPIDS JOB DESCRIPTION WAGE PLOYMENT IF NOT SPECIFI
Sawmill $2.50/hr. 4 months
Logging $2.50/hr. 4 months
Carpentry Course $§120/wk. 3 months
House Construction $4.11/hr. 4 months
Commercial Fishing $800 1 month
Wild Rice Harvest $500 2 weeks
School Clean-up $3.30/hr. 3 1/2 months
Guiding $20/day+10% 2 ﬁonths
AVERAGE LENGTH OF EM-
RED SUCKER LAXE JOB DESCRIPTION WAGE PLOYMENT IF NOT SPECIFI-
+Commercial Fishing - -
Ice Harvest $250 2 weeks
Winter Road $3.50/hr. 10 weeks
House Construction $4,11/hr. 4 months



APPENDIX 9. Continued

RED SUCKER LAKE

Air Terminal $200/mo. 12 months
Work For Band $500/mo. -
#0dd Jobs - -
Band Councillor $1200/yr. -
Constable | $5300/yr. 12 months
School Transportation $4000/yr. 10 months
Pool Hall Manager . $500/mo. 12 months
Fish Processing Plant $800 4 months

AVERAGE LENGTH OF EM-

SHAMATTAWA JOB DESCRIPTION WAGE PLOYMENT IF NOT SPECIF

Ice House Building $3.35/hr. 2 weeks

House Construction $4.11/h4. 4 months

Air Strip Construction $3.11/hr. 3 months

Reserve Clean-up $925/man 3 months

*Wood Cutting - -

Warehouseonrk ' $4.11/hr. 4 months

Constable $5300/yr. 12 months

Band Councillor $1200/yr. 12 months

4+ — wage and length of employment specific to each individual
% — accurate information unavailable.

SOURCES: Personal communication with:
Department of Northern Affairs, Thompson
Department of Indian Affairs, Winnipeg
Department of Indian Affairs, Thompson
Dept. of Mines Resources & Environmental Management, The Pas
Freshwater Fish Marketing Board, Winnipeg
Ken Bishop and Assoclates, Consultants, Winnipeg
Falcon Bridge Mining Company, Waboden
Trappers in Garden Hill, Nelson House, Little Grand Rapids

Red Sucker Lake, Shamattawa.




