
The "Mascul ine,, 0rganization

and

Prof ess i ona I l{omen :

An Exploratory Study of the Factors

Influenclns the Rejection of the

Mascul ine Organlzational Ethos

by Professional Women

hy

Sh¿ron F.L" Hunter

A Thesis

submitted in Fulfll lment

of the Requirements fon the Degree of

Master of Science

ln the Department of Famlly $tudles

Faculty of Hurnan Ecology

Un I versl ty of Man I toba

1 990

Winnipeg, Mani toba

(c) Sharon F.L. Hunter, lg90



H*B National Library
of Canada

Canadian Theses Service

Ottawa. Caoada
Kf A ON4

Sibliothèque nationate
du Canada

Service des thèses canadiennes

ISBN ø-315-63e13-s

The author has granted an inevocable non_
exclusive licence allowing the Nationgl Ubrary
of Canada to reproduce, loan. distribüte or sell
copies of his/her thesis by any means and in any
form or format, making this thesis avaílabte to in_
terested persons.

The author retains ownership of the copyright
in his/her thesis. Neither the thesis nor substan-
tial extracts from it may be printed or othen¡¿ise
reproduced without his/her permission.

Lauteur a accordé une licence irrévocable et
non exclusive permettant à la Bíbliothèque na-
tionale du Canada de reproduire, prêter, dis-
tribuer ou vendre des copies de sa thèse de
quelque manière et sous quelque forme que ce
soit pour mettre des exemplaires de cette thèse
à la dispositicn des personnes intéressées-

L auteur conserve la propriété du droit d.auteur
quiprotège sa thèse. Nila thèse nides extraits
substantiels de celle-ci ne doivent être imprimés
ou autrement reproduits sans son autorisation.

Canadä



THE I'MASCULINEI' ORGANIZATION AND PROFESSIONAL I.IOMEN:
AN EXPLORATORY STUDY OF THE FACTORS INFLUENCING THE REJECTION

OF THE MASCULINE ORGANIZATIONAL ETHQS BY PROFESSIONAL IIOMEN

BY

SHARON F.L. HUNTER

A rlresis subil¡ned to thc Facurty of Graduate studies of
the university of Manitoba in partiar furfìilment of the requirenìerts
of the degree of

I"ÍASTER OF SCIENCE

o 1990

Permision has bcen granted to rhe LTBRARY oF THE uNrvER-
s¡TY oF MAN¡TOBA ro rend or scil copies of rhis rhesis. ro
th. NATIONAL LIBRARY OF CANADA tO INiCTOfiIM this
thesis and to lcnd or scll copies oi rhe lìlm, and UNIVERS¡TY
MICROFILtr{S to publish an abs¡¡acr of ¡his thesis.

The author rescryes othcr pubric¡tion righrs, and neither thc
thesis nor extensive extracts from it may be pnnteC or other-
wise reproduced without the author's written pcrmission.



I hrt'rhy r-fur-:1.1¡-¡ ¡.¡.a¡ I am th+ eol+.ir.rth¡rr.¡rf thIe th+sls,

I authorlze the Unlverslty of Hanltoba to lenrl thls thesls to
other instltutlons or lndlvlduals fon the purpose of, scholanly

research.

Sharon F. t. Hunter

ï further authorlze the Unlverslty of Manltoba to r*produce thls
thesis by photocopying or by other means, ln total or in part, at

the request of other lnsiltuilons or lndlvlduals for the purÞose

of schol ar I y nesearch.

Sharon F. L. Hunter

-t i-



The Unlversity of Manltoba requlres the slgnatures of al I persons

using or photocopying this thesis. please sign below, and list
your address and the date.

-i i i-



Abstract

The purÞose of the pr*s+nt research \{,18 t¡r r.:urrr_ii.tçt 
"i.rr

expìoratory study to examlne the attrltlon of pnofesslonal vromen

from organlzatlons. Factors both wtthln and ¡rutsl¡l+ of th+

organ I zat I on ç¡ere addressed to determl ne the i r I nf I uence on

women's declslon to leave thelr careers, The data were collected

from 23 professlonal lromen through focus group lntervlews. The

results were sorted uslng ihe Ethnograph computer program and

analyzed using content analysis. Factors affecilng altrition
rates of professional women were examined within the context of

phenomenologlcal theory. The gulding assumption of this research

was that organizational structures in our society are ',masculine"

and as such partlclpate ln an ethos not shared by the majonlty of

fema I es.
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ËenEr'al I nt-r'udr-rct i'-rn

H i stor i ce l Fer-sFert i'¡e

Thnor-tgholtt hist-ory, þJÐrnen hå.,,e worked to sr-tppont thein

ierni ì ies (l'J ieva l¡ Eutel': , 1ç81) . Huþle'¡er, ef ten the Indr_rEtri¡l

Revol Lrt i on ! r{omen 's ¡rorþ; and rnen " s woni': became segregated i nta two

separate dorn-rin=, wif-h wÐrnen deEignated to r,lorl; inside the horne.

doÍnq l'rha.t Ëneengl ass ( i98i) c*el ì ed invisibl e worl,: , anci rnen

dEEisn¡ted to wor-k ourt=ide the horne (Nieva ,Ì< Ëutte[,: , 1?8 1) . This

=epanet- i on oi hJomen 's and men 's l.lnrk wås a curl turre-=pec i i i c

phenomennn and not a univen=el pattern {Lsnulaod l.r Hro,J. 1??z) .

Ïhi= pettet'n pensisted in C-rnadian snciet'¡ r-rntil the ig4(:)g

when incne.rsing nurnbens of wornen Etar-ted participating in f,anada,s

'I abaun {r:rce (St-atistics üanada, 1çBô). The inflrur o{ rartrrnen into

won[,: or-tf-side of the horne et th¡t t ime wås ] ar-gel V dne to the

shonteqe o{ ¡vai I abl e rnal e r^¡onhers who ule¡-e Eer-',,ing in t1ori d hlan

i I f nom 19;19 to 194I (St¡t ist ics lanada , 1ç8,5) .

To the sunprise oi rnåny, and despite the oppusitisn LÌi sorïe

(Nieva l¿ tJr-rtel': , 1981 ) , Þrorn'=n's part ic ÍpaL ion in the I abour- iunce

cont i nued to incneaEe pvÉn si ten the wån r{ås over . Fy 1g7(_} the

panticipation o{ wornen in the tot*rl [anadian r.ronl,: ionce Has 3Bij

and by içË1 this {isune nose to 53ij (Statistics Canada, lgÉF}. A

gnot'ling nurnben o{ wornPn are now ernpì oved f uì I -t irne in the I sboun

ionce iËr-eenglass. 1t-8¿-) .

G i n= beng ( qlroted i n li.amrnerman . 198(:¡ ) haE rei erned to the

entn'1 o{ r.Jor'rìEn into the labour f or-ce ås "...the single mo:t

olttstand rng phenorrenon o{ the :(:rth centuny . . . ', ip .7) . Al th¡r_reh

wornen h*rve elua.ys r^lonl:ed I it is -r nelatively moder.n circurnst_lnce
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ts heve both wDrnen and men sirnul t-rneousl,,, þiorl,. ing ,:t-rt-=rde of the

horre (F Íotr-tlnwstl i , Rapnpor.t .er ftapopc,rt, 1gg7) . Impl icaf_ion= oi

th i= inf I r-r:'l o{ f einal e urorkers ¡r.e jr_r=t beg inn ing ts be rjn,ler-st¡od

(Lee, 19EiJ) . For ei{årnpìe. i+ r¡Jûtnpn ha,J not been employed ,:lrt=ide

o* the horne, tl-rnada's liroEs lr.lational Fnodurct woutld hsve been =ixty
bil 1 ion dol I ans ì e=s per yeen (Heal th ¿c¿ t{el {ane f,anada, quroterl in

Hltnsì ey, 1FB9) . As i::ingsbLrFy ( 1987) Eteted , wofnen r.ror-li inq or_tt=r,le

o{ the hoine saved the econemv o{ the '7(-)s.

üurr-Ent- SitlratÍon

rìlthar-rqh the p'eredins {iBLrnes rnay seem to Índic-rte eqr-raì rf-y

in r'¡orl. ach ievernent I evel E between rnen and þrÉrnen , the i igr_tne= -rne

sornet'¡h*lt misl eading in that the type o{ r.ror-i: perf onrned by r.lornen iE

not specii ied . Fnr:rn lgr-¡1 to tgTL I oven sOz o+ wornen rn the I abour

{orce wet'e eilìployed in tnaditionaì 1y {emal e-dominated occr-tpations

st-tch -rs of f ice wonliens, cì erks, dressm*rl,:ens , teachen= and nr_rn=es.

l'lost oi theEe crccltpat ions at-e charactenired by I or.r staturE, I or.l pa,¡

(Ër.eengì a.ss , lgËI ; Stat ist ics C*rnada . 1gg7i and I aw pnest ise
(Etennard r 1?8i ) . In iç7ç, one-thÍrd or the worïen in the I sbor_rn

iorce ra,ene ernFl oyed in cl enical occlrpat i,:ns.

The majonity o{ rnen in the labour ionce ane ernployed in

traditional l'/ nral e-dnrninated occr-tpations, incl r:dÍng pno.ies=ional

occt-lpatrans. In contr-rst to e jcb, proiessÍonal occurp;tions

typ ics.l I y ha're h i'lh edlrcet ionsl =t¡ndands , h i9h status .rppeel and

hish I evels of psv. In sccondance r.rith the operatronal dei inition
¡-tspd bv 5t¡tistics rlana.d-r (1997). ; profe==ional occr-rpa.tion in

this str-td"¡ ¡ri1 I be identii ied ås one in r.ihich 4Ïii on mor-e of rhe

pensons empìoyed in that occr_rpation have .:tt¡ined ¡ b_rrhelor's
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degree or' ¡ hÍgher degree irorl ån eccredited Ltniver5it,,,. Thrrs,

sltch traditianal I y rnale occlrpations .rs rnanagernent', I aw ancj

medirine. ås r,rel I åË =lrrh tnaditionel 'l.,, {err¡-rle ÐË,:LrpåtionE _c.s

nltnsÍng ¡nd teaching , åFe cl assif ied as pnaiessions (stat rst icE

C-rnada, 1987) .

Fnom |s7b to 1985 thene wås ån incneaEe in the number a{

wornen entening the tnadÍtionaì ly rnale-dorninated pnof ession=

(llurnas, 198ó i Ëra'¡, i9B3 I Gneengl ass, lgEl I l"landel baurn, 1?Ë1 I

I'lcFroorn. 198ó) . In the 198l Canadian census , È.É7. of aì ì

månågen5 t{erE r.,c'rïen ås cornpaned to i.7Z in lç71 , In 1gB1 r 1i.52 r:f

al ì ìar.ryens were r.rÐrnen as cornpaned t-o 5.i7j in 1g?l , -cnd 17.4:i ci

al I physicisns Frene þiomen ås companed to 1ij.?:/ in 1g7l (stati=.tics

f,¡nada , 19Ë7) " l4ornen r-epnesented Lt .42 oi el ì posit ion= in the

nal E-dorninated pno{essions in r17r. Ëv 1gB1 | rg.6r, o{ the

posÍtions in rn¡l e-dominated pnoiessions r.rene occr-rpied b'/ w,f,rnen

(Stat i st i cs tanada t I9E7 ,i .

Aì thor-rsh the ovenal I participation o{ worrÈn in thE I abour

f once is increasing, ¡nd panticr_tlarl y within rlale domÍnated

ocrupatiuns'' these geins ane negligibìe in the uppen echelons oi

ongåni¡atrons. l¡l¡¡len represent a rninonity o{ r-rppen-leveì rnånrlger5

-cnd whrte-col ì an pno{essional s (Adam ,c¿ Ëaen: igg4) r el ite
positions åssDtri,qted r,¡ith the rnost decision-rnah ing pDwer

(Ereengl ss= . 1çËr) . Ther-e àr-e al so ind ic-rt ions that r.Jornen ar-e

still errpeniencing rnor'Ê dif iic¡-tlties in att¡.ining top-ì eveì

po=it ions than their rnal e cr:lrnterper-ts. For e:r-rnipì e, al thor_rgh

tJorrpn c'rrnpr-ised 73,\ di employees in C.rns.di¡n banl,:= in l?Bg. thev
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,;Lrmprised JLrEf- f .4il o{ senion nrånåBeilìEnt positions (Flrnnipeg Free

Fnes=., llec 11, 1?ÉË).

Tedeschie ( 1,]Ë6) nepar-ted that jt_rst Iï. uri al I senic,n

eneclttives sne tJornen, In the Canedia.n f ederal civiì ser'¡icer civer-

91x, ai al I posit ions ane hel d by rïen iÞlaynard, igg4) . l'lornison .

t'lh i te and v;n t/el son i 1gB7 i neponted that in the un i ted st-ete= ,

onl v r '}ii o{ corporaf-e e;<ecuf-i.ves in the Fortune 
=rj(:r 

cumpenie=

r'Jer-e women. In 197ô, I ess t-han rx, of al I dir-ector-s on C*in¡di¡n

boands o{ di.rectors rqene {emale (Ëreençles=, 1gE¿-) . In essÈnre t

then , the ,Jer i=i¡ns in Lh i= cor-rntr-'¡ -lrg beinç rnade by

nepne=entati'¡es ai only hal{ the popr_tlstion.

The punpose of the pne=ent =tr-tdy r^ras to e:r¡mine the attnition

nates oi pnaiessianal r,iornen irorn thein orgåniratrons. FactorE

both within a.nd or-ttEide the Bngånization were addnessed to

deterrnine their- inll uence on wornen "s decisi=;¡s tu I eave their.

,:-ìr"EEr-s . These f actors ulEFe e:.rarnined ¡iith in the conte;it of

phennrnenol aqiral theon',, using {ocr-rs grnLrp intenviews r.rith

pn':f essÍonaì worrlen who have le{t or chsnged thein tråneens. The

suhiects' cornrnents þlEre anal y:ed via contenf- anal i,sis r-tsing å

rornpt-tten Frngr.afn to snrt- the dat¡.



F.e'¡iew oi Liter-ature

I-Èe¡_t¿:_¡S.d F'r,:h I erns

Fe=ear':h in t-hE ar'ea ni pr-o{es=ional r.lon[,: in. worlen hes be*n

prol rirr in the 1?7tis End 19EcE. l'lost ¡-esearcher-E hsve f orursed on

the pnobl erns wornen {ace ås they attempt to advance and bertr,me

accepted wiLhin pnoiessional or.gåniiatÍonE (f¡¡vidEon ;L Eoopen,

19831 .

Stnarn bet_r.leen h¡rne and r,lonll I iveE

Dne such probìem identified by sever-al reEernchenE as heins

detrimental to proiessionaì woilìen r{ás coni ì i':t between horne I r+e

¡nd r'ro¡-[,: ì if e (Abrams¡n Er Fr.anÞ; ì in , lgBr; DavidEon ;lr coapen; 1g¡.i;

Ënsy. 198:l i I'Jier,¡ tr 6r-ttel': r 1gE1 I F Ínes l¿ lL.airy, 1gB1 : and Tayì on,

1çÈå) . Ënav ( 1983) f outnd that 772 o{ the sarrple of marnierj f erna.le

doctors, I ar.ryens and proiessons neported e:rpeniencing Etr-ain

between t-hein home ì if e and thein u¡ork I if e.

úne oi the prrrrany FÈaEilns slrspected ion this stnain is thet

oltl sorief-'y is st-tf {er-ing inurl a culltur¿l lag in r{hich w¡rrren -ìne

stil I held I argel y ne=ponsibìe ion rhiì d trår.e, hor_rsehol d chone=

and ather' {smil y trontrern= and ¡-elationships even r.¡hile they pur-=ue

fr-rl ì-time or-rtside employment (Ëroschart, 197Ë¡ Cheeserïan. lgt5I

[¡¡r,id=on ilr Coopen, 1?83: Ëi ] bert , Hol ahan , i¿ t"lannin,l , iFBl ;

Ënsddicl'. 'Í¿ F-rrr. 1983i l'laynand Í¿ Fnonse, 1?ËB; l"lornisan et _rl .,

1t-È7 i Niev¡ 'Ì¿ ljlrteh , 1ç81 ; Fendl eton , For orna Èr ËEnl*rnd , 1l-Brj;

St-rtiEtic-= t¿nad¡. 1çË5i Tomen. igE:Jl l¡J_rj ì is. 1,lE7i þlalEh, 1F?Tl

tlh ite. l?Ê+ ¡ t4inn ipeg Fnee FnesE. 1999. .Jr-rì y 1l ) .

Socie'.sl expectations decr'eE th¡t þJtrmEn shor-r 'l,J be rïûÌ-E

rnvol ved r.iith thein i-emi i ies than shoul d rnen . Fiosen and .JEI-,Jee
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(I+7'3) fo¡-tnd that rnånaget^E eirperf-ed uiËmen t,:9ir¡p Fnior-ii.¡ ta

i¡.rnr I \'/ cDnceFns l'lhen horne I iie and r.lonh I iie int-erests coni I ict-ed .

l'1en '¡JÈne e:rpected to do the opposite. Thr-ts " n¡n-r,lonh: dem-rnd=

tended ta a+iect t'Jornen rn¡fne than they af{erted mËn il'lorrison et

åì ., 1987). As f'1andeìbaurrn (198 I) stated, "l"len, Lrnlil:e Frorngrr,

ltEual lv do not hår,e to considen the e{{ects of marniage and

peter-nit,v Lrpon thein Ëar.eer- beh¿viors" (p.lr_r). Thr_rs, r{Ðfien's

råFÈen edvanrernenf_ rnåy be thwarted i{ errrFl oyens er_rtornst ical I v,

åSsltrïe lhat the f ami ì'/ hÈ.s preredenrE ovÈr tråreer-s ior f emal e

employees (t-jneengl ass. lgEI) .

[¡ i.--.cnirnin¡.t ion

Se:i (ar Eender) diEcrimination Ðn =elriErr, the un{sir

treatrnent o{ àn individr-ral based on genden nathen than abiìit;,.,

tlas ident if ied ss anothen barnier f_hst pro{essional r.jurnpn rnr_r=t

trver-cDrrre t^¡hil e attempting to advance their cår.epÍ.e (Eernilinr.l ,

1984; úa.¡idson ;1. f,ooper, 1çËó¡ Tentiorg, 1F77), This type o{

discnirnrnation tr-rn incl r-rde ,:vent ol^ ,:ovent sen i=il ([re,¡idson l¿

cooper, 1983), di{ierenti¡ì tneatment and expectations (Fnehe,

19Ë4 i l'laynard t: Ensut=e, 1?88) , as r.leì ] as the excìr-tsi¡n o{ rAr,lrnen

{norn the c.rrlanaderie o{ reì ationships r.lith mal e peen= (frsr,,i¡*,

1987 I Fenn ing l: Schnegg . 1gB4 ¡ MonriEon ef_ ål . , i?87) .

Fnoiessinnal t'Jtmen alEu iace the speci+ ic *rnd ovent discrimination

ni bein'l ps.id l,:r.rer wågÈs th¡n their. rr¡aìe cor-rntenpart= ion eqrr-rl

f.Jonl: iljneengl as=, 1:-Ët; Taylon, lgEó) .

Fre'¿io'rs nesEa.ch has ind ic¡t.ed th¡.t enother ti,pe of

di=cnrrnin¡tion facing pnoiessionaì r{orïen .cdvancing thein cåreer-s

rs soìa st¡tr-rE (¡lr*in',,å, l':.u=hn in ,:c,: Vsl ÊnÈ/ r 1?Èå; i,lsr-ri=,_rn et _el . .
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L?87., Solo :-tatus involve= being either the only Ðr Ðne oi a f er.r

rnernbers o{ e particr-tl an genden or r.*r.tre l.rithin å groL(F (tlroc!ter !:¿

l'lcErar.l . l9E4i . 5o1o Et.rturs contributtes t-o the isola.lion uf

pno+eEsi¡n¡i wornen and identi{ ies thern as t-ol':en r.inrïEn, in es=entre,

repnesent¡tives o{ sl I t^loinen (lavidson lr tìonpen, 1983¡ I'lonnison ef-

ål . , iç87) . As tol':en hJùrnen, thein actions are scrutini:ed ¡.nd

oiten tvpecast into {eme.ìe-ster.eotyped seií roles (CollrnE, lggB:

ftevrne, 1?E7i Hennig l.r Jerdiflt, Ig17; Lar-1.¡ood ,t¿ l^lood 1 !q77,\.

Ïhis contnibutes to increased fr'ristration end presslu-e for-

proies=ional wÐmen to penior¡n better than thein rnal e counterpart=

and to avoid nrah ing rnist-rl,: es (tr¡.¡id=on flr Coopen, 1gÉJ ¡ lL.anten r

1?77a i f'laynard. 1989) . hlornen .must o{ten ovencome pneconceive,l

ideas that won[': ing wornen ål^E inef {ective il"lornison et al . , 1?B'z ¡

Tung, 198il) and subsequentl y a'¡oid any tneditional se){ nol e

beha.¡ior:r th.rt rnay con{ irrn these ideas {Hemrning r lgBE) . Thurs, .rs

I'lonniEon et- å1 ., (1987) stated, "...wornen rnltEt be better than rnen

-rnd also better thsn f-he =teneotyped view of r,lomen" ip.Eó).

AbEence o{ f emal e rol e rnodel s

ïhe sbsEnce of îemaìe nole rnodels is anothen obstacle that

pro{essi¡nal wornÊn Ìace in the won[':pl ace (Fenning l.r schnegg,

19Ë3) . lforriEon et al . . ( lgBZ) ident i{ Íed rnentonsh ip as the most

cnitical f acton essenf-iaì ion sLrcceË-s o{ e;<ecurti.¡e r¡Jr-Jmen.

Froiessional rArÐrnen -rne of ten ì ach inB the Een ion d inect ion *¡.nd

st-tpponf- that is avei labl e to theÍn rlal e countenpants (tra',¡Ídst-rn ii

cooper . 198J) . Th is contnibr-rtes to f eel ings oi isol at ion .

{t't-tstnstisn .ind nesentrnent as pnoieEsir:nal r.iornen sne I e{t on thern
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ntln to sutrcped or- {ai I (ñichbel I , qlroted in [ravid=on ier tìonpen ,

J. ? GJ.' .

Se:t rol e conf I irt_

Sert rni e con{l ict is a banrier- identi{ied by neEea.rcher.s thet
iaces women wanting to estabìish pnaies=ionaì ¡:åreens (Fnoschart,

1978) . Tenborg (tg71l stated that wornen plrnsuing pnofessionaì

tr-ìnÊËï'5 åt'e pt-essltned to abandon f emaìe se)í noìe ch-enacteri=t ir=

and sdopt rnale selr role chanacteristics in onder to be succeEs{nl.

Hot'leven, Fno{essional t{,or'nen ane the neripients of c¡nf I ictrn,l

rnesssges sbor-rt appropniate sÈ]i rsìe behavisun ì the,,, -tre e:lpect_e,J

to reta.in certain f ernin ine rhanacterist irs and d iscar-d other-= lh¡t
ar-e conEidened diEnr-rptive ta the organi¡ation. Rarely åne these

seri-role expectation= rnade expì icit (Mornison et al ., 1gt7) . Thr_ts

þlsrnen, br:t not rïen, ¡ïLrst attempt to per{orm according to impì icit
st¡nderds (tJal sh I r977J. This creates confì ict within the

Índivrdual às she must ne-al ign her notions oi what constitr_rte=

genden-appr-apriste beh-c'¡ior-tn (i'kEnoorn, 1gBó) . This conf I ict is

heightened by the fact that Homen often ane not sr_rpponted in thein

nontred it ir:nal tråneen ch¡ice by thein iami I ies .

ConEeqr-renceE : Att-rition

The cutrnltì at ive e{iect of these banniens seerïs to be

add it ronaì stness and f nutstr.rt ion e;rperienced by wornen in

onqåniiation=.. unnecessary stness and fnlrstr¡tion pnoduced by

these bsr-n i ens I eads tr: neget i ve ex pen i ences at r{rlnþ: wh i ch ai f ert

empì oyees' såtisiaction, physical heal th anrJ emotional heaì th
(Earber, 1?BE; Fi=nne. lgEå).



üne indicstion ui this stness i= the ¡.ttrition nate, on the

reduction o{ personneì dr_te to nesignations. oi pro{essional tJrlmen

f rorn ÐngÀni¡ations. Iraditionel ly, r¡Jornen have been rîrlre ì ihely

than ¡ren to interrr-tpt their cår-eÈt^E ternponenil y ior chil dbÍnth an,J

rhildreening (Greenglass, lgEl) . However, a rnore per-rnanent

pattern o{ attnition iE nou¡ being r.ecogni:ed. Frofessional r{omen

who genenaì I y regard thein tråt-eeF nol es ås sal ient (trel Venta

Fiel by 'ïr Ëieì bv I 1?84; lfnaddictr 9¿ Farr, 1?B3l Ënay, i?93) and urho

have invested a great de¡l of tirne, enÊï.gy and rîoney to attEin

thein prr{essional Etaturs ar-e terminat inã tr-lr-een-ã.

This study necessanily dnaws on populan literatune .rE ä.

pnimany soltntre of in{onmation abourt the phenomenon o{ egression

årnong pro{essionaì HÐrnen becaLrge some in{ormat ion r.raE unavai I -rbl e

thnough scientific jounnals. The necent riEe in attrÍtion nates

of pnolessianal wornen has been noticeably neglected in scienti{ic
reseanch e{{ontE. Increasingì y thor-rgh, popr-rl ar rnedia =ounce= have

bror-rght 'rttention to the isE¡-te of professional c¡.reen abandonrnenf-

bv wornen (l"lot'risan et al . n 1987), This I itenatr-re has hishl ishted

womËn who have, fon ¡ll intents and punposes. achieved slrtrtrEss Ín

thein rhosen Dnoiession and who then decided to i eave their
prof essione.ì ÐÍ.9-rni¡ations (Abnarns¡n L Fnankìin, lgB3; Ferni[,: or.l ,

19Ë4 ¡ Ïayì on. 1986 i Toman , 1ç83) .

¡11 thot-rgh I argel y d iscounted by sc ient ii ic Erhol ¡r-E rE

lunrel iable and sensation-=ee[,: ing, poplrìan ì iten-rtr_rne h¡s the

Ltnrgue -rbil ity o{ pointing to curnent tr.ends in our societv. an,J is

the most neadiì ;- accessibl e rnedir-rm by the pr-tbl ic (0,Neiì , lgErt) ,

Fopulan I itenatune has ¡l En been r-rti I i:ed by =evenal r-esear-cher.s
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tc prnvicie ,ì mone rompnehensive pictune of the phenornenon r_rnden

=tLld.,, iFowen r 19EB; Ér-rono ;ir lr.anrl r 1?83 ¡ Cnouten, 1gb-4 i þ:._rnter.r

1?77-r ¡ lr.eor,rn l¿ H.eou¡n, 19Ëf i lforrison et al . , 1?B? i Voydan,:if .

198(l ) .

In tnaining a +utlrne pro{essionar, ongåniz¡tions maL.E a.

i inancial and p=ychol ogical investrnent in the in,lividr_ral which is

ertpected to be nepaid through the service o{ the ernpì oyee in
subsequent yeans. Attnition oi pno{ession-cl rArornen is -r probìem

becaltse it repnesents a substantial hlrman capitsl investinent that

rs lost by these Ðrgånirations (l"lorrison et al ., lgB?i . fiaynar.d flr

Én¡use i iç88) ne{enred to thiE or-Eånirational loss ås ,, . . .årì

e:.reclrtive bnein drain..." ip.34i . Attnítion of pnu{ession¿l þromen

resurl ts in a d irect econornic coEt that rïr-tst be bonne by the

Ðl.såniration, The Ðr-gåni:ation will yield a sr_rb=tanti¡l I y ìower-

neturn Dn its investment (Foulrnan l¿ Ënoss, lggó) since neh,

empl oyees must be h ined and trained i a pnDcËss that ,lr._c.ins

rlngani¡ational l^eservEs and resoul^ces.

úrgani:ations need also be concerned about the ¡ttrition o+

pro{essionaì wornÊn becaLlse the proportion of rnal e won[,:ens is

decneasing dcte to longer periods of educational tnaining, earìier.

net inernents among rnen and I ongen I i{e spans o{ r{ornen (Gneengì as= ,

19Bt) . Thr-rs r or-Bår-ti¡¡tions wil I increasingly turn to þJnrnen to

f il l positions. Fno{essional wornen rnåy also end Lrp paying ior-

these attrition nateE in the sense thst or9àni=ations r.lil ì vier.¡

wornen ås a highen nisl': inveEtrnent. Attnition nates o{ iernal e

empl oyees rnay iueì the f ire behind the argurnenl that Frornen =h¡r-rl d

not be al lot'red 1 imited åtrcess to Lrpper po=itions il'lsndelbaurn,
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1981) . ¡ineengl asE ( 1?Ëi) noted that ernpl oyens provide better

train ing ion rnen becsuse they ås=Lrrne that hiomen l.ri I I have ån

interrnitient trår'EEt'. übvior-tsìy. lhis has impl ications {on r.J,frnen'=

{r-rture ad.¡äncement opponturnit ieE.

Abramson and FranlrIin (1983) found, in thein sLrnvey of

{erna.ìe lawyens, that Ðnly ó(:}Z 0+ the women who started in pnivate

pnactice in 1974 nein¡ined artive nine years later. Fnorn rg7+ to

19El , thene wås a 4t-t7 attnition nate årnÐng {emale I ar.lyens 1n

pnivete prartíce cornpaned to a Jli gnorvth r.ate -r¡long tTlål e ìawyerE

in pni.i,,ste prert ice.

In l"lanit-oba. { igt-reE inorn the Lar.¡ Society of f'lanitnba in 1çBE

reveal ed that a.ì most 3oil oi f ernal e I awyers wer^e not ect i veì y

precticing their pt-o{e=sion. This was dor-tble the rate oi that f on

rnal e I awyens. In Fnitish Dol umbia, (Enoch:rnan, lgg(J) iernaìe

I ar.ryens ane I eaving the pra{eE=ion in gneater propont Íon than rn_rl e

ì ewvens . The sttnif- ion nate f or iemal e I ar.ryers in Eni t ish

tnlr-rmbi.a in 19?r:r FJåE iÇi{ ¡ the ¡ttrition rat-e ior- mEle l rr.r,¡en= in

Eritish tl,:lr:rtbra in 1ç-t{:r NåE 11'/.

Teyì or i 198ó) neponted a StjZ attrition ratc -r¡Tìong ie¡r¡aì e t'lË¡-ls

r'rho received a degnee in 1?7ó , Th inty-f or-rr percent o{ the ternal e

l'1F¡l= r.rho nereived thein degree Et t-he univensit.¡ o{ F,ittsb¡_trqh

hetr+een 1973 -cnd 1çBr dnopped alrt of the I aboun { once ¡r_ Eorne

point. The reseanch, which r.las non-ì onqitudina.l , ,lid not indrcate

ii the=e r{'lrrìen stå',,Èd or-tt o{ the labnr-rn f once penrnanent-ìy. Ferrale

graduates ai the t'lËA pnogråm at Face uni'rensity in f{er.r Ton[,:

drspì ayed sirnil ¡n -rttrition nates. ü+ thoEe uiornen r.rho gra,Jr-rsted

betpreen 1P7É end 198u, ilZ t+ere not l.lonlting {r-ri 1 time. The {icLpe



fon rlen, at I2,, r^¡ås dråmåtical ly Ernallen,

that onË out oi eveny ioun iernal e månågeÍ.s

1I

Teyìon ( 1?Bå) t-epor-rerJ

in the United 5f-¡teE

wene I eeving Lhe or-gsnÍ¡-ction.

[¡Ja] scn (Lr71i noted that f ernaì e physicians tended to droo or_rt

oi actj.ve practice for periods avenaging 4.8 yeånsr rnor.e than

dolthl e the mal e phy=ician åt/eFåge o{ i.1 yeåns. in lg7(J! the

Arnenican I'lediral Association reported that lË.1i| o{ the ii.4r:rl

licensed {ernale physicians wene inactive as cornpaned to Íz o{ the

3(lB '6?1 I rcenced male phy=ician= (l'landelbaurn, 1ç81) . Col I ectiyely 
"

these nurnbers seerï to nepr-e=ent a gnowing e:rodus {nom taF, level

pnsitions within ongani:ations among pr-of essional wornen.
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A Fhænornenoì oe irsl Fer.spect ive

The Theori,

The neseanch ion this påpen r.Jås condurcted within ã

phenornenologir¡l inarneulorl: . Fhenornen,:lngy i= a sch¡ol oi thor-rght

concerned with the sr-rbjective e:iperience o{ everyday ìi{e (Eençer

ir Lurlimann, 196ó) that attempts to undenstand hurnan beha'¿ioun f r-orn

the actr:r's point o{ view (Eogdan tr Tayl or, 197Í).

In this view, societv and its institutions =urch ås i^rnr-[,: ,

school , iamÍìy and nel igion as wel I as valLres! norfns and rcl es er-=

the by-produrcf-s of hutman intenact ion . Insl it-r-rt ions come to be

åssrciated r.Jrth centEin rneanings that åre produred through hum.:n

interact- ion .rnd maintsined throurgh I an,tr-rage . These soc ial I v

pnodlrced rneanings tend to 'act bsc[,: , upon the pnodr-rceng irr such a

rnånnen that they ål^e experienced -rs objective neaì ity. Hurnan

inten-rction hel p= to deveì Ep rneåning which in turn is passed an to

sLttrcessive genenations. Togetherr theEe shai.ed rneanings corlbine

to {onrn the cr-rl tur-e of å soc iety on an ongån i;at ion .

ïhe irnpontant issLre rel ativp to pheomenological theony *rn,J to

this re=earch is the ei{ect of these social ì y genenated rleanings

on the conduct of rnernbens of Esciety. The shsred rneanings corne to

be known as neal ity and ss slrch they constitr_tte the ,tnuth' of the

society. Thus. if rnaìes sre 'known' to be ,lif f enent- than iern¡ì es

in ways that sfiect thein ehilities, then these differences äre

re¡.] . As Thorna= ( lPiE, p . F7r) noted, ', It is not irnport_enr_

t'rhether ,:r not the rnterpretatÍun is connect - if ¡ren [=ic] ,Jei ine

=itustions as r.eåì . they ane neal in their tronseqltentres,,.
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The gLrid ing assr-rrnpt ion oi th is i-ese¡nch wås th-rt

ol^gsni:atrnnal stnuctltres in oltr- society årË rnåscLrl ine and sE =uch

ÞartirÍpate in rn ethos (dei inition of real ity) nut_ Ehar.ed by the

¡rajority ¡i {emal eE. The isEure is not r.ihethen these masrul ine

deiÍniti':n= åne niqhf- Dl^ wnongi it is =r-rfiicÍent t-o st¡te lhat
they exist and es sttch ane neal in thein trrnseqlrences. l¡lornen ere

r-tn¡.bie to +it into the rnale deiinition of the Ðngåni=ati¡nal

stnltctltre since they I ach the social i¡ation provi,Jed eilcl Lrsi,¡el y

to rnales (Ëreenglass, lPBi) .

ülrl ture can be de{ ined as f-he shared set of values, bel ieis
and expect'rtionE thet inf luence the behaviouns o{ individr-ral s and

gnoLrps within orgånirations (For.ren, lgËEi Feimann t¿ [¡lienen: lggB) .

tdithin the Ðrgåni¡ation. this shaned set of bel ieis snd

e;rpectations is inani{ested by symbol ic devices such ås nul es oi

behavioun, r-il--ual s, cDrnrnunication styl es and special i=ed I angu;ge,

and nel ationship nonrn=, *rl ì oi r+hich sre based r_rpon the e:iFenienre

of mal es (ñeim-rnn E¡ tJienen, ttÐB ¡ Steed, 1gËIi , It inconporates

the Lrnr.,nitten nuri es oi how to pìay the ,ongänirationaì q.ame, or

how to slrcceed r^lith in the organ i¡st ion ilr.i I m*enn . Sa;.{ton ll Ser-p-r .

1985) ' ThutE the behavioltral al tennatives ¡l lor.red the individr-ral

t{ithin the ongåni¡ation åt.e limited to tho=e espor_rsed by the

cr-rl tuna l mi ì ier_r (li.åtr ;i¿ l,:.ahn r 1?ôó) .

ïhene is ¡.'l r.lå.,,s the possibÍ 'l ity that sevenal sr_rbcr_tl tunes of

rneaning will develop and {lourish r.rithin the langer- cr_tlture

ill.ilmann et aì ., 19Ð5¡ Reirnann l¿ l¡Jiener, lgBBj . A surb-cLrl tune, ,:r-

a Elrb-r-rnivense ni rneanin-n, in essentre is a sr-rb-divisinn o{ the

dorninant cul tr-rne, Erengei- snd Luchrnann ( 1?Åó) Eta.ted that:
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"Suhnniver'ses o{ rneEning rnåy be social ly Etnnct-r-r¡-ed bv var-ior_r=

cnii-enia - se:{r åBp, t:ccr-rpatinn, relÍgious incljnation, aesthetic

taste, and EÐ ot-r " ip.E5) .

The eifect o{ the çurbunivense= is that nor.J thene are sevenal ,

pussibly contradictory, rneånings abnut the wonld, not jr-rEt the nne

de{inition pnornoted by the dorninant culture. This incneaEes the

I ikel ihood o{ con{ I irt between the subcuì tltnes and the domin*rnt

cr-tltune r.rhich cân deveì op into å cognitive segnegation of the

sr-tbunivenses. Thr-rs, theonetical I y it is possible to hår,e .f ernaìes,

å5 ÊnÉ sutbttniver=e within the ong-rni:ation, segregåted {rorn males.

-rnothen Elrburn i verse ,

A= the subunivenses devel op, they become increasingi \,,

special ired and esoteric. Thr-t=, unìess individr-rals åFE

" . . .pnopenl y initiated into thein rnysteries, . . " (Benger .rr

Lr-rch:mann , 1?ôó, p.87) they cannot becorne rrernbens oi the

Eub¡-rniverse. The probl em iscing the ¡nembens oi the s{-rbLrnivense

then, rs to [Leep ontsidens octt and insidens in . Thus. the

meanings oi the Euburniverse must adequately dissr-rade outsirjens, b.¡

whateven rneàns , f norn u{ant ing to becorne inEiders , At the sarre

time, it must remove åny temptation that mieht swåy insidens {nom

want ing tn becorne outsiders .

lfal es and {ernal es in our soc iety åre naised r^lith ver\!,

diifenent nol e dei initions. These diffenential pattenns oi

=ociaì i¡ation cne¡te subunivenses e{ rneanings within or_rn soci*t,¡,

of ten t'eienned to åE genden =¡-tbcr-tìtures. As .f conseqlrence oi

these d j.vengent nole expectation=, rnales and {ernal e= corne to

eilpenienre the wonl d very di{fenenil y. Fon exempì e. Fennand
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i 19ËI) ne+enr'=d to the rnal e rnanniage and the f ernaì e rnarriage.

These di{{erential sets oi rneanings rneate tr.lo very di{ferent

sr-tbltn it,er-=es . Fhenornenoì og iral I y speak ing , ,lne ,:ån årglre th¡t

males and {ernales in olrr society I ive in two di{f erent- wonìrjs.

Genden based slrbuniverses ai rneaning contrnue to exist and

åne h'/pothesi:ed to be at the base o{ the con{l Ícts beine

experienced by fernales às the.¡ enten the wonk r.lr:rld as d=fined bl,

mai e= " Asa ( 1984) {ound that malE t^¡on[::et^s vier.led {emal e L.Jor.[:: ErE

-ls invsdens atternptin,l to enten. ån e:.lcìr-r=ivel y mal e dornain.

Er'Éengl ass ( 1çB:i noted that wornen r.JoF[::ans år.e vrewed a=

tnespassens in the rnen's wonld. Eernard (1gB1) stated that maìes

di=tanced thernsel ves lnorn ternal es and took concrete act ion to

rernent this sepanation and e:<cìusion of temales. This can be done

in sevenal ways incl r-rding psychoi ogicaì ì y thror_rgh the devel oprnent

o{ i angr-tage, syrnbol s and rnannenisrns which åne 'f oneÍgn' to

l.rctr-tld-be incumbents, snd physical I y thnor_rqh the establ ishnrent oi

rnale domains on 'hang-oLrts' ì it:e the aì l-mal e clr:b.

Ïhese ål^e vivid illt-tstnations oi hor^l one =ubrrni'¿En=e

ef f ectively disEurades outsidens, in this cåse f ernai es, *r-orn

becorling inEiders o{ the sr-lbuniverse. Monnison et al . , ( 1gg7)

lihened this pnocess to pro=pective applicants attempting to gain

nent¡enship to ðn ericlusive clr-rb. TheEe appl icants åne revier.¡ed

asainst establ ished rnif-enia, and i+ lacl,: ing åny i-equined

chanacterist ic (håtr[:.grÉLtnd . race, genden) , åne neiused admittance.

E*rch Elrbun i'¿erse devel op= it-s own def in it ion of reaì ity and

attempts to irnpose this deiinition upon other subr_rni,¡erses. The

=nbuniverse with the rnost poweF r^ri I I have a better chance of
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irnposing its deiinit-ion o{ nea.ì ity r:pon weål:.Et- =r-rbr_rniver-ses. The

r.lea['.er sr-tblrn i verses r.Ji ] I not netrceEs-tri I \,/ be neer_rined tn abandan

lheir de+inir-ron of neaì ity, but they r.ril I be neqnired to

acquiesce to the dorninant subcr-ll tune's dei in it ion . Thr_rs r_he

r're¡l';en subuniverse's de{inition of neaì ity, whil e not eradica.ted,

mr-rst go undergnound, Membens of the wËå[::eF slrburni.¿erEe måy be

{onced to adopt aspects of the dominant suburnivense that defrne

their wonl d . In oLrn sLlciety, tnaditional ì y, rnal es have possessed

rnoi-e uvent power than {ernaì es åhd thus their- sr_rbr_rn ivense an,J

de{ initions o{ neal ity ha..¡e prevaiì ed r.Jithin organi¡ations and

soc i et./ at I ange .

Eenger and Lr-rcþ;¡ran (içóói theoni:ed that social I y constrncted

hnowl edge Ís invol ved in maÍntaining these sr-tbsets oi mean ing

t+ithin a i arger clrltune. The slrhLrnivenses must be ,cannied, by a

part irr-rl an coì I ect ivity , in th is tråse based on gen,ler , wh ich

continltut-tslV pnodr-rces the meanings r.,rhich beco¡le objecti,,,e rea.ì ity.
These conclsves oi rneaning become inacceEsible to or_rtsiders. The

bel ie{= ernbnaced by the dorninant sLrblrnivense rnåy be slrch às to
eccoltnt {nr why lhose otttside the dominant s¡-rbuniver-se ouãht to be

excl r-rded ,

speciiirsì1y, or-ltsiders rnay be de{ined in sltch s r.iay -r.E to

-rccoltnt iar their exrl u=inn. Rel -rtive to the anBu¡lent being

sdvanced henein, f-he mele wonld o{ rleanings inclr_rdes de{ Ínit i,:nE

oi whet iem-rì es ane sl ì ¡bolrt. þJhåt they -rre caps.bìe uri doing an,l

not ceDabìe oi dornq. l'1ost importantly, the'/ are not ,insiders,.

Fr-s{essinn¡l wofnen t-hen -å.ne ai{orded a mang inal staj-_r_rs ås Lr.

ininorit'¡ -anolrp within t_he I angen grolrp i they ane {em.rl e and they
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ånE Ft-ü+Essionåls¡ the not-rns oi which ma.y be mut¡-ral ly euclr-rsive at

tirne= (t'landel bs.um, 19Ë1) .

The ùngan i:at iún -rs l,lascurl ine

The ong¡niraf-ion itsel f ås ån institr-ttion contains st least
f-u¡o di{{enent snbuniverses oi rneening: the male and f emale gender

sltbltnivenses. The rnale genden snbcul tr-rre is aìso the mrndate ion

ongåni:ation.r'l behsvÍoun within the långer orgåni¡ational curl turne

(l"lcErsoin' 1F8ó) . As st-tch, the ong.rni:ationaì ethos auttornaticeì ly

f¡r,onns rneles (Henning E¿ .Jardim. Lg77j ås it prnbraces the

tnaditional rrale Eeli roi e. Erennand ü?81) Etated thet the

" . . .c-tprtaì ist-industrirì erono¡Ry r4rås ovenr.Jhelrnin,lly å rn¡ìe

creation. npereting on principles estahl ished by rren and theneior-e

neilecting a mal e styìe of nel ationship', ip.e-1?) .

If the Ðt^gåni¡ation itsel{ can be claEsi{ ied as 'r¡asrul ine' ,

it cornes ås no slrnprise that traditionaì rnales + it the

Dngånr:etional mold betten since they inhet-ently undenstend it.
Since the ¡lngån i¡at ion f avoung mal es , {emal es f ace d if i icurl t ie<

such as those or-rtl ined eanl ier, in adaptins to the mal e Ertbcr_tìtune

that pervades the orgåni¡,rtionaì cr-tl tutre. This rnal e-dorninated

envinonment trån of ten be hostil e t-or.Jands women, Thr-r=- the co¡lmon

denorlinator beh ind the stressors of stnain bef_ween r.¿nnk .:nd

iamil v. discni¡lrnation, absence oi {ernal e nol e rrodel s anrl se:.1 rol e

conf I ict coul d be attnibr-rted t,: t-he ongåniration in if_s mascLrl ine

+ onrn .

Thr-rs, althor-rgh wornen have been '-rl ì owed, to particÍpate rnr_rch

r'none wideì y in t-he Dngån Í:at- ion , they åne st i I I not .fn integnal

pant oi the male =r-rbclrltune if.lbn-rrn=on lz Franhlin, 1gB3). This i=



becaLrse L.JÐrnen bring r,rith them to the worilpì.rre

and deiinii.rnns ånd, rs Eernand iiggl) =teted,
the bournd¡.nies o{ their or.¡n subcr_lltr_tne.

The úr-ganÍ:ation aE ¡ Jnadrti¡nsl Familv

1F

thein oi.¡n mEanin'lE

trorïen rem-¡in r.¡ithin

It is anguted that the maìe -rnd {ernal e subunivenses of rneaning

within the orgåniration årE clashing mÐne vigonoursl y now becar_r=e

oi genden nol e changes in ourn society. t'lhen mal es ea¡-ned al I ot

the i-rmi I'¡ incorne, they al so hel d most o{ the {ami I y poþJen. N¡r.i

that wÐrnen åt^e eann ing p-rrt on al I o{ the {_qmi I y incÐrne thnor_rgh

outside errnl oyinent , the tnadit ional bal ance o{ por.JeF is r-rpset

(Aga, 1984: ËneengìasE, IgB:).

Jarnes Manrh (qr-roted in Erennard, 1gg1) rnade an analogy between

wÐrnen in the rnascul ine wortlplace and the sitr-rat ion of imrniEnants.

t'lhen l.lornen anri'¡ed at mascul ine conporations, like imrnigrants.

they tended to be assimiìated and beg_rn to practise the cu=torns of

thein *d,:pted rr-ri tltne. HoweveF, wornen tended not to be cornpleteì y,.

asEirri lsted into the rnsle Drgåni:ation becaurse they rernaÍned

entrenched r.¡ithin thein own snbuni.¡ense ur cul turne. As such, they

nevet' real ìy becarne ,Canadian citi¡ens, or ,màleE, 
.

In the s-r.rïe vein, ån anal ogy cån be rnade between the

mascul ine organiiEtion and the traditionaì nucle*rn {amily in Nonth

Arnenicån society. The rnascul ine Df"gåniiation lrphoìds traditional
gender noles. Llomen ane atternpting to cornpete in a r.ronl d designed

by and {on pro{essionai rnen who assurrned that the 'l rttle w¡rnan at

horne' would hsndle al I e:itnaneous dernands (Fniedan, lgg6; llcFnoom,

1FËå) . This assurnption is no I ongen tenabl e because {er.,en than

1{:}7 Ðf f ¡mi I ies now f it this f ami I y pattenn ilr.ingsbuny, i?g7) .
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If pr'oiessional þJornen had been offered the sr-rpport oi str¡rngtrne

to att*nd to iamily demands (thaf- is, a ,st¡y-at-home-wi{e,,rs 
had

rïåny oi their- tr¡d it iunal rnal e col ì eaãuesi , penh.:ps Lhey r.lor_rl d

have been better eqr-ripped to cornpete in the rnale l.ror[,: r.ron]d. ThiE

discrepancy r.rås noted as eanìy ås the lgtirs when one wniten

observed that "...the rnodenn h,orîån ì abons unden the handÍcap oi

not having a wi{e" (quroted in t.lal srh I rg-17, p.r7E) . lrlornen have

not had sornetrne at horne to tend to the e'reryday detai I E o{

housel':eep inS and ch i ì dnearing . SÍnce the househol ,J 
=r_rppor.t i= not

,:r-rr.nentìy available f-o r.Jornen withor-rt incnnning hiSh rosts, theV

h¡ve to contend 
=i¡rr-rl tEneoltsl y with carËer and {ami I ral

obì iqstions. Thenefone. they have not been abl e to cornpete

eqltally with thein male col leagr_tes who .:re leEs encutrnbered by sr_rch

iami I ial duf- ies il'landel banrn, 1gg1 ) and who åFÊ emot ionsl I .¡

sr-rpported at home (l'1cEr-oarn, 1gBó) .

The traditÍona'l nuc.Iean {ami'ly in olrr society r{ås

patriarchal , with the mal e asslrming instrltmentaì _rnd {unctional

nol es and the iernale assnrninE elrpressive noles iF,arsons tr Faì es,

195=) . Although this iamily f onrn Loday Eeerns anchaic and

dyç{urnctionel to some rneinbens oi oLrn pnesent society, it ser.,,ed

the purposes of =ociety at that time. As long as rnsles fr_rl{il led

their e;<pected nnl e and as i ong ås {ernal es f r_rt { i ì led therr-

experted noìe, there was I ittìe or no conil ict.
The Eåme pheno*enon occr-t¡-nerj r.lithin the ongåni:atiurn.

ÏrEdif-ion¡l iamil ie.l nol es we¡-e inrurnporated into the orgånization

as weì I . l"lales assumed the nole of the patriarch; the leaden. the

boss. the decision rnaker-. Ferna'les a'l r owed into the org.rni:¡tiun
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¡sFurned the noì e oi the suppontive wiie, {r-tì f il I ins the needs nf

het'ernFloyen. Thlts wornen tiere responsible {on clenical r.torlt and

rreniel t¡sl:E, such -rs rnaþ;Íng and fetchinç coif=e. In EgsentrE,

they r.ler.e 'surpport sta{{' , nÐt col leaBues.

Eneengì ass ( 19Ëi) noted the panal I e1 between the noì e

ascnibed to iernale empìoyees and the role o{ the tnaditÍonal wi{e.

Etoth positions ane designed so as to cneaf-e ,:. "...sr-tpportive anrj

wonny-iree atrnosphere so that the rnån cån tend to his , impontant

wonl: '" (p .1Ë4) " lrlotably, both positions ai-E subondÍnate to rnen

(lfcFrnom. 198ó) .

Thr-ls, al thurlqh the two sr-lbunivenEes o{ rneaninã wene pr-esent

in the or'ganiratíon, they coe:risted -end cornpìimenf-ed one anothen

åE in the tn¡ditional {amily. Fnoblerns äl^oge when tnaditional

gender nol es , wh i ch gåve rnone powel^ to rnen , began to g i ve way to

rnodenn genden roì es r.ihich espeLrse equal ity betr.reen men and u¡orlen.

As gender rol es changed there r.Jås no longen a cl ose + it betr.leen

r.lomen and the masclrl ine orgåni:ation. A= pno{essionaì women

adapted modenn se){ noì es , rnost wer.e no I onger capab I e Dr wi I I ing

to ir-rliill the tn-c.dition¡l role oi wife within (or outsidei the

or-gån i¡at ion . Th is nesurl ted in incnea=ed cnn{ ì irts hetween

pnniessionaì wÐrnÊn and the rnascul ine onganiration.

Fro{ession*el wornen åre incneasingl y r_tnabl e on r_tnwi I I ing to
internaì ire the rnal e =ubr-tnivense r^lhich doninates the orgeniration.

In e=senre, then, the incneased attnition rates årnong professionaì

r.romen is snsl ogorrs to a divonce bet¡leen manital pantnens.

F¡'of ession-r'l r.lornen åt-e beginning to divorce themselves inurl the

onqani¡atinn r^rhich Ís a rlale ethos they can not nr r.ril I not
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rndÊÌ'stånd. The probl ern ba=iceì ì y involves a rì a=h betr^lEen

iemale sÐEial iu;tion and r,ål ueE and the rnal e or-gäniiational

cuìtr-tre with its rlascltl ine t'rlles o{ ':år.eer adv¡ncerlent (5chr.¡ar.ti.

lqaal

[tinert Íonal HyÞotheses

6enerel Iinectional Hypothesis

It is hvpothesired that a pnirnany uontributon tn the

*rttr'ition n¡tes årnong pnofessinnaì rrJornen is the conf lirtins
subunivenses o+ maleE and {ernal es r¡¡ithin thE ongåniiation. The

c¡nf I ict Ís not neces=-rni I'¡ betr.reen rnal es and iemal e= but arises

hecause the orqenirationar cltr tune embodies the rnascr-rr ine nnl e.

Inso{an aE {ernal es i.r-e unable on unwil I ins to a.ppnehend and

cleim f er thernEeì ves the traditionaì rnaìe genden rui e, thene wi ì I

be conf I ict between them and the ongån í:at ional cul t¡_rr-e . It Ís

pt-oposed that this conilict anises out oi the inhenent difienences

betþreen the traditional rnaìe genden noìe, r.¡hich is also the

orgåni:ational nole. and the modenn iernale genden nale.

Srecif ic [tinectional Hypotheses

It was pnoposed that ¡t least thnee specÍiic aspects oi the

mascutline ongani:-etion contnibuted to the attrition of

prof essional r.rornEn. These h,eFÊ the I aclL o{ år{åneness oi I inl:s

betr.leen worL and iamiìy. the depensonal i:*rtion of the worllpl sce

snd invisibl e b¡nniens to' advancernent. riiven that this reseench

wås e;iÞloratory in nature, the hypotheses r.rer-e designed to be

dinectronal hypotheses onìy, that- is, hypotheses th¡t wnurìd EËnvE

f.rt gr-ride thP ne=earch and the qlte=tionning ¡.or-rte and thei- r.rnr-rl,l
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provide insights to deveì op f r-rtur-e hypotheses thet rnr_rld be

sr-rpported thror-rgh caltsal on connel at ional inierences ,

Al^t*¡.nenes= o{ I in[,:s belween wor-[,: .rnd f arni I y

ïhe { irst iactcr hypothesi:ed to contnibr-rte to attnition
nates arnong pt-u{essiona.l wornen wås the rnascr_tl ine ot-gå.ni:ation's

lacl:: o{ åwål^eness on del iberate avoidance o{ the I intrs between

wo¡'l: and f ami ly. Tnaditional I y, onganiration= in our society ha,re

been dominated by whet l:.anter tts7lb) cal ls the'rnyth oi separate

worlds' . ThÍs myth enrornpåsses the bel iei th-cj-_; ,,..,r^Jonl: I if e

and {amil y I if e constitr-rte two eepanate ¡nú non-ovenl apping

p¡onl ds, l.rith thein oþJn f unctions, tenritonies, and beha.¡ianal

rutl es. Each openates hy its or.in ì ar.ls ¡nd cån be =tr_rdied

independently" (lr:ånten | 1977b, F.Ei .

The rnsscr-rl i ne orqån i:st i onsl ethas a,:t i vel y promoteE the mvth

,-ri separete r.{orld= by denyÍng the intenriependen,:y oi worll ¡n,J

i¡mil',, iVoydånoii, 1?Ë(:r) . This sepanation is vier.red s= e=sent j.*cl

ii Lhe orgåni¡ation is to surnvive and f lor-rnish (h.anten. lt-7zb) .

EvEn Ín the 19Et-rs, t-he wonlds oi won[:: and the iami]y åne seen

ås mutuaì 1 y incompatibl e i+ one is to schieve slrccesE in the

pno{ession*i nealrr (EvanE tr Ëantol ome, 1gEü) . r/oydanoii i1çE{:r,

p .489) stated that ¡ral e eilecnt ives " . , ,håve been eripected to be

'good f amil y rnen' withor-rt havinq {amily obl igations iniringe ltpon

t"Jot'[i nole r'esponsibi] ities". The 'l¡'gåni:-ctional ethos åsslrrnes'

that the won[,: nnì e is centnal in the ] ives o{ rr¡l e r.ior[:: pr-s

(lr.anter, 1977b) so the r.ror-!rpìsce i= not de=igned to fit anound

f ami I ì/ oÞl igat ions iNieva and rjr-rteli , 1tËi i .
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The rnal e w¡nhe¡. haE ti,p ira.ì ì y' and tnad it ionel I y r_rnden=t.no,l

this sepsr.af-ion withaltt qr_rsl i{icatisn (f,heeseman, 1gE5) . F¡r thi=

neåscln. thet'e åpFEar to be ieurer con{l icts bef-ween tradrtr¡nal

maleE ¡nd the rnaseul ine organiretianal environrnent since

traditronal rnales do not admit to having obligations outside of

the worl': envinonrnent. The tnaditional rnal e nol e -rnd the mascul ine

Ðngani:ationai nol e åne so simiì ar that there iE I if_il e

opportunity or neåson {on confl ict.

I'lal e wonl,:ers report I ittle spil loven f nnrn thein f ;inil y to

thein r.ronh icnor-rter, 1gË4) since they hå'¡e been social i:e,J tcr

f oclr= attentÍon on worþ: conrer-ns (Fiapoport Ír Rapopont, lr-zo) . In

onder to be Eltccessf t-tl , the rnascurl ine ongan iret ional ethos ,lerlands

cornpantraental iration oi wur[': and family. Tn*rditionalìy, maìes,

and the iemal e= who ernulated thern, have bor-teht into this systern

¡nd given priority to thein wsrh noìes fiTonnison et aì.n 1gB7:

Fr'\'or E¿ Fieer¿es, ltBi) . They eqlrated slrccess at- r.lor[,: with ¡ total

rornmitment of the sel f to the ongåni:ation ilfandelbarr¡r, 1gg1i .

I'lcFnoorn (198ô) stated that the separation o{ wonl: and iamil',, is ån

accepted tnurth by mal es who have neven fEl t it neceEsany to

chal I enqe this idiom.

An adoption o{ the rnascul Íne ongåni:ationaì ethos, bel ie{ in

the myth of sepsnate wonl ds, by rnai es on f erna.ì es, is co=il y

(l{ornison et ål ., 1gB7) . It nequrines t_he ernpl oyee to give I or.,r

priot-ity to f ami I y. spor-lses/pantnens, and ir-iends. þ.ane ¡nd

F'anEonE (qr-roted in lr.eor.in ,c¿ liìeor.,n, 1gB5) iound that ôJ;{ oi the

wL.1men execlttives sltnvpYed said that sutrcess within the ¡l-is,:lrl ine

Ðrgåni¡atinn r.equined the sbendonment ol rnanniaEes, iarnil v _rnd
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f nÍends. þJornen ,rre Ê){pected to give r.ronlr f irst priot-il'¡ in t-heir-

ì ive= and to pl ace {¡mil y å dist-rnt second i{ they r.liEh to ç.r_rcceed

within the or.ganiiation {lfonnison et ål ., lgÐ7). ThpEe

conces=ions to thein job and the rnasclrline ongåni:ationaj etho=

are extnernel y costl y and painf url . l'lany pro{essionaì wÐrnen åi-E

questioning the Iesitimacy o{ these demands il"laynard Û Frourse,

19ËE) and rn.iny no I onger wish to conf orm to these e:ipe,:t;t ions

iEau¡r, 19Ë7t I'lorrison et al ., 1gE7) .

It Ëeerns that sÐrne pnoiessional wornen åne r-rnr^¡i I I ing t¡
segrnent thein lives into independent sphenes. rhey åre not ås

t'ri I I inq as the rnal es h istonic-ri ì y preced ing thern to accorrmodate

thernsel ves to the dernands u{ the mascul ine Dt^gånizat ionaì eth¡=

(ffayn-erd l¿ Frouse r lgEBi . Fnof essiona.ì women åne attempting to

integnate worh: .end {amily to achieve a rnore balanced I i+e ¡"leynand

l¿ Enouse, 1?8Ë) .

Nomen.,,iew wonll and {smily as eqLral 1y enniching, {r-rì{iliins
*nd important (f,heeseman , 1pE5 ¡ Faven , 1ç81 ) . Th is tends to
cneate a con{ 1 ict f on women as this integnation o{ won[,: and {ami I v

is in d irect opposit ion to the mascul ine ongån i¡at ional ethos .

l,lhereas the f-naditional rnal e has adopted a strict segnegation oi

these åneås oi ìife, the modenn +ernale al ìows rlltch rnDne

irnbnÍcat Íon oi the two dornains. The neslrl t is that the woman rs

mone I itreì',, to be penrei.ved åE å less eiiicient and loyal wor[:.pr.

eccordins to the untinitten standands o{ the male subcurlturre r.¡rthin

the Drg.åni:.¡.Èion, In iact, woillen must activeìy I imit thein

nÐn-r,lonl': troncenns i+ they qne to avoid jeopandi:ine thein cåreen

(l"lonnison et al .. 1-tB7) .
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Insteed nf conf orrning to the rnal e w¡nl,: ethos, proiessi¡nal

l.Jafnen seerÏì to be ¡tterlÞt rnE to r.lon|,: by new nutl es . þlhen thEse

rLrì es are not accepted by the rrasclr'l ine Dr-g.ån ii¡.t ion , rîåny

pno{essional þJonen Eeern pnepaned to abandon the ongåni:et ron
( Fat-un , 1?87 ) .

Fnof essionar h,ornen who r eave the or-ganiiation have not

defined the worll roìe as their centnaì on onìy sounce o+ intninsic
satisf action nelative to other adr-rr t nol es ås perhaps have

Lnaditional men (trel vento Eiebìy ,Ì Eiebìy, lgg4i . l¡lo¡ren prho

I eave rnay be rnoFE heaì thy in the sense thaf- they årË abìe to
advance beyond the primacy of the wÐrr,: nor e to integnate ar l

aspects oÌ thein I ives despite extennal ol^gani¡ational pressune to
do othenwise. Theneione, it was hypothesized¡

l. that the egnession of pnolessional wunen fron onganizations is

positivel v associ,rted urith the I ack o{ recognition by the mascul ine

organiiation o{ the I intls between worf,: and {ami ly.

A second aspect oi the rnascul ine ot^g,tn irat ional cr-rl ture that
rnåy -r{{ect att¡'it ion of pnof essional wornen iE the

depensona I i: at i on of the r.lonr,: env i ronment supported by the

mascul ine o'^gåni:ation. This depensonal iration trån incorponate

rn-tny di{{erent el ernents. ùne slrch eì ernent cDncenns the

restriction o{ the expression of the individr_raì ,s ernotions _rnrJ

{eel inss within the ongåni¡ation. lrlot only does the rnasclrì ine

trrgåni¡ational ethos attempt lo segnegate wor[,: and larnily, br_rt it
also atternots to segneqate aspects oi the individr-tal 's pen=.onar ity
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e;rpnessivenes=.

r?

to the worh roì e . slrch ås ernot innal

Ellotionel EilÞne=sivgneEs ÍE de{ ined ss d'/Eir-lnctional becar-rse

the worl,: wonl d is tnad it ional ì y viewed as snccessf r-rl onì y becar-r=e

it typical I y is depensonal i=ed (h:ånter I lg?1b i l'lcEnoorn, 19Éa;

Supl en , 1984) . It is er:pected that i+ ind ividr_tal s wish to eypness

s.n erlotion, it wil I be done outside o{ the r+oni,:pl ace, ursural I y

withín the f amil y. i+ ån ernotion must be eripnessed within the

wtnl': pl åce, it shor-tl d be done acconding to the nonms o{ the

mascutì ine orgåni:atinn which proscnibes arceptabì e rul es o{

behavÍo¡-rn . These nul es f onb id cnying ås a rnode o{ expnessinn

(l'lcEr'oom, 1986; Mennit, lgBB).

This ma'/ cneate a pnoblern ior sorne iernalE wonl::ers because ane

aì lowabl e way of e:rpressing ernotions f or women in onn society is
cnying. ThiE heha'¡iourral nesponse to ieei ings oi ånger and

f nuEtration is not tol enated by an orgåniration¡l cr_rl f-r-rne

dorninated bv the de{ initions of rrascul inity (plennit , lgEE} . A top

rornpìaint of þJornen e;recuttives in a Eusiness [{eel,: çL$-vEy (quoted in

lr.anter, 1977a) was that the behaviolrnal e:.rpnession o{ emotions was

tolerated f rorn rnales, in the f orrn of ången, but not f rom {emalp.

in the {orrn oi cr-./ing.

tlhi I dnen ane tar-teht appropriate genden nol e hehayionns,

includÍns the eilpression o{ errotiong. {nom binth (Fsl swicl: È¿ Feek .

1?7i i . FernsleE have been sscial i¡ed to deel ¡rith thein {eel inqs

and ernotions in diifenent wåys than have maìes. yourng boys åFe

sociai iied to å.,,oid any ierninine dispì ays oi emotion. Euch as

crying iFal swich i¿ Feeh , 1t7I ) , Inste¡d Lhey åne ta.tght to
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eliPress sådnesg r ången ånd {r'ustrat ion in rnaEclrl ine wê.ys Eurch àE

thnough dispia,v.'= o{ -rggnession or complet-e nepression oi the

ern¡l-íon itsel i. l'len e;rperience the sårne ernotions å3 worïen

(colwii I t 19Él; trJil I iams, 1gE¿-) and yet f or mÊn, teans åre not

considered as eppnopniate a t.esponse ås is ângel^ (licFnoorn, 1g86;

Fhiìi ips. 1çË5) " Ernotional expnes=iveness in rnen is not tol enated

by f-he dicta of the tnadítional mal e gende¡- nt¡l= in oLrF soriety
(ú'Neiì , i98{J) unl ess it con+orrns to rnal e standarde.

lfaìeE typicalìy view engeF, r.rhich symbol í:es dorrinåncer ås a

mÊre Er-ritable eripnessinn o{ their emotions. trying by mal es in
oLr súr:iety sÍgni{ies a f erninine nespon=e and there{one is f eì t to

denote r.¡ea[':ness, ernotiona] ity, passivity, irnrnstnnity and a lec¡ oi

powen (.Jor-rnard, 19,531 Mernit, lgBE; ü,Neil, 1gE(J). Ihr_ts, tnr

rnales, crying represents a thneat to thein rnascnl inity (Jounsnd,

i9å3).

The candoned expressions oi {nr:stnat ion in the m¡scr-rl ine

Drgåni¡-rtion, Ëuch ås ångpn and aggre=siun, åre Ínore {amÍliar to

males since they have been socialired to react to inustnation Ín
this rnanner. Females åre sorial i:ed t': desl with +nr_rstnation in

wavs which are not al I owed r.lithin the organi:ation. For {ernales.

tears ,lr-E one al ternate e:.rpres=ion o{ f ru=t-ration lhat is n¡t

ålllå'/s a.r,ailable to rnales (sr-tpìer, 1gg4), The emotions oi

pr'oiessionaì þ,Ðr'nEn, and rren, ¡re subjr_ts¡.ted to the organi:ation,E

appnoval . McEnoom i 1986) stated that r.Jorïen år.e theneione urnabl e

to +tt I ly e:rpress thein errotions which can ìead to disillLtsionrnent

with the nnganr¡ation and their sr-rb=equent withdne¡lal .
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The deperson¡l i¡¡tion of the Ðrgåni¡etion thr-ourgh "ÉmÐtrnn¡i

bondage" ur- the nestniction ni stereotvpic ernotional neactions to

ín': identE o{ stress r åñgÈr and irustrat i¡n , such å.s Ër;-ri¡g , is not

I ihei y tÐ be identi{iEd ås a motivaton fon I eavÍns the

Dngån i:at ion by the r.Jomen jump ing of f the ronponate I arlden .

Inste¡d, these wornen wil l most I Íhel y *f-tnibr-rte thein leaving to

fiìtlre popt-tlariied cåLtses such ås discrimination and w,:rtr,r{amily

con{lict=.. These cnnilicts åne fanr iliar to r.,nrnen and thein

empi ':yen= -rnd tend to be rnEFË åtrcepte,J. or expected, as e

lesitimate neåson i¡r leår,,ing the anEaniiat_ion. There{crre, it r.la=

h.,,pothesi:ed i

7.. that the egression of professional wo{nen frsn onganizations is

positiuelv associated with the depersonalization of the worlcplace ethos

advocated by the mascul ine organization.

Invisibl e Farr.ipns

A thind +actor hypothesi:ed to ccntnibute to the attr-itiun
¡'ates o{ prof essional urûrnen involves invisible b*rnriers tn
advancernent and r'etrognition o{ rnerit. I'lonrison et âl ,, figg7)

terrned this phenornenon the ,glass ceil ing, - a barnien that

prevents r.Jornen as å grolrp {norl nising ebove a centain levej withln

Drg.tni:ations. Invisible banriens. as a torm oi discr-irnin.et-ion r

became an iss¡-le only af ter wÐmen cessed f r-rl {il1 inE the tnaditionel

"trif e" rnìe r.¡ithin the ongani¡ation, Ihis tvpe of ,JiEcrirnination

15 flìor É sr-rbtìe and undengncunrj since o.¡ert displays of

disrrirnin*rtion åï-e I ess tolenated in today,s socÍeti,, due t,:
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discriminetion ¡nd harassment

l,lhen wornen assurned the tnad it ional "r.ii{e,, no] e r.li th in

orgåni¡¡tions, there þtås no need to est,rbl ish invisible ba.rrienE

to cutnf-ai I their advancernent . Al thor-tgh t-he r.¡omen who asEurned the

"r.Jíie" nol e et wonk werE prevented f rorn a=pírin9 to rnanagernent

I e'¡els and necei'¡ed sLtbstantial l'/ I owen wåqe=. this r.lås not

discrirnin¡tinn Ín the sense that r¡ornEn weFE victi¡nired. Rather,

thÍ= tvpe oi behavior-rr wås norrnal i:ed within f-he ar-rspices oi the

t.aditionel f arnil y, both within and ourtEíde oi the Ð¡-9åni:*tiun,

hlonen r.iÉnÊ penmitted int-o the e;<ecutive suite onìy ag

subondinates, not as equaìs.

Howeven, pro{essional wornen today ane lesE r.¡il ling to essutrnE

the roìe of tnarjitional wife in the ongåni¡stion. Instead they

espine to the rol e of the modern wi{e whene eqr-ral ity betr.reen the

tr.¡o pantnens. in this analogy, the þJornen and the rïen in the

ongånization, is the nonnì.

Fecautse r.Jornen aspire to this new nol e, they are ei:peniencing

s sr_lbtl e. al rnost invisible f_ype o+ discnimination r.rhich pr-events

them fnorn neaching the top echelons o{ thein ongåni¡ations. 0n

the sun{ace. the mascul ine orgãn ii-rt ion åppeår-s wi I I Íng to Erant

r¡JÐrnen equaì ity, but in r.eaì ity r Hornen åre st i I I e:tpecterJ ts
fr-rifill the tnaditionaì wi{e nole. sinre the EtLillE ¡i r_hese

r.,omen åne not neco-qniied ionrnal ìy through pnomotions end pùy

incneeses and since the top-leveì positions are still cle¡.rly not

attainabl e, they become discoLreged r.lith the onganiiation snd they

drop or-tt . Thenef one, it wa= hypothesi:ed;
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posi tivel)¡ asEociated wi th the invisible

organization which prevent them {nom fully

¿duancing to top leuel posi tions.

Htrnen frsn organizations is

barriers wi thin the mascul ine

utilizing their slcills and frdn
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Intnoduct-ion

ïhE plrrpose oi th is reEeanch ¡ras to cnnduct ån e:rp'l or-stony

stt-tdv, r-r=ing s phenornennl ogical appnoach, ta identif y possibi e

contnibLrting iactons neievant to the egression aI pnofessional

tÀ,ÐmEn f norl Engån í ¡ at i ons . Fhenornenolosists typicaì ly Lrse

quai itative methods Eince these methods help the reseanchen tc see

the r,rorl d ås the slrbJectE def ine and see it and not .rs the

neseanchen wouì d lihe to see it (Fogdan li Tayl or, Lg7il. In-depth

inf onmat inn cå.n be obtained f rorn a I imited nrrrnben o+ Eub jectE

t-tsing qutalitative methods. Thene{ore, this strldy r_rtili:ed

qual itative reseanch ín onden to identify rnone pneciseì y the

speci{ ic i-rctons af iectine the attnition o{ pro{essional r.Jornen .

Ety svnthesi:ing available popr-rìan I iterature and scientif Íc

litenatune, this e:rplonatory str-rdy was e){pected to yieìd insight=

ion other neseerchen= to condr-rct a,lditÍona.l nese¡.nch on à. rnor-e

neone=entative sarlpl e. ï*yì on ( 19É6) stated that rnost

ùnq-ini¡ations åre urnwiì ì ing to change aspects oi the

ong¡ni:ationaì environ¡rent that contribute to the hieh attnition
nates årnong pnoiessionaì wornen because they lacl,; the daLa on the

probl erns and the culnrent situation of pno{essionaì þJ,lmen.

Ûbviot-tsl y, eilpì onatory reseanch into th is å¡^eà of enqr-riry is

necessany, not onì y to rna:tirni:e investrnents rn¡de by crrgani:stions.

burt al so to rnalr irni:e the r.¡or[,: e:iperiences of pnoiessional wornen .

in onder to pnovide inionmation with the least arnount of

b ias , Ít trr.ts dec ided to +orego the {ace-to-{ace inter,¡iew or-

questionnaire rnethod. The måjor disad.¡anteçe o{ these tr.Jo
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'tLråì itative rrethods i= that individr-talË typical ly nespond to

pne-detenrnined qutestion= i.lhich äFe artiiicaì and må), pnecìude

-rdditiona'ì , original thor-tghts and ne=ponses oi sr-rbjects, As r.rel I ,

these rnethods tend to reilect the preconceived biases o{ the

intenviewer thnough either oversight on ornission il.;.r.uegen, lgBB) .

A thind disadvantage is that these rnethods e:rclr-tde the

ef{ects oi gnÐuF dynarnics on the opinion= and development oi

mean ings .rmonB nespondents il':.nLregen, lggg) ås the qutest Íon ing

otrtrur.s in isol af ion . Thr-ts {or the pllr FÐsEs ¡{ f-h is neseåFch .

which is explonatony in natune, the qr-tal itative method of iocr_ts

gnoup intervier.rs seemed rnost *eppropniate.

F¡cus ËnouD Intenviews

ltet in it ion and [rescnipt ion

lr.nuegen ( 1ç88) de{ ined a {oclrs group ås å ,, . . . pì anned

d iscr-rssion designed tn obtain perrept ions on a def ined ål^Eð of

intenest in a penmissive, nonthneatening environrnent,, (p.1È) . An

impl icit assurnption underl ying iocurs gr"olrps is that individuals

with a pant icr-rl an pnobl em on a =irni I an situat ion wi 1 I be mor.e

wil I ing to discr-rss that probl em with othe¡ individual s who sh-rne

that EärnE pnobì em on sitr-rat ion (Fel I engen, Bernhardt ,:rr

Goi dstr-rc[':en , 197?) . Thr-ts r gr oup intenact ion is a dynamic and

integnal Ín=t igaton that genenstes in-depth insights into

ind ividr-ral and gnÐup behavÍnur ¡nd thor-rghts that rnåy not be

arcessibl e or-ttside of the gnor-tp pntrtress (Mongan, lgBE) .

The penrnis=i'¡E gr-oLtp environrnent encounåçËs ind ividr-ral s to

Ê)ipnÊss thouqhts and f eei Ínqs that rlåy be rlnatt¡inable thnoltgh

other rnef-hods (li.r.uegen, 1ç88) . The pLrrpose of the f ocus Et-ÐLrp iE
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to ioster and encourra.ge sei { diEclosurne årnong par.tiripants thereby

r-rbtaining qr-taì itative inianrnation {rorn a limited nr-rmben of Ereople

ilr.rueger. 1çBE) .

f'lethodoì og ical Issues

A= wÍth any re=eanch method. {ocug gnÐLrps have particr-rìar

stnengths and weatrlnesses that must be recognired before the rnethod

is ¡-rtil i:ed. As tlell s (197ç) stated i ,,...åny þråy o+ gathenrnç

in{r:rmation is a senies o{ compromises', (p,11) .

Some o{ the advantages of r_tt i ì i¡ ine a iocnE gFoLtp are. that

it provÍde= in-depth inf onrnat inn . has h ieh f ¡ce ,ral id ity o iE

nel at ivel y I ow in cost , pnovides f ast nesul ts, al ì or.lE the

researchen to r_rse rnone sutbjects than in other qr_ral itetive types oi

negeanch, and al I ows the rnodenaton to probe the ånswers o{

nespondents ftr.nuegen, 19Bg). Focr-rs gnoups are fIe:ribìe and

espeË iai I y ur=ef ul lon genenat ing hypotheses when I ittl e is [,:ncrr.Jn

-rburrt the phenornenon ltnden str-tdy (trJel ls, 1979) . Foc¡rs gnÐLrps r.rgne

t-ttil i:ed {ar f-his neseanch to pnovide in{orrnatÍon abor-rt egnessic,n

f rorn ong¡n iiat ions a.E the sub jects e;.rpenienced anrj de{ ined it .

The gnoup pntrtrE=s inhenent in focr-rs groups i= stirnr-rlatins and

rn-ly Pncoul.agË participants to elipness rnol^e ideaE and f-o interact

rnore with ane anothen nesul ting in a dynarnic exchan,¡e. Since the

d iEcournse is neconded , it- can be anaì y:ed in more det¡.i I af ter the

{acuts gnoup has tenminated iË¿l I enger et aì . , 1g7g) .

Sorne of the d isadvantages o{ lrsing the f ocus grolrp rneth,:rj ane

that it nequires cane{lrì ì y tn-rined moderators, it mlrst be

conducted in a suitable Eetr-ing, the Eilbjects ål^e diif icr_rl t to

necnuit. ånd the dsta nray be more dif f icr-tl t tn int_enpret than data
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Eener'.ìted thror-rgh quantÍt-a.tive studies fir.nueBen. lgEB) .

t'Èspc¡nses oi participents rnay be inhibited b,¡ the mere F,re=ence

the g¡-olrp (t¡lel ls, 1?79) .

The selection o+ grolrp panticipants iE t.,,picå1 1.,,

nonnepnasentative and there{one I ir¡its genenal irabil ity oi

nesuìts, as is the case with {ace-to-iace intenviews (Eeilenger et

å1., 1979). There may be probìems with the cnedibiìity of r_he

diEcr-rEsion i+ one penson sttempts to doninate the rJisc*ssion

and,/or i+ an inef f ective rnodenato¡- inf lr-rences the di=cus=Íon

acrunding to preconcei',,ed biases (Bieì, rg7qi. The gneatest d¡nqer

in rr=inq iocr-rE groups iE that the rnodeneton can easi I ./ inf I upnce

the results either during the diEclrs=ion and/or. whil e interpreting
the diEcr-tssion . The nesul ts o{ f ocurs gnoups åne dif f icr-rì t ta

qltantiiv and conseqltently, statistical an.rl yses Ëån nanel y t,e

conducted.

The disadvants?es notwithstanding, {ocus groLrps åne å vaj i,J

{unrn of r-eseanch i+ they åre used tu str-rdy a suitable pnobìern

areå. ïhr-rs, despite the I iinitatÍons, f ocus grÐLrps are the best

-cltet-native -rrrong othen equal ly f lawed neseanch rnethod= to eriplone

the issue oi egnession {nort oFgani¡ations åmong protessionaì

Worîen.

Sernpl e and Ll¡rllFosition o{ Erouns

[¡esrr-ipf_i,:n ¡f S-rrnpl e

The qu:1 itative r-=search conEistecj oi r_rf-ili¡ing the ioÈu::

grDLrp rletlrod with i:l proie=siona.ì þjnrïEn divi,Jed into f oun g¡-ÐLrFS !

E;rh r'¡rf-h 4-1ö h,tr¡rTìÊn. incl urding iernal e r sw'/ens, ph,¡=ician=,

rn*insgEr's. te¡chers -rnd nHnsEs ¡rho r.iene tnained and,¿n¡- emplove,J in

ïhe

Ltl
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thern pnoiessron and lvh¡ then ìeit, Dr wene in t-he procpÊs ai

Iea''¡ing, thEin respective Drgåni¡ation=. These praiessions r.leng

t-rFgef-ed bec*rr-tse f oct-ts gt'trups worlt most e{f ectively r.rhen the gr.Eup

rnernbens ånÊ åE simi I ar ås possibì e (Eel I enger et ål . , rgTgj .

ïhese pno{essions, which represËnt both Lnadif_ion-elly

mal e-dorninated pno{essions as wel I ås tnaditional 1 y

f em¡.le-dorninated pno{essions, share several ch¡.ractenist jcs. For

e)(årnFl e, wnrlen in pro{essional occnpat ions tend to vier¡ their l.lortl

nol e ås a pr-irnary and centr¡ì rol e. Thurs the choice to ¡bandon

this nsl e wås e;<pected to be rîorÉ pr.onoLtntred among FJrnEn in

proiessiona.l cåreer-s than -rrnong tiomen wh,: do not view their plont:

nol e as pnirnary iriedje, lrJortman, [rowney, Ernmons, Eriennat , lr L.rng ,

199Ü) . It was decided to inclurde f ernaìe-dorninated occlrpations in

order to detenmine t¡hether there wene dif{enences in neåsone for
I eavrng ,fne's pnof ession depend ing on r,lhethen the w¡rnen þrene in

tradition¡.ì ly maìe or tnaditional ìy {emaìe occurpations. Seventeen

r:f the r.Iomen wene +r'orn tnad it ion-rì ì y mal e occlrpat ions i I aw ( 1(Ji ,

medicine (1) , rnånågernent (4) , and science (:) , while sirr r{Ðfien

r^ler.e ir-orn tnEditional ì y f ernale otrtrLrpåtions I teaching tJ) and

nurnsÍng (3).

Ïhe Er-rbjects ranged in age lnorn ?q-66 yeans ,:i åge. At the

t irne of th is str-rdy , eighteen o{ the wornen wene rnanrred end { rve

r{enË singl e. Five oi the women were chil dless, f olrr- had no

chrldren I iving st home at the tirne oi the str_tdy, three w¡rïen h¡d

one ch i I d at home , ten wofnen had tr.lo ch i I dnen at home and Ðne

tlomån hsd thnee children living at horne. The ages oi the r+o¡len,s

children ranged {rÐm si;.{ r.reehs to fnrty-t'o years oìd. Ar 'l nt the
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ElrbjËci-s ÞreFE nesident= of the tity of hlinnipeg at the tinre of the

stt-rdi;

These r.Jc-lrnen had rernained in thEin pnoiessions {nom 1-1? year.E

befone deciding to leave or change Eno+ession=. The rnean jength

oi time the wcmen staved active in thein pro{ession beic,ne

deciding to leave on change w¿s Í.g yeans.

Subject Sel ect i¡n

Sltbjects were contacted thnor-rgh the urse o{ a snowbal I s*rnpìe

techn i que . Use of this rnethod preclr_rde= nandorni¡ation.

senensl i¡abiì ity and nepresentativeness, but was justi{ied in this
case due to the specifÍc chanactenistics nequined in the EubjectE.

in addition, active sol icitation o{ potential subjects occunerj vis

the Eusiness and Fnof essional lrlomen's cì ub of trJ innipeg, the

uni'¿ensity o+ I'lanitoba Al umni Association, the Law snciety oi

I'lanitoba. the I'lsnitoba l"ledical Associetion, and the InEtitr-rte of

ch.crtered Accountants oi I'lanitoba. shont descriptions o{ the

stt-tdy wene sent to these orgån i¡at ions aE wel I ås to ner^ispapEFs ,

tel evision prognarns and Y-NeighhoLrn gnoups in sn ef ic,rt to cont-=tct

potentiaì participants (Appendix A) .

Aì 1 st-tbiects wene asl.:ed to val untarily contact the nesearchen

who then recorded thein narne and phone nurnber (Appendirr B) . The

reseanchen al so contacted potential sr_tbjects that ¡¡ene reienred by

athers -rnd those identif ied as candidat-es by their pro{essi,:nel

ong-rni:atiuns. Eech pno=pective subject þrås scneened during the

teì ephone convensat i on to ensur.e that they { r_rl f i I ì ed the

presrnibed requinernents: the psrticipants seì ected r{ere tnaineci

and.¿on w¡rhed in thein occr-lpat ion-cl * iel ds and they Ehsned the
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trornrnon charactenisLic of having dnopped olrt sf their pnoies=ion or.

o{ ha"'lnq change,J thein qål^Een=. trne to dii{ Ícr-rlties in obt¡rninq

-r sempì e, wÐfnÈn who lef t thein ongånÍ:ations an,l sr_rbsequenil y

retunned as r.lel I as wornen who had never le{t their ongånrrations,

but wene considering I eaving, were incì r_rded as panticÍpant=.

['r-tning the initia,l terephone convensation, potentiaì

pantÍripants r.¡Er.e as[,:ed to choose a date to attend a discr-rs=ion

gnoLtp. Aiter the tel ephnne contact, participants necei.,,ed å

personaì ired I etter roniinrning thein s¡-ritabiì ity f an the =turdy ¡nd

coni irrnrnE the date o{ the iocr_rE grtrL(p (Appendix ü) . Ihrs. dat*

þlås f urthen conf inrned by tel ephone the day beiore the schedltleci

f oclrs group to nemind part icipants o{ the session and tn as};: rf
they stiì I planned on attending ilí.nuegen, 19BB) .

The sessions occuned in the meeting noorn o{ ¡ business in the

üity of [{innipeq. This tyFe oi {acility was chosen berar_rse it
rninimi:ed the chanceE of being intennr-tpted on distracted ili.nuregenr

1988) . Althor-rgh it is r-rsrral f or f ocr-ts gr.Ðup participant= t,: be

paid {on thein tirne, Lrp to one hr:ndred dol lans pen pen=trn

(H.nueger, 1?88) , iL Nås decided to iorego payment for these

panticipanf-s. Since this stlrdv was not bactled by a corporat_e

spÐnson, iunds l.rere not av¡iieble to pay earh panticipant. Also,

sinre the pLrrptrsÉ o{ this str-rdy rArås to conduct eiipì onator,,,

ne=eaFch and not des i gned t,o condurct rnar['. et pnobes , i t i s a.ngr-red

that rernunenat iurn r.Jås neif-her e:ipected nol^ requined . Even r.JÍth

the l-rck oi f inancial incentives, the Eubjects r.JËr-e hiehìy

rnotivated and penticipated out oi intenest ¡nd +on the npportr-rnity

of tal [l ing r^rith wc]fnen who shaned =imi lar el{pEt-1PnCe5.



4{j

Fanticipents wel^É rorlpensated, in à sense, by neceiving

s¡-rmmari:ed copy oi the reEults oi the reEeanch,

H f ew d:'¡'5 **ter the comp'letion ¡i the iocr-rs grolrp, sr-rbject-=

r'rene phened personal I y by the ne=eanchen to tha.nt; them f or thein
panticipation in the study (see Appendi:r tJ). At this time, they

þJere also as[,: ed i+ there wene åny additional thoughts or idess

they wanted to add to thein previous staternents (Eel lengen et -el . 
"

tqTaì

Reseanch ûesign

h.nr-regen i 19ËË) stated that the si:e oi the gl.olrp rnr-rst tre

Ernal I enouBh so th¡t- each rnernber haE the oppontr-rnity to contribute

and lårge enoLtgh Eo that a wide nange oi penceptions and thor_rghts

can be er'tpnessed. He recommended belween seven to ten peopl E pen

f ocr-rs gnolrF intenvier.r. The {ocuts ãnolrp intenview typical I y I asts.

one and a half to tr+¡ houns. This tirne inarne has been e=tabliEhed

ås Er-rii icient ti¡ne to develop nappont and in-depth discr_rssion

among participa.nts (Eel I enger. et al . , 1gT?) .

Morgan ( 19EB) necornrnended that abar-rt thnee to ioun f ocus

gÌ'ÐLrps be conducted in onden to pnovi de adequa.te data to ånswer-

the neseanch qurestion. Fon the pLrnposes o{ this neEearch, {our.

iocr-rs group interviews t,let Ê condurted i each with 4-1(_i

participants.

[tata Col lect ion

In onder to facil itate rel e'ant dats cal I ection. the

mÍrdet'åtLrn ,jevel oÞed ¡ questionning nonte consisting o{ open-ended

questÍons (Appendin E) . usr-raì ly the qurestionning rourte consists

of 5 to å qr-testions which are mernori:ed by the rnodenaton ill.nr-tegen.
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1988) . Etef ore f-he iocus gnoup began. the rnoder.-rton cal led

perticipsnts' attention to the tape necorden. The tape neconder

wÈ.s used to capture everyone's comrnents and psnt ic iÞants þJEI-E

thenef one encoLrnåged to spea[': one at a time il:.nr-regen, lgEE] .

The modenaton pt'ovided instructions and a brief introdutction

to the topic ion the sroltp panticipants (Appendin F) . Ihe job o{

the rnocierator was tacilitated by the pnesence of an assistant r.¡ho

too[,: deta i I ed notes abolrt the convensat i on oi the pant i c i pants .

The modenator also took b¡.ie{ notes. but onìy as a pnod inr

i unt her d i scr-rss i on ( l;.nlreger , 1988 i .

At the end oi each Eessinn. panticipant= rlene ¡.Ehed t,_r

cornplete a brie{ questionnaine requesting demogrephic iniormation

(Append irr Ë) . 0nce the quesf- ionnaires h¡ere r_tr,rfrl eted ,

par-tÍcipants wene {nee ta I eave the ses=ion.

upon the rornpl et ion oi each {ocr-r= gnoLrp , the moderaton and

the assistant irnmediately debnie{ed and cornpÍl ed a prel irnin¡r-y

slrrnrnåny . Th i s surnmår.y cons i sted o{ bn i ei obsenvat i ons and

irnpre=sions nsing the tape and noteE ta[,:en dlrning the session.

The notes of the session wene checked to ensune that infonrnation

wag included on åny changes in the questioning noute, p.rnticipant_

chanacteriEtics. descnipti're phnases Ðl. word= used by participents

Às they d i scr-rssed the tr ey qurest i ons , thernes . sLrbthernes årnong

=imilan psrt-icipants, descniptions oi panticipant enthusi-esrn, npw

åvEnLrEs oi que=t Íon ing that sholrl d be e;rpì oned in iuture gnolrFs

¡nd the nver-aì I rnond of i_he di=cr_rssion (lr.nuegerr 1gúB) .
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[råtå Étnål ysig

The taped ÍntenvietJs tiere tnanscnibed into r.¡nitten ionrnat end

anal vred LlsÍng content anaìysis. Fol ìowing the pnDtrEËs or-ril ined

by il.rr:eger (19BBi, the anaìysis o{ data consisted oi the ioì Ior.rrnq

steps: ¡.] gathering the preìirninary neports, tape recondingsr

questioning noltte, dernograFhic in{onrnation and typed tnanscripts

ni the discr-tEsion, b) neading -el I of the surnrnaries in one sitting.
ci rnah ing notes o{ tnends and pattenns, rJ} neading al I typeo

transcripts and rnan[': ing sections that nel ated to each question in
ihe questionning noute ¡nd notinq quotabìe panticipant csmments.

e) pFepaning å sLtrnrnåt-y staternent that desrribed the d iscllssiLìn -in,l

i dent i f i ed thernes åtrross grDLrFs and betr{een r-ËspLìndente + )

pnoducing ån anal ytic.+l report that hishl ishts tley f indingE and

sel ected comments

As neFonted bv Hol st i ( 1çóç) the r-rse o{ open-ended quest iqn=,

=t-trh åE those r-rlilired in the qr_restioninq rnut_e tend f-ç, be be=t

anal '/:ed by åFFl'¡ing rontent snal ysis, [ontent ånål.,,siE 1s

" . . .åny techn iqr-re f or rnal,. ing in{enences by ob ject ivel y _¡.n,J

systerlatical ly identif yins specif ied chanacter-istics oi mËES.åges,,

(tlarnev 
' 197ç, p "E) . li.rippendanrf ( 1gË(i) noted that ,:ontent

an-rì ysis, " . . .h.rs evolved into a scientii ic rnethod th¡t pnornise=

to yieì d inf enences inorn essent iaì ì y venbal r svrnboì ic Ðr

rommlrnicative datå" (p,iti) . In content analysis, the data do not

automat ical I ',' f ål I into rategonies, Instead , they år-E pì -r.ce,J

thenE by the researcher -rnd,/or -jr_tdges accond i ng to the thernes

ident i f ied hy the r.esearcher- .
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The method used to simpì if ¡. the content an,tly=i= ni the ,J¿.t¡.

wa= the Ethnc'gnaph cornputen pnoqt^årlt (Seidel , tt.jolsef_h, ft SE,,,rTt¡Lrr.,

l9BBi . Using thÍE Þnogn.årn r orìE begins the content ¡naì V=Ís

FnotrEEs r.rhen the rese¡.rchen comes into contact r.rith the daf_a.

ûnce in contact with the data, the nesearchen n¡tices certain

patterns and begins the pnocess o{ tasging those pattenns ion

" ' . . ì aten retnier,¡l and more intensive analysis,, (Seidel et ål . ,
1988 n p.1-7). ThiE pnotress is c.cl I ed ',Êode rnapping', . In co,Je

m*rpp in9 . the nesesncher f oì I owed the steps octtl ined in the

Ethnoqnsph pnngrarn rnanual r.rhich prirlarjl.,, in,,,oìved ohtaining å.

pnintout of the nlrrr¡ber.ed ver-sion of the data. This vension w*ìE

nead and pat-tenns and thernes r{enË rnanhed in the rnangins oi the

ter.:f- (Seideì et ai . , lgBB) .

usinq the Ethnognaph pnognam, code wonds r.ren= used tc
ident if y segrnents of Lext that f ormed patter.ns . The cornrnentE pier-e

classii ied int-o broad rateBonies rel ated to the ideas or-rtl ined rn
the directionsl hypotheses in onder to identify cofifnon thernes,

in addit-ion, othen bat-riens identi{ ierJ by these pnoiessinnaì r.jtrrnen

wei'e e;rploned aE thernes. rhis wås done in or,ler- to ,liscover

urne:iÞected themes and gain ner.,r insights not identi{ ied by the

pne-establ ished conceptual f narnewonl'; (seidel et ål . , igBË) . The

natutne o{ the coding process al lowed Ee'¡erål thernes to be label lerj

as p':tent iaì ì y imp':rt-ant ior the anaì ysis o{ the data . For- the

purposes oi thi= str_rdy, a theme nepresented a thor_rght pnocess on

viewpoint r.¿hich can be vier¡ed as a cohenent whoìe (csnney I LgTg).

ïhe responses ef the þJornen we'^E then coded in a pre-test

tusin,_¡ E ìist of themes às guidej ines by a paneì of jr-rdEes on å
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Ërna. lI sarnple of the data in orden to detect unworhable ca.teqor-ies.

As a re=ult oi thiE pre-test, some themes wene abandone,J while

other-s urene nevised. The themes r.,,ithin each focus gnÐLrp wer.e then

coded bv the .jurdges again. The jr_rdges agneed on cate?ory

assignments Bt-t7. of the time (assessed thnoLrgh sÍmple ireqlrenc'¡

coltntsi ' l'lhene disagreernent occlrrned, consenÊ-L(s wås annived at

based on discr-rssion by the j¡-rdges. ünce agreernent on the Lhernes

was establ rshed, the themes wene categonired and sorted r-rsinq the

Ethnognaph program, ïhe Ethnograph progr-arn nel ieved f_he

nesearchen o{ the rnechanicsl cornpì ications in sortinã a I Enge

nrrnber of nÊspÐnses so that the reseanchen was fnee ,,...to devute

more time and attention to the critical intenpnetative a=pect= o{

qual itat ive data Rñål y5is" (seidel et ål . , 19gg r p .1-i) . The

pnografn wås not cneated to intenpnet the data. rhe prognsfn

designens svoided this ir-tnction because it was f elt that the

pnogrårn r.ior-tl d then " . ,be ì il'.el y to undul y conf-noì the snaì yst ic

pnocesg" (seidel et.al . , 1988, p.1-l) . Thr-ts, the r-eseancheF rAJåg

nesponsible {on snaìy:ing and interpneting aìl data. Ihe cornpnten

pnDgrårî simpl',' D++er.ed ån ef + icient al tennative to the tes[,: of

rnana-qing al I col I ected data. Al tholrgh it was not e:rpected,

difienences between the t^,omen due to their nespective pnn{eEsi¡ns

r.lere analyipd.
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F.=sr-rl t=

No additionai in{enrnation emerged {rom t-he dernographic sheets

f ill ed or-tt by t-he participants (see Hppendi:r Ë) trF irurn f_he

+oì I ow-lrp telephone cal i s to the panticipants (see Appendi;< tr) .

ïhene were a totaì of thinty-one therne,/sort codes that wer-e used

to code 498 l^esponses o{ the suhjects in the {our {ocus gnolrpe.

The openational def initÍons of each therne,/sont code åne pnovided

in Table 1.
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iable 1

Ethncgraph Tlieçes (Sont Codæ,

fl:ì e H:nì d:
ENTRANCE

-.^srerÊncss to difíicultT in entennlt the 6ålÈ Hork h,orld
idis:rininatim! r.€ìuctance t¡ hirc. denie! ¡ronotionr, råil,J¡e to

oro4ote)
Tü'MAÛE

-reíerences to oare con¡¡ce.'ig in the ùryåni!3tim (ihe orc boys,cruÈ),
the exclus.ion o{ ;onen fro¡ derision o¡r.ing ¡nd ¡ite_ncrk ;Á;.ii;

IirEClL06y

-¡e{erences to the ¡¡le i+ork ethic itot¿l ccúoití€ñt io the ¿oöcoopetitiveness, achieverent, croootion:, aggressÍon, and the ideathat ¡ good ¡+orker rs not ¿ {ull_tioe parenii
TF¿INING

-r.eierences to norçen íeelinç unpneoared f¡r the ßàle Hor^k rorìd due todi{{erent sociàrizatiofl ex'rienceE (i.e. mrren ieel un-eggressive)
TRA¡FAII

-references to the organi:¡tim acting es s tnatJitional laaily rith theronen doing the aenisl riork within the organi¡atie:

l,lork t¡nditions¡
IflJRS
-r.e{e¡ences to the e:cessive hurrs requirej by the *ganization
stREss

-refeæflces to the strcss causeJ by the cgre€r ¿s being unacceotaÈle;
{eelings of beinq tired ¿rC run-don dlile involved rit}r the caeerFII.FIU

-eferences to eithe¡ the cå¡"er belng unful{ilìing on to the íac¡that the Ho{en are nor ocrng :¡oetjling that they find aore{ul{illing

Society anci tdor¡en:

Ff€sstRE

TÍT*.:. to {elt pressures to rork q.rtsiCe o{ the hoæ; prception
that rorking at hø€ is oeæa¡ing

OPTI(]II

-refeænces to the {¿ct that røen feel they have the opticn to lerve
_their careers, an optiør not as readily ."ril.bla to *,
BI]TI(ll{A¡.

-ref€reflces to enotims having to be exo¡?ss€d in the ttrkplace in ülacceptable .eale'{om (.¿ch ¿s anger}; rcoen regùfed as being tæerntimal or {ragile to r¡rk
PRE6€XC

-references to pregnancy being an acceptable excuse to reeve me,speofession

FIiI.tEY

-eferences to biorogy ås being rerevent in the o¡g¿ni:ation æ in thedecision to leave the ø-gani:atim
ÏRAN.I
-rtfe!.ences to traditiøral eroectatioflE of Haæn ånd ¡€fl

i+:::rm to l_e¡ve¡

sJI!_I.¡t
-.^prÈr"€flcEs to tr.¡ilt e:¡:¡::nceé Ëg ,i Èr:tìsÈquÊflce oi ihe deciEi¡n 1:¡
lE¡va the crgå¡i:Ërim

iEEf;

rEiÉreflces to u,.tcEft¡¡¡rt,v:bdJt tnÉ *uiur= ¡ita¡ thÈ dÈiisiùn t:Lr lEs?É
¿l. ås å c0t090neni ot :ne ¡sc:sitf,ì c¡ccess itself

ÛIFFICII-T

-rpfs.Ences to tie dijiicuity in aaijne ths üeclsicn to ìeave tne
o¡g¿ni¡åtion

$IiISFIE!
-'efËfÊnces to íeering ãtlsiiå' rn having r¡åúe the ierision t0 rÉå,ieiielt reliet in havin; i:+t the cr!¿¡i::tron
TÊLAÌIIH
-reier"ences to relatimsr:gE that s¡.liier.ej ås a conseouence o{ the
Ëareer; a iactoc In¡t arirted lh: oecisicn to leave

,i¡rentinq ¡

Cü,futT
rsfeænces to cørllicts let¡æen being a prson/parent snd workjnql
der¿nds of the joù ver*s dela¡rds or the {arily,n¿¡0"-s.li- ' "

frIrIIT.P
+eferences to being ccritted to parenting and/or frnily natters
ãJILT.P
-rsferences to suilt {elt over i.he cc¡nitnent to c,rreer 3nd inability
to devote aone tire to p¡rent a,rd/or partner nole

BÊrÊ€E

-eferrences to the neeC tc. æ h¿ving achievedr baì¿nce between work
and farily rules

9ooæt¡
Cü.IE¡T.E
-refrences to the læk oí, e Dresence of , col læi¿l Euppont in the
æganization

FflTILT
-references to the leck ef, æ preseme of, fariìy/oartner suopontúile involved in the rgmizatior.IIFE'

-æferences to the perceiwd ne€d +r a .ri{e. or surpo{"t person at
hoæ to care to the details of everyday faaiiy concerns (cooking,'clÈËningr child care eic.i

tüt{}lY
rgtereflces to ronoric {{tors that in{luenced the derision to

I eave

FRIA{t6
-refereíces to the l¿ck of, f pres€nce of, suppæt froo lriendsr]til
+eferences to the laci c-r, cr pnesence of , support í¡or¡ Horìen in theæ9åni:atiofi

¡lotp! [hly cåÐital i]ed
Érlì othr words are general c¿tegories used to orgen¡:e the ther*s.
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As díscu=sed earl ier'. the therne= wene developed accor-ding ts

the dir.ectronal hypotheses and also ecconding to relevant ideas

th*t r.reFe identrf iEd by the wornen in the f ¡cr-rs groLrpS. some a{

the thernes ii.e. Ideoìoqy, Trad"X snd Relation) +it into one or-

m¡lne hypotheses so the pencentages do not equal rlne hr_tndred.

Tabl e i i 1 1r-rstnate= the thernes,/sont codes and the conrespondence

to the dinectional hypotheses, the decis j.r:n to leave. ånd olher

inf':nrnation that emerged {rorn the data.

The themes that conresponded with directional hypothesÍs #1

wenei Etsl ance, comrnit,F, f,on{l ict, Famil y,, Fniends., Ëlr j. lt.F,,

Ho¡-rrs, Ideoìogy, Relation, Stness. TnarJ.X, and trlif e. ïhese themes

accorrnted {on 49 .t97. of al I coded responses. The the¡nes thet

corresponded r.iith dinection¡l hypothesis #I wenei Emotional and

Fr-rl{ilì. TheEe thernes acconnted fon only E.(l3z of ail coded

nESponses. ïhe thernes thet connesponded w i t_h d i nect Í onel

h'¡p':thesi= #f, r.Jer'Fl tlol leaEue. üoinrade, Entnance, I,Jeolag./,

Tnad.Fam " Tnad ,X , ïn¡ining and l¡Jornen . These thernes accournted îon

¿-9 . 1 1Z oi the coded nespÐnses .

The thernes that did not cornespond with the conceptual

inamewonl,: , br-rt which ernenged or-rt of the data, accolrnted ion i1 .(:]Ë:{

oi the coded nesponses. These thernes þJËre i Fiol ogy. Econcmic,

ùption, Fneg.X, and Fnessr:re. As welI, thene wene sevpnaj theme=

that ernenged that de¡ì t sol el y with the u¡omen ,'s dec ision to I eave

thein pnu{essions, These themes ulene i tl iii icr_tl t r Fean, t3r_ri ì t ,trl ,

satis{ ied, uncentain and RelatÍon and acc,:unted f oi. rr.d4r, of lhe

total r^eponËes coded.
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ïabìe !
Ethnograph Themes ¡nd torrespondinq [¿tegories

Themes H-l H-i H-3 lecision rlther

8al ance )(

Fiol osy X

Col I eague X

Commit.F X

Cornrade X

Coniì ict X

trifficul t X

Econonic X

Eirotional X

Entrance X

Fanil y )(

Fean x

Fniends X

Ful {il I X

Ëui lt.P X

6ui lt .l¡l X

Hours )(

Ideol ogy X X

ùption X

Fres.X 
X

Fressure X

Rel ation X X

Satis{ied X

Stress X

Tnad.F¿rn X

Tr'ad,X ,( X

Training X

lJncentein )(

l{if e )(

l,Jornen X

Tabl e 3 and Table 4 snrnmani:e the ineqlrentrr,, connt_s o{ the

s¡t-t codes in th¡.ee d iiienent r{åVs i the over-al I f reqr_renc,¡ r,:r_rnts ,

ire-'tuency counls sE s functi¡n of each individr-raì {ocus gnoup an,J

{r'eqr:ency ronnts ås -¡ f unct Íon o{ e¡ch prnies=ion r-epnesente,J in

the 
=ampì e.
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ïable 3

Total Frequency [ristnibution and Frequency tristribution
among the rour Focus Eroups

Iheme,r ïotal lrJ Focus I3roup

¡-ont fiode = 498 #1 (n=8] #l (n=4) #J (n=Si #4 (n=ó)

Bal,rnce

Eiol ogy

Col I eague

fiommit.F

Eonrade

ùon{ I ict
Irif{icul t
Econonic

Enot ional
Entnsnce

Frrui I y

Fear

Friends
Fuliil I

Ëuilt. F

Guilt, tl

Hours

Ideol ogy

0pt ion
Fneg. X

Fressure
Rel at ion

5¿t isf ied
Stness

Trad.Fasr

ïrad. X

Training
Uncertain
tlife
Hoinen

t8
15

10

'J'1ù¿

J

!L

u

t]
2

i{l
7

I

I
38

6
Lu

19

61

38

4

31

I
to
t5

7

19

10

7

IB

7

6

7

b

10

J

l(l
.t

J

rJ

..]

E
J

0

0

4
c
.J

I
1F
¿J

11

2

13
fr

13

ó
'j

5

J

I
?

2

11

2

I
3

11

fi

I

fJ

I
1ó

I
0

B
1

I

1

6

r+

0

4

I
I
I
0

ó

3

2

(j

3

0

1

I
5

i
2

u

I
r]

J

4

14

lrJ

ù

J

4

4

I
J
Lu

t

I

5

2

U

o
U

u

ll
t)
,}

I
.t

I
ü

ü

tt

u

0

4

20

1{)

I
I
i!

J

L

1

I

'J
I
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ïebi e 4

Frrqueniy [tistnibuii¡n ¡mong ths 5i;r Froiessjonai rjror-rss

Themei Frof ess i on

Snrt tlode L¿wyen l,lanager Science physician Teacher Nurse
(n=l(r) (n=4) (n=l) (n=l ) (n=J) (n=3i

Bal ance 1:
Eiot osy ó

tol I eague 3

[ommit.P 1ó

Cornnede 3

Conil ict 2t
Ititficul t 2

Econonic 4

Enotional 2

Entrance ll
Family 5

Fear i
Friends rJ

Fuì{ill 17

Ëui I t.F 6

tiuiìt.tl 2

Houns 9

Ideol ogy l7
ûption 19

Preg.X 3

Pressure l7
Fel ation h

Satis{ied B

Slress 6

ïn¿d.Fam I
lrå0. Ã I
Trsining B

lJncertain 4

tiif e 11

l{onen 4

1a
1?
03*
ó3
00
J¿

10
51
00
3l
01
00
10

l0 5

00
0i
t2
44
73
1{j
94
?0
74
?f
î.r¿¿
35
ü2
10
l0
l'l

3rj2
v:'J0
lt0
ó1{t
ü?0
121
i30
25u
000
050
tizl
10ü
uUU
150
ù0t)
201
it4
4108
441
000
l0rl
ijl0
52u
221
110
{J31
0üù
10i
4tl
(l 1l

*There was one additional coninent in this theme gnoup th,rt sas
unidentif ied.
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ïabl e 5 i I ì lrsf-nates the therne,¿sor-t c,:dps in order- oi

{reqr-rency. Severa j oi the t-heme,/snnt ctr'des do not aFpeår ta t,e

veF',v irTlFDt.t¡.nt as the numbei' o+ nefenpnces to thern is qr-rite 
=rrra. 

IL
In iact, åË tran be seen in this table, {ifteen oi the thinty =art
codeE srco¡-rnf-ed f or B1 .?71, ai al I coded l.esponses. This suggests

lhat sorne o{ the therne/sort codes wer-e not i rnpontant i actons r n

these iorurs gr.úLrp d isclrs=rons .

Table I
Ihemes/Sort todes in order oi Frequency,

Theme/Sort t¡¡e N U of Total N

Ideol oqy

Ful{ill
ùpt i on

Commit.P

ton{ I ict
Pressure

Sat is{ ied
Entrance

Hour.-

Trad.X

Eal ance

l,Ji{e

Economic

Biol osy

Stness

tol I eague

Tnain ing
Famil y

Fielat ion
Dii.f icul t
ïrsd.Fan
Uncent¿i n

l,lonen

Ëuilt.P
tiui l t .tl
Conr¡de

Freg . X

Fear

Emot ionel
Euil t
FriendE

IJ,IJÁ

7.ßr
I ,6JL

6,42',1

6,42',t
L'l,r,t

,r , ¿.J. Á

4.01ï
1ôl,l

J.O.t Á

3.61!
1 Llv

J .11 -{

3.fJ1U

3.{Jlif
2. rJ07

2.{)oil

1.807

1.H01

L,b(J,I,

1,4()I
1.4t)'t,
I Ã.it'l

1.:0'I
1.1it'l

1.007

u.807
rl .402

0.407
t).2û',1

0,207

61

38

38

JI

32

3l

20

t9
19

18

t8
tl
t5
IEIJ

t0
IL'

I
I
I
7

7

1

ó

6

.J

4

;r
I
I
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Thet.e I'JEFE se'¡enteen thernes/s¡rt rode= that wel.E rnenf- ion*d

åcrL-1s= ¡1 I iolrl. iorlrs grolrps, that i=, onE ûr. rnor-É 
=¡_rbjectE

rlent roned that therne,¡=or-t rode in each ¡f Lhe f our iocr_r= gr-rflrpe

that wene conducted (see Teble ó). TheEe r^rere Ideoloqi,, Fr_r ìiill.
Dption. Cornrnit.F, tlon{ì ict, Fness¡-rr.e, Satisf ied, Entrance, Honr-sn

Tnad.X., Fal-cnce, trl i{e, Economics, Eioìogy, Stness, Trarningo.rnd

F.rmily' These thernes./sorf- codes accounted f on gr.r-r7z oi aì I rode,J

r-Esponses (N= 498) .

Table å

ïhemes/Sort Codes [ommon to ¡l ì Froiessional Eroups

Themei5ont tlode N ;l of Totat N

Ideol ogy

Fuifill
úpt i on

tomtnit.F
tìonf lirt
Fressure
Satisi ied
Entrance

Hours

Tnad.X

Eal ance

l,li f e

Economics

Biol ogy

Stress
Train ing
Farri I y

13,457
1 L1'l

1 L'r't

6,47:r

o ..t,!.L

o,/.tL

4.017

3.81',r

3 .81',t

3.ó1]f

3,6t',1

J.r{l/
3.01r
3.01'l
2.a{iï
I .80U

85.077

b7

38
'1U

ÐlJ¡
AL

lri
19

19

18

1B

t1
15

15

1U

?
4:4
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Thene wEFe si:; therîesi sort codes isee Ta.bìe -7i f_hat wene

mention=d fu,l nepnesentatives in e.rch oi the rna.l e ,Jorninsted

pnof æssi,:ns (Lar^ryen=, l'1an-rgers, Scientists, rroctor) . l-hese r{Ër-E

Ideol og./, Dpt ion , Coni I ict . tdi+e, Houns, end Stress. These

thernes/sort codes accounted f on 31 .3t:rii of al I csded nespon=Es

ili=498) .

Table 7

Iheines/Sort [odes üccurning in all llale üominated professions
(Lawyers, I'lanagers, Scientists, Fhysician)

Theme/Sort lode N 'l o{ Total N

Ideol osy

üpt i on

[onfì Íct
t{i{e
Hours

Stress

11 .84'l
Ê. L1.t

5.027

3.41'.¿

3.21U
7 7h',t

3m

)7

28

?5

t7
lå
t1

156



Ïhe¡-e trere +'fLrnteËn r:rlfnrïÐn thernes./=or-t Co,JeE i=ee Tabl e gj

thst þier'e rnentioned by reFnesentatí'¿es in each oi the f Em*+l e

dumrna.ted proiessiuns (Teacher= snd Nr-rnseE) . These hJene Fr-tl { Í ì I .

Fnessure, Sati=iied, tlption, üornmit.F,r IdeoloÇyr Trad.X. tonf lirt.

Econornics. Ëioì og;,, Entnanre, stress, Tnad.Fam, and HourE. lhe=e

thernes,,'sort codes accounted {on ¿-1 ,::z o{ al I coded nE=DllnsBE

il.J=498) .

Table I
Themes/Sort fiodes 0ccurring in eìì Fern¿le lonrinated Frofes=ions

(Teachers ¿nd Nurses)

Theme/Sort Dode N Z oi fotat ll

Ful{il I

Fressure

Sat isi ied

üpt i on

Commit.P

Ideol oqy

lrad . X

t-oni I i ct
Economics

Eioì ogy

Entnance

Stress
Tnad.Fam

Houns

3.01;(

2,611

2.2ù'.1
7 [\(ft

1.80'l

i.öL,f
l.o0il
1 .4rlï
I .¿t_rÁ

0.80,i
0.80r
(r .8{17

0.8u2

0.ó07
')1 72'l

tcIJ

IJ

l1
IO

9
,lo

I
7

6

4

4

4

4
.)

l0;

ü+ the th i rt',,-one themes¡,=ont

there were only iive that aopeared

acr'rlsE aì I pnoiessional groLrps.

ideol ugy, ûFt ion , snd Stness .

--J-- !L -!I tIttsq I Itit

Ín sl I {our

These wene

r.reng identif ied.

{ ocr-rs Brolrps end

[on{ìict, Houns,
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fl isc¡-rssion

Thr pLrFose oi th Í = errp ì arator-y rese+rch r.rås to i dent i i v

f artons f-hat rni I nenred the egnesçion a{ prof essinnaì r.Jgrïen f r.on¡

their Engåni¡¡tions. The qlriding sssLrrnption to this neEesrch r.ra=

th¡.t f-he m.ele and {ernale subuniver-se= of nresning r.¡ithin

ong.sniiations were cl ashing as {einal es were increaEingì y rejecting

the male wonl.. ethos. It wås proposed that thnee specif ic .rspects

oi the rnascul ine rrgåni=¡tion contriburted to the attnitian o{

Fr'¡f es=Íonal t{Ðmen. Thpse Hene the ìec[.; of år¡iål^eness o{ I inl:s

hetr'jeen r.júr[:: and iamil y (dinectiona] hypothesis *1) . the

depergon¡l r:ation oi the wonkpìace (directionaì hypothesis #i) .:nd

in'¿j.sible barnienE to advancernent (directionsl hvpothesis #l-il .

ïhe data fnorn the ioun iocurs gnoup= r-einionced directional

hypothesi= #1 snd directional hypothesiE #*f, but thene r.rås \¡Br-y

ì ittle eviden':e to neinf or-ce dinectional hypothesis #¿-, In

¡dd Ít i¡n . .r variet'i Ð+ othen iactors not encornÞaEsed by the

dirrction-rl hVpotheses emer-ged irorr the ,lata. These addiLion-ll

iactons have implications {':n {nture reseanch ç.lith pr-oiession¡l

tiofnen.

Itinecf- ionaì Hyoothesis #1

The i ir-sf- drnectronal hypotheEi= stated that the ÊBFÊgs1Dn urf

pt'oiessinnai l.rornÊn irorn their Ðl^g.ini:ations r.tas positiyely

ass,-ltriat-ed r.rith the I ¡cl': o+ netrognitiCIn by the rnaçcnl ine

DrgÈ.nii¡tion ¡f the I inhs betl.reen r.Júr-l: and ia.miìy. This

dirertr¡n;l h','p':thesi= r.iä= reinfor-ced b'¡ tne cornrlent= ¡{ i_he

t'Jtrrlìen ; 49 " 19ì{ oi thein r:ornrnent= ref err-e,i in =Lrfiìe Hå\, t¡ th r=

hyEr,_rthesrs,



ïhene WEFE several =ta.tements that r I ì r_r=tnated that these

l.Jorïen FJeFÈ 
=ee[,: ing a bal ance in therr I ives betr.leen r.ron[,: snd

f arnrì y ånd that l--hey rejected the tradilion¡l rt¡.1 E rorrirnif_rnent t,:

won[': tr: the neg I ect o{ the f emÍ i y . TheEe wÐrnen we,^E tronsc 1ùLrsr ,,,

atternpting to f ind a u¡onhabìe belsnce betl.reen woï-L: an,l i-rr¡r ilv
comrnitrnents which in essentrp, de{ied the tnaditional rn;le r.¡orh:

nÐr'm=. These wornen wer-e not prepaned to {onieit iheir f smi ly f or

the ssi,.e o{ advancins r.,ithin the proiession.

"i"ly ismiIy Iife has f-o be in Iine with my eirpectations

and devr-rting aì ì my time to rny cåneer wåsn,t qoine to

al low tir¡e ior my iamily - to set the balance that I

wånted " " (Lawyer-1r))

In a sense, they seem to hsve intennalired a di{lenent set oi

vaìures {norn those pnomoted by the male ongåniration. They were

not tlil I ine to r.irlrl,: the I ong hours nequined bV the pnoiession in

ut'den to -ld.¿ance thein cår-eens. This is in dinect opposition to
the view hel d by tnaditional rnal es in the ongåni:ation r.rho

typicaì ìy had no qualrns about worlling long h¡rlr-s,

"Also, I thinlt. why tliiI younseli-i hJhy beat your. hea,J

against -r brich wall? And ion me, I neal ly don,t br_ry

into the t¡lel ve hour dsy. LÍf e is too shant . t¡rhen

vou get discounaged, your health goes on the line, I

slrppose r{e need to not gi oniiy and br_ry into Ít as

rnr-tch." (i"l-rnagernent-4)



"Al ¡t .oi it is jrist hr:lrns end giving r-tp

tlant . " iF'hysic ian-1 i

EVerYt-h i ng ','gLt

"hjel I , evËn not h¡.ving a f arniìy, I jr-rst wå.=n,t_

pnepared to purt the hind o+ houns into a lar.r

pnactice that would have bpen dernanded.', (Lawyen-F)

" I thinl': {or me I can centainl y share the tr.reì ve houn

days and the seven days a weeþ.: which wås one of the

thing= that did rne in. " (Nr-rnse-1)

"...did i want to spend eiqhteen h¡uns a d*ey doing

this - w.rs that r.rhat I i{e was Boing to be al I abturt?',

(Lawyen-È)

"So +Ðn me f-he najon {acton ¡las

f-he ¡rnount o{ worl: that I wor_tì d

wor-lld ha',,e had to sDend when I

that when I have e smalI child."

the stness I evel and

have, the holrns that I

wåEn't prepared to do

{Lawyen-1 )

Fal anc ing wonþ; and {ami I y wås e:.ltnemel y important tn these

HÐrnen. And yet, of tentirnes. the cornpnomises that were f or-rned wer-e

lunsat isf actory to -rl I pant res invol ved . Ihe wornen ment ioned that

they iel t br-rnnt or-rt trying to maintain e:<cel lence et horne ¡nd a.t

t{or[:: .

" I+ yoLr want to have ch i l dren r /oLr bal ance it . It , s

very vitaì to have that balåntre. Erut i thintt , becanse

oi Ibeine] .c r¡tornån f yolr have got to L{p that belance

becanse yÐLr hå\'e e:rpectations on you th¡t yolr hsve t¡
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I ooli ¡f ter- the ch i j dnen . havË -in oLts i de cår.Eer and

loo[,. after yolrn hea'lth and alì those things. So ir-,s

d i{f icul t . " (La.r.lyer-1r))

l¡ihen it becarne obvior-rs that theEe tnade-o{{s wene not wonl,: ing .

rnany of the wornen tnaded in thein executÍve status fon ulhat thev

pencei'red to be a betten pensonaì and {amil y ì i{e il'lonrison et

å.1', 1PE7i. As they såw it, there were few other art,ernatÍveE

a.¡ai I -rbl e to them. For rnany o{ them, the onl V recoltnse to obtain

-r sat isf a.rtnny bsl anre invol ved t-he a.bsndonment of t_hein cåreer-s .

This al lowed thern to spend rnore time and e{iont ún thein iarnil ies

and on thernsel ves, which hed been pnecìuded by their r.¡¡nlr

nesponsibil ities.

"FÐt^ me to stay {r-ri ì -t irne, the r.lhol e proiession rvoul d

have to be d if +enent . I Buess I jr_rst wanted å.

diiienent ì ifestyle then othen doctons.', (Fhysician-1)

"And ntrþJ I am wor-[.;ing part-time and I,rn stil l doing

the rnothenhood thing and I gLtess I'm 1ucl,:y, - I,ve got

the best o{ both. " iManagernent-3)

These worren seerred to have attempted to ir-rl{ill the role oi

"sr-tperl'lom" - å nol e in r.¡h ich the wornan is to ach ieve at ulork and

et horne - b¡-rt then decided that it wasn't wonth the e{iont. ThiE

real i:et ion c.rrne sl owl y to ilìåny oi the hrornen end not r_rnt i I thev

had tried -jLrggl ing r,ronli and f amil v nesponsibil ities,
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". . ,being a rnother is rnuch harden than ç+or.k ing br-tt

cornbining the two is just deadl y. Na rnatten r.rha.t yolr

do yoLr i eeì I i tr e yolr sne aì r+ays rnal.; i ng t-he t{ï-ong

decision. . . " (L-er+yen-1 )

"You have to try and accept yourselt and accept yoltn

own limitstions. ün that's not even necessanily å

I imitation - it's jLrst ån unden=tanding of hor,r rnuch

you can do." (Teachen-3)

Ïheçe wrlrìEn e:lpressed conil ict bet.ween theÍr- r¿onl.: I ives and

thein hsfiìe I ives r.Jhich was not e:rpres=ed by conponate ¡lsìes evÊn _i

decade ago and stil I nanely e){pressed by inaìes today. The uJÐmen

found that this need to achieve a spnse o{ balance between wor.lr

and {amily r,r'id not sr-tppor.ted by the corporate ethos. This is å

{inding that hsE been supponted by othen neseanchenE. Monrison er_

-iì . , { 1ç87) iound that the h¡ornen in their samp l e al so nepor-te,J a

lEcl'. oi st-tppont as they tnied to achieve thiE baìance between r.rorl,:

;nd f ami 1 y. The wornen in the f ocr-rs groLrps h-cd rnade s consrious

choice to cuntail won[': nespon:ibi]ities in fa.rour a{ femil,r,

nesponsibiì ities, sn antithetical position talLen by the rn-rscurl ine

or-qan i: ¡t i on .

"ïhen yor-r tny to go bac[,: {ro¡l a l5r-l7 cornmitment tu å

!t-tt-tl, cominitment, then .yDLr,ne nocl,: ing the boat.,'

(Lar.ryer-1)

ltespite the {rct that they wene not sltpponted by thein

Lrngåni¡-rtinnE in their- decision tu lpal,e o these women Etil I ¡oted
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i n i avnr_rr of abandnn i ng the i r råreeÌ-s . They r.rene rnûrÊ concerned

t'iith iostËr1ng iemil iel and personal relation=hips than they r.rene

t^i i th advanr i ng Llp the ronporate I adden . F,rornot i,:ns ¡nd the

accompanying pret ige r{ene st i I i coveted goål s , br-tt not ås

import-rnt as othen goals in thein I ives. some of these other-

goals were identi{ied by Monrison et ai., (lgB?i ¡

"...a nurlber of e:terutives are torn betr.leen

r.J'fr'LinE and - in the larger sense _ ì iving.

ïhey r.rant Lo have childnen, spend time with

theÍr. hLrsband I suppont_ their panents, buri ld

f r-iEndships -end do othen thinqs tha.t they

postooned to neach .the I evel they d id,, (p . lIl ) .

ïhe r.Jomen in this str_rdy _elso indicated that these goal s r.reÌ-e

irnportant to thern ¡

"Eta=ical l y it's a choice between cåreer and ather

liie." (L-rwyen-I)

"And I'rn not pnepared to sacni{ ice the {ami I y p*rt åt_

th is stage f or the pno+essional I if e . ,, (Lar.ryen-6)

ïhis choice between work and f emily r.iås not sutpponted by the

Ðr -q*tn irel ionel ethos becense r ås stated by l"lonnison et ål . ,

(1ç87) r þtorïEn in ongåni:atians ',...who rA,e¡e given ån opportr_tni.uy

r-o {ilì å higþ-ls1'p1 position were e:.lperted to pr-tt the job iinst 
n

{amil',, sptrend ii+ at al ì )', (p.o3) . íìl thor_rgh this {it veny nicel y

witn the eilpeci_atinns oi the onsani¡ation, it dirJ not f it in with

the eilpert.rt ions of the r.,ûrnen thernseì ves, the nesul t b,eins
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':on+ì icf- bet¡¿een the women and the r¡ale Ðngånir¡tions in r^¡hich

¡þg,¡ aqrl::Ed,

" I rnËån , j lrst becalr=e I have a pno{ ess i crn rJgesn 't mean

that I didn't r.rant to have ha.nds-on r-e=ponsibiì ity fnr

rny [': Íds. " (Lawyen-3)

Thrs trade-o+{ wäE not r.rif-hout its costs. howeven. since

th is type of act ion was not endonsed by the ongån irat innal ethr_rs ,

th=se wûrnen uiten f ound thernsel ves olrt o{ the l-åËe, in a sense.

They wene no longen considered to be on ån eqr_tal besis r^iiLh their
mal e col 1 eagues who hsd devotEd thernser ves compl etel y to the

org*iniration. Instead, they fell a notch on lhe Ðrgåni:ational

l¡dden beË-1,rse o{ thein deciEion to I eave.

",..but I wouldn't be å senior partnen o{ my finm wilh

rnv decisiun to =pend mone tirle r.iith rïy l': ids r bec¡urse

you hsve to pr-tt in the yeårs and y,fLr have to pr_rt in

the holtrs to rnove Lrp the cnrporate I adder in the

+irm,..bt-rt they wor-tldn't rlal,.: e rne a pantnen now ii they

didn't {eel I worll d give them 1(j(}Z comrnitment .,,

( Lauryer- 1 )

", . ,yolr can't dnr-rdge up

yÐLr' 're sot tl i dE . l"laybe

åne al right. Fr-tt my

que=tion his bpins abìe

the I adder pno{essron-el ly Í+

pant-t ime wilrl:: and parent i ng

ht-rsband wÉr[:;g and I r.iolrl d

to panent. " (Lawyer-8)
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"...å r.tÐmån isn't'real ly encolrr-age,J to ta[,; e tirne off
i.o rerçe her rhildnen. she,s e:rpected to do that on

the side srrnehow. " (lr.lurse-.:)

The coni I ict these womgn {el t between r.lor-h and home o{ten
centened aro¡-rnd thein cornrnitrnent to thein iami I ies and the

nelationships they were having with othen peopìe in their ri,¡eE.

It becarne obvior-r= thnor-rEh the focr-r= gntrLrp disc¡_r==ions f_h¡t

reletir-rnships were e;itrerneìy impontant to these wornen. in f art.
the I acl; oi rel ¡t innsh ips ,f¡- i-he per.ceir.ed poor- qr_ral ity oi

nelatinnships r.rene oiten cited ås {actnns +_hrt i.niluenced thern

deri=ion to I eave thein ongåniretion.

"It wås the nel -rtionshÍp that I reaì I y {ei t stnongly

ebout. I NåE very conrerned about the cost on it.,,
( Lar.ryen-7 )

"ThE erlotionsl costs and relsf_ion=hrp cost= - i trås

ne.Er. d i voi-ce two or. thnee t i rnes . ', (L¡r.uyen-! i

þlhen these r.lûmÊn r.Jene nnt abl e to devote t irne and Ener-gy tn

rnaint¡in in,t end f ostering nel et i,:nsh ips , they tended to exper-ience

ieelineE o{ glr iìt, This wåE pånf-icr-rlarlÌ,, tr-ue rn tenrn= o{ therr.

t-sl*rtÍun=hrF= r^rith thEin iarnilie=. The wtrrnen +eìt ,JLrill.,, t_h_¡i

tnË',' r'JprE not dE"'ot inq enolrgh t ime tn their f erli i i=s.

"i feìt ¡. lot- ¡i gr-rilt. even tod-rv r,lhen I r.la= r.ror.hinc

in rrry bEsement End my son wå9 E,:inq to the p:r-li r.rith

ÐLtt' babysrtter. Hnd i Eaid. ,Êri.e yolr Eoing tcr thr
p¡r'h?' ¡nd, he"s eiEhteen month= ol d, 'yå' , and I
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.=.r id t 'û .lt:. .: Bil to the panh '' and he I i i teri h is erm= i_o

the baby.=itter to t-r[::e h im ¿.nd nhhhhh . . . I ie] t a

tr.ringe todal .-r.nd ',,et I lrad a good day at worl: , I ì iiled

what I was doing. I had a eood day, and I still have

this gr-tilt that I'rn duing sornethiDg r.¡nong.¡' (Lap¡ver-l)

Thev seerned ts have 
'Et-.y 

h i sh =t-andands i n negar.,Js f_o the

r-tpbringing c'f theÍr rhildnen. Fenhaps it w¡.s thesE st¡.nd¡r-,ls f-hat

aìEa inflr-renced thern to leave. The wornen seerned to ha',,e intet-n¿.1

e;ipect-iti.ons about hor,l thein rhildnen sholrjd be n.riEed and the

environrnent they shot-tl d eirperience. t¡lhen aì tenn-qte càre-qi.¡ens ,Ji,J

not rearh th i s stsnd¡nd , the r.¡ornËn þJere d i sti-esse,J , of ten

distnessed enough to qurest ion thein comrnitment to r.rc,rk . The;,

often made the decision to tal,.e over trår.egiving nesponsibilities

themsel'es to ensLrnÈ that it rnet their standards. They aìso ha.d

very h ieh standa¡'ds f on thernsel ves å.s p-enents . The'¡ e:rpe,:ted å

gnEsi deal {nom therrsel ves in tenms o{ {r_rl i i I I inS the panental

r'':l e . t¡Jhen t-hey penceived that they r^rer-e f al I ing =hor-t in lh is

noì e , their devated themsel ves to it {r_rl ì -t inre .

" I considened having å nånny and Boing that r.rhole

noute of gettÍng alì the household help ior suppor-t.

Er-rt , de': ided that that wå.sn 't soins tr: :at isiy rny

needs in nelation to rn'/ childnen, And thene simply

wasn't t imæ to do th-rt and pnact ire I ar.¡ . ,, (Lswyen-4)

"And I've oiten r{ondened. . .hor.i wonl,: ing panents can do

this. How t-hey can go ont. and how ther,, trån tnavel ,

how cån they be invol ved in the =erninans end the



Ë4

eventng nËetrngs ånd thnuw themselves into yoLrr career-

at the e:rtent o{ r.that's happeninS with these [,. idsî i+

you're Lhe h ind oi per=Ðnal ity, if y-our, ne

pnoiessional, then you,re going to be proiessionel in

the way yor-r study with youn I..:ids and hands-on stnf f .',

( Lawyer-3 i

"I don't hnow hor.i people cån thintt it_,s posEibìe {or .:

Hornån to put in eight houns and then cume horne to t_r.ro

I ittle tt ids. i don,t l,:nnw what,s lett to give to the

l': ids . Then yau're jr-rst a housef,: eepen . ', (Teacher-I)

These rqrËrnen al =a e;<pnesEed a desÍne to be ¡t home hJith thein

childnen, expeniencing things with thern ås their chil rlnen grew.

Fenhaps thein derision to I eave won[:: and nemain at horne wÍth their-

chiìdnen wås rnone fnn thein own sahe th-rn fon that of the

chrldnen. 5e'¿enå1 oi the women who had chiìdnen voiced a need to

be with their children ¿.nd their iarnil ies.

"I thÍnll children åne a time ior enjoyment. Hhen they

come home with that f inst dog or something, you reaì Iy

have to be there. Tr.lo houns I ater when yÐLr trorne in

i norn worli , i t 's not the särne , you li now , that

spontaneity {norn yor:r child is gone. And no rnoney in

the wonl d cån repl ace that . yor_t [,:now, lheir f irst
steps or their i irEt r.rond . Noth ing can nepì ace that .

And i th inh ¡.1 of oi wornen who ånen , t horne ¡-egret it
I ater becalrse yillr csn't go bacl,: in tirne.,, (science-l)



"I quEES I'm in a *uphoria, but I Etill need to be

with my chiIdnen." (Tescher-î)

¡lnuthen pnobì ern in the ovenl ap between work and f arni I y f on

these wornen, wås thein sel {-decl ared need to have ä ',wi{e,, or

setpport people *ct home. They EenEed that i+ they had had Eorneone

doine the traditional witely dr-rties, sr-tch ås cl eaning, cuo[,: ing,

¡nd tråt^egiving, that they would have been betten ¡blp to rïånåge

the =tresses between wonh and {anril y ne=ponsibil ities. Aç it r.la=,

t{ithout lh is hor-rsehol d =r-rppont they were actual ì y r.lonk ing ¡.t tl4o

f t-tl ì -time iobs: one outside o{ the home, and one inside oi t-he

home.

"I think I'd have to say heìp on the home-inont. I

don ''t thintl ås a te-cchen I F,ås eanning enough to

a{{ond e iuì I -t ime nånny ot^ hor_tselleepen Et^ thst sont

of thing. So it r.ras eithen I do ever'¡thing rnysel f on

I do nothing." (Teachen-3)

" . . ,{ot^ rren , it's somet irnes eaEien , because they have

thein wiveE and their mothers doing their 'laltndny and

E0 on." (Lawyen-7)

"I'd ì rlle to go horne -rnd have sûrneonÊ mal;e rle B. neå] ,',

(5c ience-I)

" I ttor-ri d need mone emot ional sr_rpport , ì il,:e a wi{e at

horne tu lool': af ten me r rnonÈ f inanci-rl suppont , to have

rny rneals neåd.,' ion me.,, (Lal+yen-7)
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Ïhi: ì-ich of Ã '¡lif e' or household =r-rpport not onìy s.f {ecte,J thein

Þenionmance al horle, it al =o a{f ected theÍn per{ormance at-- r.JLìni,:

becaltse thev t'lene nof- ¡.ble to devote themselves cnrnpìetely to the

orqåni¡ation. Instead, they al so had t-o baì ance iamiì y concenn=.

Traditional ìy, rnales have had a {ul l-tirne wiie at horne to see to
the needs o{ the f ami I v. ThÍE al I or.led them to devote thernsel ve=

to their work r-rnencumbered by {ami l ial nesponsrb i I it ies .

ïnaditiona'l rnÊn have rnanaged to be sû success{r_rl within the

Drgan i=at ional mi I ier-r becanse their wives assurrred {¡mi ì ial

nesponsitril ities iFrieoman. lgBB) . l'lodenn won[,: ing women do not

have th is I r-uir:ny. As Fniedrnan ( lgEB) stated :

"l"len are seen ås bringing more than one tul l-time

penson to the job, since thein wives ane viewed ss

an additional as=et. l¡Jomen, in contnast, ane seen

as bninging ìess than one ful l-time ppnsÐn, since

thein iamilies are viewed ¡s a diEtnaction', ft.71 t.

Traditional expectations of the noles oi males and females

in olrr society also pl aced additional stneEs upon these r.jornen å.g

lhey attempted to ach ieve baì ance between their l.lonk an,l h,:me

I ives. Althor-rgh a rna-iority o{ r.Jomen are noh, wonlL ing or_rtside the

home , it is st i I I e;ipected that they wi I I al so rnaintain the

nesponsibil ities o{ running the hoLtsehold and oi trå.rln-q ion the

rhildnen. Fasically, this rneans they åFe holdins two ir_rl l_time

iobs. hlomen in the {ocLts gnoLrps eirpresserJ ar.Jåneness of the i¡ct

that sorne oi these nesidual bel ief= about male and iernale r-ol es ar-

t'lor-l; and at home ai{ected therir snd their decisinn to I eave the

or'Ben i¡at ion ,
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"þJE '¡.e a dual trår-een f ami I y and thaf_ neal I y i= the

pnabìern becauEe when it cornes nisht dcr.ln to it_. I r.laE

the pr.imarv canetal,:Èt . " (Lawyer--3)

ûvenal I , the wÐrnen e:rpressed a need to ¡ch i eve bal ance

between worh and iemi I y . tdhen the oFgån i¡at ion d i,l not_ suppont

them in this endeå.¡on, they choose ta leave the orgånization.

ïhey sl sr{ l y cårnp to the neel i ¡ at i on lhat they wEnE not

sllElÊr--tJomen, tråpåble o{ having and doing it a1 I .

" . . .ch i I dr.en do tal,:e a gneat de-q.ì u{ t irne, they àt^E

Elot rnore dernandin'l that I thor_rght a rhiìd l.lor-ti d be.

And i f ind that I can't have it al 1 . " (L¡.r.rver--oi

In additÍon. they stness*d the importance o* beinq s.n arti'e
perent {on their chil dnEn -end oi being *rn acti'¡e p_rrtÍcipant in

nel atronships rqith othens. Sr:me o{ the h,omen ielt that r.ron[,-lnq

both or-rtside and inside the horne could be achieved, r.rhiìe other-s

{e1 t that it colrl d not, given the neçtrictions in olrn pr.esent

soc i ety .

" I th i ntl rnothenhood and

rnromD¡.t Ítrl e. " (Lal.¡yer-gi

hav i ng cåneen åre

i'l-rch ni the data sr-tppnrted the hvpothesis advanced by

srhç'rai-t: ( 198? i . Schr.¡art: pnop':sed t-hat ther-e år-e tr+o lypes r¡i

worl: Íng r.JDfnen : 'career-prirrany þJtrrfnen' r.rho pr-rt their. cåreer.5 she:d

o+ iamil r*rl trDntrenns ,rnd 'careÈr-ånd-iamÍly womgn, whÐ ,le=ire to

pLII.SLTE rår-'Èel^s r.rhiìe at the same tirne sctÍveìy panticipete in the

r-ear'inË ni th=in children, schr+art¡ i1gËti st¡terl th¡t rnany oi
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these r.JÐmÈn . " . . .åi'e wi ì I ing Èu +nade Eome c-år.eEr ,lr-n*lth *ind

CLìÍìFFn5åt i'-rn i'-rl^ inEedOm {r.om the constAnt F,reSËLtre t,_r tJErl:: I OnS

holrn= anri r^reel:ends" (p .71) .

Plast ul the E¡-tbjects in this Etr-td./ seerned to i it t-hiE påttÈrn

identii i'=d by 5rhr.rarti i lg8g) . Thei¡- cåFeers wene Írnportant to
therr', br-rt they I eit becar_rse their orgånirations drd not .rl I or.J them

to hr'¡e -en equaì cornrnit¡rent to their {ami I y anrJ to thein personal

rel ¡.r-ir:nships. Schwant¡ ( 1çËg) stated that úFgånr:ations thet

el I ¡pi r^Jornpn to I eeve I ose thp in it ial investment Lhey nr-rrle in

tnainins them and they al Eo lose hecaltEe these r.iornËn colrld hecome

rnot ir'*rted middl e rnånågers . In f act . rnåny oi Lhe women in the

ioclts gnoltp stated that they I oo[':ed ior a lesser rornmitrnent f norn

thein Ðl^9äni¡atons, st-tch as il el:-tirne on a shorten uronh weel: , bt-rt

trÊr'Ê unable to { ind them. As sr_lch. they cåme to the concl r_rçiun

that they had to ìeave their ,lngåni:¡tion in onden to sati=fy

theit- needs in rel¡.t ion to f-hein iemi I ies. I'lany oi the wr-rrnen iel t
t-hat thelr r.¡or-rl d not netunn to r.rÐF[,: bec¡.use theÍr of-E-rn i:st ion=

tJer'e nof- ûDen to the idea oi aìlowing them to be committed to

f-herr iami I ies a= r.rel I as to the or-tan i:et ion .

"l'Jo, I nor-rldn't Eo bac[,: to t+or[,: . it,s too

dernandin¡...I don't thinl. I cor_r'l d worll f r_rì ì-ti.me ¡n,J

have the =tanina to {unct ion nonrnal I y . ,, il'lanagemeni_-1)
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Ir j.r'ecti¡nai Hi¡pothe=i= #I

The seconü dire':ti¡nal h'¡pothesi= Eta'r-ed that the egr-e=sion

of Er-o{e=Eional wûrïen inom or-gan ii¿.t i¡n= was posÍt iveì y ås=,f,: i¡.ted

t'Jrt-h th* depersonal ization oi the r.rorl:pl are Ethos advscaiEd bl, the

ma.=rul ine o¡.Eån i¡at ion . Spec if icaì I y , th is refenred lo the

restrÍrtr¡n o{ emotions within the r.rar[,:pì ace, pspecisl ì 1,.

beh¡.viot-tr-el eilpnessions oi emoti¡ns that h¡ve traditianal lv' b=sn

åssoc iet=d r.lith wornen , sutch a= cr.ying . The wornen in the pr-e=ent

=tutdy d i,l nat ident if y th Ís f acton å.s ån impor-tent ini I r-rence in

their dec r=ion to I eave. There r{ere å ier.l neierences to erlnt i¡n=

ir¡ the wanl:p l ace, but not enouEh to r.¡ai-nant f r-r¡.ther. rleveì L-rprTiEnl o+

this dinertinnal hypothesi=.

rrI¡vE disc¡vened now how to LrEe rny int_r_rition in rîy

won[': in balance l.lith rny emotions and pnodr-rcts aE ¡re] I .

Fr-rt tt-'s not rea.l ì.r *rcceptebìe in that pr.of ession l,:

do that. " (Lawyer-1r-l)

fl Íìone notable { inding in nelation to thiE directional

hyFsthesiE l.rås that r^Jornen f ound the dæpensonsl i¡*rt ion oi the

t'lonhpìace ås -r r+hole Lrnåtrceptabl e, not jlrst the nepression o{

emotions ås L(nåËceptabìe. They Eeerned to neject the enÈire ethos.

nurt jr-lst one aspect oi it.

"I didn't- iind it a terribly =-etisf ying proiessiDn."

( Lawyen-ô I

The ini':r-matian that emerqed olt- ¡i the incr_r= grrflrp=q

st-tggestEd thet the=e HËrnen wer.e I ool,: ing ior =orneth in,¡ mone ouf_ ¿f
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þr'fnL i thpy d id not want to jr-tst pr-rt in theÍr eieht Ðr- rnor-e hor_rns

and En hame. They r.r-rnted to be ir-tlf i I led and satisi jed in therr

r+onh noì e= . r+ r-hey rourl d not arh ieve Lh is sensE oi per-snn-il

=*rtiEisrti,:n snd r{ they trere not f r-tì{ il I ed in their r.rrlr-l:: r-ole=.

thev rnede the dec ision to I eave thein rrqtån i:at ions .

,.I'm totally dnained oi anythins in th*t iield that

enjoyed . " (5cience-i)

l'lost o{ the sr-tbiects indiceted that they r.ralrl,J r-ef-rrnn to

their DngåniIåtiLrns onl y i+ they cor-rld eilpenience person-r.l

it-tl{illment in it. They indicated that they wouìd only l^etLrrn tL-.''

won[:: i+ it ofiened them some intrinsic rer.rar-dç sur,:h aE

s*rtisfaction and ir_tl i il I rnent_.

" It's ourn ti¡ne to go out ¡.nd a.ctual I y enjoy the wont: .

A1 of o{ t{ornen yoLr f i nd they go to þlot^[:: end they're

trVing to ir-tqgle everyt-hing and they'ne not even happy

at r.,Ðn[': . At t i¡nes they jr_rst have too rnuch to cope

with. " (Science-1 )

" I th inh I 'm neady to I oo[,: ion sorneth in,] that , 
_=,

ir-tlf il I ing bltl I don't want it- to curt ínto rny pensonal

t irne too rnuch . I'm going to I oatl ion sornethins that I

want to rnal':e å trål.een out o{ that I reaì I y en joy .¡.n,1

that I'm not jr-tst doinq it ior the rïÐney. It's g¡ing

to be sorneth inE f-hEt

(ïeacher--1i

I w-¡.nt r.¡hen I gn to r.JÐn[': . "
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"l'lor.l I iind that I'rn not ernotion;.ì I'y ¡vailable f or rn./

niece. I'rn tor, e:<hau=.ted i nor^l I'm wor[,: ing tor,¡ar.ds

Fersonal i¡-tlfill¡lent -cnd for. my nÍece - {in*rnci-rl .

emof-ianal and per=onal rel ationshiFs.', (Lawyer-i)

Ïh is stniving {or sel f -f r-tl f i I I ment by worïen in t-hein ulo¡^l:

endeavonE was also noted by schwanti (1999) who hypothesi:ed that

r.Iomen's tr'¡ditional noìe has f-ar-rght thern to stnive {or qual ity in

t'rhat they do, {on erample. in rel atÍon to the r-rpbrinEing oi

ch i i dnen

"This tnsdrtional iocr-ts rnäy Ejiplain r.tomen,s

continuing tendency to seanch ton rnone than

rnonetany newand - intninsic significance,

social importancer rneãning - in what they do.

ïhis ton rnalles ther¡ rnore I ittel y than men to

leave the rorponation in seanrh oi other

vål Lres" (Schwant: . 1?Bg, p .ó7-óg) .

This nejection of the ongåni:ational ethos in favor_rn of

personal ir-rl f i I I ment wås noted åmong sevenàl o{ the tJornen .

Subjects in al I lour focus gFÐups rnentioned the importance oi

{r-ri i i ì I ment in thein worl: envinonrnent . It åppeåns that r.romen åt.e

entening the maìe worh uronl d l.¡ith a dii{enent set of ,¡al ueE inorn

those oi traditional rnal es, These di{f ering e:rpectations ìnE

causing ron{l ict betr.leen wornEn and the maìe Ðngåni:ation to the

e;<tent thet r.Jornen åne choosing to l eave orçåni¡aticnE in pursr_r it
of pensonaì fr-r ìf iììrnent.
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[tinectional Hypothe=is #3

' The thínd direct-ional hvpothesis stated that the egnession o{

prniessi':naì rAromËn {r-orn ÐrBåniiations wås p,:=itively å=sDËiated

l'rith the invisibl e bsnriens within the mascul ine ongani¡ation that-

pnevented them inom fr-rl ìy utili¡ing their strills and fram

ad'¡ancing to top I evel posit ions. rhene were sevenal cornrnents

that emenged {r'orn the f scurs gr Ðups that nein{orce,J th is

dinectional hvpothesis. The wornen'E tromments neierred to the ìactl

o+ coì ì eg ral sutpFort . pnobì erns r.rith entenin'-¡ the f iel d -qnd deal ing

with the ideoì ogy pnesent r^rithin the { iel d, tradÍtional

erlpectations n{ wornen and rnen, Eocial iretion dif ienenceE betr.,Jeen

rnen and women and pnoblerns between wrÍnen and wcrnen in the {Íeld.
A pnimary factor affecting the decision o{ these wÐmÉn to

leave Ðngåni¡ations had to do with the ideology o{ the rnale

trI.gê.niration that prornoted stereotypes about rnen and wornen, that

sr-rpporf-sfl the old boys' cl r-rb and that e:<cl r-rded wËrnen {nom

est-rbl Íshing equaì , ¡.eciprocal relationships with their rnale

col I eagutes.

"...one o{ them r{ås I ac[,: of Feer sr-rpport I it r.ias a

very lonely ptrsition up ther-e at the top. I neven

neal 1 y ieì t that I had anybody I cor_rld tunn to when

th ings wer.e {al ì ing apert . ,, (Nr-tnse-1 i

"I f-hinl: that it r{ås a maie plonld r.lith itE or{n

cr-rì tune . I f or-rnd i t þrås sorneth ing r_hat wås very

di{f icr-rl t to crac[,: . " (Lar.ryen-7)
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"Never r¡ah:e it t eËpeciåì l',, f o¡' tlornen. Yor-t ha.¡e to be

Ea total l-y mal e-oriented. " iLawyen-!)

"The good times in rïy job r.Iere neal I'y rane. I need

rnore spl {-eEteern to go bacl': . I r.Jolll d need fnone br-rr:

f norn rûy wonk peeFs and supen i ons . I t , s surch ån

anchaÍc systern right now." (Lawyen-7)

Sevenaì o{ the wo¡len noted that

¡btaininq rnenit {or thein worl: as

col league=. üiten. this bi¡s r^lås

thernsel ves r at othen times, it wäs

organirationaì systern itseì i.

they had a disadvantage in

cornpared t¡ their msl e

inEtigated by the mal Es

a syrnptorn oi the rnal e

"And I have been consistently shoved olrt o{ jobs,

sabotaged in setting my degree, sabotaged on my job,

had my thesis and dsf_a hase stnlen. And it_,s the same

srnal I Er-or-rp of rnen perpetr-at ing the sarne art ions , I+

ytlt 're å wofnan , and yoLt're grnant , and ',,olt're good gt

what y,:r-r do - yuur,ne dead rne¡t.,, (sciencp-ll

"I anticled with a {inm that wås alI rnen and pnetLy

ronsenvat ive . but I th inl'; they wanted a worn¡n r.¡onl,: ing

there. 5o I thinh that was why I r.j¡s hined to anticle

and I cor-rl d 've Etayed ûn thene .snd that wor_rl rJ have

been pant o{ it - t-he to[,:en iËrnå]e." (Lar"ryen-5)

"l'ly disadvantage where I am - it,s jlrst being å r^Jomån

peniod. " (Srience-i)
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Th is inherent b ias sgainst t^rornen r.lith in ong-rn i¡-rt i¡ns prevented

them irorrr s=piring to the top ì evel s ol rnånågernent .rnd inorn

attaining me¡'it *on their plor.h. ThÍs nesulted in *r deadlorli an,l

stagnation in the organi:ation r.¡hich fnr-rstnated these proiessional

þJomen. Mornison et al ., (19Ë7) nef erned to t_his phenornenon as the

'gìass ceii ing'. This sense o+ fnustnation _rt the lacl,: of

advancernent wås anathen i-ccton that inf I uenced their dec ision to

I eår¿e the i n ongan i z at i ons .

"Il's lil-re I ran't even Set in the door an,J the

Dngåniration has no coinmitrlent tn ensuning that I ha,¡e

*e l ong enorlgh tenrn o{ ernp l oyrnent to become

indeter¡ninant. They del ibenatel y dead-end ycllrr jurst

beione your iive yeårs åt^e upr give you a one rnonth

bneal: in senvice ¡nd yoLt,ne behind. So thene,s no

advancement - I'rl not even in the door - al I I've cot

is ì Íl:e, one bíS toe in the doon. Fonget aborlt the

gìass ceil jnq inside the doon; I can,t EVEn set p_+st

the donn. And I've been with my cli:.Fent ongani¡ation

fon nine yean=." {Science-I)

The würnen rnade neienence to the {act that the.,, r.iene alsa

dead-ended in Lheir proiessions simpl y because rnal es coni_ inr_te to

dornin¡.te the r.lorh:place. As sr-rch, the males tended to neap more o{

the t-rngible beneiits of worh surh -rs pnornotions, prestig= and

wågEE . Th is al so Eenved to increase the {nr_rstr.at ion these women

f elt r.¡ith the rrsl e ÐFEani:ati¡n i an orgåni:ation that rewarded

mal es ior conionmity to the ongån Í:at ional Etandands r,,lh i I e
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iEnoring the contrrbutions o{ its r^lornen worllens, The wornen in this

stur,Jy uler'e not content f-o adopt that orgsni:ationaì mental it',, -rnd

thereione opted out of theii. pno{essions.

" I thinh the rnedical pno{ession i= pantly the rnaìe

domination, which is definiteìy still thene, but thene

are {errales r.,ho can { it into it i{ the',, are wii I ing to

put urp with the gårbage. " (Fhysician-l)

"E./En thor-tgh the nurseg åre doing the majority o{

r{Dr-l:: in the hospite.ì, the statr_rs. pnestiger honour

nespect goes to the docton." (Nr_rnse-1)

"There wenæn't wornen in the hiShen echel onE thor_rgh,

The wornen åne aì I the teachers i the worl,:erE.,,

( ïeacher-3)

"Fut thene is stil l the ol d-{ashioned attitr_rde that

the dacton is stilì head honcho .-o althor_rqh thene

ane fnåny mtrl^Ë nLtnsps and rnost nLtl.Ses sne wofnen r tJe

stil l don't have the Þrfwen because o{ the rnale role of

the doctnn. 5o pven thor-rgh there àr-e I ess oi thern

than thene ar-e of Lrsr thev still have the ÞowÊn: they

st i ì I hsve the i Ínal såy. They dec ide r^lhat h_rpÞens

rnust oiten." (Nurse-1)

Ëì= disclr==ed eanl ier. the or.gåni:ationel ethns tenrJs f_t_-1

closely f it the e;ipe,:t--rtions o{ traditional maj eE while it_ is in

dinert oppositinn to the e:.:pectations heìd by ¡rodenn iernales. Noi

only do mal e= and iern¡.'l es have dif f ering eripectati,:ns o{ the

the

and
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Ðr'gåni:atÍon, the D¡^gåni:ation eirpect= ,Jif f erent thin¡s ir-orn its
male and iern-rl e r.torl:enE. The Homen in the +oclts çrEuFs rndicEted

th¡t the =tandards f or rlìen and r.lomen in the lironl,: pìace diif ered.

I t seerns that i ncreased per{ orrnance and cons i stency i n one' s r,ror[,:

Nå5 elípetrted inorn the wornen but not necessaniìy fr-om the men.

Againr this wås a {actor that in{iuenced wornen,s detrision to Ieave

the pnofesEÍon.

"So yolt hsve to be betten and ,,,trlr håve to wonl; tl.rice

as hard to prove that yor-r'ne tulice as good on jr_rEt *rE

good. " (L¡wver-1 i

"..,Eomehow the wornen åI^Ê stil I cernying rnore o{ the

I oad t-h¡n the rnÊn even thor-rgh they, ne both equraì .,,

(Fhysician-1 )

"Ênt I stiil {ind that women have to be betten. yolr

have to be not jr-tst good, you have to be much

betten...yoLr still f ind that å rnån cån set ar.ray with

sorre th inqs - they åre pant o{ the ol d bnys,

netwonh . " .I { ind that yor_r have to be betten th-rn a rnan

in rny proiession to set thein respect and i+ yÐu

falter at all they reno in cln you and they think Ít
may be youn horrnones and stu{f." {Lawyen-i)
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"t,le had tn u¡oril twice as h¡.nd ta= the rnen I but i iEl t

that we had to be 'r-otal I y corrsistent , toc,. trle had to

ha.ve a cr:nsiEtent I ine , we roul dn't waiver o*{ that

line...the men wer.e allowed to ilr-rctuate i+ their

saìes were Lrp or down, that wås åtrtrpptable, burt I ha.d

to have ån even h:eel . t{h ich meant I had to travei

{unthen, rnaybe solicit handen, realìy know the l¡test

innovat ions in the chemical worl d. Al of oi the

jounn-elE wor-rld corne in f norn Eerrngny so I then hed to

spend t ime trying to pnact ice my Genrnan so I cor_rl d

Irndenstand whst these new boolls wËFe abor_rt, whereas

the rnen - they Her^e qr-rite rqi I I ing to wa jt {or the

tnansl ¡t ion to Êome out - burt I had to set that

in{orrnation then and now because i{ I didn,t, my sales

I ine wor-rl d f I utctuate. 5o I f ound it veny har.d .,'

(Sc iencE-1 )

" The rnen r.ior-r I d somet i rnes

boy netwonk 0t. it r¡¡åÈ

corneg bec[,: to r.romen have

that they'ne going to be

eet by because it r.re-= the old

thein d¡.d's f ir-m. Again r it

to r.rorh hander -rnd yoLr [:t norrr

rnone thonough. . . " (Lawyen-1i

This conresponds with r.rhat Flås neported by l,lonniEon et ål ..
(198?) trho {otnd that iernele erierutives wene expected to have rnoi.e

strengths and iewen r{,eå};:nesses than thein male col leagues. TheEe

nesearchers also f r:und evidence nf diif ening or.g-lnira.lional

e:rpectaf-ions f on ie¡lal e and rrå.le Horl::Ens ¡
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",,,r^Jom'=n oiten hai'e t,r rneet t-he dernanding

trEr+ Lrrmance standands =et { on e;i eclrt i ve rnen

r.rh i I e being Seen ås o¡-ttdoing the rnen in ane;s

r.lhene þJomen are tnaditional ì y penceived as

uJe-r[:: (eg. cornmitment, toughnegs, tråneÊn ni=l: s] "

(l"lornison et al ., 1çË7r p.4E).

Becsuse of these unneal istic

orgåni:¡t ionaì environrnent ,

abandon t-he organ izat ion .

expectations pìaced upon them in the

r.iornen i ncneas i nq ì y äne opt i ne lo

Anothen disadvantage a{{ecting women's ådvancement in car-eer-=

wås lhat the'/ r.Jene not inclr-rded in the oi d bnys' cl r_rbs within

ongåni:ations. These neien to the infonmal 'assoications or

networkE f onrned within orgåni¡ations between grilLrps of peopì e. in

these tråees. the groltps consisted o{ rnal es, in which {ernales r.JEl E

e:icluded ' Ïn some cåse=, the rnen therïselve= eilclr-tded the wÐrnen

r{hiI e in othen casÊs, the wives o{ the male wonl,:ers {ostened thrs

*¡.ì ienat ion between rnaì e and +ernal e workens . As d iscr-rs=ed eanì ien ,

th is pnevenf-s wornen f nom {onming inionrnal al I eg iances årnong

trLr-woFl,: el^s that cor-rì d ser.ve to advance thein [åneens.

" In the i ieì d,' al I I can Eåy is that it iE ',,Eny rnuch

an ol d boys' cl Ltb. . . " (Lswyen-I)

" . . .thene's aì of oi social i¡ ing that goes on and it is

very hard {or s lone wornån on a f ew r.Jornen with maìe

t¡hose - Lheir' wives autornEtical I y åsglrme that ',,ou sne

af ter their hr-tsbsnds at tlhnistrnas pant ies and whs.t

håi'Ê yrlLr . The',, assr-rrne t_hat i { yÐLr had to go Lìn the



roåd r\¡ith their hr-rsbands there had f-o be someth inq

Eoinq on even regardl e=s th-ct yoLr r{ere happil./ rnarnied

i/nltr-=el{ or r^lhatËven, 5o I {,:r_rnd that I had to [,: eep

rny distantre, yüLr [,]nEr.t: r.Jhich meant that t_hey thor-rght I

wås anti-social becaltse I wourldn,t go to the social

gathenings a{ten worl,: on I d idn, t gr or_rt and ha.¡e Ã

dninl: at I utncht irnæ or I d idn , t al way= opt to gÐ on

business tnips because I [rnew it wor-rld cåLrse rnonË

tnoutble if I went than it I chose to =tay and !.rÐrl: .',

(Science-1 )

Tnaditional eirpectatÍons of men and þJomen.:ìso Eerved t_o act

ås ån invi=ibl e bannien to wornen,s entny to an,l advancernent within

ongån i:at ions . The r{,ornen noted that of ten they wene not tehen

seniousìy by their contemponarieç bec-ir-rse thein abi I ities -rE

pro{essionals were dr:r-tbted because they r.rene iernal e, The mal e

oI.gån i¡at ional ethos ad'¡ocates the vier.i that w'lrnen år-e inr-rpabì e

oi f r-rnctioning ås cornpetentì y ås men. The f aìEity oi this vier.J

caused ¡lisunde¡^stand ings between rnen and women snd resul ted in

con=idenabl e +nustnation {on the wÐrnËn attempting tn act

pnoie=sional I y Nith in i_hein oFgån i:at ions ,

" . . . I th i n['; the r.JÐFl:: thnoughor_tt oi r{trrnen i s

d iscounted . The trrown attorneys d idn , t taile yDLr

seninutsly, the jr-rdges didn,t take yolr seniortEì y.,,

(Lswyer-7)

" YoLr 'd be speal: ing to another I ar.ryer and thene r.ior-rl d

be So many 'deårs' ånd 'El.leethea¡-ts , ot. , Are yÐL( f-he
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sÊ':r'Etåt-\,¡?' . . .I r_t=ed to inter.¡rew ci rents an,J telie

p-rrt i cr-t l ars end gLì throuÈh *r l l ni the i ni orrlaf_ i c,n end

they uEed tÐ =å,/ to rne, '5o now r.¡hen do we get tD ËpE

the I åtlyer?' " (Lar.lyen-å)

" . . .and they al ways thorlght they r^¡ere talk ing to the

secnef-any and they nea'l r y wene ernbarnassed that the'/

weren't t¡l i: ing to the serretary and they wor1l d ha,,re

to bacl':traci': and there's yolrn e,Jge . 0r el se the,¡

th Ínt: yÐLr ane sD swEet r fÐLr [,: now, , He] I o , riear-, ånd

ï'd sey, 'Heì ìo ITEAR, and they,d tlind oi eåse of i ãs

thorigh, 'lrleì ì , she's a pushoven and then yorl'd .'oomph,

- Etick it to theml yor_l ,d have the advsnta-qe ¡nd yÐu

oppness Volrr point - just because f-hey rniEltnderstood,

they thor-tght , 'lriel I , because she (i,eårs a stl int that

=he doesn 't have a bnain , and I of ten ourt-negot i¡tp,l

FELIFl e Dn that pnint simply becar_tse they just tool. fne

+on granted and yor_t shor_tld ner¡en talle us ion gr-anted,,'

(L¡wyen-1 )

"And I had to { iSht hand f_o get the .iob in the f irst

pi are becalrse one o{ r_he ihings ¡slle,J me r.¡as. ,,yillt,Fe

goi ng to get pnegnant end I eå\,e anyr.lay . , And I sa i d .

"Flrt if I'rn the best qu.rl if ied f on the job then I f eel

th¡t I desenve it.' I r.rent bac[,: tr,io on three tirnes

{ or an i ntenv i ew snd then ai tenr.u-rrds d i scavened that

mavbe somÉ oi the rnal es on I y had t¡ go onÈe . i

decided *rf ter- that tha.t I r^¡asn't going t.¡ lEv dourn , I
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Hånted that job , "

"find Ë,,,Ëry iirm that I ;r.ticled ior had this notorior_rs

{ernale that they always pr_tt up as the errarnÞìe o{ the

wornän wha Sot pnegnånt and then abandoned the {inm.

And th ÍE wås their l.eåson i¡r- not h Ínin,l another-

þtornän, thi= notorioLr= wornan, and e\,/ery {irm had one.',

( Lawyen-a i

Tnad i t i onal e;ipectat i uns oi men's and r.Jorïen , g noì es 1n

Eociety at I-rrge, and nol- j¡-rst r^lithin the Dr-gåni¿ation. elsri

ini I uenced these wornen to I eave their cål^eens. Tradit ianal

e:tpecta.t-ions oi rïen entail that they wil I secLmË outEi,le

ernpi ovrnent in onden to pnovide {on thein {amiì ies. Traditional

e;rpe':tat ionç of wÐrnen entai I Lhat they wi ì ì nernain in the home to

pnovide cåFe to their chiìdren and their husband. þlhile these

tnsditional e:ipectations åre sì owly givinq r^råy to dif ierent

ìif e=tyle=. in wonh and f amily ilL.ingsbr-tny, 1?97) thein iniìuence is

st i I I pervasive and inf I r-tent ial in our soc iety . Th is in{ I urence oi

traditional e;<pectations was o{ten instnumental in the decision ai

thEse women to stay at home.

":-ì'f when I annolrnced that I

e.utornatic¡l l'¿ assnmed lhat I

that 's the r.råy it has al r.rayE

bE{one , " i5t ience-1 )

tiåe having a braby they

Houìd stEy home because

heen in i-he qenen¡tinns

decided on princiFl e

iScienre-1 i

th-rt
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"Etr-tt at that point it neal I \,, seerned I ihe we wanf_ DnE

af Lts hr:rne wif-h the lt ids. So then r¡lho qr_rits f_heir.

jobf And glress r.lho? I wa.s the rlne that qr-r it, in

spite oi the {act that I alr.iays ìoved my worli. I

loo[':ed for-urand to Eoing in the rnor.ning, I ]oolled

{ontrard to coming bac[': inorn ho] ida'ls and going to

won[,:. He didn't like his worl.;, bt_rt I Nas the ¡ne th¡t

quit to stay horne r.¡ith the l: ids.', flrlunse-I)

",..ånd it wàs pant of Ðun decision we b¡t_h neal iied

we were rnone trsd i t i onal than r.le tha¡_rght and r.ie both

wanted it Lo be the rnornrlly r.iho would sta.y horne ¡TorE

than the daddy.,." (Lar.ryen-l)

" . . .r-rsr-raì I y the hrlsband's the trne who'= elrpected to

rnaintain the career path." (L¡wyer-4)

" Ëibout the sarnÈ t i rne that I d i scovened the r.J,l¡Tefi '5

moverlent, ; iew yÊår-s bacli. he discrrvened that this

sh¡r-rl d ai{ert rlen loo somehow. r+nd he beqen to f pel

veny l:penlV, even bef ore oLrr children leit horng. the

r'ÈspÐnsibíl itV of brin,ling home t-he payrhect;. rlnd,

'Hey, {lth-rrse-3} , hor.i corne t,ie can,t =hare thisl why did

it have to be fiEr r.lhy cån't if_ be .7oLrT, flnd I [,: ind

of , at some points, wsnted to thnorq Lrp rny hands in

honron ¡nd såy r 'l'ly 6od , that , s what I wanted yeår.s

bach then and didn't get - I wor_rld,vp I oved it then, '"
(Nrir-se-3)



" I+ thene wåE ¡ ccrnf I ict in the e.¡en ing . I war_rl d

.:lr.lay= have to, ¡nd c¡ntinue to, de{en to rny hr_rsband

-rnd yet why, I don't [inow. I sr_tppose it_'s practica.lly

sl I we evÊr. learnt . " (Lar.lyen-J)

Sociaì i¡ation f actor-s were å1Eo cited by theEe wornen åE

playing a Iar.ge nole in thein deciEÍons regarding their cåneens.

Sorne ment i oned the f act thet i + they had been bnour,lht Llp

dii{erentl y, social ized ås åne t-r¡ditinnal rnal es in úLrn Eociet',

thst thev would h-rve had diiienent ;spirat-ions and expectations ni

them=eì ves and they r.lor-rl d have been better prepane,J t¡ hand I e

t-hernselvps in the rlale r.ronh: wor-l d. Instead. these þror-nen þlËr.e

Eoci*rl i:ed to adopt the tnaditional {emale pattenn o{ behaviar_rr

r^rhich tends to i imit behaviours alternetives sr_rch åË trå¡^eer

chn i res .

"ltuning whrch i appl ied {or. ì aw, ¡rhich I,d rrlr.lay=

tholtght as a [,: id, 'I+ I were a boy, I,d be a laulyer..

Ft-tt åE a qirl , I had neven real ì y considened it.',

( Lat¡ven-4 )

"I thinh: part ctí it, I,d have to be, I rnean, in fsrt

be brought Lrp difienentìy...i wonden if rïÊn åt^e

happier than r.Jornen becautse they ,Ëan do anything

Þos=ibl e' end they ånen't ì imited by theÍr se)i ,',

i Lar.ô,er-7 )

" I or rFE-q

h-rve had

it

to

's pantìy rny or.ln +ail ing br_rt I also r^lalrld

ha.'¡e had a d ii{er.ent r_rpbrinE ing . I needed



Ë4

rrÐnp Ð+ å EEnse o+ sel + - i r.Jås gE insecure ¡nd

Eel i-e{{acing. " (Lawyer-B)

ïhe lsch nf appropriate rnodel s in f_he maìe wonli worìd sl so

had a negat ive ei{ect on these Nornen . l"lost o{ the model s in the

{iei d wene rraìe, ¡.nd the women Ín this studv had dif f icr_rlty in

adoptins these behaviounaì stances becauEe they were in onposition

tu theír own valnes. Again, this iE evidence o+ the ertpectatiuns

oi lhe male onganiiational world clashinq þlith the e;<pectation= ui

ilE iernal e r^¿orhåns. This l*rc[,: o{ appropniate nole mode] s rneant

that these r.Jornen r{ene Fesponsible {or psving thein swn wal/ in ån

ethas rnede urp oi rnale ideals.

" . . .thene's the I acll ot

it di++icult. I meån,

aften...?" (Lawyer-7)

nol e model s , r.lh i ch al Eo ¡lah es

who do I want to rnodel rnyse l f

" . . .the noì e rnodel s that d id e:i ist in crirninal ì aul ,

for ertarnple, nere the steneotvpes of hor^l '/or-r destnov a

t+ilne=s Dn the r"¡itness stand. I rnean al I of those

rnodel s åne veny mal e, " (Lswyen-7)

Thene wå5 aì sc sorne evidence f-hat whene sen ior hrorïen ulene

a','ai I abl e to act ås nol e rnodeì s, they r.rene urnabl e on r-rnwi I ì Íng ,

{on r.lhateven neåsÐns , lo do th is . Thlrs , snrïe o{ the wÐmÉn

e;rpenienced s I acl: oi sr-lppont not onì y f norn the rnaìes in the

Dr'Eåniiation, but al=o {norn the othen ulornen in the ÉrEåni:ali¡n.

Dtheng did nof- {ind this to be the cåse.



" I =omet irnes { ind that r.Jornen åne f_hein rlwn wonst

enemieç. ïhat r.ethen than spåre sernebod',, el =e the

pårn th-qt they've gÐne thror_rgh n they, ì I j¡_tst såy

'hJeì l, I r.ient thor-rçh it. She cån iind hen own (.jåy

thnough the systern.'" (Teachen-3)

"I don't thinh I've ever found thaf_. I,rn aiways

arnsied at how wel I women wor[..: together becaltse you

hear these stonies." (Lawyer-4)

freci=ion to Leeve

l"lany oi the r.rornen ne{enred to the ieel ingE and rËåsûng thel,

h-rd {or leaving the ongani:ation. It beca.rne obvir:uts in this
stt-rdyr as in the one done by Monnison et ål ., (1gBz) that opting

out of onE's trårEEn wås a decision that wås veFy diif icr_tl t to

mal':e. The wornen ne{enred to di{{icr_rlty in rnal:ing the decision and

the fean and r_tncer-tainr_y Lhey felt when they linally did ìeave

thein cåt-Ëens.

"I'fii c¡lrght- in that duaì thing. Lille, .frarnn yELr,

you're not prlshing me oLtt'but at the sarne tirne, I'm

burning oLrt"" (Science-?)

"I wås very sc-lr-ed when I left rny careen - the unllnown

i s scåny . To step out i nto r.Jhc_ì F: nows what - that , s

pnetty stråny. " (['lanagement-4)

"I thÍnl': that's a decision that sont ,_-ri gnår.ts -rt slof_

of Lrs. It'= ¡ ver.,, rråjor. thing, whether lzor_t stalr at

horne with yÐLtr chi I dren on change pno{ession= ior
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r^Jh-r.tEVen neåsÐns, yÐLr

th i nl: -qs Plana?ernent-!

lo,:k -ct the want ads as

(Management-.1)

s¡nt o{ gnåþi it and after, I

rrentroned, yrtLr stiìl sort o{

they corne or-rt ever-y ÞJEÊl:-end."

sevenal o{ the Htrrnen al so noted that they {eì t glri I ty ahnut

leE'¡ing thein trånÊEl.Sr especial ìy since they harl worl:ed so hand to

attain nan[,: snd nespectability within thein onEânizations. l'lany

¡{ the r.rÐmen eilpnessed concenned that i+ the.y hed only persisted

longer in thein stnr-rggl e, thev may håve ovencorre the bar.riers -rnrJ

conf ì icts betr.leen worh and f a¡liii y obl isation=.

"5o thene is a bit o{ glrilt thene. I sense that, yillr

hnour , I spent those years ì earn ing that and I shor_r'l rl

be doins it somehow - I sholrì d be i itting it in or

doing it part-time." (Lawyer-B)

" I glr*ss you a1 ways *eel that gr-r i I t as thor-rgh yolr jr-tst

gåve rp sornewhene - y'lLr just didn,t push hrnd enolrgh.,,

(Fhysician-1 )

"At the t irre I {el t tenribl y SLri I ty and r.ias tnyins r_o

do sorneth ing el se at the såfne t ime an,J f el t that it
t'råsn't anoltgh . I iel t that I shor-rl d be the slrper--rîorTr

tÐr1 . " il'lanagernent-l)

"Etlrt there is also a iainj y ì ange part o{ rne that

{eeì = I i[,:e yor-r do .r.nef enning to Lawyer-7.:., sr]rt of the

noad not ta[':en and I of ten quest ion ås to the {act

thst I didn't give iL enough o{ a chance, that I



sholrl d have chal I enged it rnore - f o¡- a couDl p [ìtr'e

\,/eår's - to real 'l y =ee r.lhether i t hed al I the negat i i'e

ieel rngs ab¡ut it that I st i I I rårry in *u n.,*- . I c¡n

stil I pr-rl I therl ur-rt ten .¡eans later." (Lar.lyer-8i

Ho¡rever'. the ovenwhel rning nesponse of these ulomÉn in

ne{erence to thein decision to leave wås 'f,np oi Eatis{action.

Al thout,lh the decision to ìeave was di{{ icr-rl t to rna[':e, and alth¡Lrgh

the'v ieìt iean. urncertaint./ and gr-rilt ås å neslrlt oi the decisinn,

rnost ai the wornen neported satisiaction and iew negnets with the

deci=ir:n aiter it was rnade, Leaving their- orgånirations wås sÊEn

b.,. rnåny o{ the wornen *is the onl y alter-native to elleviate the

con{ l icts between won['; and f ami I y, that iE, the con{ I icts betr.ieen

thein dif {ening e;tpecf-a.tions and the e;rpectations o{ the rnale

Enqåni:atron.

"It ma[':eE out' ] ife mr-rch IeEE stress{r_rì, thene r.Jaç time

Ìor everybodvi il';sel f , rny hutsb-rnd, my childnen. it's

jrlst rnuch betten." (Nunse-i)

"I sweated over the decision be{one I msde it - åE

soon as I made it I ilner{ it tJås the niqht rlrre.,,

( lf anagernent- 1 )

"I'm happy to be out o{

cal I the shsts. i neal

o{ thing, br-rt a positive

the =y=terl . I'm in contnal . I

ire iL was sort o{ dníft Eant

dnif t. " (f'lânagernent-4)

" . . .I do ieeì gaud abourt it , becar-r=e I was veny

r-tnhappv where I was .:nd I was havinE alot ü+ tor_rsh
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p¡'Db I erTls -ind I th int: the',, t',Ër'e c¡.t-tEed bV stt'ËEs . "

1 ¡ss,¡er_!_ )

" . . .then { inal ly the time cnfnes r"lhen yoLl l::nÐw yDLl ,vE

rnade the night decision and you're happv about it -rnd

no matten r.ihat r.Jant ads or u¡hatever fniends såy,fl^

whateven, yDLr/ve inade the nisht decisinn - yolr f eel

good abor-tt it and i {elt sood abor_rt it {or al ì this

time and I'rn glad I did it and as I E_ry. I,m bacl.; into

wniting and I'll wÐnl,: ås little on as much as I want

¡.t rt br-rt still the decision r^¡as irrede *¡.nd it wåE the

niSht one f ,lr^ me.,, il'lanaqernent-3)

s¡me oi the othen ÞJarnen displ ayed sorne sensg oi gnowth in mstr_rrity

ås a result oi rnahing sr-rch a diiircr_tìt decision th¡t tras

o{tent irnes not sr-rpported by thein col ì eagr_res , superiors . f ami ì ¡,

and {r'iends, In ma[,: ing the decision f-o ]eave their- pr-o{ession,

they seerned to have gained insights into their clr\,n personaì live=

snd their rlr.ln sense o{ priorities.

"Eut I don't negret it .

on to iace other thinqs

erpenience f-hat you håve

gåvÊ rne the bach: bone to go

rny li{e. I thinl: every

good." (Science-1i

It

in

ic
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r--lthEn Findings

In additi¡n to the data that nein{orced the dinection.il

hypathe=es and the data that neierned speci{ ic¡.1 I y t_o the r^romen'=

decision t¡ lea.ve their pro{es=.ien=, thene were data that csrne sr-rt

sf the f ocr-rs grillrpE ås a f r:nct ion o{ the int-enact ion oi the

participa.nts that r{ene not accounted {on by thr rJirectional

hVp,:theses , Regandl esE , f-h is inf srmat ion i= =t i I I Írnportant f nn

ir-rtrtne neseanch eiionts in th is åreå . The two rnost inequent

refenences cDntrenned t^rornen's option to leave thein cår.Èer-E an,l the

r¡nt-r¡dictary Fresslrre -rgeinEt them doinã s,f .

The r.¡oinen in lhe foclrs gi.ÐLrps noted the fact that they wene

wil i ing and abl e to leave their tråFeers in punsr-rit oi other ã¡¡ì s

such as pensonal happiness -rnd Eatisf action. However, they

necc-lgni:ed that their rnale col leaguEs r.lene not ss {nee to do this,
per-hsp= beca¡-lse they h.:ve too deepìV inter-nal i¡e,J lhe masclrj rne

Ei-h¡E erlt'naced br' nrgåni¡at-i,:ns in rllrr- sncietlr.. 5chl.l¡r.t: (1Fã?j

:-ugg=sted that men dn not ==e the opt ion of I e;ving onÉ'E trár-.Eer ì

'=ven inn a rnin'lr period oi time, slrch ås a{ter the binth oi -ì

':h i I d . because sr-tch beha.vioun woul d be viewed ss e betnayal ni

cnmmitrrent to f-he ongånization even i+ the cornpåny allowerj ior-

paternity ì eåve.

"l¡Jomen have the opt ron

thei¡' matenn i ty ì ea'¡e ;

t^Jofnån to mal':e å trål^eer

f ind that def in iÈeì y is

o{ havinE a baby *cnd tatt ing

i t 's rrìone acrept¡.b l e f or a

change thsn i r:r a mån . And I

the c¡.se. " iLar,lyer-1)
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The t{,DrïEn in thi= str-rdv seerned to iind thi= Iaclt oi lh':rce

'3rTrÐnE rrìEn * =t-if-e ti: he pitied. It wcr-rld sÊern that these

partrripant= vieç.led f-he optÍon ts leave DnE's !:,ir-Eer- B.= an

.:dv*ntage o{ being R worlìån in oun society. Traditionel snciet-c.l

eilpect-at ionE derree the accept-rb i I ity of ,å r^rorn-r.n stsying at h,:rne ,

br-rt not so {or a rnan. Maynand ( 1989) stated that rnal e bosEeE do

not undenstand why a rnan r.lo¡-rìd choose to stay horle even i+ the

cornpåny o{iered patern ity I esve . I'len r.lho do chLrosÊ to star, ;rt

horne are vier.led with srlsp ir ion and neg-e¡-ded as eiierlinste .

" , . . f th intl that one nf the ma-ion ed'¡ante_qeE of heing

-r wornen in our pnn{es=ion is that r.le do have choice;

l.rhereas I iind that moEt of rny male col leaglres wiìl

not considen a tr.lneen ch-rnge even thor_tgh they riray be

unhaOpv ot" very lrnhappy bec-tr-lse thev"¡e got the br_rrden

- fnen ånE e){pE':ted to do it. iler^lyen-l)

"It'ç saciai 1.,, åctreptabl e EtÍl I f or women to bacl. ,_rii

thern c-r.r-eens and be inor.e concenned abnr:t horne . It's

just easien, I thinlt, ior- r.iomen in that sitr_tation jr_rst

to bacl; off than foF men." (Hanagement-4)

"No, I 'vÈ spolren tr--r rnan.¡ oi fny tmaì e] col I eagures r.tho

wor-rld I it':e to tn'/ something el se. but they jr_rst can,t

- the'1 don 'f- have the trELu-åEe . " { Lawyer- i )

"...f know quite a iew wornen, that i ulent to la.w

Echool r.lrth , r.lho aren't pr-articing ¡nd not nÉtres::-1ri I y

to sta.y h¡me ¡nd r'si.EE -r ia¡äi j y. They'ne just doing
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oihen things and the men ånen't. and yet they lthe

rnenl don't Eeern to I itte it åny better. - the,/ ËeÈrn

tnegic. " iLewyen-5)

It seems then that tJornen ane +reer to abandon their tråreeng

in pursuit oi other g¡al s r.¡iihor-tt seniolts repercr:ssions +rorn

society that penhaps men wouì d eriperience. The wornen in this

stt-tdv did not appeån to be as cornrritted to thein orgåniiati¡nE as

penha.ps åre tnaditional men. Instead. when they errperienred

conf i icts between ol.gàn i¡st ional errÞect-rt i¡ns and thein Dr.Jn

er'rpectation=, they ieì t compeì I ed to abandon the sÐul^tre o{ their

{ ¡-r-rstn-et í on ¡ the Drgån i: at i on .

"And so the noom is thene {on rne to go bactl i+ I r.¡ant

to. It's jr-rst that I don't l:tnow i+ I want to.,,

( Lawyer-7 )

"I r.rent out and {ottnd a good li{e {cn rnysel{ and I was

ni{er'ed a iob and I Eaid , 'I' rn sonry, I'm too busy - I

can''t Eo or-rt to wonll . I have too murch el se to do., So

I hed the oppontunity, br-tt I qouldn't tal,:e it because

I was too br-tsy . I thor-rght that it was neal I y n ice

that I cor-tl d s-ry l ' I'rn sorny I have too rnåny ¡then

thinqs in rnv I iie to go outt to wonl,: now, but rnåVbe

ì¡ten. ' Er-rt I aì ço have f-he con{ idence that I f el I ii
I t,anted, when my trhildren are olden -rnd they wene in

srhool , that I r^lant .1 new tråneËF f or- rnysel { , I ran go

båc[,: oLrt to schoo] and I cen {ol I ow a path {tn mysel {

because I don't ieel that 's ovel ot. whaf_even . I , 
rn
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p*q.st it , I d,-rn't ieeì thrt - wheneas at

ielt rîy I iie þJas nver- snd nDW I lincw

beg inn ing . I ror-ti d =tart ags.in wheneyer'

{Srience-1 )

Ðrre lime I

it's jr-t=.t

I 
-L ---- 

lIr r_t tuu3u .

Schwantr ( 1989) e;rplained thi= gneåtet^ {reedom of r.lornen to

leave thein caneers by illurstnatinq that wornen tnaditionaìly have

been social i:ed to see thernsel ves äs {ree, Even when worlen Etayed

in the horne f utl l-time, they r.¡ene autonDrnous and -eble to rna[,:e their-

Dwn deci=ion=, tihen their children le{t horne, they r.re¡-e {ree to

do what they wanted with their I ives.

"To the e;rtent that thÍs tnadition o{ {needonr

lingens subìirninaììy, women tend to brinq to

their ernpioyrnent a senEe that they csn chooge

to change jobs o¡- cåneers at wil I , tatle tirne

oii , on redurce thein hÐLrrs', (Schwantr . 1gEç, Fr .o7)

Ferheps -r= r{orll ,rnd iami I y patter-nE cont inue to adapt and changE

to modern e;rpectations, men as r.¡el I ås r.icmen, will become {neen tn

e)iel-trise options in thein choice oi cornrnitrnent to wonli and iami ìy.

Hot'iever', at pnesent , mal es seern to be rïtrre restnicted in thein

beh-rviounal patterns than are iernaì es r^rhen it cclrnÊs to

e:rpeninentine with al tennate I i{estyl es.

Aì tholrgh these wornen f elt +ree to I e-c.ve their Ëånep¡-s, -rnd

did sÐr they al so noted non-tnadÍtionsl societaì pr-essune= thar_

wene egainst them I eaving the orgåni¡ation. rhey noted thet

iami I v ¡nd iniendE ¡ttemoted to pnessLrre thern to netunn to r.lorlr

r-tsing a v-rriet'/ of t¡.ct ics . Th is Elresslrne to returr-n t-o r^JÐrl.
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sLu'pt- i sed mån)/ of the r.JornÈn becautse they r{ere eti pert i ng the

tnaditional pre=sunes ion å wornen to stay at home to preside in

soc iety .

"I'm happy with that decision. Err-rt othen people can,t

deal with it . Er-rt he Inef ennins to hen physic ian I

savE this is women's liberation, yor_r shor-tld be able to

have a choice now. He says it is the gr-eat irony that

urhen we are sLrpp'fsed to be able to trhoÐse to stay horne

f ul l.-tirne or r.uorh f r-rl I -time or part-tirne on have l.': ids

on not have [': ids. he såys it's ironic that nÐr^J we'ne

being sl otted into these roì es whene peopì e åne

e:<pect ing supet^-rnom and super-wornen aì I the t irne . ,'

(Lar.lyen-1)

"tlon't yor-t { ind that the tide is trornpl etel y tnnned nor,r

i+ yolr want to spend ir-tl I -t ime at horne as opposed tr:

r.lonl'; i ng part-t i me or + r_tl ì -t i me out oi the home on i +

you want to be in the horne f r_rl I -t ime, peop I e don, t

undenstand anyrnone?" (Lac¡yer-1)

"One ¡* rny col ìeagues isn't wor[': ing at a] ì . trJe ånE

alI trind oi sunprised, she doesn,t have a rhiìd, she

dne=n't do volr-rnteer- r.¡orlt and she's jr_r=t not wor[,. ing

at el I and it'E veny =unpni--ing to sl I o{ Lrs. I f ind

thå.t it has =witched f nom your Eituration f_o peopìe r^rho

*rre not corning bac[': . It,s not , i+ VoLt 
,re cr:min?

b-rrh', it's'tJhen'". (L-rwyen-I)
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"It ls pre=ltmed th¡t yolr r.liìi Honh: you r.¡ilì eit_hen

ulorl,: ir-rl I -t rrne on part-t ime , br_rt that yolr r.¡i I I l.ror.h:

¡.nd ii yoLr dÐn'f-, peunl= thintr oi yolr .fË being Ddd."

iL;wyer'-1i

The pt'egsllre to return to l.ronk cårne {rarl a varietv of solrnces

incì r-tding f ami ì y, f niend=, acqnaíntances and even f rorn the ul¡men

themsel ves.

"And he [neier-ring to her iather] was honnii ied that I

t4ås e iving Lrp th is Ë.rneen thet I h¡d woni':ed toulandE

f or 5(] fnåny yeåns. I r.lcn[':ed rïy r.låy Lrp in the

hienerchy and now I'rn jlrst going to throw it al I away.

l"ly {amily was very cclncenned about what I was doine. i

thinl': they thought I lnst it there ior- a r^rhile. Thev

cäme ånelrnd." (Nunse-l)

"I've 'iealt wrth a ìot oi q{_rilt abourt that -¡.nd I feì t

inadeqr-tate {on e ier.J years aiter I stayed horne wrth m',,

ch i l dnen that I wa=n 't go i ng bac[,: t¡ wonh . I had

{niends r.rha played on me thst I r,ragn,t iurlfiììinq

rnysel + by not going bach f-6 wonk . , And what does

Nunse-i do et home aìì day' end I had -r iríend

actual l./ sav to rne that it rnust be very boning staying

at horne. " (ltJr-rrEe-¿-)

"I frnd too, that I i-hinll when yolr have quite a bit oi

pducati¡n and training in a pantirulE¡- år-Fa, sr_rtsirJenE

plrt quite a bit oi prÉsslrre on yolr to LtEe it. They
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:,/tLt miqht not þJåni: to, but people år.e =aying , 'úh,

u.reì I si trrlur-se yor-r shourl d oi- you r.li l ì inn,_ret it . 0h ,

Ð+ trtrLrr'--e yoLr sholrì d be usins it ¡ oh yes r you r.ror_rl dn 't

want it to gD ts r.iaste. ' tJeì I jt wåsn / t å wå.ste, I

¡ianted to do it, I did it, ånd i+ I don,t tråne to

Fråct ice - that's rry br-tsiness . Br-tt Eonehow thai_

Fl-Éssltne/5 going in the other dir-ection than r/ELr

expected - for worren r-rsed to be e;<perted t': =ta;+ at

home ,, and not{ th*y're al =o cnrning at yLìLr +rom the

other. sidE. saying, 'Nor 9et oLtt,/,, iLeuryer.-4i

"As ny childnen åge"..I ieeì lit:e å +åin afnolrnt

pnesslrt.e ûn flp r I'm irnposing it on myseì f , that

should be doins s'r'methÍnq aìneådv.,.,' (Lawyer-ó)

r-J1

I

"ThÈr'e'E aì ways .r =ont

I eit behind by peopl

( Lawyer-5 i

ieel inq th.rt yoLr're being

who åre rno'¡i ng åhÊad . "

o{

e

The wornen alEo rnade sever'sl re{enences to econorîics and how

it has aifected thein lives and their decision tn leave thein

cånpers. Some þrLìrnËn {or-rnd that the issure oi eronomics positivelv

aiiected thein dec ision to I eave theÍr- tråi-eens b*cause t_hey nad

the serond inrame oi their- hlrs.bands to {al I bact: on ta =nsune f_he

rontinr-re,d e':onornir vi¡bil it',' of thei.n f arnrl y,

" . . .I rqour ldn't hå',,e been abl e, Ðr it_ w¡lrl,J have been

vËr'y drf { icr-rl }- to qr-r it. Etr-rt, having rny hr:=b-rnd
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w'fr-'lt ing rïådE thÈ deci=ion E¡sier. I ior_rnrJ that hs,¡inq

¡ getr,nd i ntorne ¡.1 I ¡rq= ùtE to do r.rhat I r.lårrt . ,,

i ll-in a.s erriEn t -4 )

" I lLnor'r th-rt when I r.¡as rnarnied if- r.làs eeEier f ur- rTrE

to consider. .å Ëåt-een change bec¡nse I had =orne other

sEcond incorne there that baci,:ed rne Lrp . I , rn scared

shit, e;icltse the langua.ge, oi rla.iling a cha.nge nuw; sf

being urnemÞl oyed. " (Strience-i)

" I d idn't h-cve to wonry about who r.r,c.s goÍng to pty f or

the bread and t'lrtten. so that was the [,: ey +on me - I

was sble to do ¡lh-rÈ_even I w.anted. " (Lsr,tyen-1r_r )

CIthen wÐmen refenned to the {act that econornic iactor=

operated again=t thein won[': ing in a pnof ession becaurse it wås

cnsting them toc mlrch müney to r.l¡r'll . üiten it cost thern r.¡Lrt p

ÍnÐriE\'/ to Won[,: than what ther,, r.lerE rna[,: ing in =aìany even thor_rgh

they trel.e Png,lqed in pnoiessional occ¡rpat ions, typ ical ì ,,v

*c.ssÐcrated with higher ì evel= oi Íncorne.

" It tiås coEting rne money to go into ¡lon[,: .', (Lar^Jven-3)

" ELlt the t-rlr I aws . . , )/olr e i then have to be ont there

rnai: ing sl ct o{ ¡roney ¡s a wif e and rnothen Lìr- +onget it
abor-rt it - it'= nof_ plorth yÐur r.lhile doÍng sornething

pant-time. iÍn-rncialìy it,s not ieasibìe.,,
( Teacher-I )
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decrElon t-u le.:ve their trår'pers þJå--- ¡l-.ro a iactor. rnEnt-inned tiy

s'ffnp ni the r"lofnen . Th rs decneaEe in incorne tJås -t \,'env r-eal

tronseqlrence of thein decision, howeven, the þJornen still e:.rpressed

satisf action with thein onisinal decision to i eave althor-reh ir-

me¡nt that they colrld not er'list at the standand o{ I i.¡ing they had

eanl rer.

"I'm very happy with my decision other than the {act

that- rnonEy is a I ittl e b it- t isht Ðn one income with

twa chi ldnen, I r.rould I itre to have a I ittl e bit oi

necÐgnilion rn the ta;i ìaws, =ort of society'= view -

I rnean even'/body/s glrng-ho to have univensal prtbl icl v

f unded dayrare. but inr wornen who stay horne to naise

their ol..rn chiìdren. thene's not-hins." ( ïeecher-l )

Thene r^¡ene aìso severål ne{erences t': the f;.cL tha.t- bioì o'ly,

on b iol o'_r ical Ee)í t r{ås a iacton that ini I uenced these r.Jorïen in

their worl'; lives. Some neienred to the fact that therr biological

se)i ¡nd tnad it ional errpectat ions o{ their^ b inl os ical se}{

interf ered wit-h their wonk dutties. F,fn eilarnple, rren in the

or'Bani:ation woutld blarne å r^Jomån'E rnood on per{onrnåntre åt r.,onl: on

he¡- rnonthly Feriod.

" . . .I thor-rqht to rnyseì f , 'I wor_rì d rathen be with å flìån

at f-h Ís stage " r^rhene I iel t I cor_tì d hol d il¡y own

becar-rse i+',/olr set too bad they tend to thintt it is

the tirre oi thæ month or. if you t,rhe a dai, oif rt is

t-he time oi the month. I+ they sne r¡-rde to you on the
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phclnE. that is -rrceptable¡ br-rt i+ yoLr år-e nr_rde bartl

th=y al wev:- hsve gn e:{Èusp. " (5c iencE-1)

üthen w,lmÊn r-eienr-ed to biol sgy ås å rlaj¡n f ecton in thprr

decÍEion to lee"'e f-hein pnoiessions siinpl y because f ernal eE ¡.ne the

onl'/ se;i capabìe oi rhildbe¡ning. This biological iunctÍon. ior'

måny w'frnen, inf-en{ened r.iith thein pno{essional I ives and the cl imb

un the rorporate I adder-.

" I th i ni': that or-tn soc i ety has now maved f -in enoLteh to

rredit r.lornen l.¡ith lhE role r,rÉ ni¡-rst pìa.r, in

chil dbea.rinq I to give thenr the breal:sr tr: ¡_rndenstend

t.h-rt , 'YEE, you have the uterus - yoLr heve to h-rve the

baby. Tor-r have the bneasts, yolr have tu nlrrse the

baby and we r-rnderstand that -rnd we'ne not loing to

doch: you on degnade yolr on pass yoLr over {ar promotion

be':ause o{ thet and we know yor-r have tn have the l,: ids

eo wE want to rnaiie a l,:ng tenrn co¡nrnitrnent r.iith yolr snd

when yoLt'r'e neady to cofne bec[,: . r.le wi]l be r-e-rdy to

have yolr on the basi= that wi I I må[:: e ','olr håppy . , I

rneån, that'E a.n ide¡l r^rorld. I Lhintl HE åre rnovinq

towardE ít ¡nd thene have been great stnideE in

rentaÍn proiessions, br_rt we åre not there yet .,,

(Lawven-1 )

"tlEi I , the chil dbe¡ning npspurnËihil ilies

disadvantåEe." (Lawyen-1ú)
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The ,:tnen r-e{er-ence to brology atte=ted to rhe f ert th¡t 
=orne

¡i f-hese l'rornen tlËFe åttåt-e th-it the'y r{ene approach ing ån åge when

it l'¡ur-rld Enon be biological .l y irnpossibìe t¡ cÐnceÍ.¡e a chil,J. Frrr-

those r.Jerrpn who wanted chil dnen, then, this {acton inil¡_renred

thein decision to ìeave thein ongåni¡ations. Ereaning å trhild toot,:

pnecedence oven achievernent within one's pr-o{ession because oi the

time I imit on havins a rhild,

"Noei I'rn eetting beyond the bioi ngical å9e

chi ìd . It's å veny dif f icr_tl f_ decísion

( Law'/en-7 )

to

tn

have a

màl:: e , "

Another intenestinq {inding that emerged inorn the data r.J*rE

th-rt sorne o{ these women vier.red the b iol og iral f unct ion nf be¡rinc

children äs ån eiíclrsp ion leaving their pnoies=ion. For rnany wh¡

rAJer'p uns-rtisiied r.rith their professinnal ongåniietinns, becorning

pregnant Hås å EÐcia1 1y acceptabl e e;:it {nom a cåreÈr. they n,l

I ongen desired . DbviourËl y, th is is ån e=,:apË ir-om the dnurdBery oi

Ðne's trånepF that at pnesent is lesE availsbìe to rneles,

"And sorne peopl e in rny pnoiession I ike to have a child

as,rn estråDe fr-orn the pnactice oi law and that happens

veny often . " {Lswyer-I }

"And I had *rlneady decided to resign burt {ontunately I

cor-tld resign with honor_rn beceuse i r.Jas pr.egnant again.

So, 'l{hy are ynlr I eaving?' 't¡Jel I . I'rn pnegnant - too

bad.' And I wa= so gl-rd,', {Teecher-I)
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" l+ yolr have a chi I d , that's aì rnost ån eliruse.,'

(Lawyen-i )

ComÞarisnns arn¡ng FnofesEional Gr-nr:ps

tlompanisons were done årnong the si;r pro{essional grÉLrps

nepresented to see ii there were dii{enences between traditionalìy
mal e dominated pno{essions and tnaditional ì y {emal e dominated

pro{essions -rnd to sÊe i+ thene wene ËDntrerns unique to å

panticr-rla.n pno{essionai gnûLrp " There wer.e not as rnany di{{enenceE

bett'reen t+Ðrnen with traditionaì ìy mal e occlrpations and worngn with

tn;rditional ì y f emaì e occurpations as was eÌ{pected, s iact which rra,/

'rttest to the t'el iabil ity of the f artons identi+ ie,l as c,:ntibuf-¡r-s

to the decision to leave orgånirationE. Hornen in both types oi

occupations e;<penienred rnany of the same pnobìerns and chal lenges,

For elrarnpl e , women åtrnoss al I pno{essional gnslrps ment ioned

tront-el-ns abor-tt conil ict bet.ween wonl': and {amiìy, hor-tns requrine,J of

Dne invol ved in a Dno{ession, the ideoi ogy inher.ent r.lithin

ongåni:ations that servps to al ienate and disrniminate ¡gain_qt

FlÐmen . the stnesses åssoc iated r"¡ith wont': ing and the opt ion they

feìt they had to ìeave their pnofessions.

[tespite the {act that the ioun {oclrs gr oLrps rontsined -ì

rnii:ture of male dornÍnrted and iernal e dorninated prolessiona.l

nepresent-atives, a rnajonit'¡ or the themes þJene rnentioned in each

grolrp. ïhiE altests to the simil -rnities of is=ues that ai I

pnoiessionaì r{ornen {ace in thein I ives. The length oi tirne ä

i.lorn¡.n had spent in the ongånizai_ion beione deciding to I eave r{ås

not ån intenveninq vaniabìe. This again il I ¡_rsf_n*rtes the

c¡rlmonal ity of isslreE ¡if ect ing pnoiessional wÐrnen . Even some of
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the p;nf-rcipants seemed sur-prise,J at the simil a¡-itÍes between

themseì ves.

"Tå, it's been neat hear.ing about athen wornen. I,rn

sf-nr-rck by the similanities in tenrns o{, wel I

especiaìly, in relation to the needs of {arniìy and how

rnuch that aiects oun Iives this wåy." (Unidentiiied

comment at the end r:{ the thind iocr_rs Enoup)

Limitat i¡ns n{ the Str-rdv

Ë i ven the amount of i nteract i on aì I or.red the modenator i n

f ocurs grolrp inlenviews, it is qr-tite possible that a degnee oi bias

tlas in-iected rr,tr the qr-restionning noute and into the disclrssions,

The rnoderaton tlas consc ious af th is pos=ibì e b ias and rnade eveny

e{f ont to el irninate it br-rt the qr-restionning nourte does nef lect the

ideas pnesented by the dinectional hypotheses. it shor-rìd be noted

that the rnodeneton d id not undurl '/ in+ I uence the d inect ion oi the

disclrs=ion in the f ocr-ts grorp=. The simi I anit ies åtrr oss f ocurs

gnÐuFs Elrggest that moderaton bias was not a facton si.nce so måny

issues were discurssed in al I f our gr-oups withor-tt prompts {nom the

moderator. It wås impossibl e to cornpl etel y el iininete rnoderator

bias' however, and thiE is a f¡cton that rnay ìimit the reliability
oi the re=nì ts,

The lår{ygrs wene the onl y gnoltp that rnentioned {eer ing guil t',,

in nega¡-ds to the arnount oi t ime and ef f ort they gsve to their-

panenting role. This grol(p also pnoduced rlone cemrnents

ill t-rstrating their corninitrrent tr: panenting, fìs such, they þJene

al =n the groLrp that indicated the highest degree r:i iel t conf ì ict
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bet-r.reen thein r.¡nr'[i noì e= and f-hein iarrri ] -'. rol es, Entr-¡nce into

their {ield and trsrning far the pro{essir:n r,Jere morE Visible

r:ontrer-n5 of thi-q groLrp. They ure¡.e a.lso the onìy group t': refer- ta

the ernoti¡nal aspect invol ved with their- r.ronli r.nl es. The=e

d iif enences rïåy be eccounted f or simpl y by the h ishen nr_rmben of

subjects nepresented by this pro{essional gror-tp i¡=lr-ri.

Thene were considenabl e d if ierences in con,:erns raised b',, the

Fhy=ician when cornpared with the othen proiessional gl^oLrps.

Sevenal oi the themes that tlene cDnr:erns oi uther. sr-rb-iects þJene

not rnentroned by this sr-rbiect. Hol^reven. this i= r'nc'r-e å iunct-ron

r-ri the sril-rll nept'e=enta.tion of t-hiE F¡-oiessi,rn in=1) than it is oi

di{ier'en,:es betr.reen this praiessron rnd the ¡then pr.oie=sions

repne=ented in the çroups,

Ë¡-ridel rne= {urr Fr-rtr-rre Fiesearch

ïhe re=u.l ts,ff this e;rpìon-+tory str-rdy srrggest that there ¡re

=evenaì åvÉnLte= cri re=eat'ch f-h-rt sholrl d be invest igated in nrden

to -rdd to or-tr hnou¡l edge of woÍnen and wor-!,; , The neirt step l.loul,J be

to develoD nËh¡ inEtru¡lents to be uEed on largen samÞles f_o =tlrdy
the pnevalenre of the findings frorn the dinectinnal hypothe=e= in

othen popr-tìatÍonE o{ women.

E;itranenus {actors not addnessed by the directinnal

hypothe=es in t-he present str-rdy could be enainined t': deter-m¡.ne

thein iniluence on wÐmen's decisi¡n to leave ilrEåni:etions. For

e;iarlpìe, f s.ctors s¡-rrh ås inrome, rel igi¡n , socirì cl asE, ef-hnic

bacl': gr'oltnd,' the DåntnÉr's sitlration. the emp1o.¡rnent ,_-ri Dne,s

rnothen r måY al so be p':=itively -¡.ËEEria.ted wiLh the *rttnition of

proiessinnal r{,L-}men f r-arn their cåneers.
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ås wel ì , several o{ the nnelrpected themes that ernerged i¡-orn

the data, incl r-tding Fiol agy, Econornics, r)ptinn, Fneg.X snd

Fressune , trour l d be ellp l oned {r-t¡-ther in ot-her f ncr_ts Er-oL(F= t_o

deterrnj.ne theÍn util ity in explaining the phenorrenon o{ -rttnition
nates årnong pro+ession*l h,ornen.

Further neseanch is needed in this aneà beca¡_rse the

ernpìovrnent oi r{ornen outside the horne is a tnend that is I itlel y to

continlte in oLu society (lr:inBEbLry, 1987i . Althor-rqh cul tural lv

based ettif-ude= tor.lands wornen ¡nd woFl: ".1 Elow to change, it iE

impenative that the'/ do so because the attnition o{ prniessional

wornen resurl ts in a d irect I ,:ss to Ðrgån i:at ionE . l¡J¡rnen r+i ] I

incneasingìy rrake up a I argen propontíon o{ the avail able r+onlr

{once in North Arnenica and if thein contribr-tt ions ane I imited bv

the rnale ethos pnevalent r+ithin onganirations, then these val uable

hr-rrn¡n neso¡:rces will be wasted (l'lonnison et aì ., L7ET) .

å mone optimistic {uture can be enslrred i+ ongåniiationg årE

wiì I inq to ad':pt poì icies that åne rnone in line wif-h the r.iant= a.nd

needs of thein iernale and rnale emplrlyees. l"lore neseanch is needed

in this åreå to persuade orBani¡ati¡nE that changes and

i nnovat i onE slrch as i

"...+l e:.libl e altennati'¡es in the schedul ing and hour=

of wonl;. Elitended natennity Ipa.ternityJ lea'¿e pnovisions

end beneiits, paid pensonal days ior. child and {-emi1y

nesponsibil ities, in{or.matinn and nefenral services,

rei ocation assistance, di'lense edltcational prognårns,

ånd e.¿en rnnponate chil d-cane prÐgrårTìg,' (Eowen. lggg. p,lgJ)
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åt-P BcilnÐrnrtråì I y and soc ia.i ì yz rlean ing{¡-tl and n,=tressåny f on the

i r-rtr-rr-e . F enhap= i f rhanges slrch a.= these tiene i nrorponat_ed r nti:

ongån i:at ir:ns , Ì{ornen r^ro¡-rl d no I onger ieeì the need to choose

between wonh ,rnd iami ì .r' becalrEe they cor-rl d better bal ance the

dernand= oi both ,

Concl usion

ïhe in{onrnation that ernenged f nom Lhi= str_tdy and the iindinss

o{ other research seem to i nd i cate th-rt the attr i t i on oi wornÊn

irom thein professional Drgåni:ations iE assnciated r^rith the male

ethos inherent within orgàni:ations in North America, The

decision to ì eave one's prof ession is pain{r-tl and dif f irr_tlt *cn,J

the resul ts ai Euch a decision. f on both the individr-ral E and thE

Ðngåniietions invoìved, åFË stiìl largely unirnown. In the neån

J:r-rturre, choices between won[,: and {ami I y måy be made by both rnen

end wofngn . In f act . sÐfne I iterature has noted a tr.end åmÐnq

iathers to abandon the tradítional rnale organi:ational ethoE in

i¡t'our of spending rnone time with thein {arnil ies (i'laynard. lgBgi .

Fenhaps we åt.e witnessing a changinq won[,: ethic {on both rnen and

Nornen that al l ows peopl e to choose a suitebl e bal ance between wonl:

life.cnd {amiiy ìife.

until wonlr environmentE change to account fon the needs and

contriburtions of r{Ernen, the attrition nate åmong pnoiessi¡nal

womÊn is ltnl itlel y to decnea5e. l,lomen, and increasingly rnen , wi I ì

rontinue to må[::Ë the decision between their pen=onaì ]i,,,eE and

their worll I ive=, givinã pnef enence to prionit Íe= not ad.,,ocated bV

the tradit jonal male organi:atir:n. t"laynard ilgBg) stated th¡t the

".. .signs point to a changing rqorl: ethic - one that pri:es iamil y
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hanrlony over p=r[is and power" (p.4ô) . Ihe Eeanch f or. å r'ilor.e

b¡lEnced I i{e riìay begin to invol ve rlal e r.Jor[::ErÊ ss rnr-rch ås rt-

presentl y in'roì ves iemal e worþ.: enE.

In the rreantime, rnai e and {emale won},:ens errist in .in

lunrentein Etate ås oun s,:ciety adjusts to changing expect:tions.

until a ne(.r de{inition o{ neal ity within organi¡ations is reached,

wornen wi I ì continure to rnahe deciEionE that wil I hasten t_hÍs

nebirth.

. "f'rït sLrre thaf- we'll contlnr-re to ¡ïäl:;e the niqht

choices às I ong ås rny Eon doesn't tutrn out to be å

degenenate when he is sixteen and hates rne becanse I

went to wonl.: when he was a babv.', (Lawyen-l)

tornpan Íes wi I I be reqltined to quest ion the assnrnpt ions that de{ ine

thein wonk cultures ås they nelate to wornen and nontraditional

fnen. Honl:ens ars begin to dernand r'rìone satisf action and

flexibil itv fnom ongani:ations (Dann, lgBB). I+ theEe new dem¡nd=

åne to be sucresstr-rl ìy integnated into the ongani¡ational ethos.

it r'ri I ì tal:e the cornb ined ef f onts oi f ernal e and rnai e r.¡on[,:ers an,l

empìoyers capable o{ empathirinq with the con{licts o{ iamiìy liie
and ¡¿¡rh: . Fenhaps then , r.lor.hers, negandì ess of genden, wil I be

abl e to ma;rimi¡e thein lr-rl I potential as hcunan beings both within

the f¡mily and st worh.
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J-I-U.tLu

T'r t¡lhom It t4ay Concern:

In ot-der to iscil it-ete the col ì ecti¡n oi dat-a ior a l'laster-':- of
Scienre thesis, the assistance of sever.eì rl¡-gåni¡¡.tion= and
indi.¿idr-r-rl s within lrlinnipeg is reqr-rired to hel p ìocate potent:.aì
Er-rb-iectE. I+ p,:ssÍble, plpåse trinculate the f ol ìowing in*onrnat_ran
årnong yonn cul l eague= ¡nd wjthin yolrr orgånirations:

A I'laster's of Science student in Family Studies
conducting a research project on the attnition
professional women {run organizations.

Pro{essional women who have le{t their careers, who are
contemplating leaving, or who haue changed careerE will be
interviewed ei then índiuidual ly o¡ in discussion gnoups in
order to identify contributing f¿ctors.

If you {it the criteria above, or i{ you kns¡ someone who
does, I would welcqne the opportunity to tall( to you åbout
the possibility o{ )¡our participation.

Please contact Sh¡ron Hunten at (204) ggZ-SóS3 or 474-gZZ5.

I{ 'vor-t have env quÊst inns ehout this reseånch , Fl ease ,Jn not he=it¡te to
conta.rt rre ¡.t the ¡bove phone nurnbers.

Th¡.nll voLr in ã.d'¡ånce fnr- your coopenation.

5incerel y.

t5
o{

Shanon Hunter, F.H.Ecol .
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T'=l e¡hane tl¡i l

l'.i¡.me oi par-t i c i pant :

AddreEs:

Éeier-ned by:

Itate o{ csl I :

Fhone nurnber:

Session date:

Hel lo {name of parf-icipant). l'1y nårne is Shenon Hunter a.nd I,¡i
csj i ing from the University o{ I'lanitoba. Youn narne was Biven to rle by
in-rrne ni ref erral ) .

I'm doing rny f'laster'E the=is on the -¡.ttriti':n retes of praie=srurnal
l.lomen irnm Ðt'gåni¡ati'-rns. I'rn ìooþ: ing specif ical l.y ior* wornen l.¡ho hai'e
leit or changed their cåi'Éen=. i r-rnd'=nstand that l,tr-r +il this cnit-erie.
Is that- r¡rrert? ( Ii =¡. Ëont inue) .

I am oFganl¡ inq drEr¡-rssion gr¡Lrps to discover r.rhet iact¡r.=
rni I rlence th is dec ision , I wonder i+ I roul d intere=f_ yolr in atiend ing
a disct-tssíon grÐLtp with other FrornÊn who have I e{t thein caneens? i I+
Eo. rontinlrei .

Thene wil I be disculEsiDn gnoups on f our di{ierent dates (l'lay ür 1(:),

'end .June Í, 1Î) . trlh ich ses=Íon r"ror-rl d yÐu pnef er to a.ttend'f (re,:ord
anst{,en above). The se=sions will tatre place at Êtsh Tenrpìe Limited, ô15
E¡-rn Etneet af_ 7;J(:) p ,m. I r,l j. I I be sending you a I etter conf inrrinq ih iç
invitat Íon . Tn l.rhich ¡.ddress wolr 1 d yolr I itle r'ne to send the I etien-i(r'erord above) ,

i+ vou need heìp r^rith dinections an i+ you need to cancrl . pl ease
phone rne at B:lI-5ôf3 or 474-9!i5. In add it ion , Íi .y,f L( [:.nouJ .rnyone el se
who rri,lht be interested in panticipating in this str-rdy, pìease give them
my nàrne end t-el ephone numben,

ThanlL yor-t for yoLrn ËDDFeration.
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Éppendix D

(b'ased on f:.rr-leger-. 19EB "p ,1t-tii

! uc Le.,

(name and address oi partÍcipant)

I¡ear (na.rne of p*inticÍpanl),

Thanl: T'flt ion accepting rTty invitatÍon to panticipate Ín e disrussion ai
)/DLtn tror'i; E;ipEr-iences. The discr-t==ion r^lil I be heìd at (Ash Tempìe
Limrtedr å15 Erin Sf-reet) crn (datei. The discr-rssion r.rrì1 beqin at ?:tir-¡
p,rï. and r^ril I last appror.li¡r¡tel y ,rn hour ¡nd a. hali.

Since I ¡m tal tt ing to a I irnited nurrnben o{ peopl e, the suctress ni the
d i scr-t=s i r-rn depends on yÐLrr cooperat i on . Yo¡-rr -rttendance at the
disruEsion is anticipa.ted and wil I aid in rnat': ing the reseanch project å
SLrf tre55.

The discl-tEEion yoll r^r il I be attending r.rill be a {orum oi prn{essional
tAtonen in the cornmltnitY who have left their. careens or wha ane Eenioursìy
consider-ing I ea"'ing f nr t¡hateven neàsonE. kle wiì I be discur=sinç trÈ.Lrs,=s
r:f f-hese cha.nges rnd iectons that in{luence such a rnajor- rlecision. I
I ooi: +urnr+and to heaning ebor-tt youn e:iperiences and thor-rehts Ën thiE
:-ubJ ect .

Thls is stnicf-l Y ¡ reseanch Fnoject end no sal es or- sol itat inns r.ri I I be
¡¡ade. Earh p;rticipsnt is gLraranteed conirdentÍaì ity -rnd wil I nereiv¡ a
sltfnm,ånv af the nesltl ts t-tpcn the cornpletion o{ the neEeanch. I+ {sr- Eorïe
nEåsÐn yout i ind yot-t rrne not .rbl e to attend the d iscl-rs=ion , pì ea=e cal ì

rïe ås s'fün ås possibl e. I'ly phone nurnben is i'J(:)4) E3I-5ó5:l on 4?4-Ft¡-5.

I I ooi': i orr+ar-cl to see i ng !¡olr on ( dste ni sess i on ) ,

5 i n':ereì y, ,

Sh-¡.non Hutnter-, F,H.Ecoì
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Fol ì or,l-urp Teìephane t-a1 I

l'l¡nre sf p-r.rt ir ipant : [tale oi cal I :

Addne=s: F'hone nurnber :

Ilate o{ session attended :

Hel l¡ (na¡re o{ pantiripant) , it's Shanon Hunter csl I ing abauf- the
di=cr-r=Eion Er-DLrp you ¡t.tended on idate o{ =ession) . I'm phoning to
f-hanll YrlLt ior yitLtr attendance -rnd panticipaf-ion. I iound the e,,.eninE
vËr-v enl ightening.

lilnw that ytrLt've had a ier.r days to thinl,: about the diçrr-rssion, år-e
thene åny tromrnents yor-r r+olrl d I ille to addÌ {it so, recor-d belo¡r} .

Thån[:: yÐLl . As soon es the reEearch is cnrnplet-ed r I r.iÍl ] be sendin,l
yolt *r. =yn'lpËiE oi the t'esltì tE, Shonl d I send it to (coni irrl addr-e=s) .

Thanh l,/DLt llncE ågårn {or '/ourn participat-inn,
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l,-lltest i':nn int Ror-rt-e

1i F l e¡se tel I t-ts -rb¡r-tt yourr iorrner pnsit ion wif-hin youn rrrEå.n i:at ion .

:) l'lhat wene the cincurnst;nces within yourn onganirat-ion that miqnt h¡ve
c¡ntnibr-rted to youn decision to leave?

3i l4hat t'¡ere the cirrr-trnstantres L-lLrtside of yolrr clÌ-gåni;atinn that mighi-
havs ':nni-r'rb¡-rt.ed to your derision to I eavei

4r t+ the r¡nditi,:ns that- tJe'./e -ir-rst discr-ìEsed. c¡Lrld .,,¡r¡1 cornment En
any th¡t were nel ated dir-ectìy to thp i¡ct thet vor-r ar-e wo¡nen?

5i hlhat åne the ed','-rntages end disedvantages oi bernq -r r.ioilì*tn r.¡ithin
y¡r-rn f¡ringr ot'gån i:ationl

b) tJhat wPFc rhÊ cost= ¡nd bene{ rts within yolrr {onmen úngånir-qti¡nî
tJ i ve e:i arnD I ps .

i) In r.ihat þlåys dn yol{ f-hinl,: yÐLr nor^, ieeì diffenently ab¡¡_rt vnLrr-
decrEton t-o leave r -rs tr'ffnpaned to trhen ',,p¡q rn¡de the 'Jerision-,.

Ei t{nat is the 1 illl ihood o{ yourn tryÍnE to neturn to _+. sirnrì ¡n position
in the ir-ri-r-t¡-e?

9i Ane thene anl/ of-her corr¡rnents yL-ìLr wcr-rl d I i l::e tn add to th i 
=d r=cr-r==ion-i
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Appendix F
I ntnndutctcry tlnrnrnents

(ba=ed on lr.nLreger-. 1?'ót. p .if )

Good e.¡ening. l*1y narne is Sharon Hunter and this is rly as_qist,rnt
{ns.rnei . I'd I il,;e tu wel rome each sf vor-t here this evening and thanh you
ir-rF tahing trme o¡-tt oi youn busy schedul es to participate in tr¡Lrr.
diErussion nf proiessionaì wornen . [¡Je ane atternpt ine to gain inionrnat ion
aboltt the attrition o{ pro{essional wornen " trle have invited y'f,1( to
attend thiE evening in onden to share yolu penceptions, ideas and
expen i ences .

Yot-t wene sel ected to participate in this gt oup becaurse yolr have
certain thingE in corrrnon that ene o{ panticurlan interest i-o uE, Your are
al I pro{essiansì r{ornen who have eEtabl ished Ëåneers withi.n y,fLr-
nespe':tive DFgåni:ations -rnd yoLr have al I derided to I ea.ve or- change
f-heEe pusitions.

As tle discltss the ¡ttt'Ítir-rn oi uJomen irom orqani:*rtions, nemernber
thene årÊ no niSht rln tlnong ån5u¡ens, onìy diilering points ¡f vieur.
FleaEe ieel i¡'ee to shane yolu poÍnt o{ vieur even i+ it di{{ers ironr
whet othet-s have said. [,le at'e just as interested in negat ive comrrent=
as Eo=itrve cornments becau=e at tirnes the negative cornment-= ere the most
heì pf r-rl .

I+ we tend to get o{f tnac[,: , sorneone wiI I r-tsuaì Iy pr-rl I the grolrp
b*ecl,: to the lnp ic o{ pno{essionaì r.,ornen . I+ the grÐup nuns out of
thinqs to såYr just rerrernber that r¿hat we're intenested in is yolrr
decision to leave and the {actorE that in{luenced that decrEion. l¡le ane
hene to learn ¡trouf- yolrn e](penienres.

Fef¡ne we begin, let rne nemind you o{ some oi the gnound nuìes ior.
this evening. This is stnictl y a nesearrh project and there .¡.ne no
s-el es Ínv¡l ved' l¡le'r'e tape neconding the seEsion because we don't w¿nt
to miss åny oi ytrun cornrlents. 5o pìease speah: up - onl y one per=on
shot-tl d tslþ: at a time. I+ sevenal ål.e tal[,: ing at Lhe s-rme tine, the
tape wi I I sÊt ganbl ed and we'l I rniss your comments, I wil I *rlso be
t-akins notes Lo pnompt rnyseì{ of othen topics to discr-rss as wiìl (narre
o{ assist¡nti. Flea=e do not Iet the tape neconder on our note-tal': in€
Íntenf ere r^¡Íth youn disrltssion.

t¡le r.lill he on e {irst name basis tonight, and in oun laten reponts
there wiìl not be åny nårnes attarhed f-o cornmentE, Yor-r 'lay be a=suned oi
compìete con{identiality. úun session l.lilì last about ån holrn end å
hal f r and we wi I I not be talr Íng a ion¡ral bneah . The neEtnoorn is (stat¡
I ocst ion ) and neineshrnents -ìne on the tabl e , Feel inee to I eave the
t*rble ion either o{ these or i+ yor-t wÍsh ts stnetch, but pìea=e r]o so

-or-rietly.

Fe{ one r.re beg i n , do you ha'¡e åny quest i ons? t4e 've p l aced nårnË
ca¡'ds rln the t¡bl e in f ront of yoLr to heì p Lrs r-ernemben each other's
nårne=. Ïa begin , I'd I ike yor-t to introdurce yourseli and tel I Lrs ebor-rt
Y¡un fnnrlet'position r,iithin Voun ürEè.niration iproceed r.rith que=tionning
r'oltte) ,
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[temognaFh ic Inf or-mat ion

To essr=t with t-he a.nal '¡sis of dats, Þlease f ul ìy ':ornplete the f ¡l lnwing
quest i onna i re i

Narne ¡

Address:

Fhane nutmben:

Fne=ent- -rge:

Fresent msrital st¡tr-rs:

Fresent numben oi chiIdren I iving at horne:

F resent ¡ges si ch i I dr-en :

Title oi iorrnen pnoiession:

l,lurnber oi yeer-s in iorrner prof ession:

[lurinq youn {orrner posilion, r.rhat wås yolu- manital statusT

fluring youn ionrnen pÐsition, how m-rny childnen u¡ere I iving at horneT

t¡Jhen did yor-r leave youn {onrner positi,:n?

t{hy did yor-r le¡.ve your f onrner position?

tlhat is',,olrn pnesent position?

How long have you been invoìved with yoLrr pnp=ent posiLioni

Hotl is \!/ÐLu^ pne=ent position sirnilan on diifenent to yoltr ior.rrier.
position?

Have r,,ou or- åne yolr pl anning on r-Etlrnnine tn ycur inrrner position in the
f r_rtr_r¡-e? t^Jhy or- why n'_rt?


