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CHAPTER ONE: LITERATURE REVIEW 

A INTRODUCTION 

Over the last century the composition of Canada's population has undergone a 

major transition kom a young to an old society, with seniors constituting one of the 

fastest growing population groups. Norland (1994) described the number of aged persons 

as well under a half a million in 1921, with theu proportion in the population standing 

just below 5%. By 1996 this percentage increased to 12% of the popdation and it is 

projected that by 2041 there will be approximately 10 million elderly, or 23% of the 

population 65 years and over. (Clarke, 1990; Denton & Spencer, 1995, 1997, 19%; 

Desjardins, 1993; George, Nomis, Nault, Loh, & Dai, 1994; Governent  of Canada, 

1993 ; Norland, 7 994; Novak, 1987, 1997; Parliament, 1989; Statistics Canada, 199 1, 

1997; Zastrow & Kirst-Ashman, 1994). 

Statistics Canada (1991, 1997) identifies decreasinz birthrates; decreasing infant 

mortality rates; immigration and increasing life expectancies for both males and fernales 

as working in combination to create an overall smaller population which is aging. 

Additionally, the occurrence of the babyboom and subsequent babybun have resulted in a 

large aging segment of the population foIlowed by a smalIer popuIation not growing at a 

rate needed to replace itself. These babyboomers have had a significant Mpact at every 

developmental stage that they have achieved and will continue to do so as they age. As 

such they have become the focus of much interest and attention. One area expected to be 

significantly affected as a result of the babyboom is retirement (Clarke, 1990; Denton & 

Spencer, 1995, 1997, 1998; Desjardins, 1993; George et al., 1994; Govemment of 



Canada, 1993; Norland, 1994; Novak, 1957, 1 997; Parliament, 1989; Statistics Canada, 

199 1, 1997; Zastrow & &st-Ashrnan, 1994). 

B. RETIREMENT AND THE ELDERLY 

Retirement is an area that has increasingly come into the spotlight. As a natural 

outcorne ofboth the babyboom and subsequent babybust, large numbers of people are 

now approaching retirernent age. Denton & Spencer (1995, 1997) estimate that in 1996 

the babyboom generation was between the ages of 30 and 50. By 203 1, this goup will 

be 65 years or older. Overall, it is estimated that the percentage of the population 65 and 

over will be more than three times larger in 203 1 than it was in 1986. More people than 

ever will be retïring, with the potential of being retired for as long as they were 

employed, due to factors such as increased Life expectancy and better health care. 

Although much has been done to study retirement it is still a relatively new phenornenon. 

The elderly have changed significantly during the course of retirement's development, it 

is difficult to ascertain whether the knowiedge that does exist in relation to retirernent is 

generalizable outside the cohorts studied, and retirement itself is constantly changing due 

to social and political influences ( McDonald & Wanner, 1990; Roadburg, 1985; Zastrow 

& Kirst-Ashman, 1994). These issues wiil be explored below. Continued study is 

required in al1 of these areas to determine if previous findings remain applicable over 

time, to explore the influence changes have had on retirement (if any) and to aide in 

developing policies and procedures to make the transition to retirement a smooth one. 

i Retirement in Canada: A Recent Phenomenon 

Retirement is a new concept, having only come into existence in the 2oUl century. In 

reviewing the history of retirement in Canada, McDonald & Wanner (1990) state that 



"retirement is a social invention characteristic of modem industnal societies " (p. 17), and 

that the institution of retirement 'kas only fülly realized following WWII, when 

retirement became a universal phenornenon characterized by the withdrawl of Canadians 

fiom economic activity in advance of biological and physiological decline." (p. 24). 

Pnor to this. retirement was dictated by labour supplies, and mandatory afier a certain 

number of years of service with the intent 90 serve the needs of the industriaiists, and 

indirectly, the unions " (McDonald & Wanner, 1990, p. 27). Retirement was viewed as a 

negative event, meant hancial hardship, and implied uselessness. As such, it met with 

resiaance on the part of potential retirees and was deemed to be a stressful life event. 

Today retirement arnong the older population is the rule rather than the exception, a 

Iegal right and a normally governed social act. Canadians are retiring in large numbers, 

want to retire, and are retiring at increasingly early ages (McPherson, 1998; Roadburg, 

1985). This more accepting view of retirement came about with: (a) the introduction of 

Old Age Security and the Canada Pension Plan, (b) the federal govemment taking over 

primary responsibility for retirement income, (c) retirement being separated from the 

concept of poverty, (d) public pension reforms becoming a deferred 'kage" to which 

people were entitled because of their contributions, and (e) people withdrawing from 

economic activity in advance of physical dedine. Retirees can now expect to be more 

financiaily secure, relatively healthy, and, as such, have corne to view retirement in a 

more positive light (McDonald & Wanner, 1990). 

ii. Our chansin- elderlv uopulation 

Today's elderly are signiticantly diEerent £kom the elderly at the time of the 

inception of retirement. Advances in technology, heaIth and.education have produced 



retirees who have obtained higher levels ofeducation, who have more oppominities to 

travel and become versed in the world, and who have careers which have introduced 

them to many interests and social networks. Retirement now lasts for many years, 

retirees tend to be well, active and involved; and retirees have increased economic 

security through both government and work pensionshenefits allowing them the 

opportunity to fully experience and enjoy this period of their life (Zastrow & Kirst- 

Ashman, 1994). Early retirement, partial retirement, and engaging in a second career are 

among the many choices available to the retiree, and have had a significant impact on 

how retirement is viewed, both by the retiree and society. 

iÏz. Generalizability and Retirement Research 

As a concept, retirernent has become increasingly difficult to define, measure, and 

conceptualize due to its constantly changing and evolving nature. It is becoming 

increasingly unclear as to what retirement is, what components go into making a retired 

person retired and when exactly retirement begins ( McDonald & Wanner, 1990; 

Roadburg, 1985). As such, research completed since the introduction of retirement may 

not represent retirement beyond the period in which it was completed. 

Research CO mp leted to-dat e and during this period of evolution and development 

couId be quite relevant to retirees of the present and fùture but it may also only be 

generalizable to the time and people for which it was cornpleted. In essence, cohort or 

historical effects could colour the perception and experiences of retirees over time. 

Marshall (1983) defines a cohort as "al1 individuals bom within the same period of time" 

(p. 53). A generation "refers to a group of people who are conscious of having shared 



similar sociocultural experiences, sometimes regardbss of chronological boundaries" 

(Bengtson & Haber, 1975, p. 71). 

Research on retirement has examined a wide variety of topics such as adjustment to 

retirernent (Fudge, 1998; Shultz, Morton & Weckerle, 1998); satisfaction with retirement 

(Calasanti, 1996; Guinne, 1999); planning for retirement (Gee & Baille, 1999); and 

activity in retirement (Guinn, 1999; Lefrancois, Leclerc, & Poulin, 1998; Stanley & 

Freysinger, 1995). While general trends have been found and proposed to descnbe the 

retirement experience, one cannot assume that research completed in the 2940s or 1950s 

is applicable to today's retirees or that research completed on today's retirees will be 

applicable to the elderly of the future. Most research completed to-date has focused 

exclusively on male samples and examined retirement collectively as opposed to 

breaking it down into areas such as profession. @orfinan, 1997; McDonald & Wanner, 

1990; McPherson, 1998; Zastrow & Kirst-Ashrnan, 1994). 

iv. Retirement as a Chanping Concept 

As a concept, retirernent may be recent in development but social and political 

influences constantly work to shape and transform it. McDonald and Wanner (1990) 

state that "whereas it was once relatively easy to identii, the 'retired' and to define 

'retirement,' definitions are becoming increasingly complex and variable thereby 

clouding the results of retirement research'' (p. 382). The transformation from work to 

retirement is no longer clear cut and does not necessarily mean a complete withdrawal 

from the work force and work activities. Hayward, Hardy & Liu (1994) state that an 

estimated one-third of retirees re-enter the workforce and that post-career employment 

rnay involve changes in industry, occupation, salary and hours. Some older adults refuse 



to retire, others retire and then continue to work on a &Il-time or part-time basis and 

some may fûlly retire earlier than the mandatory or expected age. Others may reduce 

their work commitment or reduce their commitment on a psychological basis long before 

they are officially retired and receiving a pension (Stearns & Gray, 1999). 

The idea of a nomal retirement age is also an evolving concept. Novak (1997) 

states that a srnaller proportion of men and women work past age 65 than ever before and 

Stearns and Gray (1999) descnbe the retirement age trend as showing the 'typical' 

retirement age for men and women as declining over the past 40 years. Corman & 

Kingson (1996) state that "considering 65 years as a typical retirement age may no longer 

be appropriate as many individuals retire, initiate blurred transitions or receive Social 

Security and pension income prior to this age" (p. 129). Stearns and Gray (1999) make 

the point that "as the idea of a typical retirement age shifts to that of a range of ages it 

becomes less clear how to distinguish 'early' £kom 'typical' from 'late' retirement" (p. 

3 73). 

The labour force participation rate of women has also risen dramatically in the last 

few decades. In 1999,55% of al1 women aged 15 and over had jobs, up ffom 42% in 

1976. As a result, women represented 46% of al1 paid workers (Statistics Canada, 2000). 

In 1994,8% of Canada's retirees were women. Women have unique careers as compared 

to men, with their careers more often being interrupted. They tend to hold part-time jobs 

with fewer benefits, less security and to work in lower-paying service positions (Statistics 

Canada, 2000). 

Finally, mandatory retirement, which has historically been the nom and, for many, 

the only option, has been challenged. Today flexible, vo luntq  retirement policies and 



options are becoming increasingly available to workers who wish to consider early 

retirement with the exception of university ernployees (McPherson, 1990; Novak, 1997; 

www.caut.ca). Manitoba, Quebec and New Brunswick prohibit mandatory retirement 

policies in general, but Manitoba is unique in that legislation exists which gives 

universities the option of writing a mandatory retirement clause into their collective 

agreement (ww.cartt.ca; u~~~ir.mbgov.ca; www.umanitoba.ca). Ail of these 

developments have changed the character of retirement and set today's retirees apart f?om 

those of earlier years. 

C. SOCIAL WORK AND RETIREMENT PREPARATION 

Studies consistentIy show that planning and preparing for retirement is the most 

important way for a retiree to successfidly make the transition f?om employment to 

retirement (Dubois & Miley, 1996; McPherson, 1998). Additionally, it has been 

discovered that the majority of retirees do not plan for their retirement ( Beck, 1984; 

Fermo, 1990; McPherson, 1990, Steams & Gray, 1999). With retirement expanding for 

ever-increasing amounts of time and the concept of retirement being unclear, preparing 

for this period of one's Iife is important, yet complicated. How does one prepare for an 

undefined p&od of one's life? 

Social Work is one profession as part of a rnulti-disciplinary team which can assist 

future retirees to plan and prepare for retirement. Dubois & Miley (1996) note that 

"social workers can educate workers in business and industry about retirement, retirement 

planning, developing suppon systems and providing retirement counselling services" (p. 

446). Riker and Myers (1990) point to the role of preretirement counsellor and educator 

in assisting older persons in making the transition from the work role to the retirernent 



role as ideal for social work. H u ~ i s e t t  (1988) identifies psychoiogical reaction, financial 

security, activities and relationships as well suited for the social worker in relation to 

retirement planning. Social Workers can assist the elderly to prepare for retirement 

through their roles of educator, link to resources, provider of support and advocacy- 

Additionally, social workers c m  assist through the development and evaluation of 

preretirement programs and the developrnent of policy and procedures. 

McPherson (1990) points out ccretirement planning is not useless, only that it is 

extremefy difficult to accurately account for the many possible situations that any one 

person rnight experience in the fixture" (p. 395). Evans (1985), in discussing preparation 

for retirement points out that "preretirement preparation represents a f o m  of anticipatory 

socialization: the individual acquires knowledge about the postretirement stage and 

makes some tentative plans for this new phase in life" (p. 395). While every possible 

scenario cannot be accounted for, preparation such as financial pianning to ensure 

econornic security is a step that can be taken by anyone. In order to develop programs 

and disseminate information for such purposes then, it is imperative that what is known is 

applicable and relevant for the penod being addressed and that retirees are aware of what 

to expect and how to proceed effectively. The importance of continued research and 

investigation into retirement cannot be overstated and rnust be completed on an on-going 

basis. One profession, wtiich has been examined and is affected directly by both the 

changing nature of retirement and the elderly is academics (professors at universities or 

colleges). 



D. ACADEMICS IN RETIREMENT 

WhiIe much of the work to-date on retirernent has been done on employees as a 

collective, academics are one group of employees that have been examined, albeit 

briefly, as a unique group. Academics are: (a) reaching retirement in great numbers due 

to the babyboordbabybust @) comprised increasingly of females as a result of the 

increase of women in the workfbrce, (c) signifi~cantly more stable financially than they 

were twenty years ago due to employment and government supports, and (d) one of the 

few professions where mandatory retirement is stili under debate (at least amongst these 

professionals). With the bulk of research having been completed in the 1970s and 

concentrating solely on males, this profession is ideal for re-visiting and evaluating to 

determine whether tirne or changes in retirement have had an effect on what has been 

found. 

Acadernic retirees can choose when they wish to retire within certain parameters; 

have a wide range of retirement options; and can successfully continue many of their 

pre-retirement professional activities well into the retirement years outside of the college 

or university where they were previously employed (Conner, Dorfinan & Tompkins, 

1985; Dorfman, 1980, 1992, 1997; McDonald & Wanner, 1990). Whereas employees 

such as those biue-collar workers reporting low levels ofjob satisfaction and those who 

have had an unstable or intempted work history have been found to view retirement as 

more of the same or a fom of relief it has been found that a large percentage of 

academic retirees continue with their work d e r  they have officially retired and rernain 

comected to the institution where they were employed (Conner, Dorfman & Tompkins, 

1985; Dorfman, 1980, 1992, 1997; McPherson, 1990; Milletti, 1984; Rowe, 1972, 1973, 



1976). Retirement, then, does not seem to equate with the cessation of work or 

employment. Research on retirement has found that those most likely to continue 

working beyond 65 years of age are: (a) in good health, @) self-employed professionals, 

(c) weII educated, (d) those whose major life interest has been work, (e) blue-collar 

workers with few pension credits, (0 rural f m  workers, (g) those who need a stable 

income to survive, and (h) workers employed in an occupation or industry characterized 

by a labour shortage (McPherson, 1998). A question which has never been explored in 

relation to this but that seems worth exploring then becomes 'What does retirement mean 

to those who continue working?" 

E. THE RETIREhENT DECISION 

McPherson (1998) states that 'the retirement decision is an essential intervening 

stage between the planning and adjustment phases of the retirement process" (p. 242). 

Research has found that whether the decision is voluntary or imposed c m  make a 

significant difference with individuals feeling more control over the decision when it is 

voluntary (McPherson, 1998). Voluntary retirees have been found to (a) engage in more 

planning for retirement, (b) have a higher income, (c) report better health, (d) report a 

higher level of satisfaction with retirement, and (e) have a more favourable attitude 

toward retirement in general (McPherson, 1998). With the exception of pre-retirement 

planning, academic retirees have also been found to fit this pattern (Dorfman, 1989, 

1992; 1997). 

In addition to academics generally having the freedom to retire whenever they wish 

and the potential for academics to continue their work after retirement, a number of 

universities have introduced retirement incentive packages for university employees. 



Essentiaily, those who choose to accept the package take an ccearIy7y retirement complete 

with compensation. As research tends to descriùe academic reùrees as continuing with 

theu work a e r  they retire, one must wonder, de those academics who take early 

retirement incentive packages differ fiom those who do not accept such packages and 

continue to be employees of the university? Additionally, why do academics not prepare 

for their retirement? 

F. THEORIES OF AGING AND RETIREMENT 

Roadburg (1985) defines a theory as offering "'an explanation, prediction or 

description of an event or occurrence in order to delineate when, why, and how it takes 

place" (p. 45). A number of theones have been examined in relation to both aging and 

retirement. They include activity theory, disengagement theory, continuity theory and 

adjustment theory. 

i. Activitv Theory 

Activity theory (Havighurst & Albrecht, 1953) was one of the first theones of aging 

developed in the United States. With its focus on  optimizing the well being of people as 

they age, activity theory attempts to address the relationship between roles, self-concept, 

activity and life satisfaction. Activity theory states that as one ages, rather than being 

removed fiorn roles, we take on new roles that maintain a sense of community. This 

continued engagement of the individual within society is believed to help preserve his or 

her self-concept and maintain a high level of life satisfaction. The more physically and 

mentaliy active people are, the more successfiilly they will age (Baker, 1988; Matcha, 

1997; Novak, 1997; Schneider & Kropf, 1992; Zastrow & Kirst-Ashrnan, 1994). Activity 

theory then, views successfid adjustment to old age as rnaintaining the activities of 



middle age as long as possible; finding substitutes for work when faced with retirement; 

and finding substitutes for ftiends and loved ones Iost through death. By compensating 

for these lost rofes, people will then remain socially and psychoIogically fit. In relation 

to retirement, Roadburg (1985) states that activity theory "assumes that the job means 

diEerent things to different people and that to adjust successfully to the loss of one's job, 

one m u t  find a substitute for whatever persona1 goal the job used to achieve" (p. 47). 

McDonald and Wanner (1 990) add that 'üecreased activity through retirement can 

culminate in low morale unless it is replaced with some other functional activity" (p. 9). 

ii. Disenea~ement Theory 

Disengagement theory (Curnmings & Henry, 196 1) states that as one ages, the d e s  

once engaged in (activity, social interaction) are set aside in favour of a reduced level of 

expectation between the individual and society. This process is believed to be initiatecl 

by either the person or others in the social environment, to be mutually beneficial for the 

person and society, and to prepare the person for death. Roadburg (1985) describes the 

process as "inevitable, universal and functional" (p. 45). 

Atchley, in a 1 97 1 study, examined disengagement among professors Utilizing a 

questionnaire incorporating a variety of measures including potential for disengagernent 

(Tissue, 1968), it was found that a high level of work commitment among young 

professors is quite prevalent and that there is little difference among the various age 

groups in this regard. Disengagement, in the form of reduced of work cornmitment or 

preference for autonomous leisure, was a minority response among professors of al1 ages. 

Streib & Schneider (1 971) later reformulated disengagement theory and elaborated 

on its application to retirement. They suggested that disengagement cm occur at 



dzerent  rates for different roles, and that a withdrawal could disengage employees from 

the world of work, but ailow them to become more active in other spheres of life. 

iii Continuity Theory 

Continuity theory States that the behavior of the elderly can only be understood by 

examining the inter-relatedness of  the biological, social and psychological dimensions 

and previous behavior in earlier life stages. Individuals develop habits, commitrnents, 

preferences and other dispositions that become a part of  their personalities and persist 

over time. The major assumption of this theory is that the expeïiences of previously held 

roles prepare a person to meet the demands of future roles. Thus, by identifying life 

habits, goals, preferences, and lifestyles, one is able to predict behavior and adaptation 

later in life @aker, 2988; Matcha, 1997; Novak, 1997; Schneider & Kropf, 1992; 

Zastrow & Kirst-Ashman, 1994). 

In relation to retirement, continuity theorists do not view retirement as leading to 

maladjustment and distress because people are viewed to be inclined to continue previous 

Iife-style patterns. The pnorities and activities that people established before their 

retirernent stage continue to be part of their post-retirement lives and thus have more 

impact on their later lives than does retirement. Retirement merely offers older people 

the opportunity to maintain earlier life-style patterns, previcus levels of self-esteem and 

long-standing values (McDonaId & Wanner, 1990; Richardson, 1993) 



iv- Adiustrnent Theorv 

Adjunment theory, developed by Atchley (1976), is intended specifically to explain 

adjustment to retirement. The premise of this theory is that everyone has personal goals, 

which, if achieved, give the individual a strong sense of personal worth or satisfaction. 

These goals are arranged in a personal hierarchy with sorne being more important than 

others. The hierarchy and the persona1 goals that compose it constantly change as goals 

are added or dropped and as success or failure alters priorities. 

The central processes of adjustment in this theory are intenlal compromise and 

When a person retires, a new role is taken on and an old one is 
relinquished. The extent to which this tnggers a need for the 
person to adjust depends on how the job role fits into hislher 
pattern of adjustment prior to retirement (p. 113). 

Retirement introduces a change with the potential to necessitate reorganization in the 

upper level of the individual's hierarchy of personal goals. 

Both Activity and Continuity theory tend to be dominant theories used in current 

research on aging and retirement. 

G. RESEARCH ON ACADEMICS IN RETIREMENT 

Academic retirement is one profession which has been explored. Research however, 

has tended to concentrate on only a few areas and the bulk of research was done in the 

1970s. Studies span the 1950s to the 1990s, and are few in number, with the most 

cornmonly explored areas related to preparation for retirement, experiencing retirement 

and activities in retirement. Of special note is that the majonty of these studies 

concentrated on 'emeritus professors' as opposed to regular professors in retirement. The 



rank of emeritusprofessor usually accords the holder certain rights and privileges which 

allow for a degree of role continuity in retirement (Dorfman, 1997). Retirement for 

professors does not automatically result in emeritus status. 

i. Preparation for Retirement 

Examining the question of how academics prepare for retirement has typically 

involved simply asking respondents what steps they t w k  in anticipation of their 

upcoming retirement. The majority of studies have found that academics do relatively 

little planning for retirement, with the exception of preparing financialiy, although this 

too has been found to be minimal @en. ,  1958; Kell & Patton, 1978; Moore, 195 1; Rowe, 

1972). 

Rowe (1972), in examining the retirement of acadernic scientists found that these 

academics were more likely to arrange for future employment than academics in general. 

Fillenbaum & Maddox (1974) found that significantly more American academics who 

worked after retirement made plans for retirement than did American academics who did 

not work after retirement. 

Dorfman (1979, 1984) found that academics do not generally do any planning for 

retirement until they are in their 50s or 60s; the one exception being in the area of 

financial planning, which they begzn in their late 40s. It has consistently been reported 

that professors urge other professors who are approaching retirement to plan ahead, to 

discuss retirement with relatives and f?iends; to investigate what will be available fiom 

their institution after they retire; and to plan for finances, activities, use of time, and 

where to live (Dorfman, 1989, 1992, 1997). 



Ïi Experiencing Ketirement 

Evaluations of the retirernent experience have typically involved having academics 

rate or discuss their feeIings about being retired and have generally indicated that 

academics feel positivety about it and adjust well (Benz, 1958; Conner, Dorfinan, & 

Tompkins, 1985; Dortinan, 1989, 1997; Dorhan, Corner, Tompkins, & Ward, 1984; 

Havighurst, McDonald, Perun & Snow, 1976; Kaye and Monk, 1984; Kratcoski, Huber, 

& Gavlak, 1974; Moore, 195 1; Rowe, 1972, 1973, 1976). Aspects of retirement which 

academics have identified as most positive indude: f k  time, fieedom fiom routine and 

responsibilities, more oppominities for service, and remembrance of work well done. 

The most negative aspects of the retirement expenence were identified as: loss of contact 

with students and colleagues, loneliness, feeling sidetracked or unproductive, boredom, 

Iack of structure, and concerns about health and finances (Benz, 2958; Dorfman, 1989, 

1997; Dorfman et. al., 1984; Gemant, 1972; Havighurst et al., 1976; Moore, 195 1; Rowe, 

1976 ). 

Ïii. Activities in Retirement 

Activity patterns of retired professors, assessed prirnarily by having retired 

academics list or detail their post-employment activities and how much time they 

dedicate to them, is arguably the most researched area of academic retirement. This area 

has been explored in an attempt to add credibility to the gerontological theories of aging 

and to discover possible confounding variables in relation to retirernent satisfaction, life 

satisfaction and other variables related to retirement. 

Dorfman (1989) reports that American academics engage in a wide variety of 

leisure, service, and professionai activities during retirement. Major leisure activities 



identified include: reading, hobbies, traveling, gardening, home repairs, and adult 

education classes (Benz, 1958; Ingraham, 1974; Kaye & Monk, 1984; Kratcoski et al., 

1974; Milletti, 1984). Additionally, many retired academics engage in unpaid, volunteer, 

or s e ~ c e  activities (Ingraham, 1974; Milletii, 1984). Of particular interest with this 

professional group, a large proportion of retired academics have been found to continue 

to perform professional roles, part icularly research, teaching and consult ing; to attend 

professional meetings; to read journals in their field; and to publish scholarly articles and 

books (Benz, 1958; Corner et al., 1985; Dohan ,  1979, 1980,1981; Dorfinan, Corner, 

Tompkins, & Ward, 1982; Fillenbaum & Maddox, 1974; Havighurst et al., 1976; 

Havighurst, McDonald, Mauelen, & Mazel, 1979; Ingraham, 1974; Kaye & Monk 1984; 

Kratcoski et al, 1974; Milletti, 1984; Moore, 195 1; Roman & Taietz, f 967; Rowe, 1972, 

W73,1976). Dorfinan (1997) points out that the most unique feature of retired academics 

is that "retirement offers the opportunity to focus on what they liked best during dieir 

preretirement years" (pg. 1). Factors found to be associated with professiond activity 

include: preretirement professional activity levels ( Dorfman, 1983,198 1 ; Havighurst et. 

al, 1976, 1979), professional visibility or erninence (Rowe, 1972,1 976), professional role 

orientation @orhan, 1980,198 1 ; Roman & Taietz, 1967), an organizational structure 

that facilitates performance of certain acadernic roIes (Roman & Taietz, 1967), dislike of 

retirement, active preretirement involvernent in work, planning to work after retirement 

(Fillenbaum & Maddox, I974), professional contacts, (Dorfman, N8O,l98 1 ; Fillenbaurn 

& Maddox, 1974; Havighurst et. al., 1976; Ingraham, 1974; Roman & Taietz, 1967) and 

academic field @orfinan, 1980; Fillenbaum & Maddox, 1974). No one has attempted to 



either predict what factors lead to satisfaction in 

to prepare for their retirement. 

retirement or explain why academics fail 

H. ACADEMIC RETIREMENT IN THE PRESENT 

Academia is one profession that has been mdied over the years and which has been 

affected directly by a number of changes. Due to the bulk ofresearch having been 

completed in the 1970s and concentrating solely on males, this profession is ideal for re- 

visiting and evaluating to determine if major changes in retirement and the experience of 

retirement have resulted over the course of the years. -4s well, it is the ideal tirne to begin 

to examine gender and faculty differences, neither which have been examined in previous 

research and have potential to show unique patterns 

The purpose of the present study then, is to examine a sample of nill-time tenured, 

retired faculty to explore preparation for retirement, satisfaction with retirement, and 

activities in retirement. Additionally, the purpose ofthe present study is to extend what 

is known about academic retirement by exploring retirees according to gender, faculty, 

and acceptance versus non-acceptance of retirement as a result of an early retirement 

incentive package t o  determine whether effects or differences are found. Specifically, the 

questions that will be exarnined in the present study are: (1) How do academics define 

retirement? (2) How do academics prepare for retirement (3) Are academics satisfied 

with retirement? (4) What activities do academics engage in post-employment? (5) What 

factors predict satisfaction for academic retirees? and (6) Why do academic retirees not 

prepare for their retirement? 

Preparatiori for retirement refers to acquiring kno wledge about the post-retirement 

stage and making tentative plans for the retirement phase in life (McPherson, 1990). This 



includes steps taken and persons consulted by pre-retirees in order to plan and prepare for 

their retirement. Sdsfaction with retirement refers to responses by retired academics that 

reflect their feelings and attitudes toward the retirement experience. Acfivities in 

retirement refer to leisure, work-related, or other activities that are used to either pass the 

time or  take up quantities of time in the Iife of retirees. Examples inciude reading, 

travelling, and teaching. Retirement refers to when retirees define that retirement begins, 

and what they believe retirernent is. 

Based on the findings of prier research in this area, continuity theory, and activity 

theory it is hypothesized that: (Hl) Academics will not tend to see themselves as retired. 

(H2) How academics define retirement will differ fiom the definitions of retirement 

typically found in the literature with the exception of those academics that accept an early 

retirernent incentive package. (Hj) Academics choose to retire because it allows them the 

freedom to concentrate on those activities they enjoy most. (34) Acadernic preparation 

for retirement will be minimal. (H5) The event of retirement itself is less important than 

the continuance of pre-retirement Iifestyle. If an acadernic continues his or her lifestyle 

as it was in pre-retirement he or she is prepared for retirement- Ifnot, he or she will be 

unprepared and encounter difficulties. (H6) No adjustment is necessary for academic 

retirees because retirement is simply a continuation of their pre-retirement lifestyle. (H7) 

Acadernics will continue to be invoIved in a variety of activities. (Hg) Acadernic activity 

during retirement will be similar to that in pre-retirement. If academics were active prior 

to their retirement they will continue to be active during retirement. If academics were 

not active prior to their retirement they will continue to be non-active during retirement. 

Those who give up or stop activities during retirement will encounter difficulties. (H9) 



Retirees will remain active by either taking on new activities o r  rnaintaining their 

activities Eom middie age by h d i n g  a substitute activity for their employment. Those 

who do so will adjust better to retirement than those who do not. p 1 0 )  Academics will 

exhibit much satisfaction with their retirement. (Hl 1) If academics were satisfied with 

their life prior to their retirement, they will continue to be satisfied with their life in 

retirement. Ifacademics were dissatisfied in their life pt-ior to their retirement they will 

continue to be dissatisfred with their life in retirement. (H12) Those academics whu 

continue to be involved and active will be more satisfied both with their retirement and 

life. Those academics that becorne less active or reduce activity will be dissatisfied. 

(H13) Academics do not fonnaily prepare for retirement because their retirement is 

essentially a continuation of their pre-retirement lifestyle and as such they are prepared 

for retirement. No significant differences will exist due to gender, faculty differences or 

the acceptance of an earI y retirement incentive package. 



Table 1 

Hvpotheses 
-- 

Nrimber Hypothesis being Tested 

Academics will not tend to see themselves as retired. 

How academics define retirernent will differ fiom the 

definitions of retirement typically found in the literature 

with the exception of those academics that accept an early 

retirement incentive package. 

Academics choose to retire because it allows thern the 

freedom to concentrate on those activities they enjoy rnost. 

Academics preparation for retirement will be minimal. 

The event of retirernent itself is less important than the 

continuance of pre-retirernent lifestyle. If an academic 

continues his or her lifestyle as it was in pre-retirement he 

or she is prepared for retirement. 

No adjustment is necessq for academic retirees because 

retirement is simply a continuation of their pre-retirement 

lifestyle. 

Academics will continue to be involved in a variety of 

activities. 

Academic activity during retirement will be similar to that 

in pre-retirement. 

(table continues) 



Table 1 (continued) 

H-ypotheses 

Hypothesis Numb er Hypothesis being Tested 

Retirees wilt rernain active by either taking on new 

activities or maintaining their activities fiom middle age by 

finding a substinite activity for their employment. Those 

who do so adjust better than those who do not. 

Academics will exhibit much satisfaction with their 

retirement. 

If acadernics were satisfied with their life pnor to their 

retirement, they will continue to be  satisfied with their life 

in retirement. 

Those academics who continue to be involved and active 

will be  more satisfied both with their retirement and Me. 

Academics do not formally prepare for retirement because 

their retirement is essentially a continuation of their pre- 

retirement lifestyle and as such they are prepared for 

retirement. 

Note- It is hypothesized that no significant differences will exist based on gender, faculty 
or incentive status. 



CHAPTER TWO: METHODOLOGY 

A THE SETTNG AND THE POPULATION 

Respondents for the current study consisted of a sample of retired academics from 

the University of Manitoba and the University of Winnipeg. The University of Manitoba, 

located in Winnipeg, is Manitoba's' larges post-secondary institution and Western 

Canada's oldest institution. EstabIished in 1877, the University boasts two campuses 

(Fort G q  and Bannatyne) and offers 78 degrees, diplornas and certificates 

(www. umanitoba. ca/abouS). Nineteen ninety nine statistics describe a student population 

of approximately 2 1,098, consisting of undergraduates, distance education, graduate and 

post-graduate students and a population of approximately 2,322 academic staff (1,394 

hfI-time and 928 part-tirne) (www.umanitoba.ca/about/). 

The University of Winnipeg, located in downtown Winnipeg, is a medium-sized 

institution with a long history of providing quality undergraduate liberal education. 

Offering prograrns in the arts, sciences, education and a small number of pre-professional 

and Master's progams, the University of Winnipeg boasts a student population of 4,300 

full-time and 1,800 part-time students (www.SchoolFinder.com ). 

B. THE SAMPLE 

The present study consisted of a convenience sampIe of retired, fiII-time tenured 

professors from the University of Manitoba and the University of Winnipeg. Retirees 

from the University of Manitoba were accessed through the Department of Staff Benefits 

which compiled a list of 326 retirees eom the years 1993 to 1999 who took a pension 

from the plan or transferred money out. Retirees from the University of Winnipeg were 

accessed through the Human Resources Department (n=50). No information was 



accessible for the criteria of those included in the University of Winnipeg sample as 

requests for this information were not answered. As such, the possibility exists that those 

academics from the University of Winnipeg could differ significantly from those fiom the 

University of Manitoba. 

A convenience sample was chosen due to policies at both Universities that prohibit 

the release of persona1 information such as names and contact information of staff which 

would have been included in establishing a Iist of retirees. Such a list wodd have 

provided the information needed to develop a random sample. Monette (1 998) cites the 

following as limitations of using convenience samples: no real daim of 

representativeness can be made to the larger population; findings are generalizable only 

to the sample in the study; and the degree of sarnpling error remains both unknown and 

unknowable. As such, findings fiom the present shidy can only be generalizable to the 

89 respondents included in this study. 

C. TKE PROCEDUEE 

The present study utilized a quantitative cross-sectional survey research design 

(Marlow, 1998; Rubin & Babbie, 1997). This design was chosen due to the nature of the 

research questions, which aim to describe a sample of retired academics as opposed to 

studying phenomenon from the participant's perspective; the purpose of the present study 

which is to revisit and extend previous findings with minimal basic exploration; and the 

fact that the area of academic retirement has been examined in previous studies. As a 

result, valid and d i ab l e  measures exist, variables have been identified that are relevant, 

and variables have been identified which relate specifically to academic retirement and 



will allow for the quantification of variables and relationships (Berg, 1998; Marlow, 

1998; Rubin & Babbie, 1997). 

A cross-sectional design was chosen due to time limitations, the age of the sample 

being examinai, and financial limitations. Additionally, the purpose of the study was to 

examine a group of retired academics at a specific point in time (Rubin & Babbie, 1997). 

A mail-out survey was chosen due to the anticipation that the respondents would be 

locared over a wide geographical area and in various degrees of health; the method is 

economical, incurring only minor costs such as postage and printing; it provides a greater 

sense of  anonymity than alternate methods such as the interview; and participating 

individuals could read and respond to questions at their own pace. Diliman's (1978) 

Total Design Method was used in guiding the development and preparation of the survey; 

however, this method was not used in its totality (i-e., the mode1 for survey mailouts was 

not followed) due to administrative constraints related to confidentiality. The Total 

Design Method (1978) relies on a theoretically-based view of why people do and do not 

respond to questionnaires and a beIief that attention to administrative details is essential 

to wnducting successful surveys. The goal is ta present an attractive, well-organized 

questionnaire, that is easy to complete. 

The questionnaire used in this study was pre-tested prior to its distribution. Retired 

professors from the University of Windsor were invited to participate thr;oügh the Alumni 

Association by completing the test instrument and offering feedback on the clarity of the 

questions and instructions and by establishing the time required to çomplete the 

questionnaire. Five volunteers (3 male, 2 female) ftom various faculties retumed 



completed surveys resulting in minor changes in the final instrument related to word 

tense and clarification o f  terms such as 'activity.' 

The StaEBenefits Office, University of Manitoba was provided with 326 copies o f  

the questionnaire in addition to a consent form and cover letter (See Appendices A, B, 

C). Due to confidentiality policies, the Staff Benefits Office could not release any 

addresses or names to myself but instead enclosed a letter fiom their offtce endorsing the 

study and finished the mail-out from their office (See Appendix D). Those retirees who 

chose to volunteer for the study indicated such by returning their cornpleted 

questionnaire. 

The Human Resources Ofice, University of Winnipeg, offered to include the 

questionnaires for the present study with a regularly scheduled mail-out to University o f  

Winnipeg retirees in June 2000. The Human Resources Department was provided with 

50 copies of the questionnaire, consent form and cover letter introducing the study and 

asking for their participation. Those who chose to volunteer for the study indicated such 

by returning their compieted questionnaire. 

Faculty groupings (Appendix E) were established by obtaining calendars frorn both 

the University of  Winnipeg and the University of Manitoba and examining which 

programs were classified as Arts and which were classified as Science faculties. An on- 

line cornputer search of other university calendars were used to assist in further assigning 

programs to either the arts or science faculty and in establishing the Other faculty 

grouping used in the present study. 

Follow-up mailings were not possible through either institution due prirnady to 

policies on releasing information about employees. Neither institution had ever 



participated in a study such as the present one and were clearly uncertain as to whether 

they should assist. As such, both Universities would commit only to one mail-out which, 

in tum, typically resuits in a poor or small response rate @ilhan, 1978). 

D. ETHICAL CONSIDERATIONS 

Grinne11 (1997) pointed out that before begiming any research study three pre- 

cautionary measures must be taken. Specifically the researcher must ensure that 

participants' consent is voluntary and informed, without penalty for refusal to participate; 

that the study is designed in an ethical rnanner (Appendix 1) ; and that others will be 

properly informed about the findings. All of these considerations were addressed in the 

study design. 

Respondents were not identified in any way and consent forms were not required to 

be signed and returned with the questionnaire. This was in keeping with the 

confidentiality policies of both Universities and the promise to faculty that they would 

not be identified in any way. Only those respondents wishing to participate in the focus 

group gave their consent by completing and returning the consent form. Respondents 

were informed in wrîting about the purpose of the study, their nghts as the respondents in 

the research, and were assured about the voluntary nature of participation in the study 

inciuding their right to withdraw at any time. 

E. THE OUESTIONNAIREmSTRUMENTS OF STUDY 

The questionnaire utilized in the current study consisted of a variety of open-ended 

and Likert-type response questions related to retired academics' preparation, activities, 

and experience with retirement. In addition to asking a variety of demographic questions 

such as gender and number of years retired, academic preparation and planning for 



retirement were explored by simply asking respondents: '=id you do any preparation for 

retirement?" Follow-up questions such as, 'Did you receive any information or advice 

fiom the university administrative staf f  before you retired fkom the University?" and, 'Tn 

what ways do you think the university can bea help facuity in the transition to 

retirement?" were also posed to gain additional information and to draw a more accurate 

picture of how academics prepared for retirement and what resources may have been 

available. 

Satisfaction with retirement was explored by asking respondents to rank their 

satisfaction on a four-point likert-scale (i-e., excellent, very good, ~004 dissatisfied). 

Additionally, respondents were asked to identiQ their level of satisfaction with retirement 

as one of very satisfied, mostly satisfied, somewhat satisfied or dissatisfied. 

Activities in retirement were explored by asking a variety of questions such as the 

number of leisure, service or other activities retirees have becorne involved with since 

their retirement and what these were. As well, questions such as "Are there activities that 

you gave up or stopped engaging in sincelwhen you retired?" were asked in an attempt to 

identib if retirees engage in different types of activities or give up activities in 

retirement. 

How academics define retirement was explored simply by asking: ' m a t  does the 

t em retirement mean to you?" and posing follow-up questions such as: ' m e n  do you 

believe retirement begins?" and, "Do you consider yourself to be retired?" As retirement 

is such a difftcult concept to pin down, there is the possibility that some academics may 

not consider themselves to be retired and others may feel that they have reached a life 

stage beyond retirement. 



The Satisfaction With Life Scale (SWLS) (Diener, Emmons, Larsen, & Griffin, 

1985) (Appendix G) was also included in the questionnaire. The SWLS is a five-item 

Likert scale that measures global life satisfaction For the purposes of this scale, life 

satisfaction refers to a cognitive-judgmental process in which individuals assess the 

quality of their [ives on the basis of  their own unique set of criteria (Shin & Johnson, 

1978). Questions deal with an individual's Life and how satisfied they are with it. Each 

item is scored 60m 1 to 7 and then sumrned for a total score with higher scores reflecting 

more satisfaction with life. Scores c m  range fiom a minimum of 5 (extremely 

dissatisfied with life) to 35 (extremely satisfied with Iifé) with the majority of 

respondents in previous studies scoring in the 21-25 range (Diener et. al. , 1985). Scores 

higher than 25 are believed to indicate a level of satisfaction that is higher than for most 

people. This scale has been included as an extension of satisfaction with retirement to 

assess if retirees can be satisfied/dissatisfied in one area of their life but be 

satisfied/dissatisfied overall. 

Development of the SWLS included an assessrnent on a volunteer gerïatnc 

population of 53 elderly persons living in the Urbana-Champaign, Illinois area of the 

United States (Diener, et. al., 1985). Four groups (elderly living in nursing homes, shut- 

ins, a group of religiously-onented women, and a coffee-group of former businessmen) 

with a mean age of 75 and comprised mainly of women (60.3%) completed the SWLS 

resulting in a mean score of 25.8 (satisfied). Intemal consistency of this scale has been 

found to be good, with an alpha of -87 and an excellent test-retest reliability with a 

correlation of -82 for a two-month period (Diener, et. al. , 1985). Scores have been found 

to correlate with independent ratings of life satisfaction among the elderly. In addition to 



using this scale to measure life satisfaction in the present, a retrospective question was 

added to each item for the purpose of obtaining a measure of life satisfaction in pre- 

retirement. 

Finaliy, the Retirement Descriptive Index-(RDI) (JDI Research Group, 1985) 

(Appendix H) was included in the questionnaire to explore what factors predict academic 

retirernent satisfaction. The RD1 is a 63-item test designed to assess (a) satisfaction with 

retirement in general, (b) activities, (c) finances, (d) people and (e) health in retirees and 

other non-working adults. Questions follow a 'Ves-no" format with each area consisting 

of a Iist of  adjectives or short phrases presented with instructions for the respondent to 

indicate whether each word or phrase applies with respect to the particular facet of 

retirement in question. Item scores range fiom O to 3 (O= no, 1= 1 do not know and 3= 

yes) with the RD1 yielding scores for each of the five scales (possible range = O to 56 for 

each scale) and '2'' not being included in scoring. Summing the RD1 scales to get a total 

scale is considered meaningless as the correlations among the scales are low or 

moderately Iow and factordy nearly orthogonal ( D I  Research Group, 1985). 

The RD1 was developed as an extension of the methods used to development the Job 

Descriptive Index (JDI) (Smith, Kendal & Hulin, 1969), a scale rneasuring five areas of 

job satisfaction. Interna1 consistency for the RD1 as measured by chronbach's alpha= .85 

with reliabilities for the sub-scales being -78 alpha for activities, .74 alpha for finances, 

-74 alpha for health and -77 alpha for people (Smith, Kendal & Hulin, 1969). 

F. DATA ANALYSIS 

Quantitative items in this study were analyzed by coding the- entering them onto a 

spreadsheet and then using the Statistical Package for the Social Sciences (SPSS 8.0 



Student Version) computer program. This program ailows for the completion of statistical 

tests such as frequency distributions, chi squares and analysis of variance. 

Research Ouestion #1: How do academics define retirement? 

The questions comprising the section 'Definition of Retirement" of  the 

questionnaire and three hypotheses (H1,2,3) were used to explore this question. 

Frequencies for the rating questions were calculated to describe the sample overall and 

the open-ended question 'What does retirement mean to you?" was examined using the 

constant cornparison process to determine the most frequent responses for the sarnple 

overall . 

To test the hypothesis that academic retirees will not tend to see themselves as 

retired (Hl) frequencies were calculated for the question 'Do you consider yourself to be 

retired?" This provided a descriptive pichtre of the sample. Gender, faculty and 

incentive versus non-incentive retirees were examined using chi square analysis as this 

question was nominal in nature, compared one or more samples and attempted to 

determine if significant differences in response were a result of any of these variables. 

The hypothesis that how academics define retirement will differ fiorn the definitions 

of retirement typically found in the literature, with the exception of those academics who 

accept an early retirernent incentive package (H2), was analyzed qualitatively using 

constant cornparison as it was expected that a vanety of responses would be given. 

Responses fiom those retirees who accepted an early retirement incentive package were 

exarnined as one group (Group l), and retirees who did not retire on an early incentive 

package were examined as a separate group (Group 2) where constant comparison was 

used to identib the most common themes that were felt to be included in a definition of 



retirement, Definitions of retirement Eom articles o r  books in the recent literatrrre were 

also examined (Group 3) with the constant comparison method where definitions were 

explored until saturation was achieved. These three groups of themes were then 

presented and discussed as to how sirnilar or dissimilar they might be. Neither gender  nor 

faculty differences were explored within each group due to the analysis being qualitative. 

The hypothesis that academics choose to retire because it allows thern the f2eedom 

to concentrate on those activities they enjoy most (H3) was tested qualitatively b y  

examining responses to the open question T o r  what reason did you retire?" Responses 

undenvent constant comparison and the most common themes were expected to be in 

relation to the freedorn to choose activities in retirement. Gender, faculty and inrcentive 

status were not explored due to the analysis being qualitative. 

Research question $2: How do academics prer>are for retirement? 

The questions cornprising the "Preparation for retirement" section of the 

questionnaire were exarnined along with three hypotheses (H4,5,6) in order to explore 

this question. Ratings questions were examined first simply by running frequency 

distributions to allow for an overall picture of how this sample prepared for retirement. 

Rating questions with the category "otherY' also underwent constant comparison in order 

to present the most common themes given by respondents in the "otherY7 category. 

Open-ended questions in the section "Preparation for retirement" also underwent a 

constant comparison analysis where the rnost common themes are presented. 

To test the hypothesis that academic preparation for retirement will be minimal w4) 

the questions 'Did you do any preparation for retirement?" and 'Wow much plarnning did 

you do for retirement?" were examined. Frequencies were calculated based on t h e  



responses of  retirees indicating the percentage of retirees who did do some preparation 

for retirement, and the percentage of retirees who did not do aay preparation for 

retirernent. Additionally, frequencies were calculated based on the responses of retirees 

indicating the percentage of retirees engaging in a great deal, some, a minimal arnount 

and no preparation for retirement. This calculation allowed an overall Iook at how the 

sample for this çtudy did or did not prepare for retirement. In order to examine whether 

any significant differences exist based on the variables gender, incentive versus non- 

incentive and faculty, chi square analysis were completed. These analyses were 

completed due to the question "Did you do any preparation for retirernent?" being 

nomina1 and the question '?f yes, how much planning did you do for your retirernent?" 

being ordinal. 

To test the hypothesis that the event of retirement is less important than the 

continuance of pre-retirement Iifestyle ( H S ) ,  the relationship between the responses to the 

statements " M y  current Iifestyle is similar to my lifestyle prior to retirement?" (ordinal) 

and "1 was adequately prepared when 1 retired" (ordinal) were examined by completing a 

spearman rho correlation analysiç. This test was chosen because the responses to  these 

statements were ordinal in nature. Gender, faculty and incentive versus non-incentive 

retirees were examined using chi square analysis to determine if there were significant 

differences on responses based on these variables. Again, the chi square was used due to 

the type of responses (ordinal) generated by the questions. 

The hypothesis that no adjustment is necessary for academic retirees because 

retirement is simply a continuation of their pre-retirement Iifestyle (HG) was analyzed by 

exarnining the relationship between the responses to the questions 'Do you feel your pre- 



retirernent lifestyle prepared you for retirement in any way?" (nominal), 'Did you have 

any dificulties adjusting to retirement?" (nominal) and "Has your Iife changed 

significantly since your retirement?" (nominal). This was done by completing the phi 

correlation analysis. This test was chosen because the responses to the questions were 

nominal in nature. Gender, faculty and incentive versus non-incentive retirees were 

exarnined using chi square analysis. 

Research question $3: What activities do academics engage in ~ost-em~lovment? 

The questions f?om the section of the questionnaire "Activities in Retirement" were 

examined for this question. Frequencies were calculated for al1 rating questions to give a 

picture of the activities this sample engaged in post-employment. Open questions and 

responses to the "other" category of rating questions were calculated by constant 

coinparison where the most common themes are presented. 

To test the hypothesis that academics will continue to be involved in a variety of 

activities (H7) the questions "Since retirement do you consider yourself to me more 

active, less active and about the same as before 1 retired7' (ordinal) and ccApproximately 

how many leisure, service or other activities have become involved in since your 

retirement?" were exarnined. Frequencies were calculated based on the responses of 

retirees indicating the percentage of retirees who considered themselves to be more 

active, less active or about the same in retirement as pre-retirement and to indicate the 

percentage of retirees that have become involved in one or more activities in retirement. 

Chi square statistics were calculated to determine if significant differences existed due to 

the variables gender, faculty and incentive versus non-incentive. 



To test the hypothesis that activity during retirement will be similar to that in pre 

retkement (Hg) the staternent 'The activities that 1 am presently involved with are similar 

to the activities 1 participated in prior to retiring" (ordinal) was examined. Frequencies 

were calculated based on the responses of retirees indicating the percentage of retirees 

who agreed or disagreed with this statement and to which degree. Gender, faculty and 

incentive status were examined using chi square analysis. 

To test the hypothesis that retirees will remain active by either taking on new 

activities or maintaining their activities fiom middle age by finding a substinite activity 

for their employrnent ( H g )  the relationship between responses to the statement "1 have 

remained active in retirement by either taking on new activities or maintaining the 

activities 1 engaged in prior to retirement" (ordinal) and the question 'Wease rate how 

you adjusted to your retirement" (ordinal) were examined. As responses were ordinal in 

nature, the spearman rho correlation analysis was cornpleted. Gender, faculty and 

incentive status was examined using chi square analysis. 

Research question #4: Are academics satisfied with retirement? 

The questions comprising the section "Satisfaction in Retirement" on the 

questionnaire and three hypotheses (Hl 0,11,12) were tested in exploring this question 

To test the hypothesis that academic retirees will exhibit much satisfaction with their 

retirement (H10) the questions "Al1 things considered, how have you found your 

retirement to be?" and "How satisfied are you with your retirement?" were examined. 

Frequencies were calculated based on the responses of retirees indicating the percentage 

of retirees who found retirernent to be excellent, good, satisfactory, unsatisfactory and 

indicating the percentage of retirees who rated their satisfaction with retirement to be 



very satisfied, mostly satisfied, sornewhat satisfied and dissatisfied. These descnbed the 

sample overall. In order to determine if any significant dflerences existed between male 

and female respondents, incentive versus non-incentive respondents and faculty, chi 

square analyses were compIeted as these questions are ordinal in nature. 

To test the hypothesis that if academics were satisfied with their life prior to their 

retirement they will continue to be satisfied with their life in retirement (Hl 1) the 

questions constituting the SWL scale were used for analysis. To measure present life 

satisfaction the scale was used in its original form. To measure life satisfaction pre- 

retirement the life satisfaction scaie asked respondents to respond to the same questions 

retrospectively. For each scale (current SWL, preretirement SWL), a total score was 

calculated for each subject (interval data). Pearson correlations were then completed for 

acadernic retirees as a whole to determine if a relationship existed between life 

satisfaction pre and post retirement. The t-test was utiltized to examine if significant 

differences existed in life satisfaction due to gender or acceptance versus non-acceptance 

of an early retirernent incentive package. Analysis of variance was used to determine if 

differences existed in relation to faculty. 

To test the hypothesis that those retirees who continue to be invoIved and active will 

be more satisfied both with their retirement and life (H12) the relationship between the 

responses to the questions "Since retirement do you consider yourself to be more active, 

less active or about the same as before you retired" (ordinal) and 'Wow satisfied are you 

with your retirement?" (ordinal) were examined. As both questions were ordinal in 

nature this consisted of completing the spearman rho correlation analysis. Gender, 



faculty, and incentive versus non-incentive retirees were examined using chi square 

analysis. 

Research question #5: What factors predict satisfaction for academic retirees? 

Responses for the Retirement Descriptive Index were used to obtain the best fitting 

linear equation for estimating retirement satisfaction. The Retirernent in General scale 

served as the dependent variable and the Activities scale, Finances scale, PeopIe scale 

and Heaith scale served as the independent variables. For each scale a total score was 

calculated for each subject (interval data). 

Research question #6: Whv do academics not prepare for retirement? 

To test the hypothesis that academics do not formally prepare for retirement because 

their retirernent is essentially a continuation of their pre-retirement lifestyle and as such 

they are prepared for retirement (H13), the statements "There was no reason for me to 

actively prepare for retirement because my lifestyle was not expected to be significantly 

different and therefore there was nothing for me to prepare for" (ordinal) and '7 was 

adequately prepared when 1 retired" (ordinal) were examined. As both of these 

statements were ordinal in nature this consisted of competing a spearman rho correlation 

analysis. Gender, faculty and incentive versus non-incentive retirees were examined 

using chi square analysis. 

G. LIMITATIONS OF THE PRESENT STUDY 

Five limitation were identified for the current study: a small response rate, one mail 

out for the questionnaire, the time period during which questionnaires were mailed out, 

choices for response categories in some questions which were not well differentiated, and 

the use of a convenience sample. 



z. Small res~onse rate 

The two main problems that result fiom a small response rate, are an increased 

chance of response bias and questionabilty of the representativeness of the sample 

respondents (Rubin & Babbie, 1997). The current study had a response rate of only 

23.7% which d e s  it dificult to ascertain with any certainty that the responses found in 

this study are accwate of retired professors in general and, therefore, are only 

generalizable to the sample in this study. 

ii. One mail out 

Only one mail-out of the survey instrument was able to be completed for this study. 

Rubin & Babbie (1997) identiQ low response rates as the main limitation of single 

mailings and recornmend a minimum of three mail outs to increase response rates up to 

thirty percent. 

iii. Summer mail out 

Winnipeg, Manitoba is known for its cold winters and warm summers. Many who 

reside in the Winnipeg area take advantage of the warmer months to spend time at their 

cottage or trave1. Surveys for this study were mailed in June of 2000, which could have 

resulted in tower retums or respondents tending to represent a certain segment of retirees. 

iv. Response category choices 

A number of questions for this study gave respondents the option of choosing from 

four or more alternatives. While the majority of these response options ranged from 

positive to  negativel agreement to disagreement in manner that amplified varying degrees 

of these choices (ex. a great deal, some, a minimal amount, none) some questions tended 

to be 'loaded' or biased in either a positive or negative manner (ex. Strongly disagree, 



disagree, slightly disagree, neither agree or disagree, strongly agree). This could 

unwittingly lead respondents to respond in an inaccurate or biased way such that no 

response option accurately identified what their actual response would have been, or 

responses may have been more strongly positive or negative than they would have 

otherwise indicated. 

v. Convenience s a m ~ l e  

As was discussed previously, the three main limitations of using a convenience 

sample are that no reaI daim of representativeness can be made to the iarger population, 

findings are generalizable only to the sample in the study, and the degree of sampling 

error remains unknown and unknowable. For this study, findings are generalizable only 

to the 89 academics who completed surveys, do not necessarily represent the opinions or 

responses of retired academics in general, and the sample may not necessarily be an 

accurate picture of who retired academics are. 

H. FOCUS GROW 

A small focus group was held aiter data were analyzed consisting of four male 

retirees (University of Winnipeg=l, University of Manitoba=3). Results were presented 

to the group and each was discussed with the sole purpose being to gain feedback and 

insight from group mernbers. This session Iasted for two hours, was held at one of the 

volunteer's homes and responses were recorded by hand. 



CHAPTER THREE: FINDINGS AND DISCUSSION 

A. INTRODUCTION 

Quantitative items in this study were analyzed using the Statistical Package for the 

Social Sciences (SPS S 8.0 Student Package) cornputer program. Frequency measures 

and statistical procedures were executed in order to obtain descriptive data for the sample 

and to ascertain whether or not associations existed among specific variables. For 

example, cross-tabulation measures using chi-square statistics were used to assess 

whether statisticdly significant differences existed in retirement preparation relative to 

the gender, or faculty of respondents. As well, open-ended questions underwent a 

constant wmparison process. This process entailed taking each respondent's response to 

an open-ended question, tramferring it to an overall list of responses for that question 

Erom each respondent, and then, response by response, grouping together those responses 

which were similar until each response had been placed into a category. Each category 

was then examined category by category, with those categories that were similar being 

combined into one group until al1 categories were distinct (Marlow, 1998; Rubin & 

Babbie, 1997; Tutty, Rothev & Grinnell, 1996). 

B. RESPONSE RATE 

Out of 376 questionnaires mailed to retired academics at the University o f  Winnipeg 

and the University of Manitoba., 89 were returned (University of Winnipeg ~ = 9 ,  10.1%; 

University of Manitoba, g=80, 89.9%). The overall response rate was 23 -7%. AIthough 

there are no absolute standards for response rates in mail surveys used by social workers, 

Babbie (1 999, offers a rough guide of 50 percent as an 'adequate' response rate, 60 

percent as a 'good' rate, and 70 percent as 'very good.' The limitations of such a low 



response rate and factors which could have contributed to it were discussed in the 

methodology section. Focus group members offered the following possibilities as to why 

more surveys were not retumed: the fact that surveys were mailed out in the surnmer; the 

belief that rnany who received the survey may not have been cornfortable writing d o m  

responses in relation to their feelings toward their employer; and the possibility that some 

who received the survey may not have felt that it was worth it to complete it. These are 

al1 issues that have been discussed in the literature in relation to mail surveys and 

response rates (DiIlman, 1978; Rubin & Babbie, 1997). 

C. CHARACTERISTICS OF THE SAMPLE 

The sample for the current study was primarily male (86.0%), married (80.2%) and 

from the University of Manitoba (89.9%). Respondents ranged in age fkom 58-80 years 

(M=67.00, ==4.76), had a mean retirernent age of 61-44 (-=9.54) and had been retired 

for a mean of 5.1 years (SJ=7.83). Over half of the sample accepted an early retirement 

incentive package (64.8%) and almost half described their current health as excellent 

(48.8%). (Table 2).  



Table 2 

Characteristics of the Sample OveraII 

Variab le Frequefiq Percent 

Gender 

Female 

Marital Status 

Widowed 

Single 

Never married 

Other 

Facu tty 
Arts 

Science 

Accepted Incentive Package 

Y es 

Other 

School 

University of Winnipeg 9 10.1 

Universitv of Manitoba 80 89.9 
(table continues) 



Table 2 (continueci) 

Characteristics of the Sarn~le Overall 

Variable Frequency Percent 

-Curent Health 

Excellent 

Good 

Satisfactory 

Poor 

Health at time of Retirement 

Excellent 

Good 

Satisfacton 

Poor 

Besire affiliation 

Y es 

No 



Examining the characteristics by gender, the largest percentage of both males and 

females were married (86.3%, 4 1 -7%); e o m  the Faculty of Arts (89.2%, 27.8%); fiom 

the University of Manitoba (89.2%, 9 1.7%); accepted an early retirement incentive 

package (63.5%, 66.7%) and desired t o  rernain afi!iated with the University in their 

retirement (75.0%, 83.3%). Approximately half of both males and females descnbed their 

current health as excellent (48.6%, 50.0%) (Appendix F, Table 1). A significant 

relationship was found to exist only between gender and marital aatus such that a larger 

percentage of males were married (Table 3). 

Table 3 

Chi Sauare Results: Characteristics of the SarnpIe bv Gender 

Variable - n df chi square rZ 

Marital Status 85 4 24.73 1 

Faculty 86 2 3.642 

Incent ive 86 1 .O45 

School 86 I .O68 

Healt h 1 82 3 3 .O84 

Healt h2 84 3 1.43 1 

Affiliation 84 1 .394 

Note. Healthl= Current health. HealtE= Health at time of retirement- 

Exploring the sample characteristics by faculty identified the largest percentage of 

retired academics in al1 three faculties as being primarily male (Arts 89.2%, Science 

90.3%, Other 72.2%), married (77.7%, 80.6%, 84.2%) and accepting an early retirement 

incent ive packase (57.9%, 64.5%, 78.9%). Approximately half of academics fiom each 



faculty identified their health as being excellent (48.6%, 42.9%, 57.9%) and a fair 

percentage fiom each faculty desired to remain affiliated with the University in 

retirernent (69.4%, 80.0%, 83 -3 %) (Appendix F, Table 2). A signi ficant relationship was 

found for the variable school in that no academics identified being in the Science faculty 

at the University of Winnipeg and the largest percentage of University of Manitoba 

retires were in the Science faculty (Table 4). 

Table 4 

Chi Square Results Characteristics of the Sarnple bv Facultv 

Variable - n df chi square p 

Marital status 86 8 3-413 -906 

Faculty 88 2 3.462 .292 

Incent ive 88 2 2.462 292 

School 89 2 9.095 -0 1 1 

Healt h 1 86 6 5 -503 -48 1 

Health2 84 6 8.24 1 2 3  1 

Affiliation 84 2 1 -649 -43 8 

Note. Healthl- Current health. Health2= Health at tirne of retirement. 

Examining the characteristics by incentive status, the largest percentage of retirees 

both of whom did and did not accept an early retirernent incentive package were male 

(85.5%, 87.1%), married (83.6%, 74.2%) and from the University of Manitoba (69.6%, 

30.4%). The largest percentage of those who accepted an early retirement incentive 

package were fiom the arts faculty (38.6%) and the largest percent of those who did not 



accept this package were EOM the 'other' faculty (12.9%). Approximately half of both 

groups reported excellent health (50.9%, 44.8%) and a large percentage desired to remain 

afiliated with the University (79.6%, 70.0%) (Appendix F, Table 3). A significant 

relationship was found for the variable school in that respondents from the University of 

Manitoba accepted early retirement incentive packages more ftequently than University 

of Winnipeg respondents (Table 5). 

Table 5 

Chi Square Results: Characteristics of the Sam~le bv Incentive 

Variable - n df chi square p 

Gender 

Marital status 

Faculty 

School 

Health 1 

HealthZ 

Affiliation 84 1 0,986 -331 

Note. Healthl= Current health. Health2= Health at time of retirement. 

In exarnining the sample characteristics by school, for both Universities the largest 

percentage of respondents were male (88.9%, 85.7%), mamied (88.9%, 79.2%), reported 

having excellent health (44.4%, 49.3%) and desired to remain affiliated with the 

University (55.6%, 78.7%). Those retirees tiom the University of Manitoba reported 

tending to accept an early retirement incentive package (69.6%) with the largest 

percentage from the science faculty (40.0%). Those retirees from the University of 



Winnipeg tended not to accept an early retirement incentive package (22.2%) and were 

mainly from the arts faculty (88 -9%) (Appendix F, Table 4). A significant relationship 

was found to exist between the variables of school and incentive s tatu as was reported 

above (Table 6). Focus group members offered the following in regards to this finding. 

Whereas the University of Manitoba incentive \vas widely advertised, the University of  

Winnipeg incentive package was not well advertised or known about. It was offered on a 

one-time basis and the information that was offered was described as clar*ing nothing. 

As such, many University of Winnipeg retirees were reluctant to accept this package. 

Table 6 

Chi Sauare Results : Characteristics of the Sarnple by School 

Variab le - n df chi square p 

Gender 

Marital S tatus 

Facuky 

Incentive Status 88 I 7.955 .O05 

Health 1 86 3 4.220 -23 9 

Healt h2 83  3 1.425 -700 

AffiIiation 83 1 2.366 -1 24 

Note. Health1= Current health. Health2= Health at time of retirement. 



D. RESEARCH OUESTION MJMBER ONE: HOW DO ACADEMICS DEFINE 

RETEMENT? 

Overdl, the Iargest percentage of academics identified viewing themselves to be 

retired (84.9%) and identified retirement as beginning when a person ceases to be 

employed (69.9%). 

Exploring definitions of retirement by gender, it was found that the Iargest 

percentage of both males and females considered thernselves to be retired (84.7%, 

91 -7%) and identified retirement as beginning when a person ceases to be employed 

(72.8%- 54.5%). No significant differences existed on  retirement definition b y gender 

(Tabie 7)- 

Table 7 

Chi Square Results: Definins Retirement by Gender 

Variable - n df chi square p 

- 

Definition of retirement 84 I 0.405 ,524 

Belief as to when retirement begins 8 1 2 1.915 .384 

Examining retirement definitions by faculty (Arts, Science, Other) it was found that 

the largest percentage of members fiom al1 three faculties considered themselves to be 

retired (89.2%- 75.0%, 94.1%) and identified retirement as beginning when a person 

ceases to be employed (69.4%, 67.7%, 75.0%). No significant differences existed 

between faculti es in relation to retirement definition (Table 8). 



Table 8 

Chi Square Results: Defining; Retirement bv Faculty 

Variable - n df chi square E 
- - 

Definition of retirement 86 2 4.100 -129 

Beiief as to when retirement begins 83 4 1,608 -807 

The largest percentage of both the average academics who accepted an early 

retirement incentive package and the average academics who did not accept such a 

package considered themselves to be retired (85.5%, 86.7%) and identified retirement as 

begiming when a person ceases to be employed (73.1%, 66.7%). No significant 

differences existed between those who did and did not accept an early retirement 

incentive package in relation to defining retirement (Table 9). 

TabIe 9 

Chi Square Results: Definine Retirement bv Incentive Status 

Variable - n df chi square 2 
- - 

Defuiition of retirement 85 1 .O24 ,878 

BeIief as to when retirement begins 82 2 1.908 -385 

The largest percentage of academics from both the University of Winnipeg and the 

University of Manitoba considered themselves to be retired (88.9%, 84.4%) and 

identified retirement as beginning when a person ceases to be employed (62.5%, 70.1 %). 

No significant differences existed between those from either University in defining 

retirement (Table 10). 



Table 10 

Chi Square Resuits: Definine Retirement bv School 

Variab le - n df chi square p 

Definition of  retirernent 86 1 .226 -723 

Belief as to when retirement begins 83 2 .40 1 -8 18 

Constant comparison of responses given for the "other" category of the question 

'When do you believe retirement begins" resulted in the following additional beliefs by 

retired acadernics as to when retirement begins. 

1. When a person declares/decides/wants or feels that they should be retired. 

2. When a person is unable to continue working due to health or mental capacity. 

3. When a person decides to slow down or stop being active. 

In response to the question "What does retirement mean to you?" constant 

comparison of responses found the following common definitions. 

1. Freedom to pursue other interests or do what one prefers to do. 

2. Freedom fiorn employment-related obligations/duties. 

3. Voluntary cessation of paid employment. 

4. Freedom to set own scheduie. 

5. A change in source of incorne. 

6. A stage in the lifecycle. 

To test the hypothesis that acadernic retirees will not tend to see themselves as 

retired (Hl), fkequencies were calculated for the question 'Do you consider yourself to  be 

retired?". Approximately eighty five percent of respondents indicated that they did 



consider thernselves retired (84.8%). Chi square analysis revealed no significant 

relations hips between perception of being retired and gender, incentive status, and 

faculty (Table 11). 

Table I l  

Chi Square Results: Research Ouestion Number One 

Variable - n df chi square 2 
-- --  -- -- 

Perception of being retired and gender 77 1 1.488 -45 7 

Perception o f  being retired and incentive 78 1 0.004 -577 

status 

Perception o f  being retired and facuIty 79 1 5.86 1 . 2  29 

As the largest percentage of respondents identified retirement to mean cessation of 

employment, it makes sense that academics that have ceased ernployment with the 

University would identie themselves as such. Cessation of employment is a clear 

concept and historically is what retirement has been presented as. The hypothesis that 

academic retirees will not tend to see themselves as retired was not supported. 

To test the hypothesis that how academics define retirement will differ fiom the 

definitions of retirernent typically found in the literature, with the exception of those 

academics who accept an early retirement incentive package (H2), responses fiom those 

retirees who accepted an early retirement incentive package were examined as one group 

(Group l), and retirees who did not retire on an early incentive package were examined 

as a separate group (Group 2). Constant cornparison was used to identifjr the most 



common elements that bot h group s identified as definitions of retirement. Definitions of 

retirement f?om articles and books in the literature were then examined with the constant 

cornparison rnethod being used until saturation was achieved (Group 3). These three 

groups were then compared to determine ifthere were sïmilarities. 

Group 1 (retirees who accepted an early retirement incentive package): 

1. Voluntary cessation of paid employment. 

2. Cessation of employment related responsibilities and obligations. 

3. Freedom to set own scheduleftimetable. 

4. Stage in the IifecycIe. 

Group 2 (retirees who did not accept an early retirement incentive package): 

1. Opportunity to do what one prefers to do with their time. 

2.  Cessation of ernployment related taskdobligatiow/responsibilities. 

3.  Change in incorne source. 

4. No longer receiving a salary. 

G-roup 3 (definitions from gerontology 1 iterature): 

1. Cessation of paid labour/withdrawal fiom labour force 

2. Within in range of ages (typically 55-65) 

3.  A lifestage. 

4. Income derived from pensions. 

Simi larities: 

1. Cessation of paid employment. 

While definitions for these three groups did not differ dramatically the one common 

element was "cessation of paid employment." Histoncally, this is how retirement has 



been conceptualized. Incentive and non-incentive retirees did not differ in their view of 

retirement and added the fkeedom to set their own schedule and use their tirne as they 

wish. Culturally, these have been prornoted as the incentive to retire. Definitions in the 

literature simply added boundaries around the concept cessation of paid ernployment. It 

would appear that retired academics have a rather traditionai view of what retirement is 

and time of retirement has no bearing on what retirement means. This hypothesis was not 

supported. 

To test the hypothesis that academics choose to retire because it allows them the 

fieedom to concentrate on those activities they enjoy most (H3), responses to the open 

question T o r  what reason did you retire?" were examined. Constant cornparison 

identified the following reasons. 

1. University offered early incentive package. 

2. Displeasure/dissatisfaction with the University. 

3. To rnake way for younger staff. 

4. Age (e-g., reached age of 65) 

5. Loss of enthusiasm for teaching. 

6. It was time. 

7. To pursue other things. 

8. Health. 

9. To focus on family. 

10. Loss of satisfaction. 

Ln examining the responses of other open-ended questions in the survey, such as 

retirement definitions and what the best things in retirement are, academics consistently 



identified enjoying and participating in the activities they liked most. It would appear 

that 'reason for retirement' and 'definition of retirement' are two separate concepts in 

that why one chooses to retire is not the same as how one views retirement. As was 

stated above, cuIturalIy, retirement has been promoted as a time to be fiee to set your own 

schedule and use your time as you wish. These would then be expectations of what 

retirement will be like more than rasons to retire. This hypothesis that academics choose 

to retire because it alIows them the freedom to concentrate on those activities they enjoy 

most was not supported- 

Literature to date has not examined reason for retirement and definition of 

retirement as separate concepts. Closer examination however seems to iend support to 

these being separate concepts. As was illustrated above, the literature tends to define 

retirement as cessation of employrnent. In examining why people retire, a variety of 

responses exist such as family obligations, poor health, and the offer of an incentive 

package. Future research is recomrnended to explore this finding fùrther. 

E. RESEARCH QUESTION NUMBER TWO: HOW DO ACADEMICS PREPARE 

FOR RETIREMENT? 

Overall, the largest percent of respondents approached their retirernent with eagemess 

(49.4%); prepared for retirement (80.7%) by doing 'some' preparation for retirement 

(42.7%), and felt that their pre-retirement lifestyle prepared them for retirement in some 

way (82.0%). Respondents also agree that they were adequately prepared for retirement 

(48.3%); that there was no reason to actively prepare for retirement (41 -4 %); attended 

pre-retirement classes, seminars or counselling sessions (52.8%); and received 

information corn the University administrative staff(85.2%) (Appendix F, Table 5).  



Both the largest percent of male and female respondents approached retirement with 

eagerness (47.2%, 50.0%); prepared for retirement (78.0%, 991.7%); felt their pre- 

retirement lifestyle prepared them for retirement in some way (8 1.1%' 91 -7%); agree that 

they were adequately prepared for retirement (47.9 ,58.3%); attended some pre- 

retirement classes, seminars or counselling (5 1.4%, 58.3%) and received information or  

advice from the University administrative staff (87.7%, 83 -3%). The largest percentage of 

male respondents agreed that there was no reason to  actively prepare for retirement 

(42.5%) yet indicated doing 'sorne' preparation for retirement. Two thirds of female 

responds disagreed to some extent with the staternentcc there was no reason for me to 

actively prepare for retirement" and indicated doing a great deal of preparation for 

retirement (45.5%) (Appendix F, Table 6). No significant differences existed in relation 

to retirement preparation by gender (Table 12). Focus group members suggemed that a 

larger sample would Iikely have resulted in significant differences between male and 

female respondents on this issued citing that female salaries are lower and females have 

been working less tirne. As such, they felt that females would have had more reason to 

prepare and to complete more preparation. They also offered the suggestion that men 

may not complete much preparation because if they planned ahead it would be a 

recognition that they were going tu 'quit'. 



Table 12 

Chi Square Result s: Preparation for Retirement bv Gender 

Variable - n df chisquare p 

Retirernent approach 

Did you do any preparation for retirement 

If yes, how rnuch planning did you do for 

retirernent 

Do you feel your pre-retirement lifestyle 

prepared you for retirement in any way 

1 was adequately prepared when I retired 

There was no reason for me to actively 

prepare 

Did you attend any pre-retirement classes 

Did you receive any information or advice 

fkom the University 

Information or  services would have liked 

The largest percentage of respondents h m  each faculty prepared for retirement 

(8 1.1 %, 8 1 -3 %, 78.9%); felt that their pre-retirement lifestyle prepared them for 

retirement in some way (73-7%, 87.5%, 89.5%); and received information or advice fiom 

the University administration (86.5%, 90.6%, 73.7%)). The largest percentage of 

respondents in the Arts Faculty identified approaching retirement with the 'other' 

response choice in the question "Did you approach your retirement with?" (43 -2%); 



completing a great ded of preparation for retirement (42.4%); agree that there was no 

reason to actively prepare for retirement (48.6%); and identified attending pre-retirement 

classes, seminars or counselling (57.9%). The largest percentage of respondents in the 

Science faculty disagreed with the statement "there was no reason to actively prepare for 

retirement" (38.7%), and were found to e q u d y  attend and not attend pre-retirement 

classes, serninars or counselling (50.0%). The Iargest percentage of respondents in the 

Other faculty strongly agreed that they were adequately prepared for retirement (47.4%), 

were found to equally agree and disagree with the statement 'there was no reason for me 

to actively prepare for retirement" (36.8%) and identified not attending pre-retirement 

classes, seminars or counselling more often than attending them (52.6%) (Appendix F, 

Table 7). No significant differences were found in relation to preparation for retirement 

by faculty (Table 13). 



Table 13 

Chi Square Results: Preparation for Retirement bv Faculty 

Variable n df chi square p 

Retirement approach 

Did you do any preparation for retirernent 

If yes, how much planning did you do 

Do you feel your pre-retirement lifestyle 

Prepared you for retirement 

1 was adequately prepared when I retired 

There was no reason for me to actively 

Prepare for retirement 

Did you attend any pre-retirement classes 

Did you receive any information or advice 

Information or  senrice would have liked 

The largest percentage of respondents who accepted an early retirement incentive 

package identified approaching retirement with eagerness (56.0%). The largest 

percentage of respondents who did not accept such a package identified approaching 

retirement with the response of 'other' (5 1.7%). The largest percentage of respondents 

for both those who did and did not accept an early retirernent incentive package prepared 

for retirement (86.3%' 68.9%) by doing some to a great deal of preparation for retirement 

(80.4%, 78.2%); feel that their pre-retirement lifestyle prepared them for retirernent in 

some way (80.4%, 80.0%); agree that they were adequately prepared when they retired 



(45.1%, 55.2%); and received some information or advice fkom the University 

administration (86.0%, 86.7%). The largest percentage of respondents who accepteci an 

incentive package disagree with the statement that there was no reason to actively prepare 

for retirement (42.W) and attended pre-retirement classes, seminars or counselling 

sessions (58.8%). The largest percentage of respondents who did not accept an incentive 

package agree that there was no reason to aaively prepare (5 1.6%) and did not attend 

pre-retirement classes, seminars or counselling sessions (58.1%) (Appendix F, Table 8). 

There were no significant differences on retirement preparation based on incentive status 

(Table 14). 

TabIe 14 

Chi Square Results: Preparation for Retirernent bv Incentive Status 

Variab le - n df chi square p 

Retirement approach 

Did you do any preparation for retirement 

How much planning did you do 

Did your pre-retirement lifestyle prepare 

1 was adequately prepared when 1 retired 

There was no reason for me to actively 

Did you attend any pre-retirement classes 

Did you receive any information or advice 

Iaformation or service would have liked 

The largest percentage of respondents fiom the University of Winnipeg approached 

their retirement with the response choice of 'other' (55.6%). The largest percentage of 



respondents from the University of Manitoba identi fied approaching retirement with 

eagemess (52.6 %). nie largest percentage of respondents nom each University prepared 

for retirement (55.6% and 83 -5% for the University of Winnipeg and the University of 

Manitoba respective! y) by doing 'some' preparation for retirernent (5 7.1 %, 4 1 -2%); fee1 

their pre-retirement IifestyIe prepared them for retirement in some way (77.8%, 82.5%); 

agree that they were adequately prepared for retirernent (88.9?!, 43 -6%); received 

information or advice from the University (55.6%, 88.6%) and agree that there was no 

reason to actively prepare for retirement (66.7%, 38.5%) The largest percentage of 

respondents from the University of Winnipeg did not attend any pre-retirernent classes, 

seminars or counselling sessions (66.7%), whereas the largest percentage of respondents 

from the University of Manitoba did attend pre-retirement classes, seminars or 

counselling sessions (55.0%) (Appendix F, Table 9). Significant relationships were found 

for preparation and school , and information and school in that retirees fkom the 

University of Manitoba tend to prepare more than retirees from the University of 

Winnipeg and retirees from the University of Manitoba tend to receive more information 

and advice from their school or administration (Table 15). 



Table 15 

Chi Square Results: Pre~aration for Retirement by School 

Variable - n df chi square p 

Did you approach your retirement with 

Did you do any preparation for retirement 

Ifyes, how much planning did you do 

Do y-ou feel your pre-retirernent Westyle 

1 was adequately prepared when 1 retired 

There was no reason for me to actively 

Did you receive any information or 

1s there any type of information, service 

Constant comparison of responses given for the ccother" category for the question " 

did you approach your retirement with" resulted in the following additional feelings 

acad emics felt in their approach to retirement. 

1. Acceptance. 

2. Ambivalence. 

3 .  Anticipation. 

4. A sense of duty- 

Constant comparison of responses given for the question '7s there any type of 

information, service or benefit you would liked to have received fiom the University but 

did not?" resulted in the following: 



1. Pension/frnancial advice and information. 

2. Information related to post-retirernent options/nghts/privileges. 

Constant comparison of  responses given for the question 'Tn what ways do you 

think the University can best help faculty in the transition to retirement?" identified: 

1. Information/advice/counselling regarding finances and pension benefits. 

2. Resources such as office space, library access, inexpensive parking. 

3. Information/education about retirement and what to expect. 

4. Encouragement to plan early for retirement. 

5. The opportunity to remain useful beyond retirement. 

Focus group members described the current information available from the 

University to be " a waste of tirne," "not much help," and 'hot very informative." The 

University of Winnipeg was noted to not make information easily obtainable and for 

information to not be very reliable. The University of Manitoba's' information sessions 

were described as "out of touch" and focus group members described leming more Eom 

colleagues and receiving most of the information that would have helped them plan after 

they retired. 

Constant comparison for responses to the open questions ''Do you feel that your pre- 

retirement lifestyle prepared you for retirement in any way?" identified the following 

ways that retirees perceived their pre-retirernent lifestyle to prepare them for retirement: 

1. The development of interestdhobbies before retiring which carried into 

retirement. 

2. Retirement lifestyle as a continuation of pre-retirement lifestyle with priorities 

adjusted. 



3. Continuation of selected academic activities and interests (e-g. writing). 

4. Involvement in activities outside the University prior to retirement which 

continued. 

5. The belief on the part of academics that "Professors have a lot of fieedom in 

organizing their k e s  and in making judgements about the relative importance 

in their lives which prepare one for and cary over into retirement." 

6 .  Setting a goal early in one's career for when one will retire and setting up Iife 

and interests accordingl y. 

These findings seem to suggest that setting up a balanced lifestyle with activities and 

interesîs outside of work which can be continued after the cessation of employment is the 

key. These findings also lend support to continuity theory and the finding by Hooyman 

and Kiyak (1999) that occupational status is an important predictor of retirement 

satisfaction. As these researchers describe it, "the more meaningful work characteristics 

of higher-status occupations may spiil over to a greater variety of satisfiing non-work 

pursuits throughout life, which are conducive to more social contacts and more stnictured 

opportunities during retirement" (p. 324). Hence, professors may have work and social 

routines t hat are more readily transferable to retirement. 

The following suggestions were offered for those who are soon to retire: 

1. Develop activities, hobbies and interests outside of your work. 

2.  Pladprepare financially including getting financial advice. 

3 .  Get to know yourself and explore what you would like to do in retirement. 

4. Plan for what you want and what you will need in retirement. 

5. Talk to as many people as you can about retirement and retiring. 



6. Don't make major changes too quickly (e-g. moving away). 

To test the hypothesis that academic preparation for retirement will be minimal (H4) 

the questions '?>id you do any preparation for retirement?" and Wow much planning did 

you do for retirement?" were examined. Frequencies indicate that 80.7% of respondents 

prepared for retirement and 3 7.3% did a great deal of preparation. Chi square anal ysis 

revealed no significant relationship between preparation and gender; preparation and 

incentive status; preparation and faculty; planning and gender; planning and incentive 

status; and planning and faculty (Table 16). The hypothesis that academic preparation for 

retirement will be minimal was not supported. Focus group participants in relation to the 

finding that todays academics are completing more preparation for retirement suggested 

that academics are preparing now because of the hstrations related to decreasing 

research funds and increasing expectations. Another possibility is simply that the 

concept of 'retirement' is now fimly established, acceptable and persons approaching 

retirement today are different than earlier retirees (as was discussed in chapter one). 

Additionaliy, a number of respondents in this study identified having a plan for their 

career including when they would retire. To stick to such a goal successfiilly, preparation 

and planning would have been a necessity to some degree. 



Table 16 

Chi Square Results: Hypothesis Number Four 

Variable - n df chi square p 

Preparation for retirernent and gender 78 1 0.35 1 -276 

Preparation for retirement and incentive status 68 1 3 -462 .O74 

Preparation for retirement and faculty 81 2 0.04 -977 

Planning and gender 66 3 0.766 . -943 

Planning and incentive status 80 3 0.786 -88 1 

Planning and faculty 69 6 6.693 -23 8 

To test the hypothesis that the evem of  retirement is less important than the 

continuance of pre-retirement lifestyle (H5) the relationship between the responses to the 

statements 'My current lifestyle is similar to my lifestyle prior to retirement" and "7 was 

adequately prepared when 1 retired" were exarnined. Spearman rho correlation analysis 

revealed a significant relationship (E = -352, p.< -01, 2-tailed) in that the more one's 

current lifestyle is sirnilar to pre-retirement lifestyle the more prepared one felt when he 

or she retired. Chi square analysis showed no significant findings for perception of 

preparedness and gender; perception of preparedness and incentive status; perception of 

preparedness and faculty; perception of lifestyle sirnilady and gender; perception of 

lifestyle similarity and incentive status; and perception of lifestyle similanty and faculty 

(Table 17). The hrpothesis that the event of retirement is less important than the 

continuation of pre-retirement lifestyle was supported. 



Table 17 

Chi Sauare Results: Hvpothesis Number 5 

Perception of preparedness and gender 78 4 12.333 .O54 

Perception of preparedness and incentive status 80 4 2.24 1 -623 

Perception of preparedness and faculty 80 8 12.45 1 - I 73 

Perception of lifestyle similarity and gender 79 4 4.199 ,627 

Perception of lifestyle similarïty and incentive 81 4 3 -770 -272 

Perception of lifestyle similarity and faculty 81 8 14.636 -1 O0 

To test the hypothesis that no adjustment is necessary for academic retirees because 

retirement is simply a continuation of their pre-retirement lifestyle (K6) the relationship 

between the responses to (1) 'Do you feel your pre-retirement lifestyle prepared you for 

retirement in any way?" (2) " Did you have any di fficulties adjusting to retirement?" and 

(3) ' H a s  your life changed significantly since your retirement?" were examined. Phi 

correlation analysis showed a significant relationship between '=as your life changed 

significantly since retirement?" and 'nid you have any difficulties adjusting to 

retirement?" (0=.225, p.<.05,2 tailed) such that the more one's life changes, the more 

difficulties one has adjusting to retirement. Additionally, it was found that the 

more one's pre-retirement lifestyle prepared one for retirement, the fewer difficulties they 

encountered in retirement (O= -0.13) and the more one's pre-retirernent lifestyle prepared 

one for retirement the Iess one's life changed (O= -0.21) (Table 18). These findings 

suggest that adjustment is only necessary if one's life changes or one's pre-retirernent 

lifestyle does not prepare one for retirement. The hypothesis that no adjustment is 



necessary for academic retirees because retirement is simply a continuation of their pre- 

retirement iifestyle and continuity theory were supported. 

Table 18 

Phi Correlation Analysis 

**Q -05 level, two-tailed 

Chi square analysis revealed no significant relationships for perception of  relationship 

between pre-retirement lifestyle and gender; perception of relationship between pre- 

retirement lifestyle and incentive status; and perception of relationship between pre- 

retirement lifestyle and faculty; perception of adjustment difficulties and gender; 

perception of adjustment difficulties and incentive status; perception of adjustment 

difficulties and faculty; perception of life change and gender; perception of life change 

and incentive status; and perception of life change and faculty (Table 19). 



Table 19 

Chi Sauare Results: Hypothesis Number Six 

Variable - n df chi square E 

Perception of  relation between pre-retirernent 

lifestyle and gender 

Perception of relation between pre-retirement 

lifestyIe and incentive status 

Perception of relation between pre-retirement 

li festyle and faculty 

Perception of adjustment difficulties and gender 

Perception of adjustment difficulties and 

incentive status 

Perception of adjustment difficulties and faculty 

Perception o f  life change and gender 

Perception of life change and incentive status 

Perception o f  life change and faculty 



F. RESEARCH OUESTION NUMBER THREE: WHAT ACTMTIES DO 

ACADEMICS EPJGAGE IN PQST-EMPLOYMENT? 

The largest percentage of respondents in the current study identified themselves as 

tending to be very active throughout their life (70.8%); considered their activity level to 

be about the same as before they retired (59.1%), and that this was their choice (96.5%); 

identified that being active is very important to them (69.3%); indicated that they did not 

tend to give up or stop engaghg in activities when they retired (54.5%); and did not feel 

that retirement is a tirne to slow down, reduce or give up activities (67.5%). Additionally, 

the largest percentage of respondents agreed that the activities îhey are presently involved 

with are similar to the activities they participated in prior to retiring (50.6%); agreed that 

they remained active by either taking on new activities or maintaining the activities they 

engaged in prior to retirement (53 -9%); and agreed that they have substituted their 

employment with other activities (52.4%) (Appendix F, Table 10). 

Both the largest percentage of males and females identified being very active 

throughout their Iives (7 1.6%, 66.7%); being about the sarne activity-wise since 

retirement (61.6%, 41.7%) and that their activity Ievet in retirement is their choice 

(95.9%, 100.0%); that it is very important for them to be active (69.9%, 58.3%); and that 

they did not tend to give up or stop engaging in activities when they retired (5 1.3%, 

75.0%). As well, these respondents did not feel that retirement was a tirne to slow down, 

reduce or give up activities (67.6%, 70.0%); agreed that the activities they are presently 

involved with are similar to activities they participated in pnor to retiring (53.4%, 

33.3%); agreed that they have remained active by either taking on new activities or 

maintaining the activities that they engaged in prior to retirement (60.6%, 37.5%); and 



agreed that they have substituted their employment with other activities (59.1%, 37.5%) 

(Appendix F, Table 1 1). No significant merences existed between the genders in 

relation to activities in retirement (Table 20). 

Table 20 

Chi Square Results: Activities in Retirement bv Gender 

Vari ab le - n df chi square p 

Throughout your life have you tended to be 

Since retirement do you consider yourself 

1s this due to your choosing 

How important is it to you to be active 

Are there activities that you gave up 

Do you feel retirement is a time to slow 

The activities that 1 am presently involved 

1 am just as active now as 1 was before 

1 have remained active by either taking on 

1 have substituted my ernployment 
-- -- - 

The iargest percentage of respondents £kom each faculty identified being very active 

throughorrt their life (73.6%, 62.5%, 78.9%); considered their activity level to be about 

the same since they retired (59.5%, 50.0%, 73.7%), and indicated that this was their 

choice (97.2%, 93.8%, 100.0%); identified that it is very important to them to be active 

(7 1.1%, 64.5%, 73.7%); and disagreed that retirement is a time to slow down, reduce or 

give up activities (63.6%, 65.4%, 71.4%). These respondents also agree that the activities 



that they are presently involved with are similar to the activities that they participated in 

pnor to retiring (55.6%, 48.3.%, 55.3%); agree that they are just as active now as before 

they retired (40.5%, 36.7%, 53 -3%); agree that they have remained active by either taking 

on new activities in retirement or maintaining the act ivit ies they engaged in pnor to 

retirernent (59.5%, 56.6%, 46.7%) and agree that they have substituted their employment 

with other activities (58.3%, 55.6%, 46.2%)). The Iargest percentage of respondents in 

the arts faculty indicated equally both giving up and not giving up activities since 

retirement (50.0%)). The largest percentage of respondents in both the science and other 

faculty did not tend to give up activities in retirement (58.1%, 57-94) (Appendix F, Table 

12). No significant differences existed between faculties in relation to actinties in 

retirement (Table 21). 



Table 21 

Chi Sauare Results: Activities in Retirernent bv Facultv 

Variable - n df chisquare p 

Throughout your life have you tended to be 89 4 

Since retirement do you consider yourself 88 4 

1s this due to your choosing 86 2 

How important is it for you to be active 88 4 

Are there activities that you gave up 88 2 

Do you feel that retirement is a time 80 2 

The activities that 1 am presently involved 87 10 

I am just as active now as 1 was before 89 8 

I have remained active by either taking 89 10 

1 have substituted rny employment 82 8 

The largest percentage of respondents for both those who did and did not accept an 

early retirernent incentive package identified being very active throughout their life 

(68.47%, 74.2%); being about the same activity-wise since they retired (57.9%, 60.0%) 

and that this was their choice (98.2%, 93.1%); that it was very important for them to be 

active (68.4%, 70.0%); and disagreed that retirement is a time to slow down, reduce 

activity or give up activities (7 1.7%, 59.3%). These respondents also agree that the 

activities that they are presently involved with are similar to the activities they 

participated in prior to retiring (46.2%, 61 -2%); agree that they are just as active as before 

retirement (40.4%, 45.2%); agree that they have remained active by either taking on new 



activities o r  rnaintaining the activities they engaged in prior to retirement (52.6%, 

58.1%), and agree that they have substituted their employrnent with other activities 

(54.9%, 50.0%) (Appendix F, Table 13). No significant differences existed between those 

who did and did not accept an early retirement incentive package in relation to activities 

in retirement (Table 22). 

Table 22 

Chi Square Results: Activities in Retirement bv Incentive Status 

Variable - n df chi square g 

Throughout your life have you tended to be 88 2 

Since retirement do you consider yourself 87 2 

1s this due to your choosing 85 1 

How important is it to you to be active 87 2 

Are there activities that you gave up 88 1 

Do you feel that retirement is a time 80 1 

The activities that 1 am presently 87 5 

1 am just as active now as I was before 88 4 

1 have remained active by either taking on 88 5 

I have substituted my ernployment 8 1 4 

The largest percentage of respondents from each University identified being very 

active throughout their life (77.8% and 70.0% for the University of Winnipeg and the 

University of Manitoba respectively); being about the same activity-wise since retirement 

(44.4%, 60.8%) and that this was their own choice (87.5%, 97.4%); that it is very 



important to them to be active (55.6%, 70.9%) and that they did not tend to give up or 

stop engaging in activities since retirement (55.6%, 54.4%). Respondents also indicated 

that they disagreed that retirement is a tirne to slow down, reduce or give up activities 

(75.0% 66.7%), agreed that the activities that they are presently involved with are similar 

to the activities they participated in prior to retiring (87.5%,46.8%); agreed that they are 

just as active now as before retirement (55.6%, 40.0%); agreed that they have remained 

active by either taking on new activities in retirement or maintaining the activities they 

engaged in pnor to retirernent (66.7%, 52.5%); and agreed that they have substituted their 

employment with other activities (87.5%, 48.6%) (Appendix F, Table 14). No signi ficant 

differences existed between schook in relation to activities in retirement (Table 23). 

Table 23 

Chi Square Results: Activities in Retirement bv School 

Variable - n df chi square p 
- - - 

Throughout your life have you tended to be 89 2 

7 Since retirement do you consider yourself 88 - 
1s this due to your choosing 86 1 

How important is it to you to be active 88 2 

Are there activities that you gave up 88 1 

Do you feel retirement is a time to slow 80 1 

The activities that 1 am presently involved 87 5 

1 am just as active now as 1 was before 89 4 

1 have remained active by either taking 89 5 

1 have substituted rny empIoyment 82 4 



Constant comparison of responses to the question "Are there activities that you gave 

up or stopped engaging in whedsince you retired, if yes, please List three of these" 

resulted in a wide variety of responses, the most common being: 

1. Tasks related to the position of University Professor (e-g. teaching). 

2. A variety of different leisure activities (e.g. skiing). 

Respondents indicated a mean of 3 -28 (==1.4195) for the question "Approximately how 

many leinire, service or other activities have you become involved with since your 

retirement?". Again, constant comparison resulted in a wide variety of responses to the 

question 'Tf it applies, please identiQ three of these," the mon comrnon being: 

1. Community involvernent/volunteer work. 

2. Sports or exercise- 

3. Consulting or other employment. 

4. Travel. 

To test the hypothesis that academics will continue to be involved in a variety of 

activities (H7) the questions "Since retirement do you consider yourself to be more 

active, less active, or about the same as before 1 retired?" and ccApproximately how many 

leisure, seMce or other activities have you become involved in since your retirement?" 

were examined. Frequencies indicate that 59.1% of respondents identiQ themselves to 

engage in the same amount of activity in their retirement that they engaged in pre- 

retirement, and 29.0% of respondents have engaged in five or more new activities since 

retiring. Chi square analysis revealed no significant relationship between perceived 

activity Ievel and gender; perceived activity level and incentive status; perceived activity 

level and faculty; new activities and gender; new activities and incentive status; and new 



activities and faculty (Table 24). The hypothesis that acadernics will continue to be 

involved in a variety ofactivities was supported. 

Table 24 

Chi Square Results: Hypothesis Number Seven 

Variable - n df chi square 

Perceived activity level and gender 78 2 4,002 -148 

Perceived activity level and incentive status 80 2 O. 764 -565 

Perceived activity level and faculty 81 2 4.002 -828 

New activities and gender 62 4 3.3 17 -2 15 

New activities and incentive status 64 4 4.9 14 -571 

New activities and faculty 64 8 7.858 .7 16 
--- - - 

To test the hypothesis that activity during retirernent will be similar to that in pre- 

retirement (Hg), the statement "The activities 1 am presently involved with are similar to  

the activities 1 participated in prior to retinng" was examined. Frequencies indicated that 

50.6% of respondents ageed with this statement and 12.6% of respondents strongly 

agreed with this statement. Chi square analysis revealed no significant findings for the 

relationship between retirement activity and gender; retirement activity and incentive 

status; and retirement activity and faculty (Table 25). The hypothesis that activity during 

retirement will be similar to that in pre-retirement was supported. 



Table 25 

Chi Sauare Results: Hypothesis Number Eight 

Variable - n df chi square g 

Retirement activity and gender 78 4 5.89 1 -148 

Retirement advity and incentive status 80 4 3 -768 -565 

Retirement activity and faculty 80 8 2.2 1 O -828 

To test the hypothesis that retirees will remain active by either taking on new 

activities or maintaining their activities from middle age by finding a substitute activity 

for their employment (Hg) the relationship between the responses to the staternents (1) '1 

am jus  as active now as 1 was before I retired," (2) '2 have remained active in retirement 

by either taking on new activities or maintaining the activities I engaged in prior to 

retirement," (3) "1 have substituted my employment with other activities," and the 

question (4) "Since retirernent do you consider yourself to be?" were exarnined. 

Spearman rho correlation analysis revealed the following relationships (see Table 26). 

A significant relationship was found to exist between the statements (a) '7 am just as 

active now as 1 was before 1 retired" and '? have remained active by either taking on new 

activities in retirement or maintaining the activities that 1 engaged in prior to retirement" 

in that those who have remained as active as before they retired took on new activities or 

maintained their pre-retirement activities (F-323);  (b) '7 have remained active by either 

taking on new activities in retirement or maintaining the activities that 1 engaged in prior 

to retirement" and ''1 have substituted my employment with other activities3' in that those 

who remain active tend to substitute their employment with other activities (F-257); and 



(c) "Since retirement do you consider yourself to be" and "I am just as active now as 1 

was before 1 retired" in that pre-retirement activity level is similar in retirement (r.220). 

Table 26 

Spearman Rho Correlation Analvsis 

Variable (1) (2)  (3) (4) 

G. RESEARCH OUESTION NUM8ER FOUR: ARE ACADEMICS SATISFIED WITH 

RETEMENT? 

The largest percentage of respondents in the curent study described finding 

retirement to be excellent (50.6%) and identified being very satisfied with retirement 

(66.7%) (Appendix F, Table 15). 

Both the largest percentage of males and females described retirement to be 

excellent (48.6%, 66.7%) and identified being very satisfied with retirement (65.8%, 

75.0%) (Appendix F, Table 16). No significant differences existed between genders on 

retirement satisfaction (Table 27). 



Table 27 

Chi Square Results: Satisfaction With Retirement bv Gender 

Variable 0 df chi square p 

Al1 things considered, how have you 84 3 2-23 8 ,524 

found retirement to be 

How satisfied are vou with retirement 85 3 0-84 1 -840 

The largest percentage of respondents Eom all three faculties described retirement 

as being between good and excellent (86.9%, 90.4%, 94.4%) and being very satisfied 

with retirement (7 1.1 %, 64.5%, 6 1.1%) (Appendix F, Tabie 2 7). No significant 

differences existed between faculties on retirement satisfaction (Table 28). 

Table 28 

Chi Square Results: Satisfaction With Retirement bv Faculty 

Variable - n df chi square 

Al1 things considered, how have you 87 6 2.394 -880 

found retirement to be 

How satisfied are you with retirement 87 6 5.191 -520 

Both the largest percentage of respondents who accepted an early retirernent 

incentive package and the largest percentage of respondents who did not accept such a 

package identified finding retirement to be excellent (50.00/0, 53.3%) and described being 

very satisfied with retirement (66.7%, 66.7%) (Appendix F, Table 1 8). No significant 



differences existed between those who did and did not accept an early retirement 

incentive package in relation to retirernent satisfaction (Table 29). 

Table 29 

Chi Square Results: Satisfaction With Retirement bv Incentive Status 
-- 

Variable - n df chi square 
- - 

Ail things considered, how have you 86 3 2.71 7 -43 7 

found retirement to be 

How satisfied are you with retirement 87 3 1.29 1 -73 1 

The largest percentage of  respondents fkom the University of Winnipeg described 

retirement to be good (55.6%) and described being very satisfied with retirement 

(55.6%). The largest percentage of respondents h m  the University of Manitoba 

described retirernent to be excellent (52.6%) and described being very satisfied with 

retirement (67.9%) (Appendix F, Table 19). No significant differences existed between 

schools in retation to retirement satisfaction (Table 30). 

Table 30 

Chi Square Results: Satisfaction with Retirement bv School 

Variable - n df chi square p 

Al1 things considered, how have you found 87 3 5.486 -139 

retirement to be 

How satisfied are you with retirement . 87 3 3.882 .275 



To test the hypothesis that academics retirees wil1 exhibit much satisfaction with 

theu retirement ( H l O ) ,  the questions 'Al1 things considered, how have you found 

retirement to be?' and "How satisfied are you with retirement?" were examined. 

Approxirnately fie one percent described hd ing  retirement to be excellent (50.6%) and 

almost sixty seven percent described being very satisfied with retirement (66.7%). Chi 

square analysis revealed no significant relationship between perception of retirement and 

gender; perception of retirement and incentive status; perception of retirement and 

faculty; retirernent satisfaction and gender; retirernent satisfaction and incentive status; 

and retirement satisfaction and faculty (Table 3 1) . The hypothesis that academics will 

exhibit much satisfaction with their retirement was suppoaed and suppons previous 

studies on academics in retirement. 

Table 3 1 

Chi Sauare Results: Hv~othesis Number Ten 

Variable 

Perception of retirement and gender 84 3 2-33 8 .524 

Perception of retirement and incentive 86 3 2.717 -43 7 

Perception of retirement and faculty 87 6 2.3 94 -880 

Retirement satisfaction and gender 85 3 0.84 1 -840 

Retirement satisfaction and incentive 87 3 1.29 1 -73 1 

Retirernent satisfaction and faculty 87 6 5.191 -520 

--  - - - 

Factors which have been identified as contnbuting to retirement satisfaction include: 

marital status; continuing to engage in former occupational roles through writing and 



research and holding ont0 professional activity in retirement (George & Maddox, 1977; 

Hill & D o h a n ,  1982; Snow & Havighurst, 1977). Eighty percent of the current sample 

identified being rnarried and many of the open-ended responses indicated that these 

retirees remained active and continued with research and writing- 

To test the hypothesis that if academics were satisfied with their Life pnor to their 

retirement they will continue to be satisfied with their life in retirement (Hl l), the 

questions constituting the Satisfaction With Life Scale (SWLS) were used for analysis. 

To measure present life satisfaction the scale was used in its original form @=2 1 -9, 

SD=3 -71). To measure life satisfaction pre-retirement the Iife satisfaction scale asked - 

respondents to respond to the same questions retrospectively (M=20.8, ==4.49) The 

Pearson r correlation analysis showed a significant relationship between satisfaction with 

life prior to retirement and cmently (during retirement) ( --586, p . 0  1,2 tailed) such 

that the more satisfied with Iife one was before retirement the more satisfied with life one 

wiIl be in retirement. 

Independent sample t-tests were not significant for gender (i (67) = -1.89, p?05 

SWL1, ! (67) = -1 -849, p> -05 SWL2), or incentive status (1: (68) = -1.530, p >-O5 SWL1, 

-! (68) = -584, jp.05, SWLZ). Analysis of Variance did not show any significant 

differences based on faculty group @ (2,67) =1.597, p.05 SWL1; F (2,67) =.412,~>-05 

SWL2). The hypothesis that if academics were satisfied with their life prior to their 

retirement they will continue to be satisfied with their Iife in retirement was supported 

and supports the findings of Conner et. Al. (1985) which found the life satisfaction of 

retired professors to be extremely high. Factors, which have been identified as positively 

contributing to Iife satisfaction, include: good health, high incorne and time spent 



teaching (Conner et al., 1985). Age, age at retirement and length of time retired have 

been identified as being negatively related to Iife satisfaction (Corner et al, 1985; Hill & 

Dorfman, 1982; Hooyman & Kiyalg 1999; Kratmski et. al., 1974). Almost half of the 

respondents in this study identified their health to be excellent and the mean length of 

retirement was 5.1 years. Few respondents indicated continuing to teach and many 

expressed concern with the decrease in income that came with retirement. 

To test the hypothesis that those retirees who continue to be involved and active will 

be more satisfied with their retirement and life (HlZ), the relationship between the 

responses to the questions, (1) '7 have remained active by either taking on new activities 

in retirement or rnaintaining the activities 1 engaged in pnor to retirement," (2) 'cAll 

things considered, how have you found retirement to be?'and (3) the cumulative total 

for scores on the Satisfaction with Life scale for current satisfaction were examined. 

Spearrnan rho correlation analysis revealed the following relationships (Table 32).  

Table 32 

S~earman Rho Correlation Analvsis 

** pK.05, two-tailed 

A significant relationship was found to exist between the statements (a) '2 have remained 

active by either taking on new activities in retirement or rnaintaining the activities that 1 



engaged in prior to retirement" and things considered, how have you found 

retirement to be?" such that those who have remained active by taking on new activities 

are more satisfied with their retirement, and (b) ''Al1 things considered, how have you 

found retirement to be?'and "Satisfaction with lifey' such that the more satisfied you are 

with retirement, the less satisfied you are with Iife. The hypothesis that those retirees who 

continue to be involved and active will be more satisfied with their retirement was 

supported. The hypothesis that those retirees who continue to be involved and active will 

be more satisfied with their life was not supported- 

The finding that those who have remained active by taking on new activities are 

more satisfied with their retirement supports both activity theory and continuity theory. It 

would appear that retirement satisfaction and life satisfaction are two independent 

concepts, which do not contribute to one another. One possible explanation for this is 

that retirement satisfaction is but one small component in a variety of factors that lead to 

life satisfaction and how satisfied one is in retirement may have very little to do with how 

satisfied one is in their life overall. 

Guinn (1 999) describes life satisfaction as the qudity of one's retirement experience 

and identifies leisure activity participation and leisure satisfaction as the two most potent 

correlates of life satisfaction in retirement. Several studies, including Keller (1983), 

Ragheb & Griffith (1982), and Riddick & Daniels f W85), support this finding. The 

present study, however, defines life satisfaction as a cognitive-judgemental process in 

which individuals assess the quality of their Zives on the basis of their own unique set of 

criteria. Retirement experience was defined as responses by retired academics, which 

reflect their feelings and attitudes toward the retirement expenence. It appears as though 



life satisfaction and retirernent satisfaction are sometimes used interchangeably to mean 

the same thing. Neither definition however assists with explaining why increased 

retirement satisfaction would lead to decreased life satisfaction, Both of these concepts 

warrant fùrther exploration, 

H. RESEARCH QUESTION NUMBER FIVE: WHAT FACTORS PREDICT 

SATISFACTION FOR ACADEMlC RETIREES? 

Responses to the Retirement Descriptive Index were used to obtain the best fitting 

linear equation for estirnating retirement satisfaction. A Stepwise Multiple Regression 

Analysis with retirement in general (M=49.1, == 6.56&73) as the critenon variable 

and activities -5.6, == 9.88,p74) , finances (M=42.5, == 9.79,p73), people 

(&l= 37.6, a= 12.51,f5 73) and health (M=45.5, == 11.03,P 73) as predictor 

variables found finances to be the only positive predictor of retirement satisfaction 

accounting for 18.6% of the variance (Table 33). 



Table 33 

R R Square Adjusted R Square Standard Error of the Estirnate 

ANOVA 

Regression 575-869 B 575.869 16.238 .O00 

Residual 25 18.022 7 1  35.465 

Total 3093.890 '52 

Mode1 Unstandardized Co. Standardized Co. t Sig 

B Std. Error Beta 

Finances 36-852 3.124 -- 11 -796 .OOO* 

*p < -01 

Many of the academics in the study spoke of finances and in particular the stress of 

worrying that they would have enough in retirement as well as the adjustment to having 

fewer finances in retirement. Gall et al. (1995), and Reitzes, Mutran & Fernandez 

(1996), found that retirees with higher incomes or at least adequate finances reported 

being more satisfied in retirement tham those with lower incomes. 

Additionally, persona1 and social characteristics such as perceptions of daily 

activities as usefbl, intemal locus of control, a sense of having chosen the timing of 



retirement, living in a suitable environment, and access to an adequate social support 

system, were found to contribute to satisfaction in retirement (Bosse, Aldwin, Levenson, 

Spine, & Mroczek, 1993; Gall et al., 1995; Hardy & Quadagno, 1995). None of these 

additional variables were examined in the present study. 

1. RESEARCH QUESTION NLTMBER SIX: WHY DO ACADEMKS NOT PREPARE 

FOR RETIREMENT? 

To test the hypothesis that academics do not formally prepare for retirement because 

their retirement is essentidly a continuation of their preretirement lifestyle and as such 

they are prepared for retirement (H13) the statements 'There was no reason for me to 

active1 y prepare for retirement because my Mestyle was not expected to be significantiy 

different and therefore there was nothing for me to prepare for" and 'T was adequately 

prepared when 1 retired" were examineci. Spearman rho correlation analysis revealed an 

insig~ficant relationship between these statements ( =.078, p >.OS, 2 tailed). 

Chi square analysis showed no significant findings for perception of preparedness 

and gender; perception of preparedness and incentive status; perception of preparedness 

and faculty ; perception of need for preparedness and gender; perception of need for 

preparedness and incentive status; and perception of need for preparedness and faculty 

(Table 34). 



Table 34 

Chi Square Results: Hypothesis Number Thirteen 

Variable 
-- 

n - df chi square g 

Perception of preparedness and gender 85 4 3.937 -4 15 

Perception of preparedness and incentive 87 4 4.409 -3 53 

Perception of preparedness and faculty 87 8 3 -782 -876 

- - -  - - - -  

It wouid appear that even though many academics acknowledge the need for 

continuance in lifestyle, they also believe that other types of preparation or planning are 

necessary when it cornes to retiring. This hypothesis was not supported nor is continuity 

theory in this instance- 

Two additional areas were included in the present study: adjustment to retirement 

and retirement expenence. These areas were included both to update the information on 

these areas which have been touched upon in past research and to gather additional, 

potentially useful information in relation to academic retirement. It is the hope that the 

information explored in these additional areas will help to provide a fuller picture of 

academic retirement and possibly assist to provide additional information which will help 

explain some of the findings of this study. 

J. ADJUSTMENT TO RETIREMENT 

The largest percentage of respondents described retirement requiring minimal 

adjustment (52.3%), not having any difficulties adjusting to retirernent (76.1%) and 

requiring 0-3 months to adjust to retirement (61.9%) (Appendix F, Table 20). 



Both the largest percentage of males and femaies described retirement requiring 

minimal adjustment (49.3%, 66.7%), not having any dificulties adjusting to retirement 

(76.1%, 75.0%), and requiring 0-3 months to adjust to retirement (75.7%, 83 -3%) 

(Appendix F, Table 21). No sigdkant differences existed between genders in relation to 

adjustment to retirement (Table 35). 

Table 35 

Chi Square Results: Ad-iustment to Retirernent bv Gender 

Variable - n df chi square 12 

- 

Please rate how you feel you adjusted to 83 3 1.326 -723 

your retirement 

Did you have any diffrcdties adjusting to 86 

retirement 

How long do you feel that it took you to 82 

adjust to being retired 

The largest percentage of respondents fiom each faculty described retirement as 

requiring mini mal adjust ment (50 .O%,48 A%,63.2%), not having any diffrculties adjusting 

to retirement (78.9%, 74.2%, 73.7%) and requiring 0-3 months to adjust to retirement 

(65.8%, 63.1 %, 52.6%) (Appendix F, Table 22). No significant differences existed 

between faculties in relation to adjustment to retirement (Table 36). 



Table 36 

Chi Square ResuIts: Ad-iustment to Retirement bv Facuftv 

Variable - n df  chi square 

Please rate how you feeI you adjusted to 86 6 3 -250 -777 

your retirement 

Did you have any dificulties adjusting to 88 2 -293 -864 

your retirement 

How long do you feel that it took to adjust 84 6 4.098 -663 

to being retired 

The largest percentage of respondents who accepted an early retirement incentive 

package and the largest percentage of respondents who did not accept such a package 

described retirernent as requiring minimal adjustment (50.0%, 5 8.6%), not having any 

difficulties adjusting to retirement (66.7%, 93.5%), and requiring 0-3 months to adjust to 

retirement (50.0% ,83.3%) (Appendix F,  Table 23). A significant relationship was found 

between adjustment and incentive status such in that more respondents who accepted an 

incentive package indicated that they had difficulties adjusting to retirement than those 

who did not accept such a package. As well, more respondents who accepted an 

incentive package indicated requiring four months or more to adjust as compared to those 

who did not accept such a package (Table 37). 



Table 37 

Chi Square Result: Ad-iustment to Retirement bv Incentive Status 

Variable - n df chi square 2 

Please rate how you feel you adjusted to 85 3 4.679 - 197 

your retirernent 

Did you have any dficulties adjusting to 88 1 7.986 .O05 

retirement 

How long do you feel that it took you to 84 3 9.486 .O23 

adjust to being retired 

Members o f  the focus group stated that dficulty adjusting was not their expex-ience 

but suggested that this may have been the experience of some because retirees who 

accepted an early retirement incentive package could have retired earlier than they had 

anticipated. As well, they noted that with such a package the decision would have had to 

be made in a hurry due to time limitations and, as a result, academics may not have been 

ready for retirement. 

One finding which has been reported in the literature is that pre-retirement planning 

through informal or formal programs is an important factor in the initial adjustment to 

retirement (Thorson, 1995). Those retirees who accept an early retirement incentive 

package, especiaily under time limitations, likely do not have time to complete as much 

planning and preparation and, as such, do not enter into their retirement with the closure 

that is offered to those who retire 'on time' or the supports those who retire 'on time' 

may have. 



The largest percentage of respondents fkom each University described retirement as 

requiring minimal adjustment (44.4% and 53 -2% for the University of Winnipeg and the 

University of Manitoba respectively), not having any difficulties adjusting to retirement 

(77.8%, 75.9%) and requiring 0-3 months to adjust to retirement (66.7%, 

61.3%) (Appendix F, Table 24). No significant differences existed between schools in 

relation to adjustment to retirement (Table 3 8). 

Table 38 

Chi Square Results: Adiustment to Retirement bv School 

Variable - n df chi square g 
- -. - . - - - - 

Please rate how you feel you adjusted to 86 3 .680 -878 

your retirement 

Did you have any difficulties adjusting to 88 1 .O 15 -903 

retirement 

How long do you feel that it took you to 84 3 1.637 -65 1 

adjust to being retired 

Constant cornparison of the question 'If you had diff~culties adjusting to retirement 

please list the top 3 difficulties that you experienced" identified: 

1. Absence of routine/lack of structure. 

2. Lower incomelfinancial adjustments. 

3. Miss students, colleagues, teaching, intellectual life. 

4. Relationship adjustmentdlife changes (e-g. new marriage). 



Thingdpeopldevents that respondents identified as assisting them to adjust to being 

retired were: 

1. Family, spouse, Eends. 

2. Other or new interestdactivities. 

3. Ernployment: new job, part-time work consulting, second career. 

4. Continuing some teachig, research, writing. 

5. B eing preparedlready. 

6 .  Community involvement/volunteer work- 

7. Maintaining contact with colleagues. 

Research evidence suggests that the majonty of respondents in retirement report few 

problems in adjusting to retirement. Those problems, which have been reported relate to 

loss of income, declining health, missing one's job and the unexpected death of a spouse. 

The transition to retirement has been found to be easiest and most satiseing for those 

with higher levels of health and economic status, a harmonious marriage and support 

fiom a spouse and family, for those who continue to participate in social activities, for 

those with a positive orientation toward leisure, and for those with positive attitudes 

toward retirement (Hooyman & Kijak, 1999). 

K. RETIREMENT EXPERIENCE 

The largest percentage of respondents did not have any concems about retiring 

(52.3%); found retirement to be how they anticipated it would be (84.7%); did not 

identiQ their life as having changed significantly since retirement (52.3%); and agreed 
. -.- 

- ,  * -.. .. - 

that their current lifestyle is similar to their lifestyle prior to retirement (56.8%) 

(Appendix F, TabIe 25). 



Both the largest percentage of male and female respondents did not have any 

concerns about retiring (5 1.4%, 58 -3%); found retirement to  be how they anticipated it 

would be (8 L9%, 100.0%); agreed that their current lifestyle is similar to their lifestyle 

prior to retirement (59.5%, 50.0%); and that their Life had not changed significantly since 

retirement (54.8%, 54.5%) (Appendix F, Table 26). No significant differences existed 

between genders in relation to  retirement expenence (See Table 39). 

Table 39 

Chi Square Results: Retirement Ex~erience bv Gender 

Variable - n df chisquare 

Did you have any concerns about retinng 86 1 0.202 -653 

1s retirement how anticipated it would be 82 1 2.146 -143 

Has you life changed significantly since 84 1 -335 -563 

your retirement 

M y  current lifestyle is similar to my 86 4 2.60 1 -627 

lifestyle prior to retirement 

The largest percentage of respondents £?om each faculty identified retirement as 

being how they anticipated it would be (84.2%, 86.7%, 82.4%), and agreed that their 

current lifestyle is simiIar to  their lifestyle prior to retirement (50.0%, 67.7%, 52.6%). 

The largest percentage of respondents from the arts faculty identified having no concerns 

about retiring (55.3%) and their life as not changing significantly since retirement 

(45.2%). The largest percentage of respondents from the science faculty identified 

equally having some concenis and no concems about retiring (50.0%, 50.0%) and their 



life as changing significantly since retirement (53.2%). The largest percentage of 

respondents from the 'oîher' faculty identified equally having some and having no 

concerns about retiring (50.0%) and that their life has not changed significantly since 

retirement (57.9%) (Appendix F, Table 27). No signifiant differences existed between 

faculties in relation to retirement expenence (Table 40). 

Table 40 

Chi Square Results: Retirement Experience bv Facuhy 

Variable - n df chi square p 

Did you have any concerns about retiring 88 2 240  .887 

1s retirernent how you anticipated 85 2 -169 -9 19 

it would be 

Has your life changed significantly since 86 2 -671 -715 

your retirement 

Why did you choose to retire when you did 88 8 13.365 -1 O0 

Both the largest percentage of respondents who accepted an early retirement 

incentive package and the largest percentage of respondents who did not accept such a 

package identified that retirement was how they anticipated it would be (83.3%, 86.7%), 

and agreed that their curent lifestyle is similar to their lifestyle prior to retirement 

(50.9%, 67.7%). The largest percentage of those who accepted an early retirement 

incentive package identified having concems about retiring (53 -6%) and identified that 

their life has changed significantly since retirement (52.7%). The largest percentage of 

those who did not accept such a package identified not having any concerns about 



retirement (61.3%) and that their life had not changed significantly since retirement 

(63.3%) (Appendix F, Table 28). No significant differences existed in retirement 

experience based on incentive status (Table 41). 

TabIe 41 

Chi Square Results: Retirement Ex~erience by Incentive Status 

Variable - n df chi square p 

Did you have any concerns about retiring 87 1 1.765 -184 

1s retirement how you anticipated 84 1 .164 -686 

it would be 

Has your Iife changed significantly since 85 1 2.0 10 -156 

your retirement 

W h y  did you choose to retire when you did 88 4 5.152 .272 

The largest percentage of respondents £iom the University of Winnipeg and the 

University of Manitoba identified not having any concerns about retirement (66.7%, 

50.6%), retirement being how they anticipated it would be (66.7%, 86.8%), their life not 

changing significantly since their retirement (66.7%, 50.6%), and agreement that their 

lifestyle is similar to their lifestyle prior to retirement (66.7%, 55.7%) (Appendix F, 

Table 29). No significant differences existed in retirement experience based on school 

(Table 42). 



Table 42 

Chi Sauare Results: Retirement Emerience bv School 
-- 

Variable - n df chi square g 

Did you have any concems about retiring 88 1 -833 -3 62 

1s retirement how you anticipated 85 1 2.528 -112 

it would be 

Hasyourlifechangedsignficantlysince 86 1 

your retirement 

Why did you choose to retire when you did 88 4 2-096 -718 

Constant cornparison of the open-ended question 'Did you have any concerns about 

retiring, if yes, list up to three of thern" identified the following: 

1. Finances. 

2. Losing contact with CO lleagues/area of study/students. 

3. Being of usekeeping busy. 

Responses to the question "Has your life changed significantly since your 

retirement, if yes briefly explain" identified: 

1 . More relaxedAess anxious. 

2. New focus on what prefer to do and rime to pursue it. 

Academics identified the following as the best things about retirement: 

1. Time: to  do what you want/enjoy when you like; to spend with whom you 

want; fiexibility and quantity. 



2. Freedom: from University/administrative interferences/stresdrestrictions; from 

schedules and timetables; to pursue interests and to manage own work and time. 

3. Less stress/ less hectic pace. 

4. No longer having to perform academic tasks or have obligations to the 

University. 

5. Financial security . 

The worst things about retirement were: 

1.  Financial concerns- 

2. Missing students, colleagues, professional involvement and contact. 

3. Awareness of aging, limits, declining health. 

4- Demands on time by others. 

5-  Loss of status. 

Academics identified the following as the most satisfying things about retirement: 

1. Opportunity/more time: to pursue interests; to spend with fiends and family; to 

traveI and to meet new people. 

2. Time is my o d n o  rigid schedules. 

3. The ability to help others/volunteer work. 

4. Freedom. 

5. Task accornplishment and completion. 

The least satisfying things about retirement were identified to be: 

1. Health problems, decline, concerns. 

2. Not enough time. 

3. Less money. 



4. Miss contact with students, colieagues. 

5.  Lack of productive challengedintellectual stimulation. 

These al1 closely approximate what retirees described in previous studies. 

Constant cornparison of the question 'Why did you choose to retire when you did?" 

identified the following rasons: 

1. Offer of an early retirement incentive package by the University. 

2. Dissatisfaction with the University (e.g. poiitics). 

3 - To make way for younger staff. 

4- Age (e-g. 65 years). 

5 .  It was time. 

6 .  Loss of enthusiasm for teaching or working. 

7. To pursue other things. 

8. Health. 

It would appear then, that several retired academics retired earlier than they would 

have otherwise. Hooyrnan & Kiyak (19991, describe having an adequate income as a 

major factor affecting retirement timing. Clark, Ghent & Heeden (1994), and Taylor and 

Shore (1995), found that given a choice and assuming financial security and adequate 

health insurance, mon people elect to retire as soon as they can. 



CHAPTER FOUR: CONCLUSIONS 

The purpose of the present study was to  examine a sample of full-tirne tenured 

retired facuity from the University of  Winnipeg and the University of Manitoba to 

explore preparation for retirement, satisfaction with retirement, acùvities in retirement 

and to extend what is known about academic retirement by exploring gender, faculty, and 

acceptance versus non-acceptance of retirement as a result of an early retirement 

incentive package. These areas were explored by asking the following research questions: 

(1) How do academics define retirement? (2) How do academics prepare for retirement? 

(3) Are academics satisfied with retirement? (4) What activities do acadernics engage in 

post-employment? (5) What factors predict satisfaction for academic retirees? and (6) 

Why do academics not prepare for their retirement? and testing thirteen hypotheses (See 

Table 1)- 

In general the findings for this study were that academics viewed themselves as 

being retired, academics tended to define retirement in the same marner whether they 

accepted an early retirement incentive package or  not, and these definitions did not differ 

significantly from retirement definitions found in the literature. Academics identified 

retiring for a number of reasons, none of which were identified as being because it 

allowed them the ffreedom to concentrate on those activities they enjoy rnost, academics 

tended to prepare for their retirement, and academics tended to rernain active in 

retirement by engaging in activities like volunteer worlg second careers and sports. 

Finally it was found that academic activity in retirernent tends to be sirnilar to academic 

activity pre-retirement, academic retirees tended to describe retirement as excellent and 



identified being very satisfied with retirement, academics tended to require minimal 

adjustrnent to retirementand academics had no concems about retiring. 

Significant relationships were found for the following variables (Table 43). As well, 

it was found that (a) the more one's current lifestyle is sh i l a r  to pre-retirement lifestyle 

the more prepared one felt when he or she retired, (b) the more one's life changes, the 

more difficulties one has adjusting to retirement, (c) those who have remained as active 

as before the y retired t w k  on new activities or  maintained their pre-retirement activit ies, 

(d) those who remained active tended to substitute their employment with other activities, 

(e) pre-retirement activity level was similar to activity level in retirement, (0 the more 

satisfied with life one was before retirement the more satisfied with life one was in 

retirement; (g) those who have remained active by taking on new activities were more 

satisfied with their retirement, (h) the more satisfied one was with retirement, the less 

satisfied one was with life, (i) finances were the only positive predictor of retirement 

satisfaction, 0') the more pre-retirement lifestyle prepared one for retirement, the fewer 

difficulties one had adjusting to retirement, (k) the more pre-retirement lifestyle prepared 

one for retirement, the less significantly one's life was found to change, and (1) the more 

satisfied one was with retirement, the less one remained active or  taken on new activities. 

No significant dserences were found in relation to either gender or  faculty. 



Sipnificant Relationships 

Variables Relationship 

1. Gender and Marital status 

2. Faculty and school 

3. Incentive status and School 

4. Preparation and University 

5. Idormation and School 

A Iarger percentage of males identified 

being married. 

No academics identified being in the 

Science faculty at the University of 

Winnipeg and the largest percentage of 

University of Manitoba retirees were in the 

Science faculty. 

Respondents Erom the University of 

Manitoba accepted early retirernent 

incentive packages more fiequently than 

University of Winnipeg respondents. 

Retirees fkom the University of Manitoba 

tend to prepare more than retirees fiom the 

University of Winnipeg. 

Retirees &om the University of Manitoba 

tend to receive more information and advice 

fiom their school and administration. 

(table continues) 



Table 43 (continued) 

Significant Relationships 

Variables Relationshi~ 

6.Adjustment and incentive status More respondents who accepted an incentive or 

package indicated that they had difficulties 

adjusting to retirement and took four months or 

more to adjust. 

These findings generally support previous research on retired academics with the 

exception of the finding that more academics were found to prepare for retirement in 

this study. Of interesting note is the finding that significant differences existed between 

institutions in regards to preparation for retirement. Future research should examine 

preparation for retirement in more depth looking specifically at when preparation begins, 

what types of preparation are involved and looking for gender, facuity, incentive and 

University differences. The low response rate for this study prevent generalizability to 

the larger population and may not accurately reflect the actual patterns that exist such 

that there were few female respondents and few respondents in each faculty. As weil, 

academic preparation for retirement was not examined with as much detail as it could 

have been in this study. 

Support for Continuity theory was provided by the findings (a) to (1) in that each of 

these findings points to the continuation of some activity, behavior, or pattern fiom their 

pre-retirement fifestyle. Note that these findings indicate that continuation of an activity, 

behavior or pattern lead to retirees feeling more prepared, adjusting better and increased 

satisfaction in retirement. Future research is suggested to continue exploring the role of 



Continuity theory in retirement. Specifically, obtaining m o r e  quantifiable o r  measurable 

patterns in regards to Continuity theory would lend more support and credibility ?O its 

influence. 

Support for Activity theory was provided by the findings (II) to f j )  and finding (m). 

These findings indicate that retirees remain active in their retirement, substitute their 

employment with other activities and that this results in m o r e  satisfaction with retirement. 

As was suggested above, future research should continue explorïng the role of  Activity in 

retirement and attempt to produce more quantifiable and measurable patterns. As well, as 

can be seen here, many of the findings which support Continuity theory were found to 

also support Activity theory. Future research should attempt to develop both of these 

theones in a way that makes thern more distinct. 

No support was found for Disengagement theory in that this study found its retirees 

to remain active and involved in retirement often engaging in. second careers o r  becoming 

involved in their community. 

No support was found for Adjustment theory for the çample overall in that retirees in 

this study tended to describe not having dificulties adjusting to retirement and feeling 

prepared. It is possible however, that adjustment theory could gain some support through 

the finding that those who accepted an early retùement incentive package expressed 

taking longer to adjust and having problerns adjusting to retirement. Future research 

should examine this closer to see if Adjustment theory has an-y role in explaining the 

difficulties reported by these retirees. 

With the exception of three findings which 1 will discuss below, the results of this 

study for academics overall seem accurate and Iogical to me. Academics tmly appear to 



be unique in that they remain active, continue many of their pre-retirement professional 

activities and have the fkedom and resources to  pursue their retirement goals. 

Of interesting note is that the tone of the accumulated and analyzed results is quite 

dse ren t  than the sense 1 got about acadernic retirement when 1 was receiving and 

reviewing questionnaires as 1 received them back in the mail. Difficulties with university 

politics, feeling forced ouf unappreciated and money concems stwd out very clearly and 

1 had anticipated my results would turn out to be much more negative. The most 

reasonable explanation for the difference between what 1 read and what transformed is 

that the issues 1 mentioned above have little to do with the actual retirernent experience 

and worked more to set the tone of how one may have started out their retirement 

experience. That these issues and feelings still exist so strongly in a sample that has been 

retired on average for five years is both usefûl and worth examining further. 

It is my belief that if future midies were to be completed on this area each of the 

variables of gender, faculty and incentive status would be found to show distinct and 

significant patterns in relation to their reievance to academic retirement. Lncentive status 

has already been found to have an interesting and unique effect on those retirees who 

accept an early retirement incentive package and it is likely that both gender and faculty 

will exhibit interesting patterns as well in that both genders and each faculty will have 

distinct differences in how they view and respond to the many aspects of retirement. 

Three findings of the present study stand out in my opinion: (h) the more satisfied 

one was with retirement, the less satisfied one was with life, (1) finances were the only 

positive predictor of retirement satisfaction and (1) the more satisfied one was with 

retirement, the less one rernained active or took on new activities. It would seem to me 



that retirement satisfaction would be one of several variables induded in comprising the 

concept of life satisfaction and as such these two variables should be positively correlated 

or related. 1 am at a loss as to how the current finding came to be but suspect that eîther 

the scale which was used to measure life satisfaction was inappropriate or respondents 

assurned that life satisfaction and retirement satisfaction were synonymous. 

Although finances and the concem as to whether there would be enough in 

retirement was a dominant concern identified throughout the findings of this study it was 

found to account for oniy a small percentage of what makes up retirement satisfaction. 

Based on the number of times it was referred to in almost every returned questionnaire 1 

had expected it to show up as a predictor but to a greater degree. As well, although a 

majority of respondents identified having good to excellent health 1 had anticipated that 

health would be a significant predictor of retirement satisfaction in that deterioration is 

inevitable with aging and could greatly effect the amount of activity and fieedom one is 

able to  enjoy in retirement. 

Finally, the finding that the more satisfied one was with retirement, the Iess one 

rernained active o r  took on new activities completely contradicts many of the other 

findings of this study and makes little sense based on the responses found in the 

questionnaire. The overall sense one receives £iom the majority of findings in this study 

is that retired academics remain active and in doing so it contributes to their satisfaction 

and well-being. This finding hints at support for the disengagement theory and there is 

no other support o r  other findings which help to explain it. 



Future research on the topic of academics in retirement is strongly recommended 

taking into consideration the limitations of the present study and stnving for a larger 

response rate. Specifically, in addition to those suggestions made above it is 

recommended that future research: (a) Continue to explore the variables of gender, 

faculty and incentive status in relation to retirement. Low numbers of female respondents 

and low numbers of respondents in each faculty in the present study may result in an 

inaccurate picture of the patterns related to these variabies. Increasing numbers of women 

in the workplace, women retirees and the increasing offers of early retirement incentive 

packages make these areas likely to present valuable information about retirement.@) 

Further explore acceptance of an earIy retirement incentive package and adjustrnent 

diEculties. (c) Further explore the concepts of retirernent satisfaction and life 

satisfaction. Future research shoutd work to both differentiate these concepts and 

determine what predicts each of these. (d) Examine if and how Univershies differ in their 

approach to retirement and what effects these have on retirees. (e) Explore how life 

changes in retirement work to decrease retirement satisfaction. (f) Consider the 

possibility that retired academics are not a homogenous group. Although the present 

study did not specifically find significant differences within this group, research by Rowe 

(1972) and Fillenbaum & Maddox (1974) suggest that academics may be a heterogeneous 

group. A small sample size and a focus on describing retired academics as an overall 

group may have inadverteatly masked signifiant and important differences between 

academics as a group. 



QUESTIONNAIRE: ACADEMCS IN RETIREMENT 

The following survey is intended to explore the expenences of academics in retirement 
and consists of a series of open-ended and rating questions. instructions for how to 
answer each question are indicated in brackets. 

A. Do you consider yourself to be retired? (Circle nwnber) 
1 YES 
2 NO 

B. When do you believe retirement begins? (Circle nurnber) 
1 WHEN A PERSON REACHES THE AGE OF 65 
2 WHEN A PERSON CEASES TO BE EMPLOYED 
3 OTHER (please speci&) 

C- RThat does the terrn "retirement" mean to you? 

PREPARATION FOR RETIREMENT 

A. Did you approach your retirernent with: (Circle number) 
1 EAGERNESS 
2 RESIGNATION 
3 DREAD 
4 OTHER (please specie) 

B. Did you do any preparation for retirement? (Circle number) 
1 YES 
2 NO 

C- If yes, how much planning did you do for your retirement? (Circle number) 
1 A GREAT DEAL 
2 SOME 
3 A MINIMAL AMOUNT 
4 NONE 



D. Did you attend any preretirement classes, seminars or counseIling sessions? (Circle 
number) 

1 YES 
2 NO 

E. Did you receive any information or advice nom the University administrative staff 
before you retired fiom the University? (Circle number) 

1 YES 
2 NO 

P. 1s there any type of information, service or benefit you would liked to have received 
corn the University but did not? (Circle number) 

1 E S  
2 NO 

G. If yes, please list up to three of them. 
1 
2 
3 

H. In what ways do you think the University can best help faculty in the transition to 
retirement? (Explain briefly). 

1. Do you feel your pre-retirement lifestyle prepared you for retirement in any way? 
(Circle answer) 

1 E S  
2 NO 

J. If yes, please explain briefly. 

K. What are some suggestions you would make for those who are soon to retire? (List up 



L. 1 was adequately prepared when 1 retired. (Circle number) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

M. There was no reason for me to actively prepare for my retirement because my 
lifestyle was not expected to be significantiy different f b m  my retirement lifestyle 
and therefore there was nothing for me to prepare for. (Circle number) 

2 ,  STRONGLY DIS AGREE 
2. DISAGREE 
3.  SLIGHTLY DISAGREE 
4. NEITHER AGREE OR DISAGREE 
5 .  STRONGLY AGREE 

ADJLETMENT TO RETIREMENT 

A. Please rate how you feel you adjusted to your retirement. (Circle number) 
1 RETIREMENT REQUlRED NO ADJUSTMENT 
2 RETIREMENT REQUIRED IU lNMAL ADJUSTMENT 
3 RETIREMENT REQUlRED A FAIR AMOUNT OF 
ADNSTMENT 
4 RETIRED REQUIRED A GREAT DEAL OF ADJUSTMENT 

B. Did you have any diff~culties adjusting to retirement (Circle answer) 
1 YES 
2 NO 

C. If yes, please list the top 3 difficulties that you experienced. 

D. How long do you feel that it took you to adjust to being retired? (Circle answer) 
1 0-3 MONTHS 
2 4-6 MONTHS 
3 7-9 MONTHS 
4 12 MONTHS PLUS 

E. If it applies, please list 3 things/people/events that helped you to adjust to being 
retired. 

i 
2 
3 



RETIREMENT EXPERIENCE 

A. Did you have any concems about retiring? (Circle answer) 
I YES 
2 NO 

B. If yes, please lin up to three of these. 
1 
2 
3 

C. 1s retirement how you anticipated it would be? (Circle answer) 
1 YES 
2 NO 

D. Has your life changed significantly since your retirement? (Circle answer) 
1 YES 
2 NO 

E. If yes, please explain briefly. 

F. As far as you are concemed, what are the best things about retirement? 
(List three) 

I 
2 
3 

G. As far as you are concerned, what are the worst things about retirement? (List three) 
1 
2 
3 

H. What experiences have you found to be most satiseing in retirement? (Lin three) 



1. What experiences have you found to be least satisfying in retirement? (List three) 
1 
2 
3 

I. Why did you choose to retire when you did? 

K. My current lifestyle is similar to my lifestyle prior to retirement. (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

ACTMTIES M RETIREMENT (Involvement in leisure, service, etc.) 

A. Throughout your life have you tended to be: (Circle number) 
1 VERY ACTIVE 
2 SOMEWHAT ACTIVE 
3 NOT PARTICULARCY ACTIVE 

B. Since retirement do you consider yourself to be: (Circle nurnber) 
I MORE ACTIVE 
2 LESS ACTIVE 
3 AEJOUT THE SAM.  AS BEFORE 1 RETIRED 

C .  In relation to the above question, is this due to your choosing: (Circle number) 
1 YES 
2 NO 

D. How important is it to you to be active? (Circle nurnber) 
1 VERY 
2 SOMEWHAT 
3 NOT AT ALL 

E. Are there activities that you gave up or stopped engaging in whedsince your retired? 
(Circle number) 

1 YES 
2 NO 



If yes, please list three of these. 
I 
2 
3 

Approximateiy how many leisure, service or  other activities have you become 
involved in since your retirement? (Circle number) 

1 
2 
3 
4 
5+ 

If it applies, please identie three of these. 
1 
2 
3 

Do you feel that retirement is a tirne to slow down, reduce or give up activities? 
(CircIe number) 

1 E S  
2 NO 

J. The activities 1 am presently involved with are similar to the activities 1 participated in 
prïor to retiring. (Circle answer) 

1 STRONGLY DISAGREE 
2 DISAGREE 
4 SLIGHTLYDISAGREE 
5 NEITHER AGREE OR DISAGREE 
6 STRONGLY AGREE 

K I  am just as active now as I was before 1 retired. (Circle answer) 
1 STRONGLY DISAGREE 
2 DIS.4GREE 
3 SLIGHTLY DISAGREE 
4 NEITER AGREE OR DISAGREE 
5 STRONGLY AGREE 

L. I have remained active by either taking on new activities in retirement or  maintaining 
the activities 1 engaged in prior to retirement. (Circle answer) 

1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 



SATISFACTION WITH RETIREMENT 

A Ail things considered, how have you found retirement to be? (Circle answer) 
1 EXCELLENT 
2 GOOD 
3 SATISFACTORY 
4 UNSATISFACTORY 

B. How satisfied are you with retirement? (Circle number) 
1 VERY 
2 MOSTLY 
3 SOMEWHAT 
4 DISSATISFIED 

SATTSFACTION WITH L E  (Current Satisfaction with life) 

A. In rnost ways my life is close to ideal. (Circle number) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

B. The conditions of my life are excellent- (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLTGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

C. I am satisfied with my life. (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLIGHTLY DISAGREE 
4 NEITKER AGREE OR DISAGREE 
5 STRONGLY AGREE 

D. So far 1 have gotten the important things 1 want in life. (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGREE 
3 SLTGHTLY DISAGREE 
4 NEITKER AGREE OR DISAGREE 
5 STRONGLY AGREE 



E. If1 could live my life hover, 1 would change almost nothing. (Circle answer) 
I STRONGLY DISAGREE 
2 DISAGRrEE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

SATISFACTION WITH ILEE CPre-Retirement) 

A In most ways rny life Is close to ideal. (Circle nurnber) 
1 STRONGLY DISAGREE 
2 DISAGRSE 
3 SLIGHTZY DISAGREE 
4 NEITEER AGREE OR DISAGREE 
5 STRONGLY AGREE 

B. The conditions in my Xfe are excellent. (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGFCEE 
3 SLIGHTZY DISAGREE 
4 N E I T E R  AGREE OR DISAGREE 
5 STRONGLY AGREE 

C .  1 am satisfied with m)v Me. (Circle answer) 
I STRONGLY DISAGREE 
2 DISAGKEE 
3 SLIGHTLY DISAGREE 
4 NIEITHER AGREE OR DISAGREE 
5 STRONGLY AGREE 

D. So far 1 have gotten the important things 1 want in life. (Circle answer) 
1 STRONGLY DISAGREE 
2 DISAGEKEE 
3 SLIGHTLY DISAGREE 
4 NEITHER AGREE OR DISAGREE 
5 STRONmLY AGREE 

E. If 1 could live my life over, I would change almost nothing. (Circle answer) 
1 STRONCLY DISAGREE 
2 D I S A G E E  
3 SLIGHTLY DISAGREE 
4 N E I T E R  AGREE OR DISAGREE 
5 STRONGLY AGREE 



DESCRIPTIVE INFORMATION 

Are you: (Circle answer) 
1 MALE 
2 FEMALE 

What is your age: 

How long have you been retired? 

Age at retirement: 

Did you take an early retirement incentive package? (Circle answer) 
1 E S  
2 NO 

Faculty employed in while ernployed: 

What is your marital status (Circie answer) 
1MARRlED 
2 WiDOWElD 
3 SINGLE 
4 NEVER MARRlED 
5 OTHER (please specie) 

How would you rate your health at the time of your retirernent (Circle answer). 
I EXCELLENT 
2 GOOD 
3 SATISFACTORY 
4 POOR 

How would you rate your health now? (Circle answer) 
I EXCELLENT 
2 GOOD 
3 SATISFACTORY 
4 POOR 

For what reason did you retire? (List one). 
1. 

Do you desire to remain affilitated with the University in your retirement? (Cucle 
number) 

1. YES 
2.  NO 



L. If yes, in what way? 

M. If no, please explain brïefly. 

RETIREMENT DESCRIPTIVE INDEX 

For each of the following words please place a Y in the space beside it if it describes that 
particular aspect of your retirement situation or a N in the space beside the word if it does 
not apply. Use ? if you cannot decide. 

A Activities and Work B. Financial Situation 
- Tiresorne - Barely live on income 
- Discouraging - Insecure 
- Exciting - Satisfactory 
- Good - Well off 
- Fascinating - Steady 
- Hard - Bad 

Boring - Need outside help 
- Challenging - Worxy about it 
- Interesting High income 

Useless Good pension plan 
- Limited - Have to make do 
- Same thing every day - Serious financial problems 
- Creative - No money to meet ernergencies 
- Nothing ta  do - Income fiom investments 
- Nothing to look forward to - Need help f?om children 
- Relaxi ng lncome provides luxuries 
- New things to do - Self-supporting 
- Gives sense of  accomplishment - Good life insurance plan 



C. Health 
- Have a lot of minor ailments 
- Need liîtle or no medical care 
- Feel tired al1 the t h e  
- Must be carefiil what 1 do 
- Excellent 
- Failing 
- Never feft better 
- Poor 
- Better condition than most 

people my ase 

D. People you associate with 
- Worried 
- Boring 
- Active 
- Sympathetic 
- Confident 

Too quiet 
Cornpkiining 

- Stubbom 
- Good 
- Too slow 

h-arrow interests 
- Intelligent 

S timulating 
Talk too much 

- Interesting 
- Hard to meet 
- Heaithy 
- Interested in doing things 

F. Retirement in General 
- Pieasant 
- Bad 
- Ideal 
- Waste of time 
- Good 
- Undesirable 
- Worthwhile 
- Worse than for most 
- Acceptable 

- Superior 
Better than for most 

- DisagreeabIe 
- Makes me content 
- Inadequate 
- Excellent 
- Rotten 
- Enjoyable 
- Poor 

''Copyright Bowling Green State University, 1982, 1985, 1997" 
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RESEARCH INFORMATION AND CONSENT FORM 

Your participation is being sought for a research investigation by Susan Wollison of 
the Social Work Faculty, University of Manitoba under the supervision of Dr. Harvy 
Frankel. This study will serve as my Masters Thesis and seeks your assistance in 
examining acadernics in retirement. Specificdly this study seeks to explore your 
preparation, satisfaction ,activities in retirement and the experience of being retired. It 
will involve you completing a short questionnaire made up of both rating scales and 
open-ended questions-and will require approximately 45 minutes of your time. 

The questionnaire designed for this study does not contain any questions which are 
embarrassing or upsetting. Your decision as to whether to participate or not in this study 
is strictly voluntary, and will not prejudice your future relations with the University of 
Manitoba in any way. Ifyou choose to participate in this investigation, you may 
discontinue at any point in time. Although for statistical purposes it is desirable that you 
complete as much of the questionnaire as possible, if there are particular items which you 
do not wish to answer you rnay choose not to. Any information that is obtained in 
connecrion with this study and that can be identified with you will remain confidential 
and will be discIosed only with your permission. Consent forms will be kept separate 
from questionnaires and stored in a secure area. It should be noted that due to the small 
population of academic retirees and rnethodology of placing volunteers into a group 
based on faculty that if someone really wanted they could possibly determine who you 
are through simple deduction. Your name and any identifying information related to you 
will not be included in this study in any area. 

If you have any questions about this research, 1 will be happy to answer them at any 
tirne (either before you begin the questionnaire, while you are completing the 
questionnaire, or d e r  you have completed the questionnaire). Results of this study will 
be available approximately February 2001 and copies will be available by request. 1 may 
be contacted at (204)269-654 1 or swollis@hotmail.com. 

This research investigation has been cleared by the Ethics Committee of the Faculty 
of Social Work, University of Manitoba. Any concerns regarding the procedures or 
ethics of this investigation may be directed to: Dr. Grant Reid, 474-8455. 

You are under no obligation to participate in this study. Completing and returning the 
questionnaire will be taken as evidence of your willingness to participate and your 
consent to have the information used for purposes of the study. You may retain the cover 
ietter and this explanation about the nature of your participation and the handling of the 
information you supply. 

In addition to the questionnaire, it is anticipated that once data have been collected 
there will be areas which require more explanation or exploration. To address these 
issues 1 am hoping to hold a small focus group for retired academics. If you would be 
interested in participating in such a group please sign below. This session would be 
audio recorded and later transcribed, participants will not be identified and material will 
be securely stored. 



May 3 1,2000 

Dear Retiree: 

Pending your consent you are invited to participate in a study o f  Acadernics in 
Retirement. 1 am a graduate student at the University of Manitoba, Social Work Faculty. 
The study will serve as my Masters Thesis. 1 hope to learn about your expenence with 
retirement, specifically how you prepared for retirement, your activities in retirement and 
how satisfied you are with retirement. You were selected as a possible participant in this 
study because you were formally employed as a professor at the University of 
ManitobalCiniversity of Winnipeg and you have now entered into retirement. You will be 
one of approximately 200 subjects chosen to participate in this study. 

Ifyou decide to participate, please complete the attached questionnaire made up of 
some short rating scales and open-ended questions and return it in the stamped, addressed 
envelope as soon as possible. This questionnaire will require approximately 45 minutes 
of your time. The questionnaire does not contain any questions which are embarrassing or 
upsetting and your decision as to whether participate or not in this study is voluntary. 

Any information that is obtained in connection with this study and that can be 
identified with you will rernain confrdential and will be disclosed only with your 
permission. Your decision whether or not to participate will not prejudice your future 
relations with the University of Manitoba or the University of Winnipeg. No one at 
either University will know who did or did not volunteer for this study. If you decide to 
participate, you are free to discontinue participation at any time without prejudice. 

Eyou have any questions, please feel free to contact me (269-6541). If you have 
additional questions later, either myself or  my advisor Dr. Hanry Frankel wiI1 be happy to 
answer them. 

Thank you for considering this study. 

Sincerel y, 



,@!@ 
THE UNIVERSITY OF MANTTOSA 

Ap~endix D 

STAFF BENEFITS OFFtCE [SO Concinuing Education Comptes 
Winnipeg. Xlmiroba 
Canada R3T ZIVZ 

Fax: (2W) 471-7610 

June 16,2000 

Dear RetÏred Staff Member 

Ms Susan Wollison contacted Our office asking if we would assist her in carrying out her 
research project. As Ms Wollison explains she is studying Acadernics in Retirement. 

You are being sent this ietter from our office in order to maintain confidentiality of 
records. Ms Wollison has no access to our files and we have assumed the responsibility 
of mailing d l  questionnaires from our office. 

Participating in Ms Wollison's survey is voluntary. Please review the letter and material 
from Ms Wollison and consider participating in the study. If you choose to participate in 
the focus group, please provide your phone number. 

. 
S incereiy, 

Barbara J. Hanchard 
Manager, Staff Benefits 

cc: S. Wollison 



A~pendix E 

FACULTES 

ARTS SCIENCE OTHER 

Art 
Anthropo~ogy 
Classics 
Econornics 
English 
French 
Spanish 
Itdian 
Geography 
Geman and S lavic 
History 
Icelandic 
Linguistics 
Native Studies 
Philosophy 
Political Studies 
Psychology 
Religion 
Sociology 
Music 
Mennonite St. 
TheatreDrama 
Women's St- 

Anthropology 
Architecture 
City Planning 
Biosystems Engineering 
Entomology 
Food Science 
Plant Science 
Soi1 Science 
Agriculture 
BioLogical Science 
Botany 
Chemistry 
Cornputer Science 
Geological Science 
Mathematics 
Microbiology 
Physics & Astronorny 
Statistics 
Zoology 
Medicine 
Business Computing 

Agric. Econornics & farm 
Animal Science 

Environmental 
Design 

Interior Design 
Landscape 
Architecture 

Dentistry 
Law 
Management 
Education 
Engineering 
Nursing 
Physical Ed. 
Recreation 
Social Work 
Human Ecology 
Administration 
Developmental St. 
Environmental St. 
Justice and Law 



I3 1 

Aooendix F 

Characteristics of the Sample: Bv Gender 

Table 1 

Variab le Male Fernale 

Frequency Percent Frequency Percent 

Marital Status 

Married 

Widowed 

Single 

Never married 

Other 

Faculty 

A r t s  

Science 

Other 

Accepted Incent ive Package 

Yes 

No 

School 

University of Winnipeg 

University of Manitoba 

(table continues) 



Table 1 (continued) 

Characteristics of the Sam~le: Bv Gender 

Variable Male Femaf e 

Frequency Percent Frequency Percent 

Current Health 

Excellent 

Good 

Satisfactory 

Poor 

Health at time of  retirement 

Excellent 

Good 

Satisfactory 

Poor 

Desire affiliation 

Yes 

No 



Table 2 

Characteristics of the Sam~le: Bv Facultv 

Variable Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Gender 

MaIe 

Female 

Marital Status 

Marrïed 28 

Widowed 4 

Single O 

Never married 2 

Other 2 

Accepted Incent ive Package 

Yes 22 

No 16 

School 

Winnipeg 8 21.1 O 0.0 1 5 -3 

Manitoba 30 78.9 32 100.00 18 94.7 

(table continues) 



Table 2 (continued) 

Characteristics of  the Sample: By FacuIty 

Variable Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Current Health 

ExcelIent 

Good 

Satisfactory 

Poor 

Health at time of retirement 

ExceIlent 

Good 

Satisfactory 

Poor 

Desire affiliation 

Yes 

No 



Table 3 

Characteristics of the Sarnple: Bv Incentive Status 

Variable Yes No 

Frequency Percent Frequency Percent 

Gender 

Male 

Female 

Marital S tatus 

Married 

Widowed 

Single 

Never mamed 

Other 

Faculty 

Arts 

Science 

Other 

School 

Winnipeg 

Manitoba 

(table continues) 



Table 3 (continues) 

Characteristics of the Samale: Bv Incentive Status 

Variable Yes No 

Frequency Percent Frequency Percent 

Current Health 

Excellent 

Good 

Satisfactory 

Poor 

Health at time of retirement 

Excellent 

Good 

Satisfactory 

Poor 

Desire affiliation 

Yes 

No 



Table 4 

Characteristics of the Sarnple: Bv Universitv 

Variable University of Winnipeg University of Manitoba 

Frequenc y Percent Frequenc y Percent 

Gender 

Male 8 

Femaf e 1 

Marital S tatus 

Married 8 

Widowed 1 

Single O 

Never married O 

Other O 

Faculty 

Arts 8 

Science O 

Other 1 

Accepted incentive package 

Yes 2 

No 7 

(table continues) 



Table 4 (continued) 

Characteristics of the Sarn~le: B y University 

Variable University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

Curent Health 

Excellent 

Good 

Satisfactory 

Poor 

HeaIth at time of retirement 

Excellent 

Good 

Satisfactory 

Poor 

Desire affiliation 

Y es 5 55.6 

No 4 44.4 



Table 5 

Preparation for Retirement: Sarn~le Overall 

Question Frequency Percent 

Did you approach your retirement with? 

Eagerness 

Resignation 

Other 

Did you do any preparation for retirement? 

Yes 

No 

If yes, how much preparation did you do for 

Retirement? 

A great deal 

Some 

A minimal amount 

None 

Do you feel your pre-retirement lifestyle prepared 

you for retirernent in any way? 

Yes 73 82.0 

No 16 18.0 

(table continues) 



Table 5 (continued) 

Preparation for Retirement: Sample Overall 

Question Frequency Percent 

1 was adequately prepared for retirement 

Strongly disagree 

Disagree 

Neither agree or disagree 

Agree 

Strongly agree 

There was no reason for me to actively prepare 

Strongly disagree 

Disagree 

Slightly disagree 

Agree 

Strongly agree 

Did you attend any preretirernent classes, 

seminars or counselling sessions? 

Yes 47 52.8 

No 42 47.2 

(table continues) 



Table 5 (coatinued) 

Preparation- for Retirement: S w I e  Overall 

Question Frequency Percent 
- -  - - 

Did you receive any information or advice fiorn 

the University administration staff 

Yes 

No 

1s there any- type of information, sencice or 

benefit you would like to have received fiom 

the University but did not? 

Yes 

No 



Table 6 

Preuaration for Retirement: Bv Gender 

Question Male FernaIe 

Did you approach your 

retirernent wit h? 

Eagerness 

Resignation 

Other 

Did you do any preparation 

for retirement? 

Yes 

No 

Frequency Percent Frequency Percent 

If yes, how rnuch planning 

did you do for retirement? 

A great ded 23 3 7.7 5 45.5 

Some 25 41.1 4 36.4 

A minimal amount 12 19.7 2 18.2 

None 1 1.6 O 0-0 

(table continues) 



Table 6 (continueci) 

Pre~aration for Retirement: Bv Gender 

Question Male Female 

Frequency Percent Frequency f ercent 

Do you feel your pre-retirement 

lifestyle prepared you for 

retirement in any way? 

Yes 60 81.1 

No 14 18.9 

1 was adequately prepared for 

retirement 

Strongly disagree 3 4.1 

Disagree 4 5.5 

Neither 8 11.2 

Agree 35 47.9 

Strongly agree 23 3 1.5 

There was no reason for me 

to actively prepare 

Strongly disagree 3 4.1 

Disagree 24 31.5 

Slightly disagree 10 13-7 

Agree 3 1 42.5 

S trongly agree 5 6.8 O 0.0 
(table continues) 



Table 6 (continued) 

Pre~aration for Retirement: Bv Gender 

Question Male Female 

Frequency Percent Frequency Percent 

Did you attend any pre-retirement 

classes, seminars or counseIling 

sessions? 

Y es 38 

No 36 

Did you receive any information 

Yes 64 

No 9 

1s there any type of information 

Yes I l  

No 61 



Table 7 

Pre~aration for Retirement: Bv Faculty 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Did you approach your 

retirement with: 

Eagerness 

Resignation 

Other 

Did you do any preparation 

for retirement? 

Yes 

No 

If  yes, how much planning 

did you do for retirement? 

A great deal 

Some 

A minimal amount 

None 

(table continues) 



Table 7 

Pre~aration for Retirement: Bv Facule 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 
--- - - 

Do you feel your pre-retirement 

li festyie prepared you 

Yes 

No 
1 was adequately 

prepared for retirement 

StrongIy disagree 

Disagree 

Neither 

Agree 

StrongIy agree 

There was no reason 

for me to actively prepare 

Strongly disagree 1 2.7 1 3 -2 1 5.3 

Disagree 1 O 27-0 22 38-7 7 36.8 

S lightIy disagree 7 18.9 5 16.1 2 10.5 

Agree 18 48.6 1 1  35.5 7 36.8 

S trongiy agree 1 2.7 2 6.5 2 10.5 
(table continues) 



Table 7 (continued) 

Pre~aration for Retirement: Bv FacuItv 

Question Arts Science ûther 

Frequency Percent Frequency Percent Frequency Percent 

Did you attend any 

pre-retirement classes, 

Yes 

No 

Did you receive any 

information or advice 

Yes 

No 

1s there any type of 

information, service 

Yes 

No 



Table 8 

Pre~aration for Retirement: Bv Incentive 

Question Did you accept an early incentive retire me^ package? 

Yes 

Frequency Percent Frquency percent- 

Did you approach your 

retirement with? 

Eagerness 

Resignation 

Other 

Did you do any preparation 

for retirement? 

Yes 

No 

I f  yes, how much planning 

did you do for retirement? 

A great deal 

Some 

A minimal amount 

None 
-- .-- . 

(table continues) 



Table 8 (continued) 

Pre~aration for Retirement: Bv Incentive 

Question Did you accept an early retuement incentive package? 

Yes No 

Frequency Percent Frequency Percent 

Do you feel your pre-retirement 

li festyle prepared 

Yes 47 

No 10 

1 was adequately prepared 

for retirement. 

S trongly disagree 5 

Disagree 3 

Neither 8 

Agree 25 

Strongly agree 16 

(table continues) 



Table 8 (conthued) 

Preparation for Retirement: Bv Incent ive 

Question Did you accept an earIy retirement incentive package? 

Frequency Percent Frequency Percent 

There was no reason for me 

to actively prepare 

Strongly disagree 

Disagree 

S Iightly disagree 

Agree 

StrongIy agree 

Did you attend any pre-retirement 

classes, serninars or counselling 

Yes 3 4  

No 23 
Did you receive any information 

or advice fiom the University 

Yes 49 86.1 

No 8 14.0 

(table continues) 



Table 8 (continued) 

Preparation for Retirement: Bv Incentive 

Question Did you accept an eariy retirement incentive package? 

Frequency Percent Frequency Percent 

1s there any type of information, 

service or benefit 

Yes 10 

N o  45 



Table 9 

Preparation for Retirement: Bv University 

Question University of Winnipeg University o f  Manitoba 

Frequenc y Percent Frequency Percent 

Did you approach your 

retirement with? 

Easernes s 

Resignation 

Other 

Did you do any preparation 

for retirement? 

Yes 

No 

If yes, how much planning 

did you do for retirement? 

A great deai 

Some 

A minimal amount 

None 

(table continues) 



Table 9 (continued) 

Prevaration for Retirement: Bv Universitv 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

Do you feel your pre-retirement 
lifestyle prepared you 

Yes  

No 

1 was adequately prepared for 

retirement. 

Strongly disagree 

Disagree 

Neither 

Agree 

Strongly agree 

There was no reason for 

me to actively prepare 

Strongly disagree 

Disagree 

SlightIy disagree 

Agree 

Strongl y agree 

(table continues) 



Table 9 (continued) 

Preparation for Retirement: Bv University 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 
- -  -- 

Did you attend any 

pre-retirement classes, 

Yes 3 33.3 

No 6 66.6 

Did you receive any 

Information or advice 

Yes 5 

No 4 

1s there any type of 

information, service 

Y es O 0.0 

No 9 100-0 



Table 10 

Activities in Retirement: Overall Sample 

Question Frequency Percent 

Throughout your life have you tended to be: 

Very active 

Sornewhat xtive 

Not particularly active 

Since retirement do you consider yourself to be 

More active 

Less active 

About the same as before 1 retired 

In relation to the above question, is this due to your 

Choosing 

Yes 

No 

How important is it to you to be active 

Very 

Somewhat 

Not at al1 

(table continues) 



Table 10 (continued) 

Activities in Retirement: Overall S a m ~ l e  

Question Frequency Percent 

Are there activities that you gave up or stopped 

engaging in whedsince you retired 

Yes 

No 
Do you feel that retirement is a time to slow down, 

reduce or give up activities 

Yes 

No 

The activities that 1 am presently involved with 

are similar to the activities 1 participated in 

prior to retiring 

Strongly disagree 

Disagree 

Neither agree or disagree 

Agree 

Strongl y agree 1 1 12.6 

(table continues) 



Table 10 (continued) 

Activities in Retirement: Overall Sample 

Question Frequency Percent 

1 am just as active now as 1 was before 1 retired 

Strongly agree 

Disagree 

Neither agree or disagree 

Agree 

Strongly agree 

1 have remained active by either taking on new 

activities in retirement or maintaining the 

activities 1 engaged in prior to retirement 

Strongly disagree 

D isagree 

Neither agree or disagree 

Agree 

Strongly agree 21 23 -6 
(table continues) 



Table I O (continued) 

Activities in Retirement: Samole Overall 
-- - 

Question Frequency Percent 

1 have substituted my employrnent with other 

Activities 

Strongly disagree 

D isagree 

Neither agree or disagree 

Agree 

Strongly agree 



Table I l  

Activities in Retirement: Bv Gender 

Question Male Fernale 

Frequency Percent Frequency Percent 

Throughout your life have you tended to be 

Very active 

Somewhat active 

Not particularly active 

Since retirement do you consider yourself 

More active 

Less active 

About the same as before 1 retired 

1s this due to your choosing 

Yes 

How important is it to you to be active 

VeV 5 1 69.9 7 58.3 

Somewhat f 9 26.0 5 41 -7 

Not at al1 3 4.1 O 0.0 

(table continues) 



Table 1 1 (continued) 

Activities in Ret irement: Bv Gender 

Question Male Female 

Frequency Percent Frequency Percent 

Are there activities that you gave up 

Yes 

No 

Do you feel that retirement is a time to 

sIow down, reduce or give up activities 

Yes 

No 

The activities that I am presently involved 

with are sirnilar to the activities 1 

participated in prior to retiring 

Strongly agree 3 4.1 O 0.0 

Disagree 9 12-3 3 25 -0 

Neither agree or disagree 12 16.4 2 t 6.7 

Agree 39 53 -4 4 33 -3 

S trongly agree 9 12.3 2 16.7 

(table continues) 



Table I l  (continued) 

Activities in Retirement: By Gender 

Question Male FemaIe 

Frequency Percent Frequency Percent 

1 have rernained active by either taking on 

Strongly disagree 

Disagree 

Neither agree or disagree 

Strongly agree 

1 have substituted my employment with 

other activities 

Strongly disagree 

Disagree 

Neither agree or disagree 7 10.3 3 

Agree 39 57.4 4 33.3 

S trongly agree 7 10.3 1 8.3 



Table 12 

Activities in Retirement: Bv Facultv 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Throughout your life 

have you tended to be 

Very active 28 73 -7 20 

Somewhat active 10 26.3 8 

Not particularly O 0.0 4 

Since retirement do 

you consider yourself 

More active 7 18.9 8 25 .O 1 5.3 

Less active 8 21 -6 8 25 .O 4 21.1 

About same 22 59.5 16 50.0 14 73.7 

1s this due to your choosing 

Yes 35 97.2 30 93.8 18 2 00-0 

No 1 2.8 2 6.3 O 0.0 

(table continues) 



Table 12 (continued) 

Activities in Retirement: Bv Facultv 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

How important is it for 

you to be  active 

very 

Somewhat 

Not at al1 

Are there activities 

that you gave up 

Yes 19 

No 18 

Do you feel that 

retirement is a time 

to slow down, reduce 

or give up activities 

Yes 12 

No 22 

(table continues) 



Table 12 (continued) 

Activities in Retirement: BY Faculty 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

The activities that 1 am 

presently involved with 

are similar 

Strongly dis. 1 

Disagree 5 

Neit her 6 

Agree 21 

StrongIy ag. 4 

I am just as active 

now as 1 was before 

1 retired 

Strongly disagree 

Disagree 

Neither 

Agree 

StrongIy agree 

(table continues) 



Table 12 (continued) 

Activities in Retirement: Bv Facultv 

Question Arts Science ûther 

Frequency Percent Frequency percent Frequency Percent 

1 have rernained active 

Strongly disagree 

Disagree 

Neither 

Agree 

Strongly agree 

1 have substituted rny 

employment with other 

activities 

Strongly disagree 

Disagree 

Neither 

Agree 

Strongly agree 



Table 13 

Activities in Retirement: Bv Incentive 

Question Did you accept an eariy retirement incentive package 

Yes H o  

Frequency Percent Frequeracy Percent 

Throughout your life have 

you tended to be 

Very active 39 

Somewhat active 15 

Not particdarly active 3 

Since retirement do you 

consider yourself to be 

More active 

Less active 

About the same 

1s this due to your choosing 

Yes 55 98.2 27 93.1 

No 1 1.8 2 6.9 

(table cantinues) 



Table 13 (continuai) 

Activities in Retirement: Bv Incentive 

Question Did you accept an early incentive retirement package? 

Yes 

Frequency Percent Frequency Percent 

How important is it to you 

to be active 

Ver?f 

Sornewhat 

Not at dl 

Are there activities that you 

Gave up or stopped engaging 

in whedsince you retired 

Yes 

No 

Do you feeI that retirernent is 

a time to slow down, reduce 

or give up activities 

Y es 15 28.3 11 40.7 

No 38 71 -7 16 59.3 

Strongly agree 7 12.5 4 12.9 
(table continues) 



Table 13 (continued) 

Activities in Retirement: By hcentive 

Question Did you accept an early incentive retirement package? 

Yes No 
- - --- - 

Frequency Percent Frequency Percent 

The activities that 1 am 

presentiy involved with are 

similar to the activities 1 

participated in prior to retiring 

S trongly disagree 

Disagree 

Neither agree or disagree 

Agree 

1 am just as active now as I was 

before 1 retired 

Strongly disagree 

Disagree 

Neither agree or disagree 

Agree 

Strongly agree 

(table continues) 



Table 13 (continued) 

Activities in Retirement: Bv hcentive 

Question Did you accept an early incentive retirement package? 

Yes No 

Frequency Percent Frequency Percent 

T have remained active 

StrongIy disagree 9 15.8 3 9-7 

Disagree O 

Neither agree or disagree 3 

Agree 30 52.6 18 58- 1 

Strongly agree 14 24.6 6 2 9.4 

1 have substituted my employment 

with other activities 

Strongly disagree 6 

D isagree 4 

Neither agree or disagree 7 13.7 3 10.0 

Agree 28 54.9 15 50.0 

Stronplv agree 6 17.8 2 6.7 



Table 14 

Activities in Retirement: Bv University 

Question Did you accept and early retirement incentive? 

Frequency percent Frequency Percent 

Throughout your life have 

Yes No 

you tended to be 

Very active 7 77-8 

Sornewhat active 2 22.2 

Not particularly active O 0.0 

Since retirement do you 

consider yourself to be 

More active 

Less active 

About the same 

1s this due to your choosing 

Yes 7 87.5 

N o  1 12.5 

(table continues) 



Table 14 Continued 

Activities in Retirement: Bv University 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

How important is it to you to 

be active 

very 

Somewhat 

Not at al1 

Are there activities that you 

gave up or stopped engaging 

in whedsince you retired 

Yes  

No 

Do you feel that retirement is a 

tirne to slow down, reduce or 

give up activities 

Yes 2 25.0 24 33.3 

No 6 75.0 48 66.7 

(table continues) 



Table 14 Continued 

Activities in Retirement: Bv Universitv 
- 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

The activities that 1 am presently 

involved with are sirnilar to the 

activities 1 participated in p nor 

to retiring 

Strongly disagree 

Disagree 

Neither agree or disagree 

Agree 

StrongIy agree 

1 am just as active now as 1 was 

before 1 retired 

Strongly agree 

Disagree 

Neither agree or disagree 

Agree 

Strongly agree 

(tabIe continues) 



TabIe 1 4 (continued) 

Actkities in Retirement: BY University 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

1 have remained active by either 

taking on new activities in 

retirement or maintaining the 

activities 1 engaged in prior 

to retirement 

Strongi y disagree 

Disagree 

Neither agree or disagree 

Agree 

S trongly agree 

1 have substituted my employrnent 

with other activities 

Strongly disagree O O 8 10.8 

Disagree O O 12 16.2 

Neither agree or disagree O O 10 13.5 

Agree 7 87.5 3 6  48.6 

S trongf y agree 1 12.5 8 10.8 



Table 15 

Satisfaction With Retirement: Overall Sarnpie 

Question Frequency Percent 

Al1 things considered, how have you found retirement 

Excellent 

Good 

Satisfactory 

Unsatisfactory 

How satisfied are you with retirement? 

Ver-  

Mostly 

Somewhat 

Dissatisfied 



Table 16 

Satisfaction With Retirement: Bv Gender 

Question Male Fernate 

Frequency Percent Frequency Percent 

Al1 things considered, how have 

you found retirement to be 

Excellent 

Good 

Satisfactory 

Unsatisfactory 

How satisfied are you with 

Retirement 

VeV 4 8  65.8 9 75.0 

Mostly 21 28.8 3 25.0 

Sornewhat 2 2.7 O 0.0 

Dissatisfied 2 2.7 O 0.0 



Table 17 

Satisfaction With Retirement: Bv Facultv 

Question A r t s  Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Al1 things considered, 

how have you found 

retirement to be 

Excellent 21 

Good 12 

Satisfactory 4 

Unsatisfactory 1 

How satisfied are you 

with retirement 

 ver^ 27 

MostIy 10 

Somewhat O 

Dissatisfied 1 



Table 18 

Satisfaction With Retirement: Bv Incentive 

Question Did you accept an early retirement incentive package? 

Yes No 

Frequency Percent Frequency Percent 

Al1 things considered, how 

have you found retirement to be 

Excellent 

Good 

Satisfactory 

Unsatisfactory 

How satisfied are you with 

Retirement 

Very 

Most 1 y 

Somewhat 

Dissatisfied 



Table 19 

Satisfaction With Retirement: By University 

Question University of  Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

Al1 things considered, how 

have you found retirement to be 

Excellent 

Good 

S atisfactory 

Unsatisfactory 

How satisfied are you with 

Retirement 

V ~ V  5 55.6 53 67.9 

Mostly 3 33.3 22 28.2 

Somewhat O 0.0 2 2.6 

Dissatisfied 1 11.1 1 1.3 



Table 20 

Adiustrnent to Retirement: Overall SampIe 

Question Frequency Percent 

PIease rate how you feel you adjusted to your 

Retirement 

Retirernent required no adjustment 

Retirernent required minimal adjustment 

Retirement required a fair d e d  of adjustment 

Retirernent required a great deal of adjustment 

Did you have any difficulties adjusting to retirement? 

Yes 

No 

How long do you feel that it took you to adjust to 

being retired? 

0-3 months 

4-6 months 

7-9 months 

12 months plus 



Table 21 

Adiustment to Retirement: Bv Gender 

Question Male Female 

Frequency Percent Frequency Percent 

Please rate how you feel you 

adjusted to your retirernent 

Required no adjustment 18 25.4 

Required minimal adj ustment 35 42.3 

Required a fair deal 17 23.9 

Required a great deal 1 1.4 

Did you have any difficulties 

adjusting to retirement 

Yes 

No 

How long do you feel that it took 

you to adjust to being retired 

0-3 rnonths 43 61 -4 

4-6 months 7 10.0 

7-9 months 2 2.9 

12 months plus 18 25.7 



Table 22 

Adiustment to Retirement: Bv Faculty 
- - - - - -  - 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency Percent 

Please rate how you feel you 

adjusted to your retirement 

No adjustrnent IO 27.7 7 22.6 3 15.8 

Minimal 18 50.0 15 48.4 12 63.2 

A fair deal 8 22.2 8 25 -8 4 21.1 

A great deai O 0.0 1 3 -2 O 0.0 

Did you have any 

difficulties adjusting 

to retirernent 

Yes 

No 

How long do you feel 

that it took to adjust 

to being retired 

0-3 rnonths 25 65.8 17 63.1 10 52.6 

4-6 months 2 5.3 3 1 1 - 1  4 21.1 

7-9 months 1 2.6 I 3 -7 O 0.0 

12 months plus 10 26.3 6 22.2 5 26.3 



Table 23 

Adiustment to Retirement: Bv Incentive 

Question Did you accept an earfy incentive retirement package? 

Yes No 

Frequency percent Frequency Percent 

Please rate how you feel you 

adjusted to your retirement 

Required no adjustment 

Minimal adjust ment 

A fair deal 

A great deal 

Did you have any difficulties 

adjusting to retirement 

Yes 

No 

How long do you feel that 

it took you to adjust to 

being retired 

0-3 months 

4-6 months 

7-9 moiiths 

12 months plus 



Table 24 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

Please rate how you feei you 

adjusted to your retirement 

Required no adjustment 

Required minimal adjustment 

A fair deal of adjustment 

A great deal of adjustment 

Did you have any diExculties 

adjusting to retirement 

Yes 

No 

How long do you feel that it took 

you to adjust to being retired 

0-3 rnonths 

4-6 months 

7-9 months 

12 months plus 



Table 25 

Question Frequency Percent 

Did you have any concerns about retinng 

Yes 

No 

1s retirement how you anticipated it would be 

Yes 

No 

Has your life changed significantly since your 

retirement 

Yes 

No 

My current lifestyle is similar to my lifestyle 

prior to retirement 

Strongly disagree 

Disagree 

Neither agree or disagree 

Agree 

S trongly agree 



Table 26 

Retirement Experience: Bv Gender 

Question Male Fernale 

Frequency Percent Frequency Percent 

Did you have any concems about 

Retiring 

Yes 

No 

1s retirement how you anticipated 

it would be 

Yes 

No 

Has your life changed significantly 

since your retirement 

Yes 

No 
(table continues) 



Table 26 (table continued) 

Retirernent Experience: Bv Gender 

Question Male Fernale 

Frequency Percent Frequency Percent 

My current lifestyle is similar to 

my lifestyle prior to retirement 

S trongly disagree 

Disagree 

Neither agree or disagree 

Agree 

Strongly agree 



Table 27 

Retirement Experience: Bv Facultv 

Question Arts Science Other 

Frequency Percent Frequency Percent Frequency 

Did you have any 

concerns about retinng 

Yes 17 44-7 16 50.0 9 

No 21 55.3 16 50.0 9 

1s retirement how you 

anticipated it would be 

Yes 

No 

Has your life changed 

significantly 

Yes 16 45.7 

No 19 54.3 

My current Iifestyle is 

similar 

Strongl y d isagree 2 5.3 2 6.5 O 0.0 

Disagree IO 26.3 5 16.1 1 5.3 

Neither 4 10.5 O 0.0 3 15.8 

Agree 19 50.0 21 67.7 10 52.6 

Strongly agree 3 7.9 3 9.7 5 26.3 



Table 28 

Retirement Experience: Bv Incentive 

Question Did you accept an early retirement incentive package? 

Did you have any 

concerns about retiring 

Yes 

N o  

1s retirement how you 

anticipated it would be 

Yes 

No 

Has your life changed 

signi ficantly 

Y es 

No 

Yes No 

Frequency Percent Frequency Percent 

(table continues) 



Table 28 (continued) 

Retirement Emerience: Bv Incentive 

Question Did you accept an early retirement incentive package? 

Frequency Percent Frequency Percent 

Strongly disagree 2 3 -5 2 6.5 

D isagree 14 24.6 2 6.5 

Neither 5 8.8 - 7 6.5 

Agree 29 50.9 21 67.7 

Stronelv agree 7 12.3 4 12.9 



TabIe 29 

Retirement Expenence: Bv Universitv 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

Did you have any concerns 
about retiring 

Yes 

1s retirernent how you 

anticipated it wouId be 

Yes 

No 

Has your life changed 

significantly 

Yes 

No 



Table 29 

Retirement Ex~erïence: Bv University 

Question University of Winnipeg University of Manitoba 

Frequency Percent Frequency Percent 

My curent lifestyle is 

similar 

StrongIy disagree O 

Disagree 2 

Neither 1 

Agree 6 

Strongly agree O 



Cdlege at Libeni Am n d  
Scienca - 

Thank you for requesting the Satisfaction with Life Scale. As you may know. chere is 
an article in the 1985, Volume 45, issue of loumai of Personai& Assessment, which reports 
on the validiry and reliability of the scale. In addition, we have a more recent article titled. 
"Review of'the Satisfaction with Life Scale" in Psy~CIa&~cafAssessment*. The results reported 
in this second article arc extremely ençouraging. The S W L S  correlates subsrantially with reports 
by family and friends of the target person's life satisfktion, with numbcr of mernories of 
satisfying experiencw, and with other life satisfaction scalu. The SWLS was examined in both 
a college smdent and elderly population. In both popuIationr the scale w& valid and reliable 
(internally consistent and stable). 

The SWIS is in public domain (not copyrighted) and therefore you are free to use it 
without permission or charge. You will, however, have to type or reproduce your own copies. 

B a t  wishes, 

Ed Diener, Ph.D. 
Professor 

*Pavot. W., & Diener, E. (1993). Review of the Satisfaction with Life Scale. Ps>chological 
ASS~SS~UIU,  2, 164- 172. 
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Bowüng Grœn. Ohio 43403-0-38 

(419) 372-2301 
FIXS (419) 372-6013 

Web Page: h ~ J l v n w . b g ~ e d u l ~ d W p ~ c h l  

COPYRIGHT PERMISSION 

The Job Descriptive Index ( D I )  is copyrighted by Bowling Green State University. The Job in 
General (JIG) Scale is a sub-scaie of the Job Descriptive Index and is also copyrighted by 
Bowling Green State University. The purchaser is granted permission to reproduce the Job 
Descriptive Index and the Job in General Scale The number of copies that the purchaser can 
make is listed below. The nghts to reproduce additional copia must be purchased through 
Bowling Green State University (see below). 

The notation "Copyright Bowling Green State University, 1982, 1985, 1997" must be 
included on each copy of the ID1 and IIG. 

To obtain copyright information for the D I  and iIG contact  : 

The JDI Research Group 
Department of  Psychology 
Bowling Green State University 
Bowling Green, Ohio 43404 
(4 19) 372-8247 



Faculty of Social Work 

University of Manitoba 

Winnipeg, Manitoba. 

To: S. WoIliston. 

YOUR PROJECT ENTITLED Academics UI Retirement: Updathg and Eaending 

Preuious Research HAS BEEN APPROVED BY THE RESEARCH ETEICS CO-E. 

CONDITfONS ATTACHED TO TEE CERl'fFiCATE: 

1. You may be asked at intemais for a progress report. 

2. Any signfficpnt changes of the protocol should be nported to the Chahperson of this 

Committee so that the changes can be reviewed prior to theh implementation. 

Chair 

Research Ethics Committee. 

fax: (204) (474-7594) e-mail: greid@cc.umanitoba.ca 
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